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ARTICLE 1

STATEMENT OF PRINCIPLES

1.1 The Board of Education of the Minster Local School District together with the Minster
Teachers’ Association recognizes that the development and operation of educational
programs of the highest quality for the benefit of the students and their communities is a
responsibility which requires, for its effective discharge, cooperation between the Board,
the Superintendent, administrative staff, and the teaching staff speaking through their
designated representatives. Since these groups have the same ultimate aim of providing
the best educational opportunities for all pupils, results of scientific investigation,
evaluation of experimental efforts, or the analysis of effective instructional programs
should be used to determine what is best for the education of pupils. Therefore,
relationships must be established and maintained which are based upon this common
interest and the concept of education as a public trust and as a professional calling. Thus,
the Association subscribes to the current Code of Ethics of the Education Profession as
adopted by the National Education Association and Ohio Education Association.

1.2 The Board of Education, the Superintendent, the administrative staff, and the teaching
staff can best attain their common objectives and discharge their respective
responsibilities if each utilizes the ability, experience, and judgment of the other in
resolving matters of concern which affect the quality of the total educational program.

1.3 It is the purpose of this document to establish this relationship between the Board of
Education and the Minster Teachers’ Association, and to set forth an orderly procedure
for the consideration and resolution of matters of concern. Thus, the parties do hereby
agree as follows:
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ARTICLE 2

RECOGNITION

2.1 RECOGNITION OF ASSOCIATION

2.1.1 The Minster Board of Education hereinafter called the “Employer,” hereby
recognizes the Minster Teachers’ Association/OEA/NEA, hereinafter called the
“Association,” as the sole and exclusive representative of all regular certified
teaching personnel for the purposes of Collective Bargaining as defined in
Chapter 4117 of the Ohio Revised Code.

2.2 RECOGNITION OF SUPERINTENDENT

2.2.1 The Board of Education recognizes the school Superintendent as its chief
executive officer and the person to whom it looks for educational leadership. It
shall be the function of the Superintendent and the Board or their designated
representatives to meet in accordance with established procedure with
representatives of the Association in an effort to reach mutual understanding and
agreement on all appropriate matters submitted for negotiation.

2.3 SEVERABILITY

2.3.1 Should any clause of contract be held to be in violation of the law by a court of
competent jurisdiction, then that clause of the contract shall be rendered null and
void, but the remainder of the contract shall remain in full force and effect.

2.3.2 If, during the term of this Agreement, there is a change in any applicable state or
federal law, or valid rule or regulation adopted by a federal agency or a state
agency pursuant thereto, which would invalidate an provision of the Agreement,
the parties may request to meet and negotiate any invalid provision of the
Agreement. The request to meet and negotiate will be honored within sixty (60)
calendar days unless the number of days is increased through mutual agreement.

2.3.3 To the extent that any provision of the Board Policy Manual, the Teacher’s
Handbook, or other regulation or procedure conflicts with a provision of this
agreement, the provision of the agreement shall have precedence.

2.4 ASSOCIATION DUES DEDUCTIONS

2.4.1 Teachers may authorize payroll deductions on the scheduled teacher workday
prior to the beginning of each school year for professional dues to be deducted in
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twenty-four (24) equal payments, two (2) per month, commencing with the first
pay period. If for any reason the Board fails to make a deduction for any
employee as above provided, it shall make that deduction from the employee’s
next pay in which such deductions is normally deducted after the error has been
called to its attention (in writing) by the employee. The Association agrees to
hold the Board and its designees harmless for any and all errors arising out of the
dues deduction procedures. The Association agrees to assume full responsibility
for correcting any and all errors arising out of the dues deduction process.

2.4.2 The Board Treasurer is authorized to make deductions and salary adjustments in
accordance with the prescribed duties of the office and upon receipt of the proper
authorization forms.
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ARTICLE 3

DEFINITIONS

3.1 Employer - The Minster Board of Education

3.2 Employee:  Persons holding a regular certified teaching position by appointment or
employment in the service of the Minster Board of Education.

3.3 Bargaining Unit
3.3.1 The bargaining unit shall include all regular certified teaching personnel

employed by the Minster Board of Education excluding administrative
management level employees, supervisory employees, confidential employees,
classified employees, and substitute teachers. It is also recognized that the
Minster Teachers’ Association will be the bargaining unit for future regular
Certified teaching personnel that are employed during the life of this contract.

3.3.2 Groups not included in this bargaining unit:
a. Confidential employees - An employee who:

(1) Works in the personnel offices of a public employer, and
(2) Deals with information to be used by the employer in collective
bargaining, or
(3) Works in a close continuing relationship with the public officers or
representatives directly participating in collective bargaining on behalf of the
employer.

b. Management Level Employee - An individual who formulates and implements
policy on behalf of the employer or who may reasonably be required on behalf of
the employer to assist in the preparation for negotiations, administer negotiated

agreements, or have a major role in personnel administration.
c. Supervisor - A person who has the authority to:

(1) Hire, transfer, suspend, layoff, recall, promote, discharge, assign, reward,
or discipline other public employees.

(2) Responsibly direct other public employees.
(3) Adjust or recommend to adjust grievance.
(4) Use authority which requires the use of independent judgment.

Restrictions to the definition of supervisor
a. School district employees who are Department Chairman or Consulting

Teachers may not be deemed supervisor.
b. No teacher shall be designated as a supervisor or management level employee

unless he/she possesses an administrative certificate and is assigned to a
position for which an administrative certificate is required.

c. Students working as part-time employees twenty (20) hours per week or less,
less than fifty (50) percent of the normal work week in the employee’s
bargaining unit, whichever is less.
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d. Classified (non-certified) employees.
e.   Substitute teachers.

3.4 Exclusive Representative - The Minster Teachers’ Association.  It is recognized that
The MTA is an affiliate of OEA and NEA.

3.5 Classified Employee - An individual employed as non-certified personnel.  These
employees include clerical, secretarial, custodial, bus drivers, cafeteria workers (cooks,
head cooks), part-time non-professional employees, clerks, teacher-aides, employees not
defined as regular certified teaching personnel.

3.6 To Bargain Collectively
1. Negotiate in good faith.
2. At reasonable times and places.
3. With respect to wages, hours, terms or any other conditions of employment and
the continuation, modification, or deletion of an existing provision of a collective
bargaining agreement or to resolve questions arising under the agreement.
4. With the intention of reaching an agreement or to resolving questions arising
under the agreement.
5. Must execute a written contract incorporating the terms of any agreement reached.
6. Does not require concessions nor does it require that the parties agree to a
proposal.

3.7 Wages - Hourly rates of pay, salaries, or other compensation for services rendered.

3.8 Day: Calendar Day - one seventh of a week.
Contract Day - a day the regular certified teaching personnel are required to
report to work as defined in the school calendar adopted by the Board of
Education.  (Currently the school calendar for regular full-time certified

teaching personnel calls for one hundred eighty-four (184) contract days.
Other certified personnel may have extended service contract days.)

3.9 Full-time Employee - An employee contracted to work 37.5 hours per week.

3.10 Part-time Employee - Anyone employed to work less than 37.5 hours per week.
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ARTICLE 4

EMPLOYEE AND MANAGEMENT RIGHTS

4.1 EMPLOYEE RIGHTS UNDER THIS AGREEMENT

Public employees have the right to:

4.1.1 Form, join, assist, or participate in, or refrain from joining, assisting, or
participating in any employee organization of their own choosing except where
restricted by a Chapter 4117 exception of O.R.C.

4.1.2 Be represented by an employee organization.

4.1.3 Bargain collectively with their public employer to determine wages, hours, terms,
or other conditions of employment, and the continuation, modification, or deletion
of an existing provision of a collective bargaining agreement.

4.1.4 Enter into collective bargaining agreements.

4.1.5 Present grievances and have them adjusted without the intervention of the
bargaining representative as long as:

a. The adjustment is not inconsistent with the terms of the collective
bargaining agreement then in effect, and

b. The bargaining representatives have been given the opportunity to be
present at the adjustment.

c. The grievance has been filed in compliance with the Grievance Procedure
established within this Agreement.

4.2 EMPLOYER RIGHTS

The Minster Board of Education reserves all managerial rights traditionally ascribed to
Boards of Education.  Among these rights are the rights to:

4.2.1 Determine matters of inherent managerial policy which include, but are not
limited to areas of discretion or policy such as the functions and programs of the
Minster Board of Education, standards of services, its overall budget, utilization
of technology, and organizational structure.

4.2.2 Direct, supervise, evaluate, or hire employees.
4.2.3 Maintain and improve the efficiency and effectiveness of the District’s operations.
4.2.4 Determine the overall methods, process, means, or personnel by which the

District’s operations are to be conducted.
4.2.5 Suspend, discipline, demote, discharge for just cause, lay off, transfer, assign,

schedule, promote, or retain employees.
4.2.6 Determine the adequacy of the work force.
4.2.7 Determine the overall mission of the School District.
4.2.8 Effectively manage the work force.
4.2.9 Take action to carry out the mission of the School District.
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4.3 ASSOCIATION RIGHTS

4.3.1 The Association shall have the right to post notices of activities and matters of
Association concern on Association bulletin boards. The bulletin board will be
provided by the Board and will be located in the teachers’ lounge in each
building. The Association may use teacher mailboxes for communication to
teachers.

4.3.2 Authorized representatives of the Association who are employees of the District
shall be permitted to transact official Association business on school property and
utilize District facilities at all reasonable times provided that such activities or use
do not interfere with classroom instruction.

4.3.3 The Association shall have the right to represent teachers in areas specified under
4117 which include: wages, hours, terms of employment, other conditions of
employment, and the continuation, modification, or deletion of an existing
provision of a collective bargaining agreement.

4.3.4 If not provided by the County Office the following information will be provided
to the Association without cost to the Association as soon as practicable: names,
assignments, work locations and non-confidential home addresses and telephone
numbers of all members of the bargaining unit.

4.3.5 The District shall provide the Association with three copies of the Board of
Education meeting agenda. Addenda will be made available at the same time they
are presented to the Board.

4.3.6 Building Leadership Teams will consist of building principal, guidance counselor
and department members as described. The longest serving MTA co-president
will serve on the BLT team of their building. Department members will be
chosen by each teacher department in each building by a majority of votes of the
member of their department using the following scoring guide: Leadership: High
=3, Medium =2, Low =1; Communication: High =3, Medium =2, Low =1; Ability
to Represent Team: High =3, Medium =2, Low =1; Ability to Prioritize Need of
Others Over Their Wishes: High =3, Medium =2, Low=1. Teachers chosen have
the right to decline the role, if they decline the runner up will serve. Meetings
will be held as needed and may include meetings over the summer. Building
Principals are responsible for keeping accurate attendance for the BLT members.
Stipend will be $50 per meeting and will be paid the second pay in June. Teacher
members of the BLT shall serve two year terms and may be re-elected. In an even
year (2020) the following positions will be re-elected K-2; 5-6; elementary
intervention, English, science high school specials. In an odd year the following
positions will be re-elected: 3-4; elementary specials; JH representative; social
studies; math, high school intervention.
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District Leadership teams will include Superintendent; Building Principals,
Treasurer; Board Representative; Guidance Counselors; MTA president;  2
members of the elementary BLT as voted on by the teacher members of the
elementary  BLT; two members of the high school BLT as voted on by the teacher
members of the high school BLT.  Meetings will be held as needed and may
include meetings over the summer.  Teacher members shall serve 2 year terms and
may be re-elected.  Stipend will be $50 per meeting and will be  paid the second
pay in June.    DLT members will take on necessary roles as a leader of school
improvement for their respective building.

4.3.7 The Association’s designated representative shall be given sufficient time on the
agenda at faculty meetings and workshops to present reports and announcements
for the Association.

4.3.8 The Association shall be given sufficient time on the agenda of the orientation
program for new teachers to explain Association activities.

4.3.9 The rights granted herein to the Association shall not be granted or extended to
any competing organization for the term of the contract.

4.3.10 The President of the MTA shall be supplied with approved minutes of all regular
Board meetings at no cost to the MTA.

4.3.11 The Board shall provide a copy of the Master Agreement to all MTA members.

4.3.12 The MTA shall be given a copy of the current policy manual and a copy of any
changes at no cost to the MTA.

4.3.13 With respect to all sums deducted by the Board, pursuant to authorization of the
teacher, for membership dues, the Board agrees promptly to remit such monies to
the Ohio Education Association. It is the responsibility of the MTA to keep the
Treasurer informed regarding any changes in membership status.

4.3.14 The MTA shall have the right to use up to a maximum of an aggregate of six (6)
days of absence per year without loss of pay. These days are to be used by the
official delegate(s) elected or chosen to represent the Association in an official
capacity at Association meetings, conferences or conventions. Forty-eight (48)
hours advance notice must be given. The days are not to be deducted from any
other leave for which said member may be eligible.

4.3.15 Be informed of proposed policy changes and have an opportunity to express their
views regarding the policy prior to final adoption by the Board. The
Superintendent will provide a copy of the proposed policy change to the
association president prior to Board adoption.

4.3.16 All members of the bargaining unit as described herein are entitled to all rights,
benefits, and privileges of this Contract unless otherwise specified.
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4.4 SUBJECTS OF BARGAINING

4.4.1 Proper subjects of bargaining
a. Wages
b. Hours
c. Terms of employment
d. Other conditions of employment
e. The continuation, modification, or deletion of an existing provision of

a collective bargaining agreement.

4.4.2 Inappropriate and Prohibited Subjects of Bargaining
a. Civil Service rules and procedures.
b. All managerial rights traditionally ascribed to the Board of Education

as defined in Article 4.2  (Employer Rights).
c. Items in which specific laws prevail as described in Article 2.3.2
d. Union Shop or Closed Shop.
e. Expiration date later than three years from beginning of the contract.
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ARTICLE 5

PROFESSIONAL NEGOTIATION PROCEDURES

5.1 DIRECTING REQUESTS

5.1.1 A written request to begin negotiations shall be submitted approximately February
15, but not later than March 1, by the Association to the Superintendent or by the
Superintendent to the Association. In addition it is the requesting party’s
obligation to notify the State Employment Relation Board of the offer to negotiate
by serving upon SERB a copy of the written notice to the other party.

5.2 MEETINGS

5.2.1 An agreement will be reached within three (3) calendar days of the request as to
the time and place of the meetings, which shall be held within seven (7) calendar
days after the request has been submitted, unless both parties agree to an
extension of time. Until all negotiation meetings are completed, each meeting
shall include a decision on an agreed time and place for the next subsequent
meeting unless mutually agreed otherwise. The parties of this Agreement may
mutually waive or change negotiating meeting procedures.

5.2.2 All proposals shall be submitted in writing by both parties at the initial meeting.
After the second meeting new proposals shall not be submitted by either party
unless by mutual agreement.

5.2.3 Original proposals shall be written and in language suitable for inclusion in the
final agreement. If the change is a minor change in existing language, the
proposal shall give specific reference to the word, sentence, or paragraph to be
changed with the new language included.

5.2.4 Topical listings of items proposed for negotiations (i.e., laundry list) shall
constitute a clear failure of compliance and may be disregarded.

5.2.5 Either party may call for a caucus of up to approximately thirty (30) minutes or by
mutual agreement extend such caucus.

5.2.6 Bargaining sessions shall last a maximum of three (3) hours unless by mutual
agreement the time is extended.
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5.3 NEGOTIATION TEAM

5.3.1 The Board and the Association shall be represented at all negotiations by a team
of negotiators not to exceed three members each, or four members each in the
event that either party wishes to include an outside consultant. The team shall be
composed of certified personnel, the Minster Teachers’ Association and members
of the Minster Board of Education or administration. Each team shall have the
option of adding one outside negotiator each, who is not a member of the Minster
Teachers’ Association or a member of the Minster Board of Education, having
given at least seven (7) calendar days’ notice of intent to do so. The MTA will
maintain one consistent member at the table each day/evening when meetings are
held. The Treasurer will be included at the table as an impartial observer able to
answer direct questions.  She will provide data as requested to either party.

5.3.2 An advisor may be available for either side, but either party must caucus with
him/her outside the meeting room: he/she is not to be an observer of the actual
negotiation sessions, except as noted in the previous paragraph. At the request of
either side, the negotiation sessions may be taped and those tapes are then to be
available to either side.

5.4 NEWS RELEASES  -  WHILE NEGOTIATIONS ARE IN PROGRESS

5.4.1 During any phase of negotiations, including mediation, there will be no public
releases of information to the media unless agreed upon by both parties and in
such instances releases are agreed upon, said releases shall be in writing and both
parties shall approve of the releases prior to their dissemination.

It is understood that the exception to this could exist in the Dispute Resolution
Procedure, in that if the mediator is asked to release information, neither party has
control over what he releases except as defined in that procedure.

5.4.2 Both parties may issue progress reports to their members so as to keep their
members informed with respect to the progress of negotiations.

5.4.3 It shall be the responsibility of both parties to inform their respective members
that all progress reports are confidential and any information derived from such
reports shall not be disclosed to the general public.

5.5 INFORMATION

5.5.1 The parties agree during negotiations to provide each other, upon written request,
and within a reasonable time, regularly and routinely prepared information for
development and evaluation of proposals. Access to such information in such
form as it exists constitutes compliance with this provision and neither party is
obligated to develop data or information not in existence or to rework, redraft,
summarize, compute, or otherwise develop data or information in other than its
existing form.
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5.6 AGREEMENT

5.6.1 As items are agreed to, they shall be (T.A.’d) and signed off and when final
agreement is reached through negotiation, the outcome shall be reduced to writing
and submitted to the Association for ratification. The negotiated agreement must
be ratified by the Association and submitted to the representative of the Board of
Education within fourteen (14) calendar days of the date in which the parties
finalize the agreement. Upon official adoption by the Board, the Agreement shall
be signed by both parties, and shall become a part of the official minutes of the
Board and the Association, and become binding on both parties.

5.6.2 If the Board of Education fails to act upon the agreement at the next regularly
scheduled board meeting after the agreement is submitted to the representative of
the Board of Education, it becomes effective.

5.6.3 If the Board of Education rejects the proposed agreement, either party may reopen
all or part of the entire agreement.

5.7 MUTUALLY AGREED DISPUTE RESOLUTION PROCEDURE

5.7.1 Pursuant to Section 4117.14 (C) (1) and 4117.14 (E) of the Ohio Revised Code,
the parties have established this mutually agreed upon Negotiations and Dispute
Resolution Procedure which supersede the procedures listed in Section 4117.14
(C) (2) - (6) and any other procedure to the contrary.

5.7.2 In the event agreement is not reached thirty (30) days prior to the expiration of the
collective bargaining agreement, the Board and the Association shall meet in an
attempt to agree on a mediator. If agreement is not reached in three (3) calendar
days, then the Association and the Board of Education shall jointly request the
services of a mediator from the Federal Mediation and Conciliation Service
(FMCS) unless the parties agree to an alternative mediation service.

5.7.3 Except by mutual consent, the selection and mediation process shall not extend
for more than thirty (30) calendar days from the date of declaration of impasse.
The parties shall be permitted to postpone or extend the mediation process by not
more than fifteen (15) days and shall not extend beyond the expiration of this
Agreement except by written agreement of the parties prior to such expiration.
All such extensions shall be for a specified period of time.

5.7.4 The mediator shall meet with the parties or their representatives either jointly or
separately, and shall take such steps as he/she may deem appropriate to persuade
the parties to resolve their differences and to affect a mutually acceptable
agreement. The mediator shall not, without the consent of both parties,
recommend terms of settlement.
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ARTICLE 6

GRIEVANCE PROCEDURE

6.1 DEFINITIONS

6.1.1 A grievance is a complaint by the Association or by one or more teachers that
there has been a misinterpretation of, or misapplication of the provisions of this
agreement, which occurred since the ratification of this agreement by both parties.
If two or more complainants have the same grievance, a joint grievance may be
processed as a single grievance at this and succeeding steps.

6.1.2 A “Grievant” shall mean a teacher or group of teachers or the Association filing a
grievance.

6.1.3 A “Party in Interest” is the person or persons making the claim and any person
who might be required to take action or against whom action might be taken in
order to resolve the claim.

6.1.4 “Appropriate Administrator” for purposes of the grievance procedure, shall mean
the lowest level administrator having the authority to resolve the grievance.

6.1.5 An “Aggrieved Person” is the person or persons making the claim.

6.2 PURPOSE

6.2.1 The purpose of this procedure is to secure, at the lowest possible level, equitable
solutions to the problems which may from time to time arise affecting employees.
Both parties agree that these proceedings will be kept as informal and confidential
as may be appropriate at any level of the procedure.

6.3 PROCEDURES

6.3.1 An individual or group of employees may initiate a grievance through the
Association following unsuccessful resolutions at the Informal Level.

6.3.2 The Association may initiate a grievance if its rights have been violated as
defined in Definition 1 above, following the unsuccessful resolution at the
Informal Level.

6.3.3 A grievance may be withdrawn at any step by the grievant.

6.3.4 The grievant has the right to be accompanied by the MTA president or other
members of the bargaining unit at the Informal Level, Level 1 and Level 2 of the
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procedure. He/She has the right to be accompanied by a representative of OEA or
legal counsel at Levels 3 and 4. If the grievant intends to be accompanied by
legal counsel at any of the Level 3 or Level 4 meetings with the administration,
the grievant must provide the Superintendent written notice of that fact at least 48
hours prior to the meeting. If the grievant fails to provide the Superintendent with
such notification, the Superintendent and grievant will reschedule the meeting
within a reasonable amount of time and all meeting and response timelines shall
be extended by a corresponding number of days with no penalty to the Board.

6.4 TIME LIMITS

6.4.1 Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each level should be considered as a maximum and
every effort should be made to expedite the process. The time limits specified
may, however, be extended by mutual written agreement.

6.4.2 Failure at any step in this procedure to communicate decisions in writing as called
for on a grievance within the specified time limits permit the grievance to proceed
to the next step. Failure at any step of this procedure to appeal a grievance to the
next step within the specified time limits shall be deemed to be acceptance of the
decision rendered at that step and there shall be no further right of appeal.

6.4.3 In the event a grievance is filed at such a time that it cannot be processed through
all the steps in this grievance procedure by the end of the school year and, if left
unresolved until the beginning of the following school year could result in harm
to an aggrieved person, the grievance shall be processed within the time limits and
completed as soon as is possible following the close of the school year.

6.5 INFORMAL PROCEDURE

6.5.1 A sincere attempt should be made to resolve any grievances by oral interview
between the complainant and the Principal before differences become formalized
as grievances. He/She may be accompanied by the MTA president or other
member of the bargaining unit.

6.5.2 If the grievance is not resolved to the satisfaction of the grievant by the informal
procedure, the grievant may further pursue the grievance within twenty (20)
calendar days after the fact or condition upon which the grievance is based by
submitting a formal grievance form.

6.6 FORMAL PROCEDURE

6.6.1 Level One - School Principal (Or Immediate Supervisor)
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1. If the grievant is not satisfied with the outcome of the informal procedure, the
grievant may file a written grievance within seven (7) calendar days following the
informal decision or within twenty (20) calendar days of the fact or condition
upon which the grievance is based. Forms for this purpose shall be available in
each school office. The written grievance shall be directed toward the Principal
or immediate supervisor. Information copies are to be sent by the grievant to the
Association President and to the Superintendent.

2. The Principal or immediate supervisor within seven (7) calendar days after receipt
of the grievance shall render a written decision to the aggrieved person with a
copy to the Association President and to the Superintendent.

6.6.2 Level Two - Superintendent of Schools

1. If the grievant is not satisfied with the decision concerning his/her grievance at
Level One, he/she may, within seven (7) calendar days after the decision is
rendered, refer such grievance in writing to the Superintendent.

2. The Superintendent shall schedule a meeting to take place within seven (7)
calendar days from the receipt of the written grievance with the purpose of
resolving the grievance. The parties in interest shall have the right to include in
the representation such witnesses and representatives as they deem necessary to
develop facts pertinent to the grievance.

3. The Superintendent shall, within seven (7) calendar days after the meeting, render
a decision in writing to the building Principal, grievant, and the MTA president.

6.6.3 Level Three - Board of Education

1. If the grievant is not satisfied with the deposition made by the Superintendent, the
grievant may initiate Level Three by completing a proper Grievance Report Form
and submitting it to the Board by filing a copy with the Treasurer of the Board
and the Superintendent within seven (7) calendar days after receipt of the
Superintendent’s decision.

2. At the next regularly scheduled Board meeting, the Board shall meet with the
grievant, the Association representative and the Superintendent or his designee, to
review the grievance and attempt to resolve same.

3. Within seven (7) calendar days of such meeting, the Board shall reduce its
disposition of the grievance to writing and forward a copy thereof to the grievant,
the Association and the Superintendent.

4. Upon mutual agreement of the parties to the grievance, the grievance may be
submitted to Level Four without a hearing before the Board.
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6.6.4 Level Four - Arbitration
1. If the grievant(s) is (are) not satisfied with the disposition in Level Three, he/she

(they) may request to the Association that the grievance be submitted to
arbitration within seven (7) calendar days after receipt of the disposition at Level
Three. The grievant’s (s’) request for arbitration shall be by certified mail, with
return receipt requested, to the Association and to the Superintendent or if the
Association is the grievant, to the Superintendent. The Superintendent or his
designated representative and the Association shall mutually petition the
American Arbitration Association (AAA) to provide both parties with a list of
seven (7) names. A second list of seven (7) names may be requested by either
party before the parties select an arbitrator by the “alternate strike method.” An
arbitrator shall be selected from the first or second list by the “alternate strike
method.”  Each party shall have three strikes.  The Association shall strike first.

Once the arbitrator has been selected, he/she shall conduct a hearing on the
grievance in accordance with the rules and regulations of the AAA.

2. The arbitrator shall hold the necessary hearing promptly and issue the decision
within such times required by the AAA rules or as may be agreed upon. The
decision shall be in writing and a copy sent to all parties present at the hearing.
The decision of the arbitrator shall be binding on the Board, the Association, and
the grievant. Binding arbitration shall be the sole and exclusive remedy for an
alleged violation of this Agreement. The Association, Association representative
or individual bargaining unit members may not file any unfair labor practice
charge or any other action to enforce the rights provided by this Agreement.

3. The arbitrator shall not have the authority to add to, subtract from, or modify any
of the provisions of this collective bargaining contract, nor to add to, detract from,
or modify the language herein, arriving at his/her decision concerning an issue
presented that is proper within the limitations expressed herein. The arbitrator
shall not have the authority to rule contrary to the law of the State of Ohio. The
arbitrator shall expressly confine himself/herself to the precise issue(s) submitted
for arbitration and shall have no authority to decide any other issue(s) not
submitted to him/her. He/she shall not limit or interfere with the powers, duties,
and responsibilities of the Board or Administration under Article 4 of this
Agreement, any other provision of this Agreement reserving powers and duties to
the Board or Administration or any applicable law or regulation having the force
and effect of law.

4. No grievance shall be arbitrated together with any other grievance except by
mutual consent of the parties.

5. The cost of arbitration shall be shared by the parties, except that each party shall
bear the cost of its own representative(s).
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MINSTER LOCAL SCHOOLS

GRIEVANCE REPORT FORM
Level I

Name of Grievant  _________________________  Assignment _____________________________

Building   ________________________________  Date ___________________________________

A. Date Grievance Occurred  __________________________

B.        1. Statement of Grievant
_____________________________________________________________________
______________________________________________________________________
____________________________________________________________________
_____________________________________________________________________

2. Relief Sought
_____________________________________________________________________
______________________________________________________________________
______________________________________________________________________
___________________________________________________________________

__________________________ ___________________
Signature of Grievant Date

__________________________________________________________________________________

C. Disposition by Principal:
___________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
________________________________________________________________________

__________________________   __________________
Signature of Principal Date
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MINSTER LOCAL SCHOOLS

GRIEVANCE REPORT FORM
Level II

________________________________________________________________________________

Name of Grievant  _________________________  Assignment _____________________________

Building   ________________________________  Date ___________________________________

A. Date Grievance Occurred  __________________________

B.        1. Statement of Grievant
______________________________________________________________________
______________________________________________________________________
___________________________________________________________________

2. Relief Sought
_________________________________________________________________________
_________________________________________________________________________
______________________________________________________________________

_________________________   ___________________
Signature of Grievant Date

__________________________________________________________________________________

C. Disposition by Superintendent:
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
________________________________________________________________________

__________________________   __________________
Signature of Superintendent Date
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MINSTER LOCAL SCHOOLS

GRIEVANCE REPORT FORM
Level III

Name of Grievant  _________________________  Assignment _____________________________

Building   ________________________________  Date __________________________________

A. Date Grievance Occurred  __________________________

B.        1. Statement of Grievant
______________________________________________________________________
______________________________________________________________________
___________________________________________________________________

2. Relief Sought
______________________________________________________________________
______________________________________________________________________
___________________________________________________________________

__________________________   ___________________
Signature of Grievant Date

__________________________________________________________________________________

C. Disposition by Board of Education:
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
________________________________________________________________________

__________________________   __________________
Signature of Treasurer Date
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MINSTER LOCAL SCHOOLS

GRIEVANCE REPORT FORM
Level IV

Request for Binding Arbitration
To The Association

Name of Grievant  _________________________  Assignment _____________________________

Building   ________________________________  Date __________________________________

A. Date Grievance Occurred  __________________________

B.        1. Statement of Grievant
______________________________________________________________________
______________________________________________________________________
___________________________________________________________________

2. Relief Sought
_________________________________________________________________________
_________________________________________________________________________
______________________________________________________________________

__________________________   ___________________
Signature of Grievant Date

__________________________________________________________________________________
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ARTICLE 7

COMPLAINT PROCEDURE

7.1 GENERAL PROVISIONS:
7.1.1 The complaint procedure is a method by which an individual employee or group

of employees can express a concern, problem or dispute pertaining to
interpretation or application of established Board Policy or administrative
regulations and procedures which are applicable to bargaining unit members. All
provisions of the grievance procedure shall apply except: (1) instead of grievance
and grievant the words complaint and complainant shall be substituted, and (2) as
altered or specified herein.

7.1.2 If the subject of a complaint is an Association item for Negotiations, the Board
may defer hearing at Level Three until agreement has been reached in
negotiations or the subject withdrawn.

7.1.3 Complaints may not be filed on the content of an evaluation.

7.1.4 No records, documents, or communications generated as a result of a complaint
shall be placed in the personnel files of any participant in the procedure without
the permission of the complainant.

7.1.5 A complaint cannot be filed against anything placed in the teacher’s personnel
file.

7.1.6 No complaint may be filed against a grievance or grievance be filed upon what is
a subject of the complaint procedure.

7.2 PROCEDURE:

7.2.1 A complaint may be processed in accordance with the informal procedure and
Levels One and Two of the grievance procedure.

7.2.2 If the complainant is not satisfied with the disposition at Level Two the following
procedure may be used:

7.2.3 Within seven (7) calendar days after receipt of the disposition at Level Two the
complainant shall submit Complaint Report Form to the Board president. The
Board of Education will study the complaint and prior disposition and shall
provide to the parties involved their decision in writing. The Board’s decision
shall be final and binding and shall be made by the second regular Board of
Education meeting subsequent to submission of the complaint to the Board’s
president. The complainant shall have the right to request a hearing prior to the
Board’s decision and shall have the right to be accompanied by a representative
from OEA or legal counsel.
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MINSTER LOCAL SCHOOLS

COMPLAINT REPORT FORM
Level I

Name of Complainant  _______________________  Assignment ____________________________

Building   ________________________________  Date ___________________________________

A. Date Complaint Occurred  __________________________

B.        1. Statement of Complainant
______________________________________________________________________
______________________________________________________________________
______________________________________________________________________
__________________________________________________________________

2. Relief Sought
_____________________________________________________________________
______________________________________________________________________
______________________________________________________________________
___________________________________________________________________

__________________________   ___________________
Signature of Complainant Date

__________________________________________________________________________________

C. Disposition by Principal:
____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
________________________________________________________________________

__________________________   __________________
Signature of Principal Date
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MINSTER LOCAL SCHOOLS

COMPLAINT REPORT FORM
Level II

A. Position of Complainant
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
____________________________________________________________________

__________________________   ___________________
Signature Date

B. Date Received by Superintendent  ___________________________

C. Disposition by Superintendent

__________________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
____________________________________________________________

__________________________   ___________________
Signature Date
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MINSTER LOCAL SCHOOLS

COMPLAINT REPORT FORM
Level III

A. Position of Complainant:
(Specify the act or condition upon which the complaint is based.)

____________________________________________________________________________
____________________________________________________________________________
____________________________________________________________________________
________________________________________________________________________
___________________________________________________________________________

B. Attach a copy of written disposition by Superintendent.

__________________________   ___________________
Signature Date

C.        Date Received by Board President:  ___________________________

D. Hearing Requested: _____________  Yes _____________ No

E. If Requested, Date of Hearing:  ______________________________

F. Disposition by Board of Education:

____________________________________________________________________________
____________________________________________________________________________
_________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________

__________________________   ___________________
Signature Date
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ARTICLE 8
PARENTAL COMPLAINT PROCEDURE

8.1 When a member of the Public makes a complaint to the Board or any of its members or
Administrators concerning an employee, and the concern is thought to be serious enough
to become a matter of record, the appropriate Administrator shall inform the employee of
the concern in a private meeting. The Administrator and employee shall attempt to
resolve the party’s complaint.

8.2 An Administrator, employee and complaining party shall meet to attempt to resolve the
party’s complaint unless the Administrator feels a resolution may be more obtainable by
meeting with the complaining party without the employee.

8.3 Should the complaining party still not be satisfied and bring the concern to the Board, the
employee shall be so informed and have the right to provide the Board information
concerning the issue.

8.4 The employee may have a representative of the Association present at any level.
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ARTICLE 9

REDUCTION IN FORCE

9.1 The board may suspend teacher’s contracts in accordance with R.C. 3319.17. In making
any such reduction, the board shall proceed to suspend contracts in accordance with the
recommendations of the superintendent of schools who shall, within each teaching field
affected, give preference to teachers on continuing contracts. The board shall not give
preference to any teacher based on seniority, except when making a decision between
teachers who have comparable evaluations.

9.12 If the Board of Education determines a RIF may occur, Teachers to be RIFed by
the start of the following school year must be notified no later than May 10th of

the previous school year.

9.13 A bargaining unit member who is displaced and/or reduced from one teaching area
but who currently possesses a continuing contract may displace a member who
does not possess a continuing contract in another area in which he/she maintains a
current certificate/license.  In determining which teacher shall be displaced, the
board shall not give preference to any teacher based on seniority, except when
making a decision between teachers who have comparable evaluations.

9.2 The names of teachers whose contracts are suspended in a reduction in force will be
placed on a recall list for up to 24 months from the date of the reduction.  Teachers on the
recall list will have the following rights:

9.2.1 No new teachers will be employed by the Board while there are teachers on the
recall list who are certified for any vacancy which may occur within the district.

9.2.2 Teachers on the recall list will be recalled in reverse order of suspension for
vacancies in areas for which they are certified.

9.2.3 If a vacancy occurs, the Board will send a certified announcement to the last
known address of all teachers on the recall list who are qualified according to
these provisions.  It is the teacher’s responsibility to keep the Board informed of
his current address.  All teachers are required to respond in writing, by certified
mail, return receipt requested, to the district office within seven calendar days.
The most senior of those responding will be given the vacant position.  Any
teacher who fails to respond within seven calendar days, or who declines to
accept the position, will forfeit all recall rights.

9.2.4 A teacher on the recall list will, upon acceptance of the notification to resume
active employment status, return to active employment status with the same
seniority, accumulation of sick leave, and salary schedule placement as he/she
enjoyed at the time of layoff.
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9.3 The parties agree that these procedures apply only to the suspension of contracts under
3319.17 or for financial reasons.  This article shall not require the Board of Education
to fill any vacancy, nor shall it interfere with any other lawful personnel procedures in
the district.

9.4 No retired teachers will be employed by the Board in any year where a Reduction in
Force has occurred, or while there are any teachers on the recall list with the required
certification.
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ARTICLE 10
ASSIGNMENTS, VACANCIES, AND TRANSFERS

10.1 ASSIGNMENTS

10.1.1 Teachers under contract during a school year will be notified in writing of their
teaching assignments for the following school year not later than thirty (30)
calendar days prior to the beginning of that school year. Such notification shall
include the teacher’s school assignment and subject assignment. Any change in
such assignment required by the needs of the school district will be made known
to the teacher, in writing, as soon as possible. Any teacher so affected shall have
the opportunity to confer with the Superintendent/designee before the assignment
change takes place.

10.2 VACANCIES

10.2.1 Vacancies, as determined by the administration, may result from creation of new
positions, resignations, Board approved leave of absences, retirement, death,
non-renewal, or termination.

10.2.2 Vacancies for bargaining unit positions will be officially e-mailed to all members.
During the school year, normally, no action will be taken to fill such position until
it has been posted for five (5) contract days and ten (10) calendar days during the
summer.

10.2.3 Posting of a vacancy shall not be construed as requiring the Board to fill such a
position, but is creating an opportunity for employees to indicate an interest in
transferring to such a position. In addition to transfer requests received after
posting, unfilled voluntary transfer requests submitted as per section 10.3.1 of this
article will be considered in filling vacancies which occur during the first nine (9)
contract days of the school year. Time limits for posting and filling vacancies do
not apply to such positions.

10.2.4 When vacancies occur ten (10) contract days after the beginning of the school
year, the Superintendent may fill such a vacancy on a temporary or tentative basis
until the end of the normal school year, at which time the position may be
considered, as determined by the Superintendent, open for transfer requests.
Recommendations to fill vacancies shall be made at the discretion of the
Superintendent. If not currently a bargaining unit member, individuals who fill
such positions shall not be considered as such.

10.2.5 Recommendations to fill the vacancy shall be made by the Superintendent based
on the following criteria: certification and qualifications of the applicant,
instructional requirements, best interest and needs of the district (e.g., staff
balance, better staff utilization), and seniority. Seniority in the district shall mean
uninterrupted service from the effective date of the employee’s most recent date
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of hire except that the Board approved leave of absence shall not constitute an
interruption. Not later than May 15 of each year, the Superintendent will prepare
a list of vacancies and teaching positions for the following school year. Vacancies
to be identified will include those filled on a temporary basis as per section 10.2.4
and others as have arisen under section 10.2.1.

10.3 TRANSFERS

General Provisions: For purposes of this article, transfer shall be defined as
change from high school to elementary (K-8), or elementary (K-8) to high school,
or one area of certification to another.

10.3.1 Voluntary Transfers
1. Request for transfer will be made in writing by the teacher on or

before March 15 of each year. (The request shall set forth the
reasons for transfer; the school, grade or position sought; and the
applicant’s qualifications.) Such request shall not affect the
teacher’s existing assignment in the event no vacancy exists in the
area to which transfer is requested. Such request shall expire on
the ninth (9th) contract day of the succeeding school year.

2. Unit members filing appropriate voluntary transfer requests as per
section 10.3.1, or who properly apply for the posted position
within the five (5) contract days or ten (10) calendar days posting
period, may be granted the position in accordance with section
10.2.5.

3. Each unit member that has requested a transfer shall be notified of
the disposal of that request. If a vacancy exists and the request is
denied or granted to a less senior teacher, the teacher may request
and shall be granted a conference with the Principal or
Superintendent/designee. Voluntary transfer requests shall not be
given priority consideration over staff reduction transfers.

10.3.2 Involuntary Transfers

Notification of Assignment

If a teacher is to be involuntarily transferred to another assignment the
Superintendent/designee will personally contact the affected teacher. If
personal contact is not possible a phone call will be made to the affected
teacher. Teachers are responsible for giving written notification to the
Superintendent/designee’s office of the address and/or telephone number
where they can be contacted during the summer when school is not in
session if that number is different from what is already on file. The teacher
shall be given a minimum of two (2) contract days’ notice before receiving
students in his/her new position.
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10.4 JOB SHARING

10.4.1 The job sharing must be approved by the building Principal and the
Superintendent on a yearly basis.

10.4.2 Applicants for a job-sharing position shall have a minimum of three (3) years
teaching experience to qualify.

10.4.3 Teachers who want to job share must submit a written plan for approval to the
building principal by April 30 of the preceding school year with the following
elements:

a. The grade level, building, and subject to be shared.

b. The teachers who will be job sharing. No current staff member shall be
required to job share.

c. The percentage of the regular full-time work day and exact time schedule
each participant proposes to be present on the site plus teaching schedule.

10.4.4 A job-sharing plan will be in effect for a full school year.

10.4.5 The job-sharing teachers will jointly develop teaching methods and techniques,
and grading practices that ensure consistency and compatibility of the program.

10.4.6 All negotiated benefits shall be split according to the percentage of a regular
full-time workday served by the participant. The costs of job sharing a position
shall not exceed the cost of one full time equivalent position.

a. The typical contractual allotment of three (3) personal leave days per
Article 11.7.1 shall be split between the job-sharing teachers, resulting in
each job-sharing teacher being allotted one and a half (1.5) personal days.

b. Job-sharing teachers will accrue sick leave based on hours worked.

10.4.7 Participants shall acquire seniority credit for layoff and salary schedule placement
purposes on a proportionate basis; for example, one half-time service provides
one-half credit.

10.4.8 Job-sharing teachers shall be considered for contract status, evaluation, and layoff
on the same basis as other teachers.

10.4.9 Each participant must attend all contractually required duties that are required of a
full-time teacher (e.g., open house, parent conferences, and faculty meetings).

10.4.10 The Superintendent must be notified by March 1 of each year as to whether the
participants wish to continue in the present arrangement or return to full-time
contract status.
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10.4.11 The participant who wants to return to a full-time contract status will be assigned
to the first available full-time comparable teaching position for which that
teacher is certificated. If there are not enough full-time comparable teaching
positions available, then the available position(s) will be filled based on greatest
seniority. If both job-sharing participants have not been offered a full-time
position by June 30, then the participants must continue in the job-sharing for
one more school year.
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ARTICLE 11

LEAVE OF ABSENCE

11.1 SICK LEAVE

11.1.1 Advance of Sick Leave

A maximum of five (5) contract days of sick leave which have not yet actually
been earned shall be advanced to all new regular employees and all employees
who have exhausted all the sick leave they have earned. The Treasurer shall
automatically advance days as required for the absence of an employee which
qualifies as sick leave. The advancement shall be limited to a maximum of five
(5) contract days advanced during any one school year.

11.1.2 Accumulation of Sick Leave

Professional personnel will earn sick leave at the rate of 1 ¼ contract days sick
leave per month which is fifteen (15) contract days annually. A record of all
accrued sick leave for each teacher will be kept on file in the office. The sick
leave balance in AESOP (or whichever sub-finding service Minster Schools is
currently using) shall be updated on a consistent basis at least once per month.
Only 210 days per medical incident may be applied to the days sick leave allowed
before the teacher must return to work, apply for and be granted disability by
STRS, retire or resign.

11.1.3 Use of Sick Leave - Personal

Professional personnel may use sick leave for absences due to personal illness,
injury which requires medical attention, pregnancy, or exposure to a contagious
disease which could be communicated to other employees or to students.

11.1.4 Use of Sick Leave - Immediate Family

Sick leave may also be used for illness or injury which requires medical attention
to someone in the employee’s immediate family. In this section, employee’s
immediate family is defined to include father, mother, father-in-law,
mother-in-law, brother, sister, husband, wife, child, or any other relative or
non-marital partner living under the employee’s roof. Based on special needs the
Superintendent may grant the use of sick leave for other family members.
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11.1.5 Use of Sick Leave - Death in the Immediate Family
Sick leave may also be used for death in the immediate family

Four (4) contract days (per occurrence) shall normally be granted in instances
involving the employee’s immediate family which include father, mother,
father-in-law, mother-in-law, brother, sister, husband, wife, child, son-in-law,
daughter-in-law or any other relative or non-marital partner living under the
employee’s roof.

Two (2) contract days will normally be granted for death in the immediate family
which include grandmother, grandfather, brother-in-law, sister-in-law, grandson,
granddaughter, cousin, aunt and uncle.

One (1) contract day will normally be granted for death in the family for the
following in-laws: grandfather, grandmother, niece, nephew, cousin, aunt and
uncle.

Based on special needs the Superintendent may grant additional sick days for
death in the immediate family.

11.1.6 Sick Leave Donation Policy
District employees are entitled to donate up to five (5) sick leave days to another
district employee under the following conditions and restrictions:

1. The recipient of the donation must have zero sick leave days at the time of
the leave.

2. No more than twenty (20) total sick leave days may be allocated to the
recipient during a school year.

3. A district employee may donate no more than twenty (20) total sick leave
days during a school year.

4. Donated leave may not be used for parental leave outlined in Article 11.4

5. Donated sick leave can only be used in accordance with Article 11.1.3 and
Article 11.1.4.

6. In order to qualify for the donation, the recipient must produce, to the
Superintendent, written notification from a licensed doctor affirming the
legitimacy of the leave within thirty (30) days of the absence.

7. District employees wishing to donate sick leave to an individual must do
so in writing to the Superintendent within thirty (30) days of the recipient's
absence.
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11.2 RESTRICTED LEAVE

11.2.1 The board will permit the administration to grant absence without deduction of
pay for:  (will be deducted from sick leave)

1. Pallbearer - 1 contract day
2. Teacher’s graduation - 2 contract days

Upon prior approval, additional days may be granted by the Superintendent.

11.2.2 The following is not to be deducted from sick leave:

1. Subpoena at court. Circumstances over which the employee has no
control in which he is not at fault or in which moral turpitude is not
involved or in which the Board is not a party to the case.

2. Emergency, e.g., auto accident on way to work.
3. Jury duty -- The Board of Education shall pay a full-time employee,

including hourly and per diem employees, the difference between such
employee’s regular compensation and the remuneration received for
serving as a juror (O.R.C. 3313.211). Employee will sign jury duty check
over to the Minster Local Board of Education and said employee will
receive regular salary.

4. Limitations
a. Professional employees shall limit use of leave under Section

11.1.4 and 11.1.5 to only those contract days when absence from
duty is required because of personal responsibilities and/or
personal bereavement.

b. All absence which qualifies for sick leave will be deducted from
sick leave. If an absence qualifies for sick leave, an individual
may not be forced to use a personal day in lieu of sick leave.

c.         All sick leave requests are subject to the approval of the
Superintendent.

5. Requests
a. Professional staff shall notify his/her Principal or designee or any

absences as soon as possible so that appropriate arrangements can
be made to secure a substitute.  Except in emergency situations,
lesson plans from the teaching staff must be available to the
substitute.

b. The employee bears the full responsibility for requesting the use of
sick leave by following the administrative guidelines.

c. Falsification of the use of sick leave is grounds for suspension or
termination of employment as provided in Section 3319.16 O.R.C.

d. Failure to follow the administrative guidelines will result in a
reduction in pay for the contract days in question until the
guidelines have been properly followed.
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11.3 FAMILY AND MEDICAL LEAVE

11.3.1 In accordance with the Federal Family and Medical Leave Act of 1993, an
employee who has been employed for at least 12 months and for at least 1,250
hours during the previous 12 month period is entitled to an unpaid leave of
absence of up to twelve (12) continuous weeks during any contract year (July 1 -
June 30) for one of the following reasons:
a. because of the birth of a son or daughter of the employee and in order to

care for such son or daughter;
b. because of the placement of a son or daughter with the employee for

adoption or foster care;
c. in order to care for a spouse, or a son, daughter or parent of the employee,

if such spouse, son, daughter or parent has a serious health condition; or
d. because of a serious health condition that makes the employee unable to

perform the functions of the position of such employee.

11.3.2 If the employee already has been absent during the contract year for one of the
reasons listed in (a) through (d) above, the leave will be considered a part of the
12-week period such that any other leave the employee is entitled to take under
this policy will be for 12 weeks less the amount of such absent time already taken
in that contract year.

11.3.3 An employee must provide the Superintendent at least 30 days advance written
notice before Family and Medical Leave is to begin if the need for the leave is
foreseeable. If 30 days notice is not practicable, notice must be given as soon as
practicable.

11.3.4 If the Superintendent or designee has reason to doubt the validity of the
certification of the employee’s need for the leave, he/she may require the
employee to obtain a second opinion from a school physician. If the second
opinion is in conflict with the first, the Superintendent or designee may require
the employee, at the Board’s expense, to see a mutually agreed upon health care
provider to give a final and binding opinion.

11.3.5 The employee must pay his or her contribution to health benefits to the Treasurer
by the 25th of each month if the employee wants continued coverage for the
following month.

11.3.6 During the employee’s leave, the Superintendent or designee may require the
employee to report in writing periodically on the employee’s status and intent to
return to work.

11.3.7 If an employee goes on leave due to his or her own serious health condition that
made the employee unable to perform his or her job, the employee must obtain
and present a certification from the health care provider that the employee is able
to resume work before returning to work.
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11.4 PARENTAL LEAVE

11.4.1 Bargaining unit members may use sick leave towards their child care leave, with
the following limitations:

1) for the birth or adoptive parent, up to ten (10) weeks (70 calendar days) of the
birth of the child or placement of the adoptive child; or

2) the non-birth parent, up to two (2) weeks  (10 calendar) of the birth of the
child.

3) Teachers who not do not qualify for FMLA may still elect to use all
accumulated sick and personal leave for up to ten (10) weeks of maternity leave
(70 calendar days).

11.4.2 Sick leave as authorized under this section shall not exceed that number of
accumulated and unused sick leave days to the credit of the teacher and earned
during the period of such leave. Sick leave days are only deducted for contract
days the employee is absent.

11.4.3 The Superintendent, at his/her sole discretion, may grant an extension of a leave
beyond the Family and Medical Leave provided in Section 11.3.

11.4.4 A teacher who returns from parental leave following the use of leave of absence
or sick leave shall be assigned to the same position which was held at the time the
leave commenced, or if that position is no longer in existence, to a substantially
equivalent position for which she/he holds certification.

Should it be necessary to implement reduction in force policies or transfer and
reassignment policies, they shall take precedence or priority of importance
assigning the returning teacher.

11.4.5 Extended Unpaid Parental Leave

Teachers may be granted a leave of absence for the birth or adoption of a child,
within the first year of  life or placement without pay for up to one school year in
accordance with the following provisions:

1. A request is made in writing to the Superintendent sixty (60) days prior to
the leave start date.

2. An acceptable replacement (if needed) is available for the teacher who is
taking leave.  If the Board hires a new teacher (“replacement teacher”) to
replace the teacher taking unpaid leave under this Section (“teacher”), the
replacement teacher’s acceptance of his/her contract constitutes his/her
resignation from employment at the end of the teacher’s unpaid leave, and
the Board’s approval of this Agreement constitutes its acceptance of the
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replacement teacher’s resignation, so no further action or written notice of
acceptance is necessary from the Board.

3. If granted, such leave shall be without pay and without experiential credit
on the salary schedule.  The teacher may remain a member of any and all
group insurance plans at the individual’s expense after the effective date of
the unpaid leave in accordance with federal and state regulations.

4. All unpaid leave will be granted in semester increments. The duration of
leave shall be as follows:

a. If the leave is effective during the first semester, it shall be for the
balance of that semester or the balance of the year.

b. If the leave is effective during the second semester, it shall be for
the balance of the school year, or the balance of the school year
plus the next semester.  Teachers, who request the next semester
option, must do so in writing by March 1.

c. If the leave is effective during the summer recess, it shall be for the
following semester or the following school year.

d. The end of leave date shall coincide with the last contract day
within the semester of the requested leave.

5. The initial request for unpaid leave will include the intended return date.
If the employee chooses to not return on the intended return date, she/he
must provide notice to the Superintendent within 30 days.

6. If a teacher returns from parental leave, he/she will resume the contract
status held prior to the leave and be restored to the same position or to an
equivalent position.  Upon return from leave, the teacher is not guaranteed
the actual job assignment held prior to the leave.

7. In the event of a RIF, teachers on unpaid parental leave are subject to the
same RIF procedures as active employees.

11.5  PROFESSIONAL LEAVE

11.5.1 Professional staff members may attend professional meetings, conferences, or
visitations which provide the opportunity to advance professionally. Professional
staff members who attend such meetings or conferences shall be considered
assigned to duty with full payment of salary and benefits. Request for
professional leave shall be submitted in writing on forms which shall be provided
to all professional staff at the Principal’s office. The Superintendent has the right
to approve or disapprove such requests except that any request to attend out of
state meetings must be approved in advance by the Board of Education.

11.5.2 Reimbursement shall be made based on current Board policy and in line with
advanced approval and/or not to exceed recommendations.
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11.6 PERSONAL LEAVE

11.6.1 Except as provided in Article 10.4.6, each certified staff member shall be allotted
four (4) personal days. These contract days are unrestricted except as specified
below.

11.6.2 The following procedure shall apply:
1. The teacher shall fill out, sign and submit the request to use

personal leave to the building principal at least three (3) school
days prior to the day of requested leave on the personal leave form
provided by the Board. During the month of May, teachers must
submit requests to the building principal at least five (5) school
days prior to the day of requested leave on the personal leave form
provided by the Board. In case of emergency, a teacher shall
verbally notify the principal of the need for personal leave and
submit the form on the day of his/her return.

2. If approved by the Principal, the application shall be forwarded to
the Superintendent.

3. The Superintendent has the authority to control the number of
requests for any one particular day.

4. A teacher may not use a personal day on a teacher in-service day.
5. If a teacher has sick leave days available, a teacher may not use

personal leave days for reasons for which sick leave may be used
under Article 11.1. In other words, a teacher must exhaust his/her
sick leave days prior to using personal leave days for the reasons
provided under Article 11.1.3, 11.1.4 or 11.1.5.

6. A teacher may carry over one (1) of the four (4) allotted personal
days per year and can cash out one (1) unused personal day at $200
each school year. The payment shall not be considered as salary
for STRS credit and will be made by a separate check in lump sum
in the first pay in July.

7. Teachers leaving the district shall be paid out unused personal days
at the rate of $200.

11.7 DISABILITY LEAVE

An employee who is granted Family and Medical Leave under Section 11.3 because of
his/her own serious health condition may use any accumulated sick leave as a part of the
period of leave.
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11.8 SABBATICAL LEAVE

The Board of Education may grant a sabbatical leave without pay upon the
recommendation of the Superintendent of Schools to qualified personnel for the purpose
of study, travel, and for such other purposes as may be approved by the Board of
Education. A plan of professional improvement shall be furnished to the Superintendent
prior to Board approval. Upon return from sabbatical leave, a report shall be filed with
the Superintendent/designee by the teacher as proof that said plan was followed. If
granted, such leave shall be without pay and without experiential credit on the salary
schedule. The teacher may remain a member of any and all group insurance plans at the
individual’s expense after the effective date of the unpaid leave in accordance with
federal and state regulations. Upon return from sabbatical leave, the teacher will resume
the contract status held prior to the leave and be restored to the same position or to an
equivalent position. Upon return from leave, the teacher is not guaranteed the actual job
assignment held prior to the leave.

f the Board hires a new teacher (“replacement teacher”) to replace the teacher taking
unpaid leave under this Section (“teacher”), the replacement teacher’s acceptance of
his/her contract constitutes his/her resignation from employment at the end of the
teacher’s unpaid leave, and the Board’s approval of this Agreement constitutes its
acceptance of the replacement teacher’s resignation, so no further action or written notice
of acceptance is necessary from the Board.

The Superintendent/Board’s decisions under this Section cannot be the subject of a
grievance.

11.9 MILITARY LEAVE

11.9.1 Any regular employee who may enlist or be conscripted into the defense forces
of the United States for service or training, shall be granted a military leave
without pay.

11.9.2 The teacher shall be reinstated to his/her position or an equivalent position for
which he/she is certified with full credit including the annual increment(s) under
the salary schedule. Upon written request supported by competent proof that said
applicant is fully qualified to perform the duties of said position. The application
for reinstatement shall be made within a reasonable time after discharge or release
from military service and not later than ninety (90) calendar days from the date of
said release or discharge.

11.10 ASSAULT LEAVE

11.10.1 Any professional staff member who sustains injuries as a result of an unprovoked
and unjustified physical assault by any parent, student or other person while in the
course Board employment and while performing professional assigned duties on
school grounds or at an official school function may request a temporary special
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leave of absence to recuperate from the injuries sustained in the assault. If
granted, this paid leave shall not be charged against sick leave or personal leave.

11.10.2 Assault leave will be granted if the following provisions are fulfilled:
1.  The staff member must make written application for leave.
2.  The staff member must provide a written physician’s statement recommending

the leave and the approximate duration of the disability.
3.  The staff member, if requested, shall consent to an examination at Board

expense by a Board-designated physician at a reasonable time and place; and
said physician concurs with the staff member’s physician that the staff member
is disabled from returning to service.

4. The staff member shall agree to cooperate fully in pursuing any legal or police
action by the Board on behalf of the staff member and/or the Board of
Education.

5.  The staff member shall apply for Workman’s Compensation. If Workman’s
Compensation benefits are paid, the Board shall pay to such employee the
difference between the benefits received and the employee’s regular salary.

11.10.3 For the duration of the leave, the Board shall continue to pay all fringe benefits as
per negotiated agreement.

11.10.4 In keeping with the above limitations, an assault leave shall be for no longer than
thirty (30) calendar days per occurrence.

11.11 PROFESSIONAL STAFF VACATIONS AND HOLIDAYS

11.11.1 The school calendar, as adopted by the Board will establish the school recess
periods and holidays for all certificated staff members employed on a school-year
basis.

11.11.2 The Board reserves the right to allow time off on regular contract days only in
rare instances and not for annually scheduled vacations. Should the Board
approve such a request, the employee will be docked compensation at his/her per
diem rate. Salary deductions for unpaid leave will be taken from the paycheck
following leave. It is the Board’s intent that such requests be made only in
extremely special circumstances and it is not their intent to approve such requests
on a frequent basis for any individual employee. Teachers shall apply to the
Superintendent in writing at least 60 work days in advance (if possible).

11.12 ABUSE OF LEAVE

Should any professional staff member make false application for and/or falsify
any information within the provisions of the Article, that staff member shall be
subject to Board discipline, suspension or termination.
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11.13 ATTENDANCE INCENTIVE

A teacher will receive a premium for nonuse of paid sick leave as: long as there
were no docked days without pay.

Days of Absence Premium Payment

0 days $400.00

1 day $200.00

The premium payment shall not be considered as salary for STRS credit and will
be given to each teacher who met the incentive and will be made by separate
check in a lump sum in July.
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ARTICLE 12

GENERAL PROVISIONS

12.1 RESPONSIBILITIES OF THE TEACHER

12.1.1 Teachers must help supervise playgrounds and patrol halls and lunch rooms when
assigned.

12.1.2 Teachers’ lesson plans are subject to review by the Superintendent and Principal.
They must be accessible to the substitute teacher.

12.1.3 Teachers should not leave the building during school hours other than at the noon
hour or when on special assignment. If an emergency arises, inform the
Superintendent or Principal.

12.1.4 Take class attendance at the beginning of each period. Report at the end of period
any student who is absent from class and not on attendance slip.

12.1.5 Stand at the door in the hall when classes are passing.  Be responsible for the
students in the hall as well as in the room.

12.1.6 A copy of the daily schedule is required for the Principal’s and the
Superintendent’s office.

12.1.7 Make frequent inspections of desks and textbooks. Untidy conditions should be
corrected immediately.

12.1.8 Turn off lights when leaving for any period of time.

12.1.9 Complete all required reports promptly.

12.1.10 An inventory shall be maintained by each teacher of all property belonging to the
Board of Education. These inventories shall be collected by the Principals and
submitted to the Superintendent. This inventory shall give amount and condition
of all items listed and shall be kept on file for any necessary future reference.

12.1.11 Report to the Principal as soon as possible if unable for any reason to be in the
classroom.

12.1.12 The Elementary and Jr/Sr High School teaching staff shall be in the building at
8:00AM and remain until 3:30PM.  Individual special arrangements may be
approved by the Board of Education.  In case of a one hour delay, school will start
one hour later based on starting time of each building, a two hour delay will begin
likewise, two hours later at each building.  A three hour delay will begin likewise,
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three hours later at each building.  Staff shall not be required to report on the first
five (5) calamity days of any school year, and such days shall not be made up.

Employees shall be required to make up any calamity days beyond five (5) in a
contract year.  These make up days may or may not involve the attendance of
students.  If a student make up day is deemed necessary by the Superintendent
then a make up schedule will be developed by the Superintendent using the days
available within the school year calendar and communicated with the Board and
MTA.  Teacher make up days to meet the employee work year of 184 days may be
added to the end of the school year or may take place on a day that is cancelled
for the students.  In the event that teachers are required to report on a day that is
cancelled for students:

1. Teachers will not report to work until 10:00 AM so that the parking lots
and sidewalks may be cleared for each building.

2. Teachers shall devote a minimum of 5 hours to instructional improvement
and development.

a. The required 5 hours shall be fulfilled prior to 3:00 PM unless
other arrangements have been made and approved with the
appropriate supervisor.

3. If the teacher is unable to report safely to work, then he/she shall call
his/her appropriate supervisor and discuss options to reach a solution.
Possible solutions may be (but are not limited to): use of personal day,
make up the time according to an agreement reached and approved by the
appropriate supervisor, or make arrangements to report to work later and
extend the day beyond 3:00 PM.

The number of days scheduled shall not limit the District’s ability to require
additional days worked to ensure compliance with the state minimum number of
hours of instruction per year.

12.1.13 Scheduled teachers’ meetings and parent-teacher conferences are a regular part of
the teachers’ professional obligations. Under normal conditions teachers will be
required to attend the following in addition to those in-service and work days
scheduled in the calendar:

1. Monthly teachers’ meeting--one (1) per month
2. Open House for building(s) assigned.
3. Parent-Teacher Conferences will be scheduled for two (2) contract days.

If scheduled evening, compensatory time will be taken off during the
school day. Example: Afternoon and evening conference schedule
would result in morning made available as time off.

4. One other scheduled meeting or activity will probably occur.
5. Teachers must be available to meet with individual parents as needed.
6. Teachers must be available to meet with Administrators as needed during

their regularly scheduled work day.
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7. Other activities outside the school day as required by job description or
extra pay position will be required.

8. Other activities may be scheduled and teacher attendance may be
advantageous but will be voluntary.

9. The administration would encourage teacher attendance at extracurricular
activities but does not require such.

10. Three Professional Development Days will be designated in the calendar.
Teachers are required to attend all professional development days,
personal leave may not be used for professional development days.  The
Board of Education will request CEU credit for those in-services based on
the rules and regulations governing the requirements as determined by the
State Department of Education.  Teachers will receive credit pursuant to
these rules and regulations.  There shall be no loss of pay to any staff
member who has a district paid duty that they are unable to perform
when an in-service day is held.

11. Teachers who attend Superintendent approved professional development
activities outside the contracted school day such as in the summer, on
weekends, or after school, may submit to the Superintendent a request to
waive the attendance at one administrative pre-determined professional
development day. All requests must be made two weeks prior to the
designated day.  The teacher is responsible for providing documentation
such as CEU’s or other evidence to verify their attendance to the
superintendent.

12. Prior to the start of the school year teachers will be expected to be present
for two teacher work days as specified on the school calendar. The
equivalent of 1 full day at the beginning of the school year of
uninterrupted, unscheduled,  teacher time will be given to teachers for the
purpose of preparing for the start of school.  The second work day may be
used by administrators for building/district meetings or professional
development.  Teachers will also be expected to be present for 1 teacher
work day following the last day of school.

12.2 INSTRUCTIONAL AND EXTRACURRICULAR LOAD

12.2.1 The administration is responsible for the equitable distribution of extra duties
among the members of the staff.  As a general pattern, teachers shall teach no more
than seven periods where a secondary school day consists of eight periods.  The
elementary teachers’ load shall be adjusted in similar manner either by scheduling
a shorter school day, a longer noon hour, or free periods.

12.2.2 Selection of personnel for extracurricular positions will be handled by the Local
Superintendent and Principal with the agreement of the Board of Education.  The
supplemental pay scale would apply.
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12.3 WORKERS’ COMPENSATION

Any teacher who is injured in the line of duty shall receive such compensation and
expenses as are prescribed by the Workers’ Compensation Law of the State. Such
compensation shall be supplemented with an amount sufficient to maintain his/her
regular salary for a period not to exceed his sick leave reserve. Such reserve shall be
charged only for that portion in excess of the compensation payment.

12.4 MEDICAL REQUIREMENTS

12.4.1 Each certificated employee is required to meet the Ohio Department of Health
standards regarding TB tests and other medical requirements.

12.4.2 Notwithstanding any other provision of this Agreement, the Employer shall have
the right, in its sole discretion, to take any action it deems necessary to comply
with the requirements of the Americans With Disabilities Act.

12.5 LIMITED CONTRACTS

12.5.1 All teachers who are awarded limited contracts shall receive contracts in the
following sequence:

First contract - one year limited contract
Second contract - two year limited contract
Third contract and beyond - three year limited contract

12.6 CONTINUING CONTRACT

A teacher who was initially issued an educator license prior to January 1, 2011 shall be
eligible for a continuing contract upon the completion of his/her first three year limited
contract with the District and upon satisfying all requirements under state law for
certification and/or licensure. A teacher who was initially issued an educator license on
or after January 1, 2011 shall be eligible for a continuing contract upon satisfying all
requirements under state law.

12.7 NON-RENEWAL OF LIMITED CONTRACTS

12.7.1 Limited contract teachers who have been employed for five (5) or fewer years,
and who were hired by the Board of Education under a regular teaching contract
on or after July 1, 2012 shall be notified in writing by the Superintendent by May
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1, that the Superintendent will not be recommending to the Board that the teacher
be reemployed for the next school year.  Prior to Board action on their contract,
such teachers shall have the right to meet with the Board in executive session,
with representation.  Teachers whose contracts are not renewed shall receive
written notification by the Board of Education not later than June 1.

12.7.2 The nonrenewal procedure under 12.7.1 shall supersede all provisions in O.R.C.
3319.11 and O.R.C. 3319.111, and such teacher shall have no rights to challenge
said renewal pursuant to O.R.C. 3319.11 or 3319.111

12.7.3 Nonrenewal of all other teachers not covered by Section 12.7.1 above shall be
accordance with O.R.C. 3319.11.

12.8 TERMINATION OF CONTRACT

12.8.1 The termination of a contract during the term of such contract shall be for good
and just cause under O.R.C. 3319.16. The procedures for termination of such
contract will be those specified in O.R.C. 3319.16.

12.8.2 A teacher terminated may, within the ten (10) days after receiving the written
notice, request in writing, an opportunity to appear before the Board and offer
reasons against termination.

12.9 SUSPENSION PENDING TERMINATION

If the Board’s decision is against termination of a teacher who has been suspended
without pay pursuant to O.R.C. 3319.16, the teacher shall be paid his/her full salary for
the period of such suspension.

12.10 PROFESSIONAL PERSONNEL FILES

12.10.1 The official personnel file of all professional staff members shall be maintained
in the office of the Board. This shall be considered a confidential file, except as
it might violate O.R.C. 149.43, and the only official file of recorded information
of professional staff members maintained by the Board and administration. The
Principal of each building may maintain a personnel file of all professional staff
assigned to the building. Should a request to see a teacher’s records be made, the
teacher will be notified of such a request. Upon furnishing the personnel office
or Principal with reasonable prior notice, a teacher shall have the right to
examine the contents of his/her personnel files (both office file and file
maintained in the Principal’s office) to be accompanied by another individual of
his/her choice, and to receive at Board expense a copy of any or all documents
contained therein excluding confidential and/or pre-employment information.
The examination of such file shall, at the discretion of the Superintendent, be in
the presence of the Superintendent or his/her designee. No material may be
removed from the file without the written consent of the Superintendent or
his/her designee.
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12.10.2 The teacher shall have the right to indicate those documents in the personnel
file(s) which he/she believes are obsolete or otherwise inappropriate to retain.
After a joint review with the Superintendent or his/her designee, materials
deemed obsolete shall be destroyed.

12.10.3 Information in the personnel file(s) may be removed upon request of the
professional staff member and agreement of the Administrator making the entry
or the Superintendent.

12.10.4 No materials dealing with evaluation or discipline of a teacher will be placed in
the personnel file without prior acknowledgment by the teacher that he /she has
reviewed the material or has been given an opportunity to review the material.

Routine, non-evaluative and non-disciplinary items (insurance, certificates,
transcripts, workers compensation, personal form data, etc.) shall not require
prior acknowledgement by the teacher.

12.10.5 A teacher shall have the right at any time to attach a written reply to any material
being placed in his/her file and this reply shall be attached to the material in
question.

12.11 SUPPLEMENTAL CONTRACTS

12.11.1 All supplemental contracts will automatically non-renew each year. It will not be
necessary for the Board of Education to issue notice of non-renewal or take
Board action to renew or non-renew such a contract by the state deadline of April
30.

12.11.2 The Superintendent will contact each holder of such a contract during the month
of April (except for spring sports) to determine their interest in continuing in said
position and to indicate what his/her probable recommendation will be for the
following year. The same action will occur regarding spring sports during the
month of June.

12.12 FEE WAIVERS

Individual teachers who accept student teachers from accredited colleges will
receive any provided payment from the accredited college through Minster’s
payroll.

12.13 ACADEMIC DISTRESS

The provisions of O.R.C. 3302.10 are incorporated herein as part of this
Agreement by reference, consistent with O.R.C. 3302.10(P).
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ARTICLE 13

EMPLOYEE DISCIPLINARY PROCEDURE

13.1 This Article shall apply to employee discipline in the form of written reprimands and
disciplinary suspensions without pay up to five (5) contract days.

13.2 All teachers have the right to include representation in any meeting that may lead to
disciplinary action.

13.2 A teacher may be disciplined for insubordination, neglect of duty, violation of rules and
regulations of the Board of Education, or for violation of administrative policies or
directives adopted by the Board as follows:

1. verbal warning; (when a verbal warning is given it will be stated, by
administrator/supervisor that this is a verbal warning)

2. written reprimand; or
3. suspension without pay up to five (5) contract days.

13.3 Discipline will normally be progressive, but will be decided on an individual basis.

13.4 The Superintendent may suspend an employee without pay for up to five (5) contract
days.

13.5 In the case of suspension without pay for five (5) days or less, the Superintendent will
explain the reason for the discipline to the teacher prior to the suspension. The teacher
will be given the opportunity to respond prior to suspension. If the Superintendent
determines suspension of five (5) days or less is appropriate, the Superintendent shall
provide a written notice including the reasons and effective dates of suspension.

13.6 If requested in writing within three (3) contract days of receipt of the notification, the
teacher will be granted a hearing before the Board in executive session no later than the
next regularly scheduled meeting. The teacher may be accompanied by a representative
and will be given the opportunity to explain why suspension is not warranted. Within
five (5) contract days following the hearing, the Board shall provide a written notice
including the reasons and the effective dates of the suspension if it decides suspension is
warranted.

13.7 Fringe benefits shall stay in effect during the time of any suspension.

13.8 If any grievance is filed because of a suspension without pay, the grievance may be
initiated at Level Four, Article 6.6.4 Grievance Procedure.
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ARTICLE 14

CRIMINAL RECORDS CHECK

14.1 The parties acknowledge that R.C. §3319.39 requires the Board of Education to release
from employment someone who has been hired subject to the condition that he or she
meet the standards of R.C. §3319.39 relative to records checks and fails to do so. If the
records check on such a person discloses a conviction or guilty plea which disqualifies
the person from employment in a position in this bargaining unit, the following procedure
shall be followed:

14.1.1 Upon receipt of the report from the Bureau of Criminal Identification and
Investigation, the Superintendent or designee shall give the person a copy of the
report and written notice of the Superintendent’s intention to release the employee
from employment pursuant to R.C. §3319.39.

14.1.2 The Superintendent shall hold a conference promptly with the person who is
subject to an adverse criminal records check and provide that person with an
opportunity to challenge, explain, or rebut the criminal record report as the basis
for required release from employment under the law.

14.1.3 The Superintendent then shall determine whether the statute requires release of the
employee and shall notify him of the Superintendent’s decision in writing. The
Superintendent’s notice shall contain the effective date of the release, and the
release shall become effective at the time specified by the Superintendent.

14.2 This section is the exclusive procedure for release of a bargaining unit employee from
employment because of an adverse criminal records check in accordance with R.C.
§3319.39. The bargaining unit member’s release shall not be subject to any other
provision of law or of this collective bargaining agreement with respect to the dismissal,
nonrenewal, or termination of employees. The release of an employee pursuant to this
section is not subject to the grievance procedure.
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ARTICLE 15

OCCUPATIONAL SAFETY AND HEALTH

15.1 Before exercising his or her right under R.C. §4167.06, an employee must contact his or
her immediate supervisor or Superintendent and review all the existing facts. The
employee may be temporarily reassigned without regard to other provisions of this
Agreement. Before providing the notice pursuant to Section (B) of R.C. §4167.06, the
employee must exhaust the process set forth in paragraph 2 (a-b) below.

15.2 The parties desire to deal with safety and health complaints, and to attempt to correct any
health or safety violations, internally. Accordingly, neither the Union nor an employee
may file a complaint alleging a health or safety violation with the Ohio Department of
Industrial Relations pursuant to R.C. §4167.10 until the following process has been
completely exhausted:

15.2.1 An employee or Association representative shall first bring an alleged health or
safety violation to the attention of the affected employee(s)’ immediate
supervisor, within two work days of the occurrence of the alleged violation.

15.2.2 If the immediate supervisor does not resolve the alleged violation to the
employee’s satisfaction, the employee or Association must file a formal
complaint with the Superintendent within two contract days of the supervisor’s
response.  If the supervisor does not respond by the deadline, then the employee
or Union representative in an attempt to resolve the alleged violation will meet
with the superintendent at a mutually agreeable time  within 10 contract days
after the conference, the Superintendent shall provide the written response to the
alleged violation.

15.3 An employee who wishes to assert a claim of discrimination as defined in R.C. §4167.13
Shall use the grievance procedure of this labor contract to assert such a claim.  The
grievance procedure of this contract shall be the exclusive means for an employee to
assert such a claim, to the exclusion of an appeal to the State Personnel Board of Review,
a lawsuit, or other means of challenge.  If the alleged discrimination is in connection
with a nonrenewal, any claim of discrimination under R.C. Chapter 4167 shall be raised
only in the challenge to the nonrenewal, any claim of discrimination under R.C. Chapter
4167 shall be raised only in the challenge to the nonrenewal pursuant to R.C. §3319.11.
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ARTICLE 16

EVALUATION

The parties acknowledge the State Board of Education is required by law to adopt a modified
Standards-Based Teacher Evaluation Framework no later than May 1, 2020 and the Board must
adopt an amended Standards-Based Teacher Evaluation Policy that conforms to the Framework
by July 1, 2020.  The Board shall update its policy to comply with the law and framework, in
consultation with teachers employed by the Board. The Superintendent may utilize the District
Leadership Team to accomplish this consultation.

Formal Observation and Classroom Walkthrough Sequence

The Board will evaluate each teacher who received a rating of Accomplished on the
teacher’s most recent evaluation conducted under this Article once every three (3)
school years, so long as the teacher submits a self-directed professional growth plan
to the evaluator that focuses on specific areas identified in the observations and
evaluation and the evaluator determines that the teacher is making progress on that
plan.  In any year that a teacher is not formally evaluated under this Section, an
individual qualified to evaluate a teacher shall conduct at least one (1) observation of
the teacher and hold at least one (1) conference with the teacher.  The conference
shall include a discussion of progress on the teacher’s professional growth plan.

The Board will evaluate each teacher who received a rating of Skilled on the teacher’s
most recent evaluation conducted under this Article once every two (2) school years,
so long as the teacher and evaluator jointly develop a professional growth plan for the
teacher that focuses on specific areas identified in the observations and evaluation and
the evaluator determines that the teacher is making progress on that plan.  In any year
that a teacher is not formally evaluated under this Section, an individual qualified to
evaluate a teacher shall conduct at least one (1) observation of the teacher and hold at
least one (1) conference with the teacher.  The conference shall include a discussion
of progress on the teacher’s professional growth plan.
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ARTICLE 17

ECONOMICS ISSUES

17.1 AUTOMATIC DEPOSIT

SALARIES OF ALL EMPLOYEES WILL BE DIRECTLY DEPOSITED INTO A FINANCIAL

INSTITUTION OF HIS OR HER CHOICE UPON COMPLETION OF NECESSARY AUTHORIZATION

FORMS.  EACH EMPLOYEE WILL BE ISSUED A STATEMENT EVERY PAY PERIOD WITH THE

APPROPRIATE PAY INFORMATION.

17.2 STRS PICKUP UTILIZING THE SALARY REDUCTION METHOD

THE BOARD SHALL DESIGNATE EACH EMPLOYEE’S MANDATORY CONTRIBUTIONS TO THE STATE

TEACHERS RETIREMENT SYSTEM OF OHIO AS “PICKED UP” BY THE BOARD AS CONTEMPLATED

BY INTERNAL REVENUE SERVICE RULINGS 77-464 AND 81-36, ALTHOUGH THEY SHALL

CONTINUE TO BE DESIGNATED AS EMPLOYEE CONTRIBUTIONS AS PERMITTED BY ATTORNEY

GENERAL OPINION 82-097, IN ORDER THAT THE AMOUNT OF THE EMPLOYEE’S INCOME

REPORTED BY THE BOARD AS SUBJECT TO FEDERAL AND OHIO INCOME TAX SHALL BE THE

EMPLOYEE’S TOTAL GROSS INCOME REDUCED BY THE THEN CURRENT PERCENTAGE AMOUNT OF

THE EMPLOYEE’S MANDATORY STATE TEACHERS RETIREMENT SYSTEM OF OHIO

CONTRIBUTION WHICH HAS BEEN DESIGNATED AS “PICKED UP” BY THE BOARD, AND THAT THE

AMOUNT DESIGNATED AS “PICKED UP” BY THE BOARD SHALL BE INCLUDED IN COMPUTING

FINAL AVERAGE SALARY, PROVIDED THAT NO EMPLOYEE’S TOTAL SALARY IS INCREASED BY

SUCH “PICK UP,” NOR IS THE BOARD’S TOTAL CONTRIBUTION TO THE STATE TEACHERS

RETIREMENT SYSTEM OF OHIO INCREASED THEREBY.

17.2.1 BARGAINING UNIT MEMBERS RETIREMENT DEDUCTIONS WILL BE TAKEN OUT OVER 26
PAYS FOR TEACHERS ON CONTRACT FOR THE REGULAR SCHOOL YEAR.

17.3 TAX SHELTERED ANNUITIES

17.3.1 THE MINSTER BOARD OF EDUCATION PROVIDES THE TAX SHELTERED ANNUITIES FOR

ITS EMPLOYEES.

17.3.2 NEW COMPANIES MAY BE ADDED ONLY IF AN EMPLOYEE REQUESTS REPRESENTATION BY

SAID COMPANY AND ACTUALLY SIGNS TO PARTICIPATE WITH SAID COMPANY.  THE SAID

COMPANY MUST ABIDE BY ALL IRS 403(B) REGULATIONS TO BE ADDED TO THE LIST OF

PROVIDERS.  A COMPANY WILL BE MAINTAINED SO LONG AS AT LEAST ONE (1)
EMPLOYEE PARTICIPATES IN THAT COMPANY’S TAX SHELTERED ANNUITIES AND

COMPLIES WITH IRS 403(B) REGULATIONS.
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17.3.3 TEACHERS MAY AUTHORIZE DEDUCTIONS FOR TAX SHELTERED ANNUITIES BY

COMPLETING THE PROPER AUTHORIZATION FORMS AND SUBMITTING THOSE FORMS TO

THE BOARD TREASURER BY JANUARY 1 OF EACH CALENDAR YEAR.  THE BOARD

TREASURER IS AUTHORIZED TO MAKE DEDUCTIONS AND SALARY ADJUSTMENTS IN

ACCORDANCE WITH THE PRESCRIBED DUTIES OF THE OFFICE AND UPON RECEIPT OF THE

PROPER AUTHORIZATION, AND RECEIPT OF COMPLIANCE BY SAID COMPANY WITH THE

IRS 403(B) REGULATIONS.

17.4 INSURANCES

17.4.1 SPOUSAL ELIGIBILITY

A. EMPLOYED SPOUSES OF EMPLOYEES WHO ARE ELIGIBLE FOR INSURANCE

THROUGH THEIR OWN EMPLOYER BY AN EMPLOYER-SPONSORED PLAN MUST

TAKE, AT THE MINIMUM, THE LEAST EXPENSIVE SINGLE PLAN THROUGH

THEIR OWN EMPLOYER IF THE SPOUSE’S PORTION OF THE PREMIUM COST IS

LESS THAN THE ESTABLISHED AMOUNT BY THE MABT.
B. EMPLOYEES ARE AUTOMATICALLY EXEMPT FROM (A) ABOVE IF THEIR

SPOUSE: (1) IS NOT EMPLOYED, (2) IS EMPLOYED BUT DOES NOT HAVE

INSURANCE AVAILABLE OR DOES NOT QUALIFY FOR INSURANCE THROUGH

THEIR EMPLOYER, OR (3) WORKS IN A SCHOOL DISTRICT OR EDUCATIONAL

SERVICE CENTER SERVED BY THE MERCER-AUGLAIZE BENEFIT TRUST

(MABT).
C.ALL COVERED EMPLOYEES, INCLUDING THOSE WHO ARE SINGLE OR

AUTOMATICALLY EXEMPT, MUST COMPLETE AND RETURN THE SPOUSAL

ELIGIBILITY RULE FORM TO THE TREASURER’S OFFICE ON AN ANNUAL

BASIS DURING THE ENROLLMENT PERIOD.

17.4.2SHOULD AN EMPLOYEE OF THE MINSTER BOARD OF EDUCATION, WHO IS INSURED

UNDER AN INSURANCE PLAN OTHER THAN THE ONE PROVIDED BY THE MINSTER LOCAL

SCHOOLS, ELECT NOT TO TAKE ANY INSURANCE COVERAGE FOR WHICH THE EMPLOYEE

IS ELIGIBLE, THE BOARD WILL MAKE AVAILABLE TO THE EMPLOYEE TAXABLE CASH

PAYMENT IN THE AMOUNT OF 15% OF THE BOARD’S SAVINGS. SPOUSES WHO ARE

BOTH EMPLOYED BY THE MINSTER LOCAL SCHOOLS ARE ELIGIBLE FOR ONE FAMILY

PLAN FOR HEALTH, DENTAL, PRESCRIPTION DRUG AND VISION INSURANCES.

17.4.3 THE ENROLLMENT PERIOD FOR INSURANCE COVERAGE NORMALLY IS DURING THE

MONTH OF NOVEMBER EACH YEAR.  NEW EMPLOYEES SHALL BE SIGNED UP UPON

EMPLOYMENT BUT WILL ALSO HAVE A CHANCE TO CHANGE PARTICIPATION DURING THE

ENROLLMENT PERIOD.  EACH EMPLOYEE IS RESPONSIBLE FOR PROVIDING A

COMPLETED ENROLLMENT FORM TO THE TREASURER OF HIS/HER SELECTION DURING

THE ENROLLMENT PERIOD.  IF AN EMPLOYEE HAS NOT PROVIDED SUCH NOTICE BY THE

DEADLINE AS SPECIFIED IN THE ENROLLMENT PROCEDURES, THEN THE BOARD WILL

ASSUME THAT THE EMPLOYEE DOES NOT WANT TO CHANGE INSURANCE COVERAGE

THROUGH THE SCHOOL DISTRICT.  THEREAFTER, ANY TEACHER MAY ELECT
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INSURANCE COVERAGE ONLY IF THERE IS A QUALIFYING EVENT.   IT IS THE

RESPONSIBILITY OF THE EMPLOYEE TO INFORM THE TREASURER OF SUCH A QUALIFYING

EVENT.

17.4.4 THE BOARD WILL MAKE THE FOLLOWING INSURANCES AVAILABLE TO BARGAINING UNIT

MEMBERS:

1. MEDICAL INSURANCE: ALL PLANS OFFERED BY THE MERCER AUGLAIZE

BENEFIT TRUST CONSORTIUM.
2. DRUG (COPAY AS DETERMINED BY CONSORTIUM)
3. DENTAL

4. VISION

5. GROUP TERM LIFE INSURANCE

A. 7.5 HOURS PER DAY -- $35,000
B. LESS THAN 7.5 HOURS PER DAY- $18,000

17.4.5 THE BOARD WILL PAY THE FOLLOWING PERCENTAGE OF THE COST FOR EACH

BARGAINING UNIT MEMBER FOR EACH INSURANCE SELECTED FOR THE LIFE OF THIS

AGREEMENT.
1.  GROUP LIFE INSURANCE - 100% BASED ON CATEGORIES ABOVE.
2. EACH TEACHER WILL PAY12% OF THE PREMIUMS FOR, DENTAL AND

VISION

FOR EACH REGULAR PART-TIME TEACHER, THE EMPLOYEE’S SHARE OF

THE MONTHLY PREMIUM WILL BE PRO-RATED.  THE BOARD WILL PAY

THE PERCENTAGE EQUAL TO THE AMOUNT OF TIME THE TEACHER IS

CONTRACTED TO WORK (I.E., FOR A 3/10 TEACHER, THE BOARD WILL

PAY 30% OF ITS CONTRIBUTIONS THAT IT WOULD OTHERWISE PAY FOR

A 7.5-HOUR EMPLOYEE.

3.  EACH TEACHER ENROLLING IN MEDICAL INSURANCE SHALL PAY THE

FOLLOWING PERCENTAGES PER MONTH OF THE PREMIUM COST:

EFFECTIVE JANUARY 1, 2022:  12.5%
EFFECTIVE JANUARY 1, 2023: 13%

FOR EACH REGULAR PART-TIME TEACHER, THE EMPLOYEE’S SHARE OF

THE MONTHLY PREMIUM WILL BE PRO-RATED. THE BOARD WILL PAY

THE PERCENTAGE EQUAL TO THE AMOUNT OF TIME THE TEACHER IS

CONTRACTED TO WORK (I.E., FOR A 3/10 TEACHER, THE BOARD WILL

PAY 30% OF ITS CONTRIBUTIONS THAT IT WOULD OTHERWISE PAY FOR

A 7.5-HOUR EMPLOYEE.
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4.IF THE PREMIUMS INCREASE AT ANY TIME AFTER JANUARY 1 OF ANY CALENDAR

YEAR, THE BOARD OF EDUCATION WILL PAY THOSE INCREASES IN ADDITION TO

ITS PERCENTAGE PAID UNTIL DECEMBER 31 OF THAT YEAR.

5.THE BOARD OF EDUCATION RESERVES THE RIGHT TO DETERMINE THE INSURANCE

CARRIER.

6.BEGINNING IN JANUARY 2022 THE BOARD WILL ANNUALLY CONTRIBUTE TO EACH

PARTICIPANT’S HSA ACCOUNT THE FOLLOWING AMOUNTS:
JANUARY 2022 SINGLE CONTRIBUTION:  $750

FAMILY CONTRIBUTION $1500
THE BOARD WILL MAKE THE ABOVE CONTRIBUTIONS OVER FOUR (4)
INSTALLMENTS (ON A QUARTERLY BASIS, (1ST PAY IN JAN., APR., JULY,
OCT.).  TEACHERS HIRED AFTER JANUARY 1 SHALL RECEIVE A

PRORATED BOARD CONTRIBUTION BASED ON THE NUMBER OF MONTHS

IN DISTRICT EMPLOYMENT DURING THE INITIAL YEAR.  BASED ON

SPECIAL NEEDS THE TREASURER MAY CONTRIBUTE THE BOARD’S

PORTION TO AN HSA ACCOUNT IN DIFFERENT INSTALLMENTS. A
REQUEST IN WRITING EXPLAINING THE SITUATION MUST BE PRESENTED

TO THE TREASURER.
FOR EACH REGULAR PART-TIME TEACHER, THE BOARD WILL PAY THE

PERCENTAGE EQUAL TO THE AMOUNT OF TIME THE TEACHER IS

CONTRACTED TO WORK (I.E., FOR A 3/10 TEACHER, THE BOARD WILL

PAY 30% OF ITS CONTRIBUTIONS THAT IT WOULD OTHERWISE PAY FOR

A 7.5 HOUR EMPLOYEE.)

7. INSURANCE COMMITTEE-  INSURANCE CONCERNS, DECISIONS, AND INFORMATION

WILL BE DISCUSSED BY THIS COMMITTEE. THE INTENTION OF THE COMMITTEE

IS TO INCREASE AWARENESS OF DECISIONS AROUND INSURANCE COVERAGE

PROVIDED, AND HOW IT CAN BEST BE USED BY OUR MEMBERSHIP. THE

COMMITTEE WILL BE COMPOSED OF THE SUPERINTENDENT, TREASURER, A

BOARD OF EDUCATION REPRESENTATIVE, THE MTA CO-PRESIDENT, AN MTA
INSURANCE OFFICER, AND A TEACHER ELECTED REPRESENTATIVE FROM THE

ELEMENTARY BUILDING, AND A TEACHER ELECTED REPRESENTATIVE FROM THE

JR/SR HIGH SCHOOL BUILDING. THE COMMITTEE WILL MEET WITHIN TWO

WEEKS (14) DAYS FOLLOWING ALL MABT MEETINGS.

8. MABT MEETING MINUTES- MABT MEETING MINUTES WILL BE PROVIDED

TO THE MTA PRESIDENT WITHIN THREE (3) DAYS OF THE MABT’S MEETING.
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17.5 EMPLOYEE ASSISTANCE PLAN

AN EMPLOYEE ASSISTANCE PROGRAM SHALL BE MADE AVAILABLE AS PART OF THE CURRENT

HEALTH INSURANCE COVERAGE OFFERED TO THE EMPLOYEES. THE ASSOCIATION RECOGNIZES

THAT THE SCHOOL DISTRICT SHALL EVALUATE THE CONTINUATION OF THE PROGRAM

PERIODICALLY.  THE ASSOCIATION UNDERSTANDS, RECOGNIZES AND AGREES THAT IF AND

WHEN THE EMPLOYER DETERMINES THAT THE ASSISTANCE PROGRAM IS TO BE DISCONTINUED,
THAT NEITHER IT NOR ITS EMPLOYEES SHALL HAVE A RIGHT TO GRIEVE OR OTHERWISE

CONTEST THE DISCONTINUATION OF THE PROGRAM.

17.6 CAFETERIA PLAN

17.6.1 THE BOARD SHALL ADOPT AND IMPLEMENT A “CAFETERIA PLAN” WHICH WOULD

ALLOW ANY EMPLOYEE PORTION OF HEALTH INSURANCE PREMIUM WITHHELD

THROUGH PAYROLL DEDUCTION TO BE DONE ON A PRE-TAX BASIS, AS PERMITTED

UNDER INTERNAL REVENUE CODE SECTION 125 AND ALL TREASURY REGULATIONS

AND RULING THEREIN (“CODE SECTION 125”). THE “CAFETERIA PLAN” ALSO

COVERS NON-REIMBURSABLE MEDICAL EXPENSES AND CHILD CARE EXPENSE

ALLOCATIONS CONSISTENT WITH APPLICABLE LEGAL REQUIREMENTS. EMPLOYEES

SHALL ELECT TO PARTICIPATE IN THE CAFETERIA PLAN IN ACCORDANCE WITH ITS

TERMS; AND AN EMPLOYEE SHALL BE PERMITTED TO CHANGE HIS ELECTION TO

PARTICIPATE IN THE CAFETERIA PLAN DURING THE OPEN ENROLLMENT PERIOD FOR

THE HEALTH INSURANCE EACH YEAR AND THE EXTENT PROVIDED IN SUCH PLAN.

17.6.2 THERE IS NO FEE FOR THE HEALTH INSURANCE PREMIUM PART OF THE CAFETERIA

PLAN. HOWEVER, IF OTHER PARTS OF THE CAFETERIA PLAN REQUIRE AN ENROLLMENT

FEE OR A MONTHLY PROCESSING CHARGE THOSE FEES WILL BE HANDLED AS FOLLOWS:
THE ONE TIME ENROLLMENT FEE FOR THE DISTRICT WILL BE PAID BY THE BOARD AND

THE MONTHLY PROCESSING FEE WILL BE PAID BY THE EMPLOYEE PARTICIPATING IN

THE OTHER PARTS OF THE CAFETERIA PLAN.
17.6.3 THE BOARD SHALL BE ENTITLED TO AMEND THE CAFETERIA PLAN AT ANY TIME TO

COMPLY WITH THE REQUIREMENTS OF CODE SECTION 125 OR IN ANY OTHER MANNER

UPON PRIOR NOTIFICATION TO THE ASSOCIATION.

17.7 RETIREMENT SEVERANCE PAY

17.7.1 SEVERANCE PAY WILL BE A ONE-TIME, LUMP SUM PAYMENT TO ELIGIBLE EMPLOYEES.
AN EMPLOYEE’S ELIGIBILITY FOR SEVERANCE PAY WILL BE DETERMINED AS OF THE

FINAL DATE OF EMPLOYMENT.  THE CRITERIA ARE:
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1. THE INDIVIDUAL RETIRES FROM THE SCHOOL SYSTEM.

2.RETIREMENT IS DEFINED AS SERVICE RETIREMENT UNDER THE STATE

TEACHERS RETIREMENT SYSTEM.

3.THE INDIVIDUAL MUST BE ELIGIBLE FOR SERVICE RETIREMENT AS OF THE

LAST DATE OF EMPLOYMENT.

4.THE INDIVIDUAL MUST WITHIN 60 DAYS OF THE LAST DAY OF EMPLOYMENT

PROVE ACCEPTANCE INTO THE RETIREMENT SYSTEM BY SUBMITTING TO

THE TREASURER A DIRECT DEPOSIT NOTICE.

5. THE INDIVIDUAL MUST HAVE NOT LESS THAN 10 YEARS OF SERVICE WITH THE

MINSTER SCHOOL DISTRICT.

6.THE INDIVIDUAL MUST SIGN FOR SEVERANCE CHECK CERTIFYING ALL

ELIGIBILITY CRITERIA HAVE BEEN MET.

17.7.2 THE AMOUNT OF BENEFIT DUE AN EMPLOYEE SHALL BE CALCULATED BY:

1. THE NUMBER OF DAYS SEVERANCE PAY FOR WHICH THE EMPLOYEE IS

POTENTIALLY ELIGIBLE WILL BE DETERMINED BY ACCRUED SICK LEAVE.  THE

NUMBER OF ACCRUED SICK LEAVE DAYS WILL BE DIVIDED BY FOUR (4).

2. THE MAXIMUM NUMBER OF ACCRUED SICK LEAVE DAYS ELIGIBLE IS TWO

HUNDRED FORTY EIGHT (248) WHICH WHEN DIVIDED BY FOUR (4) EQUALS A

MAXIMUM NUMBER OF SIXTY TWO (62)DAYS TO BE PAID SEVERANCE.

3. THE NUMBER OF DAYS ELIGIBILITY WILL BE MULTIPLIED BY THE PER DIEM RATE.

4. THE PER DIEM RATE WILL BE DETERMINED BY DIVIDING THE EMPLOYEE’S

YEARLY SALARY, AS DETERMINED BY HIS/HER PLACEMENT ON THE BASE SALARY

SCHEDULE BY THE NUMBER OF SCHEDULED WORK DAYS IN THE EMPLOYEE’S

CONTRACT.

5 RECEIPT OF PAYMENT FOR SEVERANCE PAY WILL ELIMINATE ALL SICK LEAVE

CREDIT ACCRUED BY THE EMPLOYEE.

6. ANY RETIREMENT SEVERANCE PAY WILL BE PAID THROUGH AN ACCUMULATED

LEAVE PLAN IN ACCORDANCE WITH IRS REQUIREMENTS.
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17.9 SALARY SCHEDULE

17.9.1 TO QUALIFY FOR TRAINING LEVEL MASTER + 15 OR MASTER + 30 THE ADDITIONAL

HOURS MAY BE GRADUATE OR UNDERGRADUATE. THEY MUST BE TAKEN AFTER A

MASTERS DEGREE HAS BEEN ACHIEVED.

17.9.2 IF ADDITIONAL TRAINING IS OBTAINED DURING THE YEAR, THE CHANGE ON THE

SALARY SCHEDULE WILL BE EFFECTIVE IN THE FIRST PAY OF THE SCHOOL YEAR

PROVIDED ADEQUATE DOCUMENTATION IS PROVIDED TO THE TREASURER AT LEAST TWO

WEEKS BEFORE THE FIRST PAY DATE AND IN THE FIRST PAY IN FEBRUARY PROVIDED

ADEQUATE DOCUMENTATION IS PROVIDED TO THE TREASURER BY THE FIRST PAY DATE IN

FEBRUARY. FOR CHANGES ON THE SALARY SCHEDULE IN FEBRUARY, THE CHANGE WILL

BE COMPUTED BASED ON THE NUMBER OF SCHEDULED WORK DAYS FOR THE SECOND

SEMESTER.

17.9.3 THE SALARY SCHEDULE WILL BE BASED ON THE MINSTER LOCAL SCHOOL’S SALARY

INDEX.  THE INDEX INCLUDES INCREMENTS BASED ON THE FOLLOWING LEVELS:

B.S.; 140; MASTER’S;
MASTER + 15; AND MASTER + 30.

LEVELS OF EXPERIENCE INCLUDE 0-16, 20 AND 25. A BEGINNING TEACHER WITH NO

EXPERIENCE IS PLACED UPON THE SALARY SCHEDULE AT LEVEL O. ALL OTHER

PROFESSIONAL EMPLOYEES ARE TO BE ASSIGNED TO THE SALARY SCHEDULE IN

ACCORDANCE WITH REQUIREMENTS OF O.R.C.
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17.9.4 COPY OF AGREED UPON SALARY INDEX SCHEDULE IS BELOW.
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17.9.5  BASE SALARY:

2021-2022: 2.8% INCREASE - $41,927
2022-2023: 2.75% INCREASE - $43,080

17.9.6   LONGEVITY INCREMENTS OF $500 AFTER YEARS 26, AND 29 AND $1000 AFTER

YEARS 30, AND 33 WILL BE PAID TO EACH TEACHER RESPECTIVELY IN JUNE.

17.9.7   HOURLY RATE FOR:
EXTRA CLASSROOM .  .  .  .  .  .  .    .000769 OF BA – O PER HOUR

LPDC MEETINGS .  .  .  . .  .  .  .  .   .0005 OF BA – O PER HOUR

EXTRA CLASSROOM IS THE RATE ESTABLISHED FOR APPROVED SUMMER SCHOOL

CLASSES, OUT OF SCHOOL INTERVENTION PROGRAMS, AND PART-TIME TUTORS.

17.10 EMPLOYEE MENTOR TEACHER
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ALL EMPLOYEE MENTOR TEACHERS WILL WORK UNDER THE GUIDELINES OF THE

AUGLAIZE/MERCER ENTRY YEAR CONSORTIUM WITH COMPENSATION DETERMINED

AND PROVIDED BY THE CONSORTIUM.

17. 11 SUPPLEMENTAL SALARY SCHEDULE

17.11.1 THE BOARD OF EDUCATION RESERVES THE RIGHT TO DETERMINE WHICH

SUPPLEMENTAL POSITIONS WILL BE ACTIVE FOR ANY GIVEN YEAR.

17.11.2  IT IS THE INTENT OF THE BOARD OF EDUCATION THAT ALL SUPPLEMENTAL

POSITIONS BE EVALUATED ON A REGULAR BASIS (AT LEAST EVERY THREE

YEARS).  CRITERIA FOR PLACEMENT ON THE SUPPLEMENTAL SALARY

SCHEDULE ARE DETERMINED BY THE SUPPLEMENTAL SALARY COMMITTEE.
THE SUPPLEMENTAL SALARY SCHEDULE IS CREATED USING THE BASE TEACHER

SALARY.  IN ADDITION TO ROUTINE EVALUATION, AN INDIVIDUAL MAY REQUEST

THAT HIS/HER SUPPLEMENTAL POSITION BE RE-EVALUATED.  THIS

REVIEW COULD RESULT IN A CHANGE IN PLACEMENT OF A GIVEN POSITION ON

THE SCALE.  THE REVIEW IS TO BE CONDUCTED BY THE SUPPLEMENTAL

SALARY COMMITTEE WITH RECOMMENDATION TO THE SUPERINTENDENT.
CHANGES WHICH RESULT FROM THIS REVIEW PROCESS ARE NOT NEGOTIABLE

BUT WILL BE IMPLEMENTED WITH THE RECOMMENDATION OF THE

SUPPLEMENTAL SALARY COMMITTEE AND THE SUPERINTENDENT AND

FOLLOWING BOARD APPROVAL.

17. 11.3 SALARIES ARE BASED ON FACTOR X BASE TEACHER SALARY

A. CATEGORY I  (0.159 WITH .0025 ADDITIONAL EXPERIENCE FACTOR EACH YEAR)

EXPERIEN

CE

0
YRS

1 YR 2 YR 3 YR 4 YR 5 YR 6 YR 7 YR 8 YR 9 YR 10YR

FACTOR 0.15
9

0.161
5

0.16
4

0.166
5

0.16
9

0.171
5

0.17
4

0.176
5

0.17
9

0.181
5

0.18
4

B. CATEGORY II (0.111 WITH .002 ADDITIONAL EXPERIENCE FACTOR EACH YEAR)
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EXPERIENC

E

0
YRS

1 YR 2 YR 3 YR 4 YR 5 YR 6 YR 7 YR 8 YR 9 YR 10YR

FACTOR 0.11
1

0.11
3

0.11
5

0.11
7

0.11
9

0.121 0.123 0.125 0.127 0.129 0.131

C. CATEGORY III (0.84 WITH .002 ADDITIONAL EXPERIENCE FACTOR EACH YEAR)

EXPERIENC

E

0 YRS 1 YR 2 YR 3
YR

4 YR 5 YR 6 YR 7 YR 8
YR

9 YR 10YR

FACTOR 0.084 0.086 0.088 0.09 0.092 0.094 0.096 0.098 0.1 0.102 0.104

D. CATEGORY IV (0.05 WITH .002 ADDITIONAL EXPERIENCE FACTOR EACH YEAR)

EXPERIENC

E

0
YRS

1 YR 2 YR 3 YR 4 YR 5
YR

6 YR 7 YR 8 YR 9 YR 10Y

R

FACTOR 0.05 0.052 0.054 0.056 0.058 0.06 0.062 0.064 0.066 0.068 0.07

E. CATEGORY V (0.35 WITH .015 ADDITIONAL EXPERIENCE FACTOR EACH YEAR

EXPERIEN

CE

0
YRS

1 YR 2 YR 3 YR 4 YR 5 YR 6 YR 7 YR 8 YR 9 YR 10Y

R

FACTOR 0.03
5

0.036
5

0.03
8

0.039
5

0.04
1

0.042
5

0.04
4

0.045
5

0.04
7

0.048
5

0.0
5

F. CATEGORY VI (0.02 WITH 0.15 ADDITIONAL EXPERIENCE FACTOR EACH YEAR

EXPERIEN

CE

0
YRS

1 YR 2 YR 3 YR 4 YR 5 YR 6 YR 7 YR 8 YR 9 YR 10YR

FACTOR 0.02
.

0.021
5

0.02
3

0.024
5

0.02
6

0.027
5

0.02
9

0.030
5

0.03
2

0.033
5

0.03
5
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G. CATEGORY VII (0.0055 (WITH 0.001 ADDITIONAL EXPERIENCE FACTOR EACH YEAR)

EXPERIE

NCE

0 YRS 1 YR 2 YR 3 YR 4 YR 5 YR 6 YR 7 YR 8 YR 9 YR 10YR

FACTOR 0.005
5

0.006
5

0.007
5

0.008
5

0.009
5

0.010
5

0.011
5

0.012
5

0.013
5

0.014
5

0.015
5

17.11.4 A CALENDAR WITH PAYMENT DATES FOR THE FOLLOWING SCHOOL YEAR

SUPPLEMENTAL CONTRACTS WILL BE CREATED BEFORE JUNE 1.  PAYMENTS WILL ONLY

BE MADE TO EMPLOYEES WITH COMPLETED REQUIRED CREDENTIALS. THE FINAL PAY

OF EACH SUPPLEMENTAL SHALL BE MADE WHEN WORK IS CERTIFIED AS COMPLETED BY

THE ADMINISTRATOR OR HIS/HER DESIGNEE.  THE CALENDAR WILL BE SHARED WITH ALL

SUPPLEMENTAL SALARY HOLDERS WHEN THEY RECEIVE THEIR CONTRACTS.

17.11.5 COLLEGE CREDIT PLUS

1. A TEACHER WHO TEACHES A COLLEGE CREDIT PLUS COURSE ON THE CAMPUS OF

MINSTER SCHOOLS WILL RECEIVE A $500 PER SEMESTER PER COLLEGE COURSE

STIPEND.  (EX. ENGLISH III CCP- 1 COURSE TAUGHT YEARLONG OVER 2 SEMESTERS =
$1000; SOCIOLOGY CCP- 1 COURSE TAUGHT FOR 1 SEMESTER = $500.  THE NUMBER

OF SECTIONS OF THE COURSE DOES NOT FACTOR INTO THE EQUATION.)
2. THE TREASURER WILL PAY THE STIPEND FOR THE SCHOOL YEAR IN MAY OF EACH

YEAR BEGINNING WITH THE 2018-2019 SCHOOL YEAR.

ARTICLE 18

LOCAL PROFESSIONAL DEVELOPMENT PLAN AND COMMITTEE

18.1The parties agree that the Auglaize County Local Professional Development Plan and
Committee has been adopted and approved by both the Board and the MTA.  IT is agreed by
both parties that this agreement is explicitly intended to supersede ORC 3319.22 relative to the
Local Professional Development Plan and Committees and Administrative Rule 3301-24-08
relative to the membership of the Administrative Committee. It is further agreed that all
employees who serve on such committees will be reimbursed for the time actually spent at the
actual meetings of the various committees at the same hourly rate identified in Section 18.9.6.
Driving time and mileage will not be paid.  To receive reimbursement, the employee must submit
his/her attendance in writing to his/her supervisor for verification.  The supervisor will then
submit such attendance to the treasurer for reimbursement. The current Auglaize County Local
Professional Development Plan is the Professional Development Plan utilized by the district and
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is subject to revisions and changes and amendments as specified in the plan as may be desired
and/or required by Ohio Revised Code.

18.2 The Entry Year Program for Minster Local Schools is sponsored and directed by the
Mercer/Auglaize Entry Year Consortium. The program is governed by the rules and
regulations of the State of Ohio and approved by the Mercer/Auglaize Consortium.
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ARTICLE 19

DURATION

19.1 EFFECTIVE DATE

This Agreement shall take effect July 1, 2020, following ratification by the Association and
the Board.  This Agreement shall remain in effect for a period of three (3) years, ending
June 30, 2023, except as noted below:

a) Contract Negotiations will re-open, for Article 18 Economic Issues, in 2021.
Professional Negotiation Procedures will apply for Article 18 in 2021.

b) The Salary Schedule shall be applicable as follows:
i) Effective July 1 of each year for vocational employees

ii) Effective September of each year for all other professional employees
covered by this agreement.
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ARTICLE 20 
COMPLETE AGREEMENT 

21.1 ·Ille parties acknO\\'ledge that during the negotiations \vhich resulted in th is 
Agrccmcnl. each had th: unlirnited right and opportunity 10 n1ake den1ands and 
proposals on any subject 'vhhin che scope of bargaining. The understandings and 
agreen1ents arrived at b)' the panics after the exercise of the righl and Opportunity 
arc set fo rth herein. and the parties agree 1hat th is Agrecmcnl constitutes the entire 
contrtttt be1, ... een 1he1n a1d settles all de1)1ands and issues on oll 111atters \Vithin the 
scope of bargaining. 

21.2 TI1is 1\grccn1ent supersedes and cancels all prc,,ious agreements. verbal or 
\vrittcn, bet,,•een the Board nnd the Association and constitutes the entire 
a~reen1en1 bet,veen the 1)3rties. Any an1end1nent or agreement supple1nental 
hereto shall not be binding upon either pany unless executed in \Vriting and 
ratified by the parties hcn::to. 

21.3 £xcepl as othen\•isc specificall)• provided in the 'vriucn prov1s1ons of this 
agrccn1enl, the Board or Education hns the sole and exclusive right to make all 
decisions relevant to the eo11duct and n1anageo1ent of the schools as prescribe-d by 
la\\1, All prior ncgotiatc::t agreen1ents not contained herein. shnll not be binding 
upon the parties lo this Agn.-emcnl. 

21.4 Suits to i:-nforce the agre<ntents or to enforce n1ediruion a'vards should be brought 
in conunon picas court in any counly \vhcre a party resides or lransacts business. 

21.5 Jn \vi1ness 1hereof. \VC, the undersigned represen1atives <)f 1hc Minster Local 
Board of f..dueation and the Minster Te-achers· 1\ssociation. its oOicers and 
nlcn1bers, have hereunto set our hands th is~ da)' of.$cl,. 2020. 

T11r. 1\JllNSTtR · rr:ACtlERS' ASSOCIATION THF. l) O,\ROOF E:>UC'ATION 
M1NsT ~R LOCAL Sct-1001..D1sTRtCT 

' 

(11pjjJ1sg ~ 
Negotiator <} ' Supe-rinre}fitenl 
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Article 17 

Economic Issues 

The panics acknowledge 1hn1 during 1he re-opening of negoria1ions for Aniclc 17, 

Fconomic Issues, each had 1he unlimued right and opponunity to make demands 

and proposals on any subject 11 uhin dtc •cope of bargain. The understandings and 

agreements arrived at by 1hc panic- ancr the exercise oflhe right and opportunity 

arc sci fonh herein, and 1he panic\ agree that the language found m Amcle 17, 

Fconom1c Issues. sculcs all demand> and 1s>ue,, on the economic issues for the 

2021-2022 and 2022-2023 school >car 

In witness thereof, we 1hc undcr..igncd rcprc,cntati\es of the Minster Local Board 

of l.:ducauon and the Mm,1cr TcJcher.' A\,0<:1a11on, ns officers and member... 

hnvc hcrun10 set our hand> thi, 19 day of Apnl, 2021 . 

The Minster Teachers Association The Ooard of Educauon 

;_lk"~ - l\l 111>tcr Local School Di~tnct 

~~~ 
Association Co-President Boord \1cmber· Negouator 

'rl _..... ?'!-
~~~~~~~~ (l;.lUUL...~@L/.ila.,~ 

i\s-oc1allon Co-President llo .. nl \:cm 

,~4,J,. 
Superintendent I 




