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i. STATEMENT OF PURPOSE

The purpose of the local school district is to provide the best educational opportunities for
the children of the local school district. It is the objective of the board of education, the
superintendent, and the instructional staff to provide the highest quality educational program
for the children of this district.

The board of education, the superintendent and the instructional staff can best attain their
common objectives and discharge their respective responsibilities by utilizing the abilities,
experience, and judgments of each other to resolve matters of concern affecting the quality
of the educational program.

It is the purpose of this document to establish a relationship between the board of educatien
and the local education association, and to set forth an orderly procedure for the
consideration and mutual resolution of matters of concern to either party.

A The Local Board of Education
The Local Board of Education, hereinafter referred to as the Board, is recognized
as the locally elected body charged with the responsibility of establishing policies
for the school district. It is further recognized that the Board is guided in this matter
by existing and revised laws of the state of Ohio.

B. The Superintendent
The Superintendent is recognized as the executive officer of the school district and the
chief advisor to the Board of Education. The Superintendent and his administrative
staff have the responsibility of carrying out the Board established policies.

C. The Instructional Staff
The Instructicnal Staff is recognized as having the ultimate responsibility of providing
the best possible educational opportunities for the children enrolled in the school.

Il. RECOGNITION

A The Local Education Association
The local Jackson Center Education Association, hereinafter referred to as the
Association, is recognized for purpose of negotiations as the sole and exclusive
representative of the instructional staff.

B. Entitlements
Exciusive recognition shall entitle the Association these rights:

Use of bulletin board for staff information.
Payroll deduction of membership of dues.
Announcements at faculty meetings.
Use of public address systems for Association announcements according to school
procedures.
5. Distribution of faculty bulletins to teachers according to normal school
procedure.
6. Association spokesman rights at regular board of education meetings.

BN

Hl. PROCEDURAL OPERATIONS
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A. Request to Negotiate
Ali reguests for negotistions meetings shall be made in writing. The date to begin
negotiations shall not be before March 1 nor later than Aprit 15 in the year of expiration of
the negotiated contract. Reguests initiated by the association shall be directed to the
Superintendent, acting as the representative of the Board. Requests initiated by the
Board shall be directed from the Superintendent to the President of the Association.
The written request for professional negotiations shall include:

Date of writing to coincide with a board meeting.

Statement of purpose for meeting.

List of items to be negotiated by requesting party.

Name, address, and phone number of the person to contact
representing the requesting party to arrange a mutually
satisfactory time for the negotiations meeting.

B

A written reply shall be sent by the receiving party within 10 days to the official
representative of the requesting party. This communiqué shall include:

Date of writing.

Recognition of request for a professional negotiations meeting.

List of items to be negotiated by the receiving party.

Time, place, and date of a mutually agreeable, initial negotiations
meeting.

BN

B. Negotiation Sessions

1. The first negotiation session shall be held within 15 days of the date listed on the
initial request for negotiations.

2. Prior to the first negotiations meeting, an agenda will be made listing the item(s)
submitted for negotiations by both the Board and Association. This shall be provided
by the Superintendent.

3. At the first negotiation session, the first item of business will be the approval of
the agenda. Once approved by both negotiation teams, no new matters shall be
introduced for consideration during the course of this negotiations meeting without
mutual consent of both teams.

Negotiation meetings shall be in executive session.

5. During the course of negotiations, items agreed to shall be reduced in writing
and initialed by the chairman of both commitiees, the vote recorded and set aside.

6. Secretarial assistance shall be provided for the negotiation meeting by the

Superintendent. Summary records of each session shall be kept and one copy

for each negotiations team shall be provided within two days after each session.

Each negotiation team shall have no more than three {3) members.

8. Each negotiation team may use consuitants as they feel essential in the course of
negotiations.

9. No other person or persons shall be present during the negotiations meeting
uniess mutually agreed upon by members of both negotiations teams.

10. Either team may deciare a recess when it appears that meaningful progress cannot
be attained. A recess can only commence after mutual agreement for the time
and place for the continuation of the negotiations has been determined and item
agreement (see No. 5) has been followed. A recess shall be for not more than three
{3) school days, unless extended by mutual consent.

11. Either team may call for a caucus at any time. A caucus shall not be for longer than 30
minutes unless an extension is mutually agreeable to both teams.

12. The negotiation period-ghall be for a period not to exceed 30 school days. All sessions
are to be compieted within this time period unless extended by mutual agreement,

-~

-~
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13, Prior to and during the period of the negotiations meeling, the Board and
Association agree to provide to the other upon written request and in a
reasonable time period, essential information as will assist the respective
negotiations teams in developing intelligent, accurate, and constructive programs
that will be in the best interest of all parties concerning to foster a quality
educational program.

14. Members of the respective negotiations team have the power and authority to
negotiate, that is, to make proposals, consider proposals, and make concessions in
the course of discussion.

15. Al sessions of the negotiations meeting shall be in "good faith."

16. While negotiations are in progress, news releases shall be made only with mutual
agreement of the negotiations teams. Said releases shall be in writing and each
team shall have a copy of the statement prior 1o release.

17. Progress reports may be made to the represented bodies by either negotiations team at
the discretion of the team.

18. During the course of the negotiations meeting, joint study committees may be
created by mutual consent of the negotiations teams. Members of the study
committee will be determined by members of the negotiation teams. The
purpese and particular assignment shall be stated at the time the study
committee is created as well as the time for a report of the findings.

C. Agreement Procedure
When agreement is reached on the items being negotiated, a final written copy
shall be submitted to the Association for ratification and then to the Board at its next
regular or special Board meeting.

The final copy will contain the following:

1. Terms of the provision
2  Effective date of the provision

When approved by both parties, it shall be signed by their respective presidents and shall
be entered into the official minutes of the Board. Thereupon, the items agreed to shalt
constitute a revision of school policies. When applicable, provisions will be reflected in
the individual contract or statement of conditions of service as submitted to
employees.

Agreed to items shall remain in effect for the period of the negotiated agreement unless
otherwise, determined by mutual agreement.

D. Impasse Procedure
1. Responsibilities

The parties pledge themseives to negotiate in good faith and, in the
event agreement is not reached, to utilize in good faith such mediatory facilities as
are provided.

2. Advisory Panel

In the event that agreement is not reached within the specified time limit for the
negotiations meeting or it is the opinion that the use of an impartial third party
may resoive differences or impasse, either negotiations team may request the
creation of an Advisory Panel. The Advisory Panel shall consist of three (3}
members: one appeointed by the Board, one appointed by the Association, and the third by
the agreement of the first two appointees. If agreement cannot be reached by the first
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two members, the American Arbitration Association shell be contacted to appoint the
third member of the Panel.

Members of the Advisory Panel shall not be members of the Board or employees of
the Board.

3. Procedures Regarding Advisory Panel

a) A written dated statement declaring impasse or requesting the creation of the
Advisory Panel will be sent to the other party's official negotiation representative within
five days of the last negotiations session.

b} The Advisory Panel is to be selected within 15 days of the last negotiations session.

c) Within 15 days from the last negotiations session, the Advisory Panel shall declare a
meeting with the negotiations teams.

At this meeting the following shall be provided by each team:

a) An itermized list of issues to be covered by the Panel.

b) A position paper on each item submitted for review, submitted by both teams.

c) Clarification of issues and definitions,

d) Establish a time when a Panel report will be provided not to exceed 20 days from this
meeting.

4. The Advisory Panel shall have the right to hold subsequent meetings with individuals
deemed advisable in seeking a recommendation for resolving disagreement.

5 The Advisory Panel shall file a written disposition with each party within the 20 days
allotted. Such findings shall be used by the negotiations teams to obtain mutual agreement
to the issues under consideration.

6. If no agreement is reached between the negotiations teams within five days of the
filing of the written disposition, the disposition shall be made public, be made available
to the members of the Association, and read into the minutes of the Board.

7. The cost of securing an Advisory Panel shalf be provided as follows:

a) The Board shall pay the expense of its party.

b} The Association shall pay the expense of its party.

¢) The Board and Association shall pay egually the expenses of the third party.

d) Secretarial supplies and assistance shall be provided by the Board and Local
Association.

E Provisions Contrary to Law
If any provision of this Document or any application of the Document to any certificated
person or persons shall be found contrary to law, then this provision or application shall be
deemed invalid except to the extent permitted by law, bul all other provisions hereof
shall continue in full force.

F. Agreement Duration
The agreement duration and effective dates of the agreement shall be listed in the
negotiated contract.

G. Amendment Procedure
ff either parly desires to amend the procedures stipulated in this agreement, that
proposal shall be submitted to the other party in accordance with procedures stated in
this agreement.

H. Definitions

3 5/31/2013



iy St b o e SRS g g

Board of Education - The {ocal Board of Education duly elected by residents of the
local school district to serve as the policy-making body of the local public schools,

Superintendent - The Local Superintendent, the chief executive officer of the local Board of
Education and advisor to the Board of Education.

Instructional Staff - All persons recognized to be certificated employees by the local
Board of Education and represented in professional negotiations by the Association. This
includes all classroom teachers, special teachers {art, remedial reading, music, physical
education, etc.) project directors, department heads, guidance counselors, librarians, and
other certificated empioyees of the local Board of Education who do not have
evaluative authority with respect to hiring and firing of instructional staff personnel, and are
eligible for membership in the Association.

Sole & Exclusive Representative - The Instructional Staff granted such status, shall be
recognized by the focal Board of Education as the official voice of all members of
the instructional staff, regardless of membership or non-membership in the
organization. The exclusive representative shall further represent members of
Instructional Staff regardless of race, color, creed, nationality, age, marital status
origin, or gender.

Negotiations - To confer, discuss, propose, consider, make concessions, and
counter-praposals, in good faith, in an effort to reach mutual agreement on items under
consideration. Such negotiations shall be conducted by representatives of the local
board of education and the association with authority to negoliate in "good faith.” Final
approval of any negotiated item shall be first by action of the Association and then official
adoption of the Board.

Negotiations Meeting Period -The 30 school day period of time when |,
negotiations are- recoegnized to be taking place between representatives of the board
and association as provided in this procedure ar as altered by mutual agreement in
accordance with the provisions of this procedure.

Negotiations Session - The actual conferring by the representatives of the local Board of
Education and the local Education Association.

Negotiations Team — The body of official representatives of the local Beard of Ecucation or
the Local Education Association.

Executive Session - A meeting with admittance to be limited to the discretion of the
participants callingthe meeting or the provisions for such a session as provided in this
negotiations procedure.

Consultants - Advisors to the negotiations team. Individuals due to special training,
experience, and talents having abilities to assist in ¢larifying points under consideration
and to assist in resolving misunderstandings.

Recess - The period of time between negotiations session once the negotiation meeting has
commenced. A negotiation session shall not be recessed for a period longer than
seventy-two {72) hours, uniess mutually agreed by both negotiation teams.

Caucus - A limited break in the negotiation session of not more than thirty (30) minutes.
Day - A calendar day.

Good Faith - The willingness to consider, propose, make concessions and counter-
proposals in an effort to reach a mutually agreed position. Good faith does not mean that
either negotiations team is given authority to make final commitment for the local Board of

Education or the Local Education Association.
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News Release - A report on the status of negotiations, given directly to public news
media personnel i.e., the newspaper, radio or telavision news bureaus.

Progress Report - Reports made to the local Board of Education or the local Education
Association while negotiations are in process.

Ad Hoc Study Committee - (Joint study committee) - A group given a specific assignment
to develop a more meaningful understanding of a given area to assist the
negotiations team in coming to a mutual agreement. The responsibitity of such a study
committee shall he determined by negotiations teams at the time that the study
committee is organized. Information reported by the study committee shall be advisory
only and not a directive or in any way impose a recommendation or compliance to members of
the negotiations teams.

Advisory Panel - A party of three (3} persons, one representative of the local Board of
Education, one representative of the Local Education Association, and one person
selected by the previously stated two persons, none of whom are to be members of the
local Board of Education, or their employees. The purpose of the Advisory Panel is {o
study the negotiations proceedings leading to an impasse. The findings of the
Advisory Panel are advisory only, but should be given fuflest consideration by the
members of the parties involved.

Impasse -Disagreement, a deadlock on a given item being negotiated. Impasse is
reached when no further change of position by the members of the negotiations teams is
taking place and agreement is not reached.

Written Disposition -The findings and recommendation of parties used to resolve an
impasses situation. Such a disposition is an advisory notice and should be given the
greatest consideration by both the local Board of Education and the tocal Education
Association in an effor{ to obtain agreement.

IV. NEGOTIATION ITEMS FOR SCHOOL YEAR 2013-2015

A. Two Year Contract
The Board of Education (JCLSBOE) and the Jackson Center Education Association (JCEA) agree to a
two-year contract, August 1, 2013 through July 31, 2015.

B. Base Salaries (Salary Schedules Attached)

In the first year (2013-14}, an increase of approximately $575.00 will be added to each step of the
salary schedule. This amount can be pro-rated if the staff member works less than full time.
Experience steps will be honored with no additional increases above the $575.00. Continuing
education increases (columns) wili be granted in both years of contract dependent upon all
qualifications being met.

In the second year (2014-15}) an increase of approximately $625.00 will be added to each step of
the salary schedule. This amount can be pro-rated if the staff member works less than full time. In
addition, during the 2™ year of the contract, money will be divided between a salary increase and lump
sum depending on years of experience (see certified salary schedule 2014-15). If a staff member is
eligible for a lump sum payment, it can be taken as a cash payment, a deposit into the employee HSA,
or a deposit into a pre-existing employee annuity/retirement account. The lump sum dees not apply to
employees working solely on supplemental, pupil activity or stipend contracts.

C. Health Insurance
All employees who are considered fuli-time are eligible for health insurance. Part-time employees hired
after the date of this negotiated agreement are eligible for health insurance on a pro-rated basis.

Full ttme Employees
1. The Board will pay 75% of the insurance premium for ali employees.
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2. The Board will pay $1,100 for any employee not taking Health Insurance coverage for
the 12 months of the policy year. Payment will be made at the end of the policy year.

Part-time Employees
1. Up to 3 hrs per day — 33% of the above rates
2. Over 3 hrs to 6 hrs per day — 66% of the above rates
3. Over 8 hrs per day — Full-time rates

Plans will be as established and approved by the consortium,

Deadlines for selection of the medical plan described, provisions for changing
medical plans during the year, and other similar arrangements, administrative
provisions, etc. will be subject to approval and/or determination by the consortium,

D. Personal Leave Days
The Board of Education agrees to allow teachers to have three (3) unrestricted personal leave
days. Teachers are to be self-policing to avoid abuse of the day. Two persons per building may
take their personal ieave day at the same time.

The unrestricted personal leave days can be taken the first two or last two weeks of the school
year upon approval of the principal and superintendent.

The unrestricted personal leave days can be taken on the day before or immediately following
these regularly scheduled vacations or holidays with the permission of the principals and
superintendent: Thanksgiving, Christmas, Easter, Labor Day, Martin Luther King Day,
Presidents Day, and Memorial Day.

The District will pay $85.00 for each unused personal leave day for a school year.

A certified employee can carry over 1 personal day into the following school year if they wish.
The personal day can only be carried over for one year.

The Superintendent of Schools should receive requests for personal leave days for approval a
minimum of five (5) school days in advance except in situations deemed as emergencies.
When make-up days approved on the school calendar are implemented and they alter
scheduled vacaticns, the superintendent may make exceptions to the above guidelines.

E. Conference Period/Additional Supervision
A $20.00 stipend will be paid to any teacher who, upon request by the building principal, agrees to teach
a class during his/her conference period or integrates another teachers’ class into his/her own due to
unavailability of substitutes.

F. Flex-Time Inservice Program
The following guidelines for Flex-Time Inservice for certificated staff have been developed by
the District Advisory Committee and modified by the Negotiations Team. The program and
guidelines have been developed to better meet teachers’ needs for professional and personal
growth.

Guidelines

1. All full-time teachers shall be required to have at least eleven (11) hours of approved
inservice time per year. Each year will begin on June 1 and end on July 30 of the
following year, unless specific arrangements are made with the prlnCIpaI and approved
by the superintendent.

2. The eleven {11) hour requirements may be fulfilled by participation in:
a} Workshops, conferences or other educationaliy related activities during the summer,

weekends, and/or evenings.
3. No professional days granted and/or paid by the Board shall be approved as inservice.
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4. College classes can constitute the entire 11 hour requirement. A transcript must be submitted
when the class has been completed. Purchased college credit at a seminar will count as an
additional credit beyond the length of the seminar provided there is additional required work.

5. All in-service activities shall have the prior approval of the administration. The request for
inservice credit shall be submitted to the administration at least on (1) week prior to the activity.
Teachers shail be notified in writing of approval or denial by the administrator.

6. Within one (1) week of completion of the approved activity, teachers shall submit the verification
form, signed by the teacher, to the administrator. The administrator shall notify teachers in
writing of acceptance and record the time earned within one (1} week of the submission of the
respective forms,

7. Inservice activities shall be directly related to one's area of teaching, certification, or licensure
unless an interest or relevance can be demonstrated to foster enrichment.

8. Teachers not meeting the inservice requirements shall have a deduction in pay equal to the
amount of time not completed on the inservice requirements on the paycheck following the July
30" deadline. If approved to extend beyond July 30 as in No. 1 above, the last pay for previous
school year, pay will be deducted accordingly.

9. An inservice review committee will consider any guestions or disagreements over the approval
of inservice requests. The members of this committee will be the Superintendent and three
teachers (one elementary, one middle, one secondary) from the District Advisory Committee.
Requests for review may be submitted by the teacher and/or principal to the Superintendent. A
review will be held within one (1) week following the request.

G. Super Severance
A super severance will be offered at the end of the school year during which the teacher
completes 30 years of service as determined by the State Teachers Retirement System. This
Super Severance will offer double the reqular severance. Teachers eligible for this Super
Severance must notify the school district by May 1 of their intent to retire at the end of the school
year and take advantage of the Super Severance.

H. Rehire
Teachers who have retired from the Jackson Center Local School District or from another
school district in Chio will be hired on a one year limited contract starting at the zero (0} years of
experience level and at the degree column which is appropriate for their educational background
{Bachelor's Degree, 150 hours, Master's Degree, or Master's Degree + 15 hours). The regular
salary schedule progression will then be foliowed for these teachers. The negotiated benefits
package of the Jackson Center Local School District will be offered to these teachers.
Subsequent contracts will continue to be one year limited contracts.

. Grievance Procedure
Definitions

1. A grievance is defined as an alleged violation, misinterpretation or misapplication of the
contract.

2. Grievant shall be defined to be the person who was harmed by an alleged violation,
misinterpretation or misapplication of the contract by the Board/administration. In the
event the violation concerns a right granted to the Association pursuant to this contract,
the Assaciation may be a grievant.

3. Day as used in this procedure shall be a calendar day.

Step One {Informal Complaint)

Prior to the filing of a written grievance, the employee shall first request an informal discussion
with the appropriate administrator to attempt to resolve the problem. The teacher may be
accompanied at this level of the grievance procedure by a representative of the Association if
the teacher wishes said representation. The administrator may be accompanied by another
administrator at this step of the grievance procedure if he or she desires.
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Step Two

If the discussion at Step One of the grievance procedure does not resolve the teacher's
complaint, the teacher may file a written grievance setting forth the specific provisions of the
contract violated and the remedy which the teacher seeks for said alleged violation. This written
grievance must be filed in writing with the administrator no later than fifteen {15) calendar days
after the occurrence of the event upon which the grievance is based.

Within seven (7) calendar days after the written grievance is received by the administrator, the
administrator or designee shall meet with the teacher filing the grievance in an attempt to
resolve it. The seven days limit will be extended one (1} day for each day the grievant andfor the
administrator is absent for any reason or to a mutually agreeable date for any reason.

The teacher may be accompanied at this level of the grievance procedure by a representative of
the Association if the teacher wishes said representation. The administrator may be
accompanied by ancther administrator at this step of the grievance procedure if he or she
desires.

Within seven (7) calendar days after this meeting, the administrator shall present his/her
decision in writing to the grievant and provide a copy to the Association President.

Step Three

If the grievant is not satisfied with the decision at Step Two of the grievance procedure, the
teacher may appeal this decision to Step Three of the grievance procedure by filing a written
appeal notice with the Superintendent within seven (7) calendar days of receipt of the decision of
the administrator at Step Two. The Superintendent/designee shall set a mutually agreeable
date for a hearing at Step Three, which date shall not be more than ten (10) calendar days after
the Superintendent's receipt of the written appeal from the teacher.

The teacher shall be entitled to a representative of his/her choice at this meeting and the
Superintendent may have another administrator present at the hearing as well. The
Superintendent shall issue his/her written decision on the grievance within ten (10) calendar
days of the hearing with a copy of the written decision being provided to the grievant and the
Association President.

Step Four (Arbitration)

If the grievance is not resclved at Step Three of the grievance procedure, the teacher may
appeal the decision at Step Three to arbitration provided the grievant files a written notice of
appeal to arbitrate the matter with the Superintendent no later than seven (7) calendar days after
the grievant's receipt of the Superintendent’s written decision at Step Three.

If this written appeal to arbitration is not filed with the Superintendent within the time limits stated
above, the grievance or dispute shall be null and void.

If a written appeal is filed by the grievant within the time lines provided above, the parties shall
jointly request the American Arbitration Association to submit a list of seven (7) arbitrators to
hear the grievance. The arbitrator shall be selected from this list in accordance with the rules of
the American Arbitration Association and any subsequent lists if no satisfactory arbitrator is
contained on the first list shall be conducted in accordance with the rules and procedures of the
American Arbitration Association.

The arbitrator appointed to hear the grievance shall conduct a hearing at a mutually agreed date
and shall limit his/her findings strictly to the application and interpretation of the contract
provisions at issue. The arbitrator shall be limited in histher review to the issue or issues
submitted for arbitration and shall be without power or authority to make any decision which is:

1. Contrary to, inconsistent with, modifying or varying in any way, the terms of this
agreement or applicable law.
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2,

Limiting or interfering in any way with the powers, duties, and responsibilities of the
Board under Ohio faw.

The arbitrator shall issue histher decision in accordance with the rules of the American
Arbitration Association. The decision shalf be in writing and shall be binding upon the parttes.

The costs for the services of the arbitrator shall be paid by the party against whom the arbitrator

rules.

Miscellaneous

1.
" to the administration without the intervention of the Association, provided that any

Any individual teacher or group of teachers shall have the right to present grievances

adjustment of grievances presented shall not be inconsistent with the terms of the
agreement. Any adjustment shall be made known to the Association President in
writing within five (5) calendar days of said resolution.

. An individual grievance may be withdrawn by the grievant at any time.

All grievance and arbitration hearings shall be conducted in executive session.

. A copy of all documents, communications or records pertinent {o resolution of the

grievance shall, upon request, be furnished to the grievant and the employer. The
party requesting the document shall bear the cost of reproducing such materials.

Failure of the grievant to comply with any time lines set forth in the grievance
procedure including appealing a decision to the next step of the procedure within the
time period provided shall result in the withdrawal and dismissal of the grievance.

Failure of the administration to meet the time lines of the grievance procedure shall
allow the grievant to proceed to the next step of the grievance procedure.

Any of the time limits set forth in this grievance procedure may be waived or changed
by mutual agreement of the parties.

Grievance hearings shall be held outside of the regular school day unless otherwise
mutually agreed.

No reprisals of any kind shall be taken by or against any party of interest or any
participant in the grievance procedure by reason of such participation.

J. Reduction in Force
Reduction in Force procedure will follow the Ohio Revised Code 3319.17.

K. Eligibility for Continuing Contract

Eligibility for continuing contracts will be subject to Ohio Revised Code 3319.08, 3319.11 and any

subsequent legislation concerning continuing contracts.

V. ADDITIONAL NEGOTIATED ITEMS FROM PREVIOUS YEARS

A. Dental insurance
The Board of Education shall provide dental insurance for all certificated teaching employees.
The Board will pay the premium for Dental insurance policy for this contract period.

B. Liability Insurance
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The Board of Education shall provide liability insurance coverage for each certificated teaching
employee in an amount of not less that $1,000,000 per teacher.

C. Vision Insurance
The Board of Education shall provide Vision insurance, which provides for an exam every 12
months and frames every 24 months. The Board will pay 100% of the premium.

D. MA + 15 Semester Hours Column
An MA + 15 semester hours column was added to the salary schedule effective in 1988-89.

E. Sick Leave Accumulation
A certified teaching employee may accumulate a maximum of 200 sick leave days.

Beginning with the 2004-05 schoo! year, a Sick Leave Sharing program wilt be implemented.
This will allow teachers with sick leave days available to share them with teachers who have
used up their sick leave. A three (3} teacher committee will administer this practice.
Restrictions to the use of these shared days are as follows:
1. Cannot be used for normal (no complications) pregnancy leave or child care
purposes;
2. Can only be used for an employee illness;
3. Can only be used for catastrophic, on-going, continuing ilinesses or accidents;
4. Anindividual employee cannot receive more than 5 shared days in a single school
year;
5. Is voluntary by the giving teacher.

F. Salary Notice Eliminated
Effective with the 2002 contract agreement, the requirement for an annual salary notice was
eliminated. All certificated teaching employees will be provided a current salary schedule. This
is an exception to section [H, E. above.

G. Teacher Days on Duty
The total number of teacher days on duty will be 184 as follows: 180 days - instructional days of
school, including up to two (2) parent/teacher conference days, two (2) days teacher work days,
and two {2} teacher inservice days of 11 hours of Flex-Time Inservice as per the Flex-Time
guidelines.

H. Teacher Evaluation Form
All evaluations must comply with ORC 3319.11 while using an instrument agreed upon by the
Board of Education and the Jackson Center Education Association.

|. Supplemental Contracts - Minimum Number of Students
The administration, with the assistance of the athletic director and coaches, will establish for
each sport open to students a minimum number of students needed to participate for that sport
to be offered. Students must indicate their interest by the designated date for the schoal to
proceed with that sport for that year. [If the minimum number of students is not reached, the
supplemental contract for any coach involved can be null and void.

If for any reason, the number of students on a team falls below the minimum number
established after the season has started, the administration will have the prerogative to
discontinue that sport for the remainder of the year. In such a case, the remainder of the
contract for the coach involved will be null and void. The coach will be paid for the portion of the
contract worked.

J. Supplemental Contract Expiration
All certified employees assigned paid supplemental duties shall be issued written supplemental
contracts. All supplemental contracts will automatically expire at the end of the contract period,
and no non-renewal is required. When a teacher is to be rehired in the same positicn, a new
contract will be issued for the new year.

This will be an exception to section |ll, E. above.

1 5/31/2013

PR M o IS R e e e



. Salary Scheduie Index — See changes to salary schedule in attachment

. Severance Pay

Severance pay shall be calculated as per Board Policy, File: GCBD-R page 3 of 4, Number 9,
and shall read” . . .. not to exceed a maximum of forty (40) days.”

. Life Insurance

All employees will be provided a $20,000 term life insurance policy. The Board shall pay 100%
of the premium.

. Hours of Duty

On regular schoo! days, hours of duty shall be 7 hours, 30 minutes daily. When school is
delayed one or two hours, the reporting time for teachers will also be delayed one or two hours.

. Parent/Teacher Conference Times

Parent Teacher conference times and dates will be mutually agreed upen by the administration
and JCEA. No stipends or flex time will be given for conferences that take place outside of the
agreed upon times and dates. Additional requests for P-T conferences by parents and teachers
are welcomed and should be set up at mutually accepted dates and times.

. Suppiemental Positions - Experience Steps

1, After three (3) years experience in a supplemental position, there will be a 10% increase in
the supplemental pay; after six (6) years, a 25% increase. Example: Teacher Base Salary -
$20,000.

Golf, etc.  Baseball, etc.

Suppiemental Position % of Base 5% 8%
Supplemental Pay $1,000 $1,600
3-5 years experience - Add 10% + 100 + 169
Total Pay $1,100 $1.760
Supplemental Pay $1,000 $1,600
6+ years experience - Add 25% + 250 + 400
Total Pay $1,250 $2,000

2. Experience of coaches and advisors at another school, in another sport, or in the same sport
at different levels, may be granted at the discretion of the Board and administration.

. MA + 15 Salary Column

After the MA degree, hours to be applied to the MA + 15 salary column must be graduate hours
related to the education field and/or courses leading to an education certification or licensure
area.

. Ohio Tuition Trust Authority - Payroli Deduction

Payroll deduction for the Ohio Tuition Trust Authority will be authorized on an annual basis
provided a minimum of ten-(10) employee’s request it. The same guidelines shall apply as to
other payroll deductions authorized in the Board Policy Manual, such as, United Way. This
provision will be added to Board Palicy, File: DLB, and added as Number 5 under United Way
Contributions.

Guidelines

1. A minimum of ten (10) employees must authorize payroll deductions by the
designated time for the program to be administered.

2. Employees desiring payroll deduction for this program must sign an authorization
sheet at least three (3) weeks prior to the first deduction.

3. Authorized deducticn will be made as stipulated by the employee (one time, two
times, etc.} for the current school year.

4. Employees authorizing payrolt deduction must request a minimum of one tuition unit
per deduction.
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S. Educational Options Instructors

For teachers assigned Educational Option responsibilities, an annuai stipend of $500 will be paid
in May. Educational options are normally for classes with three (3) or fewer students registered
or for courses not normally offered in the regular schedule. Educational options are

recommended by the administration and approved by the Board as outlined in Board Paolicy.
VI. APPROVAL

The foregoing constitutes an agreement negotiated between the Jackson Center Education
Association and the Jackson Center Local Board of Education for the period August 1, 2013 through

Date;

7//5

(olirle
Brad Wren, President

Jackson Center Local Board of Education

5/31/2013



43-14 FLAT BOOT 1.5%

JACKSON CENTER SCHOOLS: Certified Salary Schedule - 2013-2014 New | \ {
Years ' Index - Salary ; \
Notes 1 0.660 $25,809 (}\%\
Fiat increase of $575 at 1. All hours counted must be in Semester Hours Non-Degree| 2 '7'70—59-5-__ $26,859 |
each step. Base / Entry 2. MA+15 is for 15 semester hours eamed aflar MA Degrae is Issued Salary | 3 10830 $27.909 |
salary increase of 1.15% in 3. Home tutor teachers: $20.00 / he Schedule 4 10,965 $2B,960
each column, 4. Al salaries are rounded o nearest doliar 5 1000 $30,010
6 1035 $31061
Bachelor's Degree Bachelors +150 Hours Master's Degree Master's Degree +15
- : H g . H ) "
‘e 223;.;3 gg Sl 1201344 Satary [, 22;;;3 gg | ol 1201314 salary | 2&'2;;3 g.‘_é E et | 201314 salary | zg;za.;a g; Sl | 201314 Salary
115% 8575 | ¥rs  Salery 1.15% : $575 | Yrs . Salary . 1.15% | $575 ) vis . Salary 145% §575 | vra | Salary
$20,669 | saet10 %000 | 0 $30,010 | 0 $30,855 |smesa 000 | 0 $31,210 § O  $32,635 [ssm %060 | O $33,010 [ 0 $34,119 [swew s | 0 $34,511
s000 sivs00] 1 $30,244 5000 $57vs500] 1 $31,430 so00  s57s00 | 1 $33,210 ; soo0  ss7500| 1 $34,694
1 %30,855 (| soo0 "sSsmseo| 2 $31,430 | 4 $31,507 sooo0 rssvsoof 2 0 §32,172) 1 ¢ $32,635 ] sooc cesso ] 20 $33,210 1 1 I $34,119 | soo0  ss7s00] 2 $34,694
2 532,042 | sooc ssmoo) 3 32,6171 2 $32,330| sooc seraoo| 3 0 §32914| 2 832635 | soow lsesco| 3 833,210 | 21 834,119 | som0 ssoo| 3 | $34,694
3 $33220| sooo ss7so0| 4 $33,804 | 3 $33,526 | soeo 557500 4 $34,101 | 3 - 34,119 | scoo (557500| 4 0 $34,694 | 3 325,602 | sco0 sS04 i $36177
4 $33,220] so00 $57500| B $33,804 | 4 $33,526 | s0o00 #7500 5 $34101 | 4 . $35.602 | soo0 sstso0i 5 $36177 | 4 $37.086 | sooo w5700 | 5 ‘ $37,661
5 $33220( sooo ssrso0| 6 ¢ $33,804 | 5 $33,526 | soco  s57soo( 6 $34101 | 5 337,086 | seo0 57500 6 $37,661 ] 5 $38569 ) soo0 savso0 [ B | $39,144
B $34416( somo ssw| 7 §34991{ 6 $36106{ sooe 5700 7 [ $36,771( 6 $3B560 | soon ss7s00( 7 $38,144 § 6 0 $40,053 | $0.00 (s | 7 | 540,828
7 $35602| soo0 ss1s00| 8 $3617T| 7 $37531 | sooo  ss7500| 8 $38106 | 7 $40,053 | soc0 $57son| 8 $40,628 | 70 $41,536 | soo0 : 57500 | 8 $42,111
8 $36,780 | soco ssrso0| O $37,364 | B $3BBOG | soco  sS7Spof 9 0 $39.441 | 8 $44,536 | soo0 ($57S00{ 9 $42,511 | 8 $43,020 | soeo 00| 8 . $43,505
g8 $37,076| secn 52500010 ) $38.851 1 9 540,201 | soeo $s75co| 10 : $40,776 | 9  $43,020 | sooo  $svso0] 10 $43,505 ] 9 | $44,503 | soc0 . 857500 | 10 $45,078
10 $30,163 | sco0  sovso0] 11 $39,738 | 10 $41,536 | soco 857500 14 0 $42,111 | 10 $44,503 | sooo  $sv50c| 11 $45,078 | 10. $45986 [ soo0 5500 11 I $46,561
11 $40,349 | so00 sssoo | 12 §40,024 | 11 $42,871 { S000  $57s00( 12 $43,446 { 11 $45986 | sooo swsoo| 12 $46,564 {11 $47,470( seeo  ssvsoo| 12 | $48,045
12 $41536 | soco sssoo | 13 ) $42,111 | 12 544,206 | soo0  ssvsoo| 13 s44,781 | 12 547,470 | soco estson| 13 $48,045 [ 12 548,953 | sooo  ss1sc0 | 13 ! $49,528
13 542,723 | soo0 sosoo| 14 $43,208 | 13 $45541 | soee  ssvsoof 14 $46,116 [ 13 548,953 | soo0 - sstsoo| 14 $49,528 |13 $50,437 | so00  #57500 | 14 §51,012
14 543910 ] sooo s7so0{ 15 $44.485] 54 346,876 | sooo  ss7s00] 15 $47,451 | 14 550,437 | sweoo sesoo| 15 851,012 14{ $51.920 | sooe sstsoo | 15 | $52,405
15 $45,006 | som0  $s7s00| 16 - $45,671 15 S$48,212 | sooo ' sersoo | 16 ' $48,787 | 15 §51920 | sooc ssimoo{ 16 $52,495 | 151 $53,404 | soo0 - s3mo0 | 16 | §53,979
16 $46.283 [ soo0 sssoo| 17 $46,858 | 16 | 549,547 [ 1000 sstsoo| 17 ; $60,122 | 16 $53,404 | soco svsco| 17  $53,879 [ 16, $54,887 | 000 %7500 | 17 | $55,462
17 $47,470 | soe0  ssrso0| 18 $48,045 | 17 . $50,862 | saco - ss75c0 18 $51,457 | 17 . §54.887 | soco sosco| 18 $55,462 | 17: $56,370 | sooo  swsoo} 18 $56,945
18 §47,470] 5000 $s57500| 19 $48,045( 18 $50,882 | soc0 savBoo | 18 $51.457 | 18 $54,887 | soo0  s57ioo; 19 $55,462 | 187 $56,37C | some  ssvsoo| 49 $56,045
19 $47.470 | so00 ssmoo| 20 ° $48,045 | 19 $50,882 | seoo  ss76o0| 20 - $51,457 | 19 $54,887 | soo0  soron] 20 $55,462 |19 $56,370 | sooc  ssmao | 20 - $56,945
20 $47.470 | sooo sstsco| 21 $4B,045 | 20 $50,882 | seeo  s57s00 | 21 $51,457 { 20 $54,887 | sooo | sstsoo] 21 $55,462 20% $56,370 | so00 357500 [ 21 ; $56,945
21 $47,470 | woo 36500 22 $48,045 | 21 $50,882 | so00  ssts00f 22 851,457 | 21 . 554,887 | sco0 :5575.00 22 $55462 [21: $56,370 | so00 “ss7500 | 22 . 556,945
22 $48,657 1 s000 sssoof 23 $49,232 1 22 §62,217  soco 58575‘00 23 $52,792 | 22 : $56,370 | scoo !sstseo| 23 $56,945 22i $57,854 | so00 w700 | 23 $5B,420
23 $48857 | sooo sovspo | 24 $49,232 | 23 1 $52.17 | soeo  ss7soo{ 24 $52,792 | 23 ; $56,370 | seoo  semsoo| 24 - $66,945 |23 357,854 | soce  savsco| 24 558,429
24 548,657 [ soe0 seison| 25 $49,232 |24 $62,217 | woe seroo | 25 1 §52,792 | 24 $56,370 | som  ss7son| 25 $86,945 |24 $57,854 | soo0  smeoo| 25 §58,429
25 $48,657 | s000 $s7s00) 26 ° $48,232 | 25 $52,247 | scov  wvsoo| 26 $52,792 | 25 $56,370 | sooco csssoo| 26 $56,845 | 25 $57,854 | soo0  ssvson] 26 $58,429
26 $4B,657 | sooo sssoo| 27 49,2321 26 $52,217 | sooo  sssaa] 27 - $52,792 | 26 $56,370 | soov ssmseo| 27 $56,945 | 267 $57,854 | soro  ssmoo| 27 ¢ $5B429
27 $49.843 | sooo so7so0{ 28 ' $50,418 | 27 ' $53,552 | sooo  ss7sco | 28 854,127 | 27 $57,854 | soo0  ss7so0| 28 $58,429 27! $59,337 | soo0  ss7500 | 2B © $59,912
28 $40843| sooo sswseo| 20 | $60,418 [ 281 $53,552 | seoo sorsco | 20 $54,127 [ 28 $57.854 | soov ss7soo| 20 $5B,429 |28 $58,337 | soco  ssvsoo| 20 . $53.912
20 $40,843 | somo  ssTso0 - $50,418 | 20 $53,552 | so00 57500 | 30 §54,127 | 20 $57,854 | sooo  ssvso0 | 30 $58,429 |29 $50,337 | sooe  ssvsoo| 30 559,942
30 $49,843 | sooo sstsoof 31 $50,418 | 30 $53,552 7 sooo 857500 31 $54,127 | 30 0 $57,854 | so00  sssoc| 31 §58,420 [ 307 $59,337 | sooc  srsco| 31 $59,912
31 549,843 | sooe ssrso0| 32 $50,418 | 31 5$53,652 | soco  se7so0 | 32 $54,127 | 31 §57,854 | sooo  ssvsoo| 32 $5B,429 | 31 $50,337 | sooo  ssvseof 32 $59,912
32 $51,030| sooo sstsoo| 33 $51,605 | 32 $54.887 | sooo  wTse0 | 33 $55.d462 | 32 $59,337 | sooe  ss7soof 33 $59,912 {32 $60,821 | soo0 | gsvso0| 33 861,398
33+ $51,030| sooo  ssrsoo |34+ §51,605 |33+ $54,887 | sooo 857500 [ 34+ $55,462 |33+ $50,337 | soos  s575.00{ 34+ $59,912 |33+ $60,821 | seon  ss7s00 34+i $61,396
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JACKSON CENTER SCHOOLS: Certified Salary Schedule - 2014-2015

14-15FLAT BOOT & SPLITS

U
y é/ Years ' Index ' Salary
Notes 526,106
Flat increase of $625 at 1. All hours counted must be in Semester Hours ry Non-Degree WM\ B melm..n..glm|m‘\
each step. Base/Entry 2. MA+15 s for 15 semester hours earned after MA Degree s issued Salary | 3 0.930 . 528230
{satary increase of 1.15% in 3. Home tutor teachers: $20.00 / br Schedule 4 0.965: §$29,203
each column. 4. All salaries are rounded to nearest dollar - 5 \\,_Jammmx B ‘me.w‘m‘mWJ
6 1085. 31418 |
€ Bachelor's Degree Bachelors +150 Hours Master's Degree Master's Degree +15
a .m ¥ Staff Inc. Spht ﬂ H i ! Staff Inc. Spit ' g i StaH Inc. Split # Staff inc. Sphil
w . 0 i .
.m.nm,u Yrs MMW_WM» .mM, w__”uu___ | .ﬂmm._ Lump ” Salary 201418 Salary <aj .»_MHW._«.,« .m m.h: | .ﬂ”_nu_ Lump | Salary 201418 Salney e, mmu._mn‘_ﬂ m m_hma 4_””_ Lump  Salary Hhts salary e mm“_.wﬁ.“\a m m_q_,una .ﬂmW_ Lump an_m:. 201413 Salary
s @ Bum  Inc. ] : Sum Inc. @ Sum e @ Sum Inc.
3 1.15%  $625 ¥rs - Safary 115% 8625 | Yrs Salary $.15% . 8625 Yrs Satary , 1.95%  §525 ) Yrs | Salary
Base $30,01G | 534542 3000  $34512] 50.00 §34512| 0 $30,355 {Base $31,210 | $35661  $000 535801 [ $0.00 53881 [ O §$31,569 |pase $33,010 |s7062  su00  S37me2] 5000 w62 O $33,300 [Bese. $34,511 [ $30888 0 3000 sd06pn | 000 539688 | O ' $34,008
0 3300100 so00 ssas00 sszsoo| sooo  se2s00| 1 430,635 | O 0 $31,210] sooo  seasco se2son] sono  se2soo| 1 $31,835| 0 $33,010 | so00 se00 se2sco| s000 625005 1 §33,635| O $34,511 | sooo  se2s00 se2s00| soo0 sexsoc| 4 ; $35,136
1 530,244 [ soe0 Serso0 Seamon | sovo e2o00 | 2 . §30,886 | 1 §31.430 [ 3000 [ serson sosco| w0 saxoo[ 2 $32,055( 1 $33210 | s sesco semm| soo0 w2500 2 §33,835 [ 1 §34604 | oo w0 sesce| om0 seso0| 2 | $35,319
o 2 $37,430| 3000 962500 $62500| 5000 §62500( 3 ) 32,055 2 . $32172 | sooo _«m.:.s, s62500 | soon  se2so0] 3 $32,787 | 2 $33210 | sooo  s62500 $6zso0| s000 862500 3 ' $33,B35| 2 $34,604 | s000 sez500 %2500 | soo0  se2soo| 3 ! $35,21%
W 3 532617 | som0 562800 $azs0| $000 se2s00 4 $33,242 | 3 $32,914 | soco 60500 Sk2s00  sooo  se200 | 4 0 $33,530 | 3 $33.210 | soo (362500 e2500| sooo sarson| 4 $33.835| 3 $34,604 | sew 92500 3a25.00 ( so00  se2s00 | 4 | §35,310
— 4 $33,804 | s000 42500 i s62500 | so00 Cse2500f 5 §34420{ 4 §$34,109 [ soco _Sasw 562500  $0.00 §62500 [ 5 $34,726 | 4 , $34.694 | %000 562500 $62500( S000 sa2500| § $35,319 ]| 4 $36,177 | sovo - 2600 se2so0 | soo0 seeso0| 5 0 $36,802
e 5 - 533,804 | 5000 w6500 sesco| soso 62500 6 $34,420 | 5 $34,101] soo0  sexsoo’ season| sovo  se2soc | 6 §34,728 | 5 : $36,177{ soe0  se2600 - sezsoo| soo0 ses00| 6 , $36,802 | 5 ' $37,864 | soco seeeco sezsoo| sooo sezsoo| 8 $38,286
6 $33,804 | s000 - 62500 S$62500 | $0.00 w2600 7 $34,420 | 6  §34,101 | t000 $52500 %62500 | s000 sE26.00( 7 .uuahua 6 $37,861 | so00 se2s00 seasonf so00 se2sna( 7 ' $38,286 | 6 . $39,144 | sooo o sezs00 se2seo [ sone sersco| 7 $39,760
7 $34,001 | sveo  se2500 Seeson| so00 362500 & . $35646 | 7 ! $36,771 | suoo ,—%,..‘S_smm,s 000 ss2s00| B . $37,306 | 7 : $30,144 | soo0 362500 Se2500 s0.00 s625.00( 8 m«uu.qmu 7 $40,628 | 5000 862500 shzsoe | sano  sezso0 3 $41,253
8 $36177 | sooo " se2s00 sezso0| sooo  sezsoo| 9 . $36,802 ] 8 $38,106 | sooo “ss2s00 | seasco | soon  sezsoc | 9 0 §38,731] 8 $40,628 | seoo sewoo sexsoo| sooo sesoo| 9 0 $41,253 | 8 542,111 | so00 sszs00 . sexsoo| sooo  seasoe 9 $42,736
] “qu.uma $0.00 ,Ss.s_suu.s $12500 | $500.00 ._cm $378641 9 qum.%: $0.00 ”«%m.si $625.00 | $125.00 | $500.00 | 10 i $30941] 8 i 542,111 | s000 Tau.s $62500 | $125.00 | 350000 | 10 | $42,81% ] @ _ $43,565 | so.00 m«ﬂus $625.00 | $125.00 | $50000 | 10 ‘ 544,085
Aom §38,551] ww Wu%ws $825.00 | $125.00 } $50000 | 14 4 $30,051 | 10 _ §40,7768 | 5000 | 962500 | 62500 | $125.00 | 550000 | 14 ﬂ,«a._.n._s 10| $43,595 | som _m%m.oo $62500 | $12500 | $500.00| 17 | $44,085 | 10 | $45,078 | s0.00 | $625.00 | $625.00 | §125.00 | 550000 [ 11 m $45,578
o 11 839,738 | so00 | $625.00 | $62500 | $125.00 | $50000 | 12 | $40,238 | 11 _ $42,111 ) 000 | $62500 | $62s.00 | $125.00 | 850000 | 12 §42,811 | 11| 345078 | sooo | se2s00 | 962500 | 412500 | $50000 | 12 | $45,578 F 11 | $46,561 | sooo j 962500 | $426.00 | §126.00 | $500.00 | 12 m $47,081
W {12 $40,024 | sooo | $625.00 ! Sezso0 | 912600 | 850000 | 13 | $441,424 | 12 | $42,446 | soon | se25.00 | $825.00 | $126.00 ; 350000 } 13 | §43,948 | 12 | $46,561 | 3000 Ms»m.s_suus $125.00 } $50000 | 13 § $47,061 | 12 | $48,045 | son0 _SBS se25.00 | $125.00 ; 550000 | 13 | $48,545
W Gwehmu_.: 5000 | $625.00 362500 § $125.00 | $50000 | 14 | $42,611 | 13| $44,781 | 5000 | $625.00 | $62500 | $125.00 | $500.00 :_u&.nﬁ 13; $48045 | som0 .;Sms_sm.s $125.00 : 560000 | 14 | 548,545 } 13 | $49,528 | so00 _SR‘S $625.00 | $125.00 | §500.00 :_ $50,028
o~ 14 | $43,208 | 3000 Wusw.s 3625.00 | $125.00 | 5500.00 ._L $43,798 14 ] $46,116 | s000 uaus_nsm.s 12600 | 50000 | 15 | $46,616 14 549,528 § om0 :ﬁwsmgﬁs :N,S.,” ss0000| 45 ; $50,028 | 14 | $51.012 } soee “SRE se25.00 | $125.00 | 550000 ] 15 ; $51,512
._w:ﬁ.amu $0.00 WS:.B 5625.00 | 512500 | $50000 | 18 | $44,085 ._m_aﬁ.aﬂ $0.00 snu.sfaws $12500 | $500.00 [ 16 | $47,951 | 45§ $51,012 | 3000 | $52500 | $625.00 | §125.00 i 3500.00 ..o_ $51,512 } 15 | $52,405 | so.00 { s825.00 | 362500 | $125.00 | ss00.00 ._o_ $52,805
Am“ $45,671 | seo0 W:m.s se25.00 | $125.00 | 350000 | 17 | $48,171 | 16 _ $48,787 1 w00 Ewsm $625.00 | §125.00 | §500.00 [ 17 ﬁ $40,267 | 16 | $52,405 | so00 | $525.00 | $626.00 | §125.00 | 350000 | 17 | §52,885 Aj $53,070 | so0o | sexs.00 | sez500 | s125.00 | $500.00 ._..._ $54,47¢
._.: $46,858 | seoe TESJ $626.00 | §125.00 | 350000 | 18 W 547,358 | 17 i $50,122 | 5000 | $625.00 _ $626.00 | $12500 ; 850000 | 18 | $50,622 | 17 | $53,979 | soo0 _Eu.s $625.00 | $125.00 ; $500.00{ 18 | $54,479 | 17 ; $55,462 § so00 Msa‘s $625.00 | $125.00 | $500.00 | 18§ _ $55,062
18 $48045| soco  se2500  $625.00 sunSAﬂ 37500 | 10 $48,420 | 18- $51,457 | s000 ' SE2600 362500 | $25000 837600 | 19 | $51,832 | 18| $55462 | soo0 : 562500 se2600 | s25000 837500 | 19 0 $55,837 | 18 $56,045 | woo  se2s.00 ¢ 362500 | 525000 5500 | 19 ¢ $57,320
W 19 $4B,045| 5000 3625.00 $625.00 | $250.00 s3rsoaf 20 $48,420 ._m” $51,457 | 3000 562500 $E25.00 sa000 - tarson | 20 ” $51,832 ._m“ $55462 | o000 sezsno | $e2500 | s25000 331s00( 20 | §55,837 | 19 $56,945 | soo0  se2s00 $625.00 | 525000 1 savsoo | 20 $57,320
~ |20 $48,045] 000 $62500; 562500 | $25000 . 337500 | 21 $4B,420 | 20 $51,457 | $000 562500 $62500 | $250.00 © $a7s00 | 21 ¢ $51,832 | 20 $55462 | $000 562600 - $625.00 | 325000 - 337500 | 21 ' §55,837 | 20 ; $56,945 | soo0  s625.00 sapson | s2s000 537300 | 24 " §57,320
S 121 samods5| woo _smu.s_, se2s.00 | szsone 597800 | 22| $48,420 | 21 $51,457 | soor  sezmo0 sozsoe mns.s," saso0 | 22 1 $54,832 ] 21 §55462 | seo0 sesno Seso0 | s2s000 sarsoo| 22 | 565,837 | 21 $56,045 | soco | sezson seson | mmeoo wmoo | 22 $57,320
22 $48,045 [ s0.00 - 562600 se2s.00 [ 525000 $37500( 23 §48,420 | 22 © $51,457 | %000 ,:3.8.&58 525000 ' §375.00 | 23 ' §51,832 22" $55,462 | so00 . $525.00 362500 | 525000 sarsoof 23 §55,837 | 22 ” $56,945 | s000  $62600 62500 | 525000 $3rs00 | 23 | $57,320
231 540232 | sooo | season ! sepson | sarsco | sesoon | 24 | §4p,482 23] $52,792 | o0 | sezsno | smason | sarson ! sasoco | 24 m $53,042 | 23| $56.945 | s000 | sezson | seosen | swrscosusuon| 24 | §57,105 | 23 | $58.420 | secn _ se25.00 | 562500 | 57500 | 525000 | 24 | §58,678
m 24 W $40,232 1 s0.00 fs_...s $625.00 | $375.00 7 $25000 | 25 ﬂ $49,482 ua_ $52,792 | soo0 : Eg,i $625.00 Suu.ooﬁ szs000 | 23 _ $53,042 | 24 _ $56,946 | sooo | $625.00 ﬁ $625.00 | §375.00 _ 325000 | 25 $57,195 ] 24 i $68,429 | soo0 _ SB25.00 _ $625.00 | $375.00 | $250.00 | 25 _ $58,679
~ |25 $49,232 | so00 _ususf $625.00 | $375.00 | 5250001 26 ; $49,482 | 25 $52,792 | sooe j sezs.00 _ w2500 | $375.00 | 525000 | 26 | $53,042 mm“ $56,845 | soon | se2500 j $62500 | $375.00 | s2s000 | 26 , $57,185 | 25 7 $58,42¢ | soo0 | sezs00 | sez5.00 mua,sm $25000 | 26 | $58,679
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JACKSON CENTER LOCAL SCHOOL DISTRICT
SUPPLEMENTAL SALARY SCHEDULE

$30,010 TeacherBase 2013-2014

ATHLETICS
AREA ROLE Percentage of If 0_2- Yrs if 3-5 Yrs Experience If 6+ Yrs Experience
Teacher Base Experience (add 10%) Total {add 25%) Total
Golf Head Coach 5.0% $1,500.50 $150.05 $1,650.55 $375.13 $1,875.63
Cross Country Head Coach 8.0% $2,400.80 $240.08  $2,640.88 $600.20 $3,001.00
Asst. 5.0% $1,500.50 $150.05 $1,650.55 $375.13 $1,875.63
Head Coach 12.5% $3,751.25 $375.13 $4,126.38 $937.81 $4,689.06
Varsity Asst. 4.0% $1,200.40 $120.04 $1,320.44 $300.10 $1,500.50
Volleybail v 7.0% $2,100.70 $210.07 $2,310.77 $525.18 $2,625.88
8th Grade 4.0% $1,200.40 $120.04 $1,32044 | $300.10 $1,500.50
7th Grade 4.0% $1,200.40 $120.04 $1,320.44 $300.10 $1,500.50
Head Coach 15.0% $4,501.50 $450.15 $4,951.65 $1,125.38 $5.626.88
Varsity Asst. 4.5% $1,350.45 $135.05 $1,485.50 $337.61  $1,688.06
Basketball: Boys JV 9.0% $2,700.90 $270.09 $2,97099 | $675.23 $3,376.13
Freshman 5.0% $1,500.50 $150.05  $1,650.55 _  $375.13 $1,875.63
7th Grade 4.5% $1,350.45 $13505  $148550 | $337.61 $1,688.06
§th Grade 4.5% $1,350.45 $135.05 $1,485.50 §337.61 $1,688.06
Head Coach 15.0% $4,501.50 $450.15  $4,951.65 $1,125.38 $5,626.88
Varsity Asst. 4.5% $1,350.45 $13505  $1,485.50 $337 61 $1,688.06
e N 9.0% $2,700.90 $270.09 $2,970.99 $675.23 $3,376.13
Basketball: Girls Freshman 5.0% $1,500.50 $150.05 $1,650.55 $375.13 §1,875.63
8th Grade 4.5% $1,350.45 $135.05 $1,485.50 $337.61 $1,688.06
7th Grade 4.5% $1,350.45 $135.05 $1,485.50 $337.61 $1,688.06
Cheerleading Advisor - H.S. 6.0% $1,800.60 $180.06  $1,980.66 $450.15 $2,250.75
Advisor - J.H. 3.0% $900.30 $90.03 $990.33 $225.08 $1,125.38
Head Coach 8.0% $2,400.80 $240.08 $2,640.88 $600.20 $3,001.00
Baseball Varsity Asst, 3.0% $800.30 $50.03 $990.33 $225.08 $1,125.38
Jv 5.0% $1,500.50 $150.05 $1,650.55 $375.13 $1,875.63
Head Coach 8.0% $2,400.80 $24008  $2,640.88 $600.20 $3,001.00
Softball Varsity Asst. 3.0% $900.30 $90.03 $990.33 $22508  $1,125.38
JV 5.0% $1,500.50 §150.05 $1,650.55 $375.13  $1,875.63
Track Head Coach 8.0% $2,400.80 $240.08 $2,640.88 $600.20 $3,001.00
Varsity Asst. 6.0% $1,800.60 $180.06 $1,980.66 §450.15 $2,250.75
Athletic Trainer Lead 6.0% $1,800.60 $180.06  $1,980.66 $450.15 $2,250.75
- Lead 5.0% $1,500,50 $150.05 $1,650.55 $375.13 $1,875.63
Athletic Director Asst. 3.0% $900.30 $90.03 $990.33 $225.08 $1,125.38
$6,107.04 $15,267.59

1. After three (3) years experience in a supplemental posttion, there will be a 10% increase in the supplemental pay; after six (8) years, a 25% increase

ex. Supplemental Base Pay 1,000

3-5 years experience - add 10% 100 10%
Total pay 1,300

ex. Supplemental Base Pay 1,000

6+ years experience - add 25% 250 25%
Total pay 1,250

2. The years of experience of coaches and advisors, whether gained while in another school, while leading a different sport or while leading the same sport
at different levels, may be granted at the discretion of the Board and Administration.




JACKSON CENTER LOCAL SCHOOL DISTRICT
SUPPLEMENTAL SALARY SCHEDULE %& \
\
$30,355 TeacherBase  2014-2015 _N
ATHLETICS
AREA § ROLE ?:;ﬁ::?gz ;: E|; 0_2. Yrs If 3-;5 Yrs Fxperience If s: Yrs Experienm
perience (add 10%) | Total {add 25%) ; Total
Golf Head Coach 5.0% $1,517.75 $151.78 | $1,669.53 $379.44 ¢ $1,897.19
Cross Country | . 'ead Coach o 80% 1 $2,42840 . 524284 - $2,671.24 | $607.10 |  $3,035.50
Assl. 5.0% $1,517.75 $151.78 | $1,669.53 $379.44 ' §$1,897.19
B i Head Coach 12.5%  $3,794.38 $379.44 | $4,173.81 $94859 - $4,742.97
| varsityAsst. | 40% | $121420 | 512142 $1,335.62 $30355 | $1,517.75
Volieyball W 70% | $212485 | 521249 | $2337.34 |  $531.21 ' $2,656.06 |
. 8thGrade ©40% | $1,21420 | $12142 | $1,33562 |  $30355 | $1,517.75 |
| : 7th Grade 4.0% §1,214.20 $12142 _ $1335.62 $30355 |  S1,517.75
. HeadCoach | = 80% |  $242840 ;|  $24284 . $2671.24 $607.10 | $3,035.50
Soccer | \Varsity Asst. | 3.0% 1 891065 - $91.07 o $1,00172 $227.66 | $1,138.31
WV 5.0% $1,517.75 $151.78 $1,669.53 $379.44 | $1,897.19
. Head Coach 150% ) $4,553.25 (. $45533 | $500858 | $113831 . $5691.56
. Varsity Asst. _45% | $1,36598 |  $136.60 | $1,50257 |  $34149 . $1,707.47
Basketall: Boys |- %V _ | 80% i %2 73195 827320 $3,00515 | $68299 | $3414.94
’ Freshmar_:_ ) 80% | $1,517.735 | 515178 . $1,669.53 | $379.44 $1 897 19 |
|  8thGrade |  45% $136598 | 513660  $1,50257 | $34149 | $1,707.47
7th Grade 4.5% $1,365.98 $136.60 $1,502.57 §341.49  $1,707.47
Head Coach _ 150% $4,553.25 | 945533 $5008.58 | $1,13631 |  $5691.56
Varsity Asst. | 45% $1,36598 | $13660 .  $1,502.57 | 534149 |  §1,707.47
Basketball: Giis - YV | _%0% | s273iss . 527320 | $300545 | $68299  §341404
' | Freshman | 80% 1 8151775 $151.78 $1,669.53 | $379.44 . $1,897.19
| 7thGrade I 45% |  $136598 813660 | 8150257 | $34149 1 s170747 |
8th Grade 4.5% $1,365.98 $136.60 | $1,502.57 $34149 | §1,707.47
Cheerieading .- Advisor -HS. 80% | 8182130 . §18213 |  $2,00343 | 845533 | $2,276.63 |
[ Advisor - J.H. 3.0% $910.65 $91.07  ©  $1,001.72 $227.66 | §1,138.31
! HeadCoach | ~ 80% | _$242840 |  $24284 | $2671.24 |  §607.10 . $3,035.50
Basebail | Varsity Asst. _30% | s91065 | §9107 i $1,00172 | 522766 | _ $1,138.31
\ JV 5.0% $1,517.75 $151.78 $1,660.53 $37944 | $1,897.19
+_ Head Coach . 80% | $242840 | $24284 | $2671.24 |  $607.10 | $303550 |
Softball _ Varsity Asst. 3.0% $910.65 §91.07 | $1,001.72 $227.66 |  $1,138.31
‘ M | T [ sisras CTs15178 T 5166953 $379.44 | §1,807.19
Track | HeadCoach _ { =~ 80% _ |  $242840 |  $24284  $2,671.24 $607.10 ' $3,035.50 |
| Varsrty Asst. 6.0% § $1,82130 $182.13 : $2,003.43 $455.33 i $2,276.63
__Athletic Trainer | Athletic Trainer |~ 60% | " $182130 | = 518213 | 5200343 | s45533 |  s2276.63 |
Athietic Director - 2 © 50% | s1,517.75 | §15178 | $1,669.53 |  §379.44 KT AT I
; Asst. 3.0% $910.65 $91.07 | $1,001.72 | $227.66 |  §1,138.39
$6,268.31 $15,670.77

1. After three (3) years experience in a supplemental position, there will be a 10% increase in the supplemental pay; after six {6) years, a 25% increase

ex. Supplemental Base Pay 1,000

3-5 years experience - add 10% 100 10%
Total pay 1,100

ex. Supplemental Base Pay 1,000

6+ years experience - add 25% 250 25%,
Tctal pay 1,250

2. The years of experience of coaches and adviscrs, whether gained while in another school, while leading a different sport or while leading the same sport
at different levels, may be granted at the discretion of the Board and Administration.

* This is the first season as a school soccer program.




JACKSON CENTER LOCAL SCHOOL DISTRICT

SUPPLEMENTAL SALARY SCHEDULE

TEACHER BASE: 2013-2014 $30,010 DRAFT
ACADEMIC
Percentage of lf0-2 Yrs If 3-5 Yrs Experience
POSITION TEACHER BASE Experience (add 10%) Total
Academia Advisor 3.0% $900.30 $90.03 $990.33
Band Program 10.0% $3,001.00 $300.10 $3,301.10
Yearbook 7.0% $2,100.70 $210.07 $2,310.77
Junior Class Advisor & Prom Coordinator 5.0% $1,500.50 $150.05 $1,650.55
Senior Class Advisor 4.0% $1,200.40 $120.04 $1,320.44
Environmental Camp - Camp Woodhaven 2.5% $750.25 $75.03 $825.28
Drama Club 4.0% $1,200.40 $120.04 $1,320.44
Assistant Drama Club 2.0% $600.20 $60.02 $660.22
Honor Society 2.0% $600.20 $60.02 $660.22
LPDC Advisor 2.0% $600.20 $60.02 $660.22
Student Council H.S. 2.0% $600.20 $60.02 $660.22
Studert Coungil J.H. 1.5% $450.15 $45.02 $495.17
Science Fair 2.0% $600.20 $60.02 $660.22
Vocal Program 4.0% $1,200.40 $120.04 $1,320.44
Select Choir 2.0% $600.20 $60.02 $660.22
FCCLA 4.0% $1,200.40 $120.04 $1,320.44
1,801

1. After three (3} years experience in a supplemental position, there will be a 10%
increase in the supplemental pay; after six (6) years, a 25% increase.

ex. Supplemental Base Pay
3-5 years experience - add 10%

ex. Supplemental Base Pay
6+ years experience - add 25%

Total pay

Total pay

1,000
100 10%
1,100

1,000
250 25%
1,250

2. Any coach/advisor serving in a similar grade level position (grades 7-8 or 9-12) in
the same or similar sport or activity (e.g. boys and girls basketball) would have that
experience credited toward the three (3} and six (6} year increase in pay.

3. High School (grades 9-12) level coaching experience will be granted for Jr. High
(grades 7-8) coaching, but not vice versa.

4. Experience of coaches and advisors at another schoal, if any, may be granted at
the discretion of the Board and administration to a maximum of three years.

If 6+ Yrs Experience

(add 25%)

$225.08
$750.25
$525.18
$375.13
$300.10
$187.56
$300.10
$150.05
$150.05
$150.05
$150.05
$112.54
$150.05
$300.10
$150.05
$300.10

4,502

Total

$1,125.38
$3,751.25
$2,625.88
$1,875.63
$1,500.50
$937.81
$1,500.50
$750.25
$750.25
$750.25
$750.25
$562.69
$750.25
$1,500.50
$750.25
$1,500.50



JACKSON CENTER LOCAL SCHOOL DISTRICT
SUPPLEMENTAL SALARY SCHEDULE

TEACHER BASE: 2014-2015 $30,355 DRAFT
ACADEMIC
Percentage of If 0-2 Yrs If 3-5 Yrs Experience
POSITION TEACHER BASE  Experence {add 10%) Total
Academia Advisor 3.0% $910.65 $91.07 $1,001.72
Band Program 10.0% $3,035.50 $303.55 $3,339.05
Yearbook 7.0% $2,124.85 $212.49 $2,337.34
Junior Class Advisor & Prom Coordinator 5.0% $1,517.75 $151.78 $1,669.53
Senior Class Advisor 4.0% $1,214.20 $121.42 $1,335.62
Environmental Camp - Camp Woodhaven 2.5% $758.88 $75.89 $834.76
Drama Club 4.0% $1,214.20 $121.42 $1,335.62
Assistant Drama Ciub 2.0% $607.10 $60.71 $667.81
Honor Society 2.0% $607.10 $60.71 $667.81
LPDC Advisor 2.0% $607.10 $60.71 $667.81
Student Council H.S. 2.0% $607.10 $60.71 $667.81
Student Coungil J.H. 1.5% $455,33 $45.53 $500.86
Science Fair 2.0% $607.10 $60.71 $667.81
Vocal Program 4.0% $1,214.20 $121.42 $1,335.62
Select Choir 2.0% $607.10 $60.71 $667.81
FCCLA 4.0% $1,214.20 $121.42 $1,335.62
1,821

1. After three {3) years experience in a supplemental position, there will be a 10%
increase in the supplemental pay; after six (6) years, a 25% increase.

ex. Supplemental Base Pay
3-5 years experience - add 10%

ex. Supplemental Base Pay
6+ years experience - add 25%

1,000
100 10%

Total pay 1,100

1,000
250 25%

Total pay 12—56

2. Any coach/advisor serving in a similar grade level position (grades 7-8 or 9-12) in
the same or similar sport or activity (e.g. boys and girls basketball) would have that
experience credited toward the three (3) and six (6} year increase in pay.

3. High School (grades 9-12) level coaching experience will be granted for Jr. High
{grades 7-8) coaching, but not vice versa.

4. Experience of coaches and advisors at another school, if any, may be granted at
the discretion of the Board and administration to a maximum of three years.

if 6+ Yrs Experence

(add 25%)

$227.66
$758.88
$531.21
$379.44
$303.55
$189.72
$303.55
$151.78
$151.78
$151.78
$151.78
$113.83
$151.78
$303.55
$151.78
$303.55

4,553

Total

$1,138.31
$3,794.38
$2,656.06
$1,897.19
$1,517.75
$948.59
$1,517.75
$758.88
$758.88
$758.88
$758.88
$569.16
$758.88
$1,517.75
$758.88
$1,517.75



JACKSON CENTER LOCAL SCHOOL DISTRICT
SUPPLEMENTAL SALARY SCHEDULE
2013114 - 2014/15  READY

STIPENDS
Notes
Concessions $2,000
Sp Ed Coordinator $1,500
Reading Program Coordinator $1,000
Reading Program Coordinator $1.000
Web Master $1,000
Gifted After School $500
Math Counts $500
Power of the Pen $500

$8,000

N



