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Article 1
Purpose

Section 1. This Agreement, entered into by the Ravenna Township Board of Trustees,
hereinafter referred to as the "TOWNSHIP", and the International Association of Fire
Fighters, Local #4201, heteinafter referted to as the "IAFF", has as its purpose the following:

2. To comply with the requirements of Chapter 4117 of the Ohio Revised Code; and

b. To set forth the full and complete understandings and agteements between the parties
governing:

1. Wages
2. Hours
3. Terms and other conditions of employment

Section 2. Those employees affected by these provisions are those full-time employees included
in the batgaming unit as defined within this Agreement.

Article 2
Preamble

Section 1. It is recognized that the Township is a public trust operated for the benefit of its
citizenry. To that end, both parties recognize their mutual obligation to promote efficient
Township operations and harmonious relations.

Section 2. The parties agree to abide by all laws pertaining to equal etoployment opportunity.
There shall be no discrimination against any employee on account of race, colot, creed, age, sex,
disability, national origin, union membership or political affiliation.

Section 3. It is undetstood that all gender-based references to employee and batgaining unit
members in this Agreement refer to both sexes.

Article 3
Union Recognition

Section 1. The Township tecognizes IAFF as the sole and exclusive tepresentative for those
employees of the Township in the bargaining unit. Whenever used in this Agreement, the term
"Bargaining Unit" shall be deemed to include those full-time employees employed in the

following positions:

A, Captain
B. Fire Fightet/Paramedic
C. Fire Fighter/EMT

Section 2. All positions and classifications not specifically established herein as being included in
the aforementioned bargaining unit shall be excluded from said bargaining unit, including the




position of Fite Chief; Assistant Fite Chief; and all othet employees within the Ravenna
Township Fire Department.

Section 3. If a new position is cteated within the department, the Township shall determine
whether the new position will be included, ot excluded from the bargaining unit. If IAFF Local
4201 disputes the Township's detetmination of bargaining unit status, the parties shall meet in an
attempt to resolve their disagreement. If the parties agree on the determination, the position(s)
shall be implemented as agreed by the Township and IAFF Local 4201, If the patties do not
agree, the parties shall jointly submit a request for determination to the Sate Employment

Relations Board.

Article 4
Union Membetship and Union Dues

Section 1. All members of the batgaining unit, after one (1) year from the date of hire, shall
become an IAFF member or pay a fair share fee to the IAFF Local #4201.

Section 2. (A) The Township agrees that members of IAFF local 4201 may conduct meetings
at the Fire Station as long as they do not interfere with wotk shifts or other scheduled functions.
Such meetings shall normally be held no more than once per month to commence after 1600

hours. Additional meeting must be approved by the Fire Chief.

(B) All on or off duty local members shall be afforded the opportunity to attend said
meetings, with on duty membets suffering no loss of pay for attendance at said meetings.

(C) It is expressly understood by the Union that those employees on duty and at
attendance at a Union meeting shall be subject to work assignments by the Chief or his designee,
during the period of the meeting, if necessary, in order to maintain Township operations.

(D) Thete shall be no disctimination, interference, restraint or coetcion by the Township
against any employee for his activity on behalf of or membership in the Union.

Section 3. (A) The Township will deduct regular monthly dues in the amount certified in
writing to the Township Cletk, by the Secretary of Local #4201, IAFF, from the pay of any
member who timely executes the Union’s authorization form. No other authorization form will

be recognized.

(B) Payroll deductions shall be made for each pay period duting which an employee is in
active pay status. In ordet to commence check off, the authorization card must be submitted to

the Township Cletk by the tenth (10%) workday prior to payday.

(C) Members who complete dues deductions authotization forms will have their dues
deductions continued for the duration of this agreement, subject their right to request
cancellation of dues deduction duting the twenty-eight (28) workday period immediately
preceding any anniversary date of this Agreement. In order to exercise this check off
cancellation right, 2 member must notify the Township Clerk and the Union by certified mail

during the twenty-eight (28) day period.




(D) The Union shall indemnify the Township against any and all claims, demands, suits,
or other forms of liability or cost that shall atise out of, or relate to, any action taken or not taken
by the Township for the purpose of complying with the provisions of this Article.

(B) Within sixty (60) days following the execution date of this agreement, the Township
will furnish to the Union a list showing the number of employees in each classification in the
bargaining unit. The list shall be updated quattetly upon request from the Union.

(F) Any member of the batgaining unit who has elected to become a member of the
Union as of the effective day of this Agreement, or who elects to become a member durng the
term of this Agreement, shall remain in good standing, subject to the right of each member to
tevoke his membership at the same time as specified in Section 3 C, for revocation of dues check

off.

Section 4. A check in the amount of the total dues withheld from employees authorizing a dues |
deduction shall be tendeted to the treasurer of the Union within seven (7) days from the date of

making said deductions, barring unusual circumstances.

Article 5
Non-Discrimination

Section 1. The Township agrees that it will not engage in discriminatory practices towards any
employee for his legal activities on behalf of, or membership in the IAFF.

Section 2. The Township and the IAFF agree not to engage in discriminatory practices against
any person because of race, color, creed, age, religion, sex, national origin, or handicapped status.

Section 3. It is understood that all gender-based references to employees and bargaining unit
members in this Agreement refer to both sexes.

Section 4. The full-time regular employees of the Fire Department shall have the right to
become or refuse to become members of the IAFF and to participate in its activities upon

completion of their probationary petiod.

Article 6
No-Strike/No Lockout

Section 1. It is expressly tecognized by the IAFF that any strike by members of the bargaining
unit is in violation of Section 4117 of the Ohio Revised Code. If a strike or any other interruption
of wotk were engaged in by members of the bargaining unit, said bargaining unit members would
be subject to immediate termination. If a grievance is filed by 2 member of the bargaining unit
for his termination for violation of this Article, the sole question to be resolved in the grievance
arbittation procedute is whether the member engaged in conduct in violation of this Article. If it
is determined that the conduct occurred, the discipline imposed by the Township will not be
altered. Furthermote, it is recognized that the Township has the right to seek the injunction
against the strike in the Portage County Court of Common Pleas. It is recognized by the Union
that in accordance with Section 41170 15(b) that the Union or Its members cannot rely upon any

alleged unfair labor practice by the Township in support of any strike activity.



Section 2. In the event that any strike or work stoppage activity occuts pursuant to this Article,
the Union will promptly instruct all bargaining unit employees to immediately cease and desist
any activities and take approptiate action against anyone who continues to engage in a violation.
If the Union discharges its obligations, it shall not be liable for the unauthotized and condoned
acts of individual unit members.

Section 3. The Township will not lock out any member during the petiod this Agreement
remains in effect, as the result of any disagteement with the IAFF or its members. Nothing
hetein is intended to limit the Township's right to take necessaty steps during the course of this
Agreement to prevent a clear and present danger to the public health or safety from atising or

COIlUIlulIlg

Article 7
Management Rights

Section 1. The Union tecognizes that except as otherwise expressly limited in this Agreement,
the Employer has the sole and exclusive right to manage its Fire Department and facilities and to
direct the work force. The tight to manage includes, but is not limited to, the authority of the
Employet, and of its sole and exclusive discretion and judgment, to:

a. Determine matters of inherent managerial policy which include, but are limited to areas
of discretion or policy such as the functions and programs of the public employer,
standatds of services, its overall budget, utilization of technology, and organizational
structure;

b. Direct, supervise, evaluate, or hire employees;

c. Maintain and improve the efficiency and effectiveness of governmental operations;

d. Determine the overall methods, process, means, or personnel by which governmental
operations are to be conducted;

e. Suspend, discipline, demote, or discharge for just cause, or layoff transfer, assign,

schedule, promote, or retain employees;

Determine the adequacy of the work force;

Determine the overall mission of the employet as a unit of government;

Effectively manage the wotk fotce;

Take actions to carty out the mission of the public employer as a governmental unit.

-

Section 2. The employer is not tequired to bargain on subjects reserved to the management and
direction of the governmental unit except as affect wages, hours, tetms and conditions of
employment, and the continuation, modification, or deletion of an existing provision of 2
collective bargaining agreement. A public employee or exclusive representative may raise a
legitimate complaint ot file a grievance based on the collective bargaining agreement.

Article 8
Probationary Petiod

Section 1. Every new full-time employee will be required to successfully complete a probationary
petiod. The probationary petiod for new full-time employees shall begin on the first (1st) day for
which the employee receives compensation from the Township and shall continue for a period of




one (1) calendar year. During this new hire probationaty period, a petformance review will be
conducted after six (6) months from date of hire and within forty-five (45) days before the
completion of the probationary period. A newly hired, probationary full-time employee may be
terminated during his probationary petiod and shall have no appeal of such removal
Probationaty employees are not subject to the gtievance procedute for putposes of disciplinary
action.

Section 2. A newly promoted full-time employee will be required to successfully complete a
probationary period in his newly appointed position. The probationaty period for a newly
promoted full-time employee shall begin on the effective date of the promotion and continue for
a period of one hundred eighty (180) calendar days. A newly promoted full-time employee will
have a performance review conducted within three (3) months of his appointment to the
promoted rank. A newly promoted full-time employee who evidences unsatisfactory
performance shall be returned to his former position any time during his probationary period.
Such unsatisfactory performance shall be documented in writing and a copy given to the

employee.

Article 9
Seniority

Section 1. Seniority shall be computed based on uninterrupted length of continuous full-time
service with the Township, within the Fire Department. Once continuous service is broken,
unless the employee is reinstated, the employee loses all previously accumulated seniority.

Section 2. An approved leave of absence does not constitute a break in continuous setvice,
provided the employee follows the proper procedure for such leave and returns to active service
immediately following the expiration of the approved leave,

Section 3. Employees laid off shall tetain their seniotity for a period of two (2) years from the
date of layoff.

Section 4. In all matters wherein the Township shall give consideration and evaluate two or
more employees within a particular classification on a comparative basis, such as, but not limited
to, job vacancies, vacation selection, holiday leave as described in this Agreement, sald selection
shall be awarded on the basis of seniotity should all other factors in the evaluation process be
considered equal.

Employees with the same date of hire shall be assigned to the seniotity list based on their

testing score from the entrance examination.

Article 10
Layoff and Recall

Section 1. When the Township determines that a layoff or job abolishment is necessary, the
‘Township shall notify the affected employees at least fifteen (15) calendar days in advance of the
effective date of layoff or job abolishment. The Township, upon request from the IAFF, agrees
to discuss, with representatives of the IAFF, the impact of the layoff on bargaining unit

members.




Section 2. When the Township determines layoffs will occur, layoffs of bargaining unit
employees will be in order of seniority, beginning with the least senior and progressing to the
most senior, up to the number of employees that are to be laid off. Before any bargaining wnut
members are laid off, the Township, will first layoff all part time fire fighters, before any

bargaining unit members are laid off.

Section 3. When employees are laid off, the Township shall create a recall list. The Township
shall recall employees from layoff as needed. The Township shall recall such employees
according to seniority, beginning with the most senior employee up to the number of employees
to be recalled. An employee shall be eligible for recall for a period of two (2) years after the
effective date of layoff.

When the Township recalls persons off the recall list, they shall be recalled to their
previous position, but not necessatily to the shift on which they were wotking when laid off.

Section 4. No new employees shall be hired ot promoted into positions from which members of
the bargaining unit are on layoff until such time that all such eligible employees are recalled.

Section 5. Notice of recall from a layoff shall be sent to the employee by certified or registered
mail with a copy to the Local IAFF. The Township shall be deemed to have fulfilled its
obligations by mailing the recall notice by registered mail, return receipt requested, to the last

mailing address provided by the employee.

Section 6. In the case of a recall, the recalled employée shall have five (5) calendar days following
the date of the recall notice to notify the Township of his intention to return to work. The
employee shall have ten (10) calendar days following the receipt of the recall notice in which to
report for duty, unless a diffefent date for returning to work is otherwise specified in the notice.
All mailings shall be by registered, return receipt requested, mail.

Article 11
Corrective Action

Section 1. No employee shall be disciplined, reduced in pay or position, suspended or removed
except for just cause, except as provided in Article 8.

Section 2.
a. Discipline will be applied in a cottrective, progressive and uniform manner.

b. Progtessive discipline shall take into account the natute of the violation, the employee's
tecord of discipline, and the employee's record of performance and conduct.

c. Whenever the Township and/or his designee, determines that there may be cause for an
employee to be disciplined (suspended, reduced, or discharged), a pre-disciplinary hearing will be
scheduled to give the employee the oppottunity to offer an explanation of the misconduct. The
pre-disciplinary hearing will be scheduled within fifteen (15) calendar days of the alleged
misconduct. In the event the Township cannot schedule said hearing in the time limits set in this
patagraph, the Township shall notify the IAFF and request the additional time needed. Said
request for additional time shall not be unreasonably denied by the IAFF. The pre-disciplinary

hearing procedure shall be as follows:



1. The employee shall be provided with a written notice advising him of the
charges and the specifications of the chatges against him. In addition, the notice
will list the date, time, and location of the hearing. Such notice shall be given to
the employee and the IAFF at least fourteen (14) days before the hearing. The
employee, with the JAFF’s approval, shall be allowed representation of his choice,
the cost of which shall be borne by the employee. Time limits may be waived by
mutual consent of the parties.

2. The heating shall be conducted before a "neutral" administrator selected by the
Township, an administrator who is not involved in any of the events giving rise to
the offense. During the course of the heating, the employee may offer verbal or
written statements from other persons pettaining to the charges.

3. Within five (5) calendar days after the hearing, the neutral hearing officer shall
provide both the employee and the IAFF, and the Township with a written
statement affirming or disaffirming the charges, based on the evidence given at
the hearing by the parties. The document will also give the reasons for the

decision.

Section 3. An employee, receiving a notice of a pre-disciplinary hearing may elect to waive such
a hearing, To waive a pre-disciplinary hearing, the affected employee will sign a form waiving the
hearing, witnessed by an official of the IAFF and in the presence of the Fite Chief or his
designee. All parties to the waiver shall sign the form along with the affected employee. An
employee waiving the pre-disciplinary hearing, shall also waive the grieving of any discipline
imposed

Section 4. Following the hearing, any employee receiving an order of suspension or dismissal,
may appeal such order at Step 3 of the Grievance Procedure, within five (5) days of the receipt

of the written decision.

Section 5. The Township agrees all disciplinary procedures shall be catried out in private andina
businesslike manner.

Section 6. Records of disciplinaty action shall cease to have force and effect, or be considered in
future discipline matters under the following periods:

Written treprimands 6 months
Suspensions of less than 3 days 12 months
Suspensions of 3 days or more ‘ 24 months

providing that there have been no intervening disciplinary actions on the same matter taken
during that time period.

Section 7. An employee may inspect his own personal "Personnel File" as set forth in this
Agreement.

Section 8. As used in this article, "Days" shall mean calendar days, excluding Saturdays, Sundays,
and Holidays as defined in this Agreement.

=y



Article 12
Grievance Procedure

Section 1. Every employee, through the IAFF, shall have the right to present his grievance in
accordance with the procedure provided hetein. It is the intent and putpose of the parties to this
Agreement that all grievances shall be settled, if possible, at the lowest step of this procedure.

Section 2. For the purposes of this procedure, the below listed terms are defined as follows:

a. GRIEVANCE: A "gtrievance" shall be defined as a dispute or controversy arising
from the misapplication or misinterpretation of the specific and express written
provisions of this Agteement.

b. GRIEVANT: The "grievant" shall be defined as any employee, group of
employees within the bargaining unit, or the IAFF.

¢ DAYS: A "day" as used in this procedure shall mean calendar days, excluding
Saturdays, Sundays, scheduled vacations, or Holidays as provided for in this
Agreement.

Section 3. The following procedures shall apply to the administration of all grievances filed
under this procedure.

a. Except at Step 1, all grievances must contain the following:
Aggrieved employee's name and signature

Aggrieved employee's classification

Date grievance was first discussed

Date grievance is being filed in writing

Name of supetvisor with whom grievance was discussed
Where grievance occurred

Description of mcident giving tise to the grievance
Articles and sections of the Agreement violated
Resolution requested

WO NAU RGN

b. Except at Step 1, all decisions shall be rendered in writing at each step of the grievance
procedure. Each decision shall be transmitted to the grievant and IAFF representative.

c. If a grievance affects a group of employees wotking in different locations, with different
principals, ot associated with an employee-wide controversy, the grievance may be initiated at

Step 3.

d. Nothing contained herein shall be construed as limiting the right of any employee having
a grievance to discuss the mattet informally with any appropriate member of the administration
and having said matter informally adjusted without intervention of the IAFF, provided that
adjustment is not inconsistent with the terms of this Agreement. In the event that the grievance
is adjusted without formal determination, pursuant to this procedure, while such adjustment shall

be binding upon the grievant and shall, in all respects, be final, said adjustment shall not create 2

precedent or ruling binding upon the Township in future proceedings.

10
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e The time limits provided herein will be strictly adhered to and any grievance not timely
filed initially or appealed within the specific time limits agreed to by the parties in this procedure,
shall be deemed waived and void. The time limits specified for either party may be extended
only by written mutual agreement. Failure at any step of this procedure to communicate the
decision on a grievance by the Township within the specified time limits shall petmit the Union

to lodge an appeal to the next step on the procedure.

f. This procedure shall not be used for the purpose of adding to, subtracting from, or
alteting in any way, any of the provisions of the Agreement.

Section 4. All grievances shall be administered in accordance with the following steps of the
grievance procedure:

STEP 1: An employee who believes he may have a grievance shall notify the Assistant Chief of
the possible grievance, within five (5) days of the occurrence of the facts giving rise to the
grievance, or within five (5) days of the employee's first knowledge of the action or occurrence.
The Assistant Chief will schedule an informal meeting with the employee and an IAFF
representative within five (5) days of the notice from the employee, at which time the issue in
dispute will be discussed with the objective of resolving the matter informally.

STEP 2 - ASSISTANT CHIEF: If the dispute is not resolved informally at Step 1, it shall be
reduced to writing by the grievant and/ot the Local IAFF union, and presented as a grievance to
the Assistant Chief within five (5) days of the informal meeting, ot notification of the decision at
Step 1, whichever is latet, but not later than seven (7) days from the date of the informal meeting.
The Assistant Chief shall give his answer within five (5) days of the Step 2 meeting.

STEP 3 - CHIEF: If the grievance is not resolved with the written decision at the conclusion of
Step 2, a written appeal of the decision tnay be filed with the Chief within five (5) days from the
date of the rendeting of the Step 2 decision. Copies of the written decision shall be submitted
with the appeal. The Chief shall convene a hearing within (10) days of the receipt of the appeal.
The hearing shall be held with the grievant, an IAFF representative and any other patty necessary
to provide the required information for the rendering of a proper decision. The Chief shall issue
a wtitten decision to the gtievant and the IAFF representative within fifteen (15) days from the
date of the heating, If the grievance is not resolved at the conclusion of this step, the grievance
tnay proceed to Arbitration, pursuant to the Arbitration Procedure herein contained.

Atrticle 13
Asbitration Procedure

Section 1. In the event a grievance is unresolved aftet being processed through all the steps in
the Grevance Procedure, unless mutually waived, then within ten (10) days after the date of the
rendering of the decision at Step 3, the IAFF may decide to submit the grievance to arbitration.
Within this ten (10} day petiod, the parties (a representative of the Township and a representative
of the IAFF) will meet to attempt to mutnally agree upon an atbitrator. If such agreement is not
reached, the parties will promptly request from the Federal Mediation and Conciliation Service, a
list of seven (7) atbitrators, and the patties will choose one by the altetnate strike method. The

party moving will strike first.

1



Section 2. The arbitrator shall have no power or authority to add to, subtract from, or in any
manner, alter the specific terms of the Agreement, ot to make any award requiring the
cominission of any act prohibited by law, or to make any award that itself is contraty to law or
violates any of the terms and conditions of this Agreement. The atbitrator shall not establish any
new or diffetent wage rates not negotiated as part of this agreement. In cases of discharge or
suspension, the arbitrator shall not have the authority to recommend modification of said
discipline. In the event of 2 monetary awatd, the arbitrator shall limit any retroactive settlement

to the date giving rise to the grievance.

Section 3. The question of atbitrability of a grievance may be raised by either party before the
arbitration hearing of the grievance, on the grounds that the matter is non-arbitrable, or beyond
the atbitrator's jutisdiction. If the issue of arbitrability is taised by eithet patty, the arbitrator shall
hear all evidence to support the question of arbitrability, and the arbitrator shall determine if the
grievance is arbitrable before heating the alleged gtievance on its metits. If the arbitrator rules
that the grievance is arbitrable, the grievance shall be heatd on its metits by the same arbitrator.

Section 4. The hearing or heatings shall be conducted pursuant to the rules and regulations set
torth by the Federal Mediation and Conciliation Service.

Section 5. The fees and expenses of the arbitrator and the cost of the hearing room, if any, shall
be borne by the party losing the grievance. All other expenses shall be bome by the party
incurting them. Neither patty shall be responsible for any of the expenses incurred by the other

party.

Section 6. An employee requested to appear at the arbitration hearing by either party shall attend
without the necessity of subpoena and shall be compensated at his regular houtly rate of pay for
all hours during which his attendance is requited by the Township. Any request made by either
party for the attendance of witnesses shall be made in good faith, and at no time shall the number

of employees in attendance exceed three (3) employees at one time.

Section 7. The arbitratot's decision and award will be in writing and delivered to the parties,
within thirty (30) days from the date the recotd is closed. The decision of the arbitrator shall be

final and binding on the parties.

Axticle 14
Personnel Files

Section 1. It is recognized by the patties that the Township may establish regulations for the
custody, use and preservation of recotds, papets, books, documents, and property pertaining to
the Township or its employees. All employees shall have access to their own individual
personnel file for review of documents contained in said personnel file. Employees shall have
access to their individual personnel for review in the following manner:

1. Requests for review must be made and receive appro{ral from the Township or its

designee.
2. All reviews shall be conducted on the ptemise of the Township, with the Fire Chief in

attendance during the said review.
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3. Employee reviews of personnel files should not be distuptive to the Township's
operational needs.

4, An employee may provide written authotization for an individual, other than said
employee, to be granted permission to review said employee's file in accordance with this
Atticle.

5. Any non-employee of the Township, teviewing a personnel file, must sign the jacket of
the file giving the individual's name, date, and titne of review, and duration of review.

6. Requests for copies of documentation in said files will be made following the Township's

practice of copying documents.

Section 2. Employee personnel files shall include but may not be limited to individual
employment data, payroll information, work time schedules, records of additions or deductions
paid, application forms, tecords pertaining to hiting, promotion, demotion, transfer, layoff and
termination.

Section 3. Unless otherwise provided by law, personnel files and information shall be
confidential and may not be used or divulged for purposes not connected with the Ravenna
Township Fire Department, except with the written consent of the employee affected.

Section 4, If a bargaining unit member has reason to believe there are inaccuracies in documents
contained in the personnel file, the employee may write 2 memorandum or letter explaining the
employee's position, and have the lettet or memo attached to the document(s) in question.

Section 5. Nothing herein shall prevent the dissemination of impersonal statistical information.

Article 15
Working Houts

Section 1. The standard work period for all bargaining unit members shall be twenty-one
{21) consecutive days. Employees who are on the twenty-one (21) day work period shall work an
average of one hundred forty-four (144) hours per work period. The normal wotkweek shall be
an average of forty-eight (48) hours per week, using the three-platoon system, working a 24 hours
on/48 hour off schedule. The normal wotk day shall commence at 0700 houts, and continue to

0700 hours the following day.

Section 2. In order to wotk one hundred forty-fout (144) hours in a twenty-one (21) day
wotk petiod, each bargaining unit member shall select a scheduled shift within the work period to
be scheduled off duty. This shall be teferred to as a “IKelly Day”. Selection of a Kelly Day shall
be by seniority on each shift. For the term of this agreement, bargaining unit members are
prohibited from taking a Kelly Day on a “Wednesday”. All other days of the week can be

selected.
Section 3. It is agreed that changes in wortking houts shall not be used for the purpose of

harassment.

Section4.  The day that an employee takes off during the work petiod, in order to maintain a
forty-eight (48) hour workweek, may not be covered by overtime call-in. The decision to call-in,
ot not call-in, shall be only determined by the Fire Chief.

13




Article 16
Wages

Section 1. Effective January 1, 2013, all full-time employees, covered by this Agreement,
shall be compensated at the following houtly rate of pay:

anhuary 1, 2013
Captain/Paramedic
0-2 Years
2-4 Years
4 years or mote

FF/Paramedic
Start

6 months

1 yeat

2 years

3 years

4 yeats ot mote

anuatry 1, 2014
Captain/Paramedic
0-2 years
2-4 yeats
4 years or mote

FF /Paramedic
Start

6 months

1 year

2 years

3 years

4 years or more

[anuary 1, 2015

Captain/Paramedic
0-2 Years

2-4 Years

4 yeats ot motre

FF/Paramedic
Start

6 months

1 yeat

2 years

3 yeats

4 years or mote

Hourly Annual

$18.50
$19.00
$19.35

$13.25
$14.50
$16.00
$16.50
$17.25
$17.75

$18.70
$19.15
$19.50

$13.45
$14.60
$16.10
$16.70
$17.45
$17.90

$18.91
$19.28
$19.67

$13.56
$14.76
$16.19
$16.85
$17.51
$18.03
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Section 2. All full-ime employees covered by this Agreement shall receive overtime pay for all
hours worked that exceed the employee’s regularly scheduled duty. Hours worked duting a ptior arranged
switch of scheduled duty shall not be considered overtime.

Article 17
Call Backs

Section 1. Whenever an employee is called back to work, at a time other than his regular
scheduled wotk hours, he shall be guatanteed a minimum of two (2} hours, at time and one-half
(1-1/2). If said call back exceed two (2) houts, the employee shall receive time and one-half (1-
1/2) for all hours, rounded up to the next full hour.

Section 2. Whenever an employee is called back to work on 2 paid holiday, as defined by Atticle
Holidays, which is not the employee’s regular scheduled work houts, he shall be guaranteed a
minimum of two (2} houts, at two (2) times the employee’s houtly rate of pay. If said call back
exceeds beyond two (2) hours, the employee shall receive double time for all hours, rounded up

to the next quarter hour.

Section 3. It is understood that any call back which statts prior to the regular shift and continues
into the employee's regular shift, or holdover time worked immediately following the regular

shift, shall not be eligible for the minimum as provided in Section 1 above.

Section 4. For the purposes of this Agreement, HOLDOVER TIME will be defined as time
that an employee is held over his regular shift due to an emergency. Holdover time will be
rounded up to the next one-half (1/2) hour, at one and one-half (1-1/2) times his regular wage.

Section 5. If at any time the fire chief mandates a fulltime employee to work a consecutive shift
to maintain minimum staffing levels, that employee shall be entitled to two (2) times his or her
regular, hourly rate for the first four (4) hours of the mandated shift worked and then one and
one half (1 1/2) times such rate for the remaining eight (8) houts of such shift worked. The fire
chief shall not require such employee to wotk a second consecutive, mandated shift.

Article 18
Ovettime

Section 1, All full-time employees covered by this Agreement shall receive overtime pay for all
hours worked that exceed the employee's regularly scheduled duty. Hours worked during 2 ptrior
arranged switch of scheduled duty shall not be considered overtime.

Section 2. All requests for overtime hours shall be at the sole discretion of the Fire Chief.

Section 3. Overtime pay shall be determined in compliance with the Fair Labor Standards Act
(FLSA). The regular annual wage shall be divided by the total scheduled hours of work in the
one-yeat period (2496 i.e. 52 weeks times 48 hours pet week) to determine the regularly houily

wage. The overtime pay shall be computed as follows:

Overtime Hours x Regular Houtly Rate x Time and One-Half (1-1/2)
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Section 4. All full-time employee's compensation for annual rate of pay, fot additional training,
duties, and responsibilities, for overtime and for callbacks shall be effective the date of the

execution of this Agreement.

Article 19
Compensatory Time

Section 1. Bargaining unit membets may elect to take compensatory time off in lieu of cash
payment of overtime, when an employee works in excess of the houts of work set forth in

Article 15, Working Hours. Compensatory time shall be as follows:

1. At the conclusion of the overtime worked, the employee will indicate, on a2 form
provided by the Township, the employee’s preference of paid overtime or
compensatory time. This form shall be signed by the Fire Chief and a copy given to

the employee.

2. The record of compensatory time shall be submitted to the Township Fiscal Officer
with the payroll at the conclusion of the work period in which the overtime is
worked. The Township Fiscal Officet’s record regarding accumulation of accrued
compensatory time and overtime, and the use of compensatory time shall be the
official record. On a quattetly basis, the Township Fiscal Officer shall provide a
record of employees’ compensatory time to the Secretary-Treasurer of the IAFF

Local #4031.

3. The maximum hours an employee may bank in their compensatory time bank, shall
not exceed seventy-two (72) hours. All overtime worked that would be in excess of
the seventy-two (72) hours limit shall be paid in cash at the regular overtime houtly
tate of pay, and no additional hours shall be banked until a reduction from the

seventy-two (72) houts maximum has been made.

4. Employees must schedule at least forty-eight (48) hours of compensatory time off (in
twenty-four (24) hour inctements) at least one (1) shift in advance of the desired
date. Employees may use up to twenty-four (24) hours of compensatory time off in
no less that six (6) hour increments and employees may take remaining compensatory
time off in either six (6); twelve (12); or twenty-four hour increments. Use of
compensatoty time off shall be scheduled to commence at either 6700 hours; 1300

houts; or 1900 hours.

5. At the discretion of the fire chief or designee, and without prior notice, employees
may immediately use up to 24 hours of compensatory time no more than two (2)

times a year, from January 1 to December 31.

Should two or more employees request compensatory time off at the same time on the
same day, priotity of preference shall be given to the most senior employee. The use of
compensatory time off will be reasonably governed by scheduling considerations. The Fire Chief
shall respond to requests for the use of compensatory time off within seventy-two (72) hours of

the request made.
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Article 20
Officet-in-Charge Pay

Section 1. An employee, who is requited by the Fire Chief’s direction to act as the Officet-in-
chatge, shall receive compensation for such houts, equal to the lowest rate of pay for the position
he/she is filling.

Section 2. The assignment of the Officer-in-charge shall be based on seniotity of employees
scheduled to work the shift needing the Officer-in-charge.

Article 21
Hospitalization

Section 1, The Employer shall make available to all bargaining unit employees, the
hospitalization health care insutance offered to all Ravenna Township employees.

Section 2. If it becomes necessary to change catriers and/or change tettns of the coverage,
which would affect benefits under the plan, the Ermployer agtees to form a committee of one (1)
member of Local 4201, one (1) road department representative, and the fiscal officer to research
available coverages within the cost constraints established in this Article, and to recommend to
the Employer policies that the committee believes are in the best interest of the parties. The
committee will be subject to the provisions in Article 29, not in conflict with this Article, and will
cause its fitst meeting to be held at least 75 days before the current policy expiration date. The
hospitalization health care insurance selected by the Employer will be subject to an employee
paying a maximum of 10% of all out-of-pocket costs over any deductible not to exceed a per-
employee, in-network cap of §1,000, excluding co-pays (no out-of-pocket costs to the employee
n-network over cap), and an employee contributing 10% of the premium cost for such policy
per month (based on a family plan rate) or §90 per month for the first year of this agreement and
$100 per month thereafter, by payroll deduction, pre-tax (to the extend permissible under law),
‘whichever amount is less. In addition, each employee will complete and submit to the fire chief
all required insurance forms within five (5) business days of receipt.

Section 3. The Employet shall maintain a life insutance policy in the amount of fifty
thousand dollars ($50,000.00) for each bargaining unit member.

Article 22
Insurance, Operator's Liability, Malpractice

Section 1. The Employer shall provide continuing insurance coverage for every member of the
bargaining unit who is responsible for the operation of Fire and/or Rescue equipment. A copy
of any amendments, additions, and/or deletions shall be provided to the Union so that it may be

placed on file, within thirty (30) days of the signing of this Agreement.

Section 2. Malpractice insurance, in the amount of one million dollars ($1,000,000.00), for
Emergency Medical Technician (EMT) and Patamedic (Medic) shall be maintained. A copy of
any amendments, additions, and/or deletions shall be provided to the Union so that it may be

placed on file, within thirty (30) days of the signing of this Agteement.
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Article 23

Vacations

Section 1, An employee shall be eligible for vacation leave upon the first anniversary of his
ot her date of fulltime hire, and shall become eligible for additional vacation leave on subsequent

anniversary dates as follows:

1 year through completion of 8 years 6 tours
9 years through completion of 15 yeats 9 tours
16 years through completion of 25 yeats 10 tours
25 years and up 15 tours

Section 2. After the first year of fulltime employment, an employee shall use all of his or her
vacation leave before their next anniversary date. An employee cannot catryover any vacation
leave into the year after it is to be used. Any vacation leave not used duting such year will be

forfeited.

Section 3. Incremental changes in vacation time shall occur after the employee's anniversary
date of hire.

Section 4. Employees can take vacation time off in complete tour increments, but cannot be
off for more than seven (7) consecutive touts, except for a reasonable cause as approved by the

Chief.

Section 5.  Employee will have the ability to switch a vacation day(s), provided advanced
notice is given and approval for such a switch is given by the Fire Chief. No vacation switch can

take place that will cause an overtime situation.

Section 6. No more than one (1) employee pet shift shall be off on vacation time at any time.

Section 7. Upon an employee’s termination of employment with the Township, the employee is
entitled to receive payment for all accumulated, but unused vacation leave. Should the employee
be deceased, the unused vacation leave shall be paid to the estate of the deceased employee.

Article 24
Holidays

Section 1. All fulltime employees, covered by this Agreement, who have completed six (6)
months of continuous fulltime setvice with the Employer, shall be entitled to the following paid

holidays:

New Years Day 1st of January

Martin Luther King Day 3rd Monday of January
President’s Day 3rd Monday of February
Memotial Day 4th Monday of May
Independence Day 4th of July
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Labor Day 1st Monday of September

Columbus Day 2nd Monday of October
Veteran's Day 11th of November
Thanksgiving Day 4th Thursday of November
Christmas Day 25th of December

It is understood that no Holiday Pay will be paid to any employee for those holidays, which occut
duting the first six (6) months of employment.

Section 2. Any eligible employee, who is required to be on duty duting any patt of the above
listed holidays, when the holiday is patt of the employee's regular schedule, shall receive double
time (2x) for all hours wotked in the aforementioned holidays. If an employee is scheduled to
wotk on the aforementioned holidays, but does not wotk the hours, shall not be entitled to the

double time (2 xs) compensation.

Section 3. Any employee, who is not scheduled to be on duty during any part of the above listed
holidays, may arrange an alternative day to be off-duty on a regular scheduled duty day, equal to

the employee’s regular tour of duty, ie., twenty-four (24) hours off.

Section 4, No cash out,

Section 5. Employees must use (i.e., be scheduled off) five (5) holidays ptior to July 30 of each
yeat. Failure by the employee to use five (5) holidays in the above manner shall result in the
employee receiving compensation equal to the employee's normal pay per shift day, for all
holidays not allowed to be taken.

Section 6. All requests for holiday time off shall be made in writing to the Fire Chief, ot to his
designee. Wiitten requests for holiday time off shall also be made at least seven (7) days in
advance of the requested day off. Such requests for holiday time off shall not be untreasonably
denied, with operational needs taken into consideration by the Fire Chief or his designee.

Section 7. Employees, who leave the employment of Ravenna Township, and have unused
holidays, can receive compensation for those holidays. In the evetit of the death of an employee,
any unused holidays accumulated prior to death, shall be paid to the employee’s estate.

Article 25
Sick Leave

Section 1, Crediting of Sick Leave. Sick leave shall be eatned at the rate of twelve (12) hours
with pay for each completed month of active sexrvice with the Employer. :

Section 2. Sick Leave Accumulated During Authorized Absences. Employees absent from
work on authorized holidays, sick leave, vacation leave, or on special leave of absence with pay,

- shall continue to accumulate sick leave at the rate prescribed in Section 1 above, except that the
period of accumulation shall not exceed six (6) months.

Section 3._Use of Sick Leave. An employee eligible for sick leave with pay may use sick leave,
upon approval of the Fire Chief or his designee, only for absence due to:
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personal illness and/ot injuty;
exposute to contagious diseases which could be communicated to other employees;

illness or injury and death in the employee’s immediate family; and,
pregnancy and/ot childbirth and other conditions related theteto.

N e

Immediate family shall be defined as the employee’s spouse and children (inciuding stepchildren
residing with the employee) or any other family member upon approval of the Fire Chief.

Section 4. Notification by the Emplovee. When an employee is unable to work, he shall

notify the immediate supetvisor no latet than one (1) hour before the time the employee is
scheduled to report for work, Failure to do so may be cause for denial of sick leave with pay for

the period absent. :

Section 5. Evidence Required for Sick Leave Usage. Each employee absent from work shall

furnish the Fire Chief a satisfactory written, sighed statement to justify the use of sick leave. Any
employee absent from work and using sick leave benefits, for three (3) or more consecutive
tours, or four (4) tours in a two (2) week period, must provide a certification from a licensed
physician or psychologist stating the medical attention required to justify the use of sick leave.

Section 6. Transfer of Sick Leave Credit. An employee, who transfers from one township
position, or another public agency in Ohio, shall be credited with the unused balance of his

accumulated sick leave, but not in excess of the accrual limit effective for employees.

Section 7. Charging of Sick Leave. Sick leave shall be charged in minimum units of one (1)

hour.

Section 8., Retirement Pay-Out. Full-time employees, with ten (10) or more years of setvice
with the Employer, who retite from employment under the rules and regulations of the
retirement system, may elect at the time of retirement to be paid in cash for any unused sick leave
the employee may have. Such pay out shall be determined by the rate of fifty petcent (50%) of

all vnused sick leave.

Section 9. ‘The employees shall receive a semi-annual report of individual sick leave balance.
Said report will be prepared by the Township Cletk for distribution to the bargaining unit.

Section 10. Should an employee be deceased, any accumulated, unused sick leave shall be paid
to the deceased employee’s estate.

Article 26
Bereavement Leave

Section 1. Each employee shall be granted two (2), twenty-four (24) hour days off with pay, if
needed, for the occutrence of a death within the employee’s immediate family. Employees will
attempt to give advance notice to the Fite Chief (or his designee) for the use of bereavement
leave. However, when advance notice is not possible, a phone call to the Office-On-Duty is

requited as soon as possible.
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Section 2. If additional time for beteavement leave is needed, the employee may use up to (2)
days off, with pay, chargeable to the employee’s sick leave. Any additional time off needed, in
excess of the time allowed in Sections 1 and 2, and may be requested from the Fire Chief for his

approval.

Section 3. For this Article, “Immediate Family” shall be defined as follows: Spouse; Childten
and Stepchildren; Parents and Stepparents; Mother/Father-in-law; legal guardian; of, any other
family member, upon approval of the Fire Chief.

Section 4. Any paid time off, shall include the day of the funeral.

Article 27
Court Leave/Jury Duty

Section 1. If an employee is required to appeat in coutt based on the employee’s duties as a
member of the Ravenna Township fire Department, he shall be paid 2 minimum of two (2) hours

at the employee’s appropriate rate of pay.

Section 2. If an employee is called to juty duty, the employee will continue to receive his regular
rate of pay while on jury duty. Any monies that the employee receives from the court for juty

duty shall be turned over to the Township.

Section 3. Employees will be requited to teturn to their next regularly scheduled work day, upon
the completion of jury duty.

Section 4. The Employer will provide the employee with an attorney, if an attotney is needed as
outlined in Section 1 above. Any other legal assistance shall be at the employee’s own expense.

Asticle 28
Vacancy, Promotion, and Transfer

Section 1. The patties agree that all appointments to positions covered by this Agreement, other
than original appointments, shall be filled in accordance with this Article.

Section 2. Whenever the Employer creates a new position, or determines that a permanent
vacancy exists, a notice of such position or vacancy shall be posted on the employee’s bulletin
board for seven (7) calendar days. During the posting period, members of the bargaining unit
eligible to apply to the new or vacant position shall do so by submitting a written application to
the Employer. If at the end of the posting no employee(s) from the bargaining unit have
submitted a written application for the new or vacant position, the Employer then shall post and
accept written applications from anyone eligible to apply for the new or vacant position. The
Employer shall not be obligated to consider any applications submitted after the posting date or.
who do not meet the minimum qualifications of the job.

Section 3. Nothing in this Atticle shall be construed to limit ot prevent the Employer from
temporagly filling a vacant position, pending the Employer’s determination to fill the vacancy on

2 permanent basis.
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Section 4. All timely filed applications shall be reviewed consideting the following criteria:
qualifications; expetience; abilities; education; wotk tecord; previous job performance;

disciplinaty record; and, physical and mental capabilities.

Section 5. Once the selection has been made, the Employer will notify all applicants of the
selection.

Section 6.  Promotional selections shall be performed by the Ohio Fite Chief’s Association
based on its promotional process and using the criteria set forth in this Article. The Employer

shall promote the applicant recommended by the Association.

Article 29
Labor/Management Committee

Section 1. It is hereby agreed that in the interest of sound departmental relations, the Fite Chief
or his designee, will meet with representatives of the IAFF, to discuss items of concern hereafter
stated. Two (2) designated members of the IAFF shall constitute the labor members of the
Labor/Management Comumittee. The Township’s Committee will consist of two (2) people. The
Committee will include the Township Fire Chief and any other person as the Fire Chief deems
necessary. The ateas of discussion shall be limited to departmental safety and departmental rules

and regulations.

Section 2. The parties shall meet quarterly at mutually scheduled times and any other mutually
selected times.

Section 3. Representatives of the IAFF on the Committee, who are employees, shall not lose
pay or benefits for attending any meetings mutually scheduled during an employee’s tour of duty.

Section 4. The Committee may suggest recommendations to the Fire Chief for his consideration
and determination.

Section 5, Any matter referred to in this Article may be discussed by the Committee at the
request of any member of the Committee.

Section 6. It is understood by the parties that the benefits granted by this Article shall not be
interpreted or applied as requiring the Employer to count time worked any hours or fractions of
hours spent outside the employee’s work shift in pursuit of benefits provided by this Article. The
Employer shall count as paid leave any hours or fractions of hours spend within the employee’s
regular work shift in pursuit of benefits provided in this Article.

Article 30
Uniforms and Uniform Allowance

Section 1. Ravenna Township Board of Trustees, through the Fite Chief shall provide all
uniforms, turnout gear and equipment to all members of the Ravenna Township . Fire
Department, coveted by this agteement. The Employer, shall in that capacity, have the authority
to determine the number of uniforms and amount and type of equipment required to be
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maintained by each member of the Fire Department.

Section2.  The Employer shall furnish initial issue uniform items, or comparable items as
determined by the Employer, to all employees as soon as possible after original appointment to
the Ravenna Township Fire Department.

Section 3, Employees shall receive a uniform allowance in the amount of six hundred fifty
dollars ($650.00) per year to replace or maintain all uniforms and equipment items after the initial
issue made by the Employer. Payment shall be in equal payments of thtee hundred twenty-five
dollars ($325.00) included in the first paycheck after February 1 and August 1 of each year,
subject to standard payroll deductions.

Section 4. Uniforms and/or equipment damaged or lost through an employee’s negligence or
wrongdoing shall be replaced at the employee’s expense.

Article 31
Training

Section 1. When the Fite Chief requires and schedules employees for mandated training, such as
but not limited to, EMT-A and Paramedic tefresher courses, which are requited to maintain
employee cettification, said training, shall be compensable, if the employee must attend the
training on the employee’s off-duty time. If the employee attends the training sessions while on
duty, there will be no compensation due the employee.

Section 2. If the employee is to be compensated for time spent in training, as outlined in Section
1 above, compensation shall be at one and one-half (1-1/2) times the employee’s tegular hourly
rate of pay. Employees, who are on duty and in a mandatory training class, as outlined in Section
1 above, shall be compensated at the employee’s regular rate of pay, with no additional
compensation to the employee.

Section 3, Training not mandated, shall be at the sole discretion and approval of the Fire Chief.

Article 32
Rules & Regulations and Policy & Procedures

Section 1. It is undetstood and agteed that the Township has the authority to promulgate
reasonable work rules, regulations, policies, procedures, and directives to regulate the conduct of
the employees whenever possible. The IAFF agrees that its membets shall comply with all Fire
Department rules, regulations, policies, procedures, and ditectives promulgated by the Township,
including those relating to conduct and work performance.

Section 2. All matters mentioned in Section 1 above, will be reduced in writing and made
available to all employees. One (1) copy of said rules and regulations, and policy and procedutes,
shall be furnished to LAFF.

Section 3. Any additions, deletions, or amendments to said rules and regulations or policy and
procedutes, which have been previously provided, shall be reduced to writing and submitted to
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the IAFF at least seven (7) days priot to implementation, and posted on the departmental bulletin
board prior to the effective date.

Section 4. In the event it is necessaty for the Township to implement a new or amended work
rule, policy or procedure on an emergency basis, this shall be implemented without benefit of
advance notice to the JAFF. However, following implementation, the Township shall meet with
the IAFF, within seven (7} calendar days to discuss said work rule, policy ot procedure.

Section 5. Such rules, regulations, policies, procedures, and directives shall not be inconsistent
with this Agreement. Changes to the department rules and regulations, and policies and
procedures that effect the terms and conditions of this agreement shall be subject to the

grievance procedute.

Section 6. No employee shall be assigned to perform any duty that is unrelated to firefighting;
fire prevention; EMS/rescue wotk; cate and maintenance of firefighting equipment and
apparatus; of, to the nortnal cleaning required to maintain the quarters and area in which he/she

is employed, int a clean and sanitary manner.
Article 33
Bulletin Board Space

Section 1. The Township agtees to provide bulletin board space in the Fire Department for use
by the TAFF.

Section 2. All IAFF notices of any kind posted on the bulletin board shall bear the written
approval of an IAFF official or an official designee of the IAFF.

Section 3. The IAFF agrees that there shall be no notices or other writings posted which
contain anything dealing with partisan politics, controversial matters, or criticism of the
Township or any IAFF member.

Section 4. Upon request of the Fire Chief or Township official, the IAFF shall cause the
immediate removal of any material posted in violation of this Article.

Article 34
Residency

Section 1. There shall be no residency requirements for bargaining unit members.

Article 35
Waiver in Case of Emetgency

Section 1. In case of emergency declated by the President of the United States, the Governor of the State
of Ohio, the Board of Commissioners of Portage County, the Portage County Sheriff, the Federal or State
Legislatures such as acts of God and civil disordet, the following conditions of this Agreement shall auto-

* matically be suspended.

a. Time limits for the Employer’s or IAFF’s reply on grievances, and;
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b. All work rules and/or provisions of this agreement and practices relating to the
assignments of all employees.
Section 2. Upon the official termination of an emergency, should valid grievances exist, they shall be

processed in accordance with the provisions outlined in the gtievance procedute of this Agreement, and
shall proceed from the point in the grievance procedute to which the grievances had properly progressed.

Section 3. Those provisions of this Agreement relating to the established rates of compensation shall
not be waived during said emezgencies as defined in Section 1 above.

Section 4. Any event as desctibed in Section 1 above shall be deemed to have ended no later than forty-
five (45) calendar days after the date the emergency was declared.

Article 36
Savings Clause

Section 1, This Agreement shall supersede any present and future State and Local laws, along
with any applicable rules and regulations, and the invalidity of any provisions of this Agreement
by reason of any such existing or future law or tule or regulation, shall not affect the validity of

the surviving portions.

Section 2. If the enactment of legislation, or a determination by a court of final and competent
jurisdiction (whether in a proceeding between the parties or in one not between the parties)
renders any portion of this Agreement invalid or unenforceable, such legislation ot decision shall
not affect the validity of the sutviving portions of this Agreement, which shall temain in full
force and effect as if such invalid portion thereof had not been included herein.

Section 3. If in the event any provision herein is so rendered invalid, upon written request of
either party hereto, the Employer and the IAFF shall meet within thitty (30) days for the putpose
of negotiating a satisfactory replacement for such provision.

Section 4. Any nepotiated change must be reduced in writing and signed by both parties to be
effective and incorporated into this Agreement.

Article 37
Successor Agreement

Section 1. This agreement shall be binding upon the successor and assigns of the parties hereto,
and no provision, term, or obligation herein contained, shall be affected, modified, altered, or

changed in any respect whatsoever by the consolidation, merger, annexation, transfer or
assignment of either patty hereto, or by any change geogtaphlca]ly or otherwise in the location,
or place of business of either party hereto.

Article 38
Negotiating Procedure

Section 1. When a party setves a timély notice to negotiate pursuant to Asticle 39 Duration of
this agreement, the parties shall abide by the negotiating ground rules established by this article.
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Section 2. Each negotiating team will have the authority to negotiate tentative agreements. The
tentative agreement shall be subject to ratification by the membership of IAFF Local #4201.
Upon ratification by IAFF Local #4201, the tentative agreement shall be subject to approval of

the Ravenna Township Board of Trustees.

Section 3. All proposals shall be reduced to writing, typed and submitted to the other party in
sufficient quantity to provide each member of the bargaining unit.

Section 4. Written tentative agteements shall be initialed by both parties indicating that those
portions initialed are not subject to renegotiation unless both parties agree to do so. The initialed
sections do not become effective until a full Agreement is approved and executed by both the
IAFF and the Ravenna Township Boatd of Trustees.

Section 5. The Township and the IAFF shall each select its own bargaining team, which may
consist of up to four (4) members. Members of the union bargaining team who are on duty
during scheduled negotiating sessions shall suffer no loss of pay for participation in such sessions
but will be available for responding to calls. If the parties anticipate utilizing any additional
specialists with respect to benefits or other matters, they shall give the other party at least twenty-

four (24) houts written notice.

Section 6. There shall be one designated spokes person (the Chief Negotiator) on each side,
except that he may, on occasion, ask one of his team members to speak on a specific issue.

Section 7. It is agreed that during the negotiating period neither party will issue a statement
regarding negotiations to the news media on a unilateral basis. If a statement, regarding

negotiations should become necessaty, the parties shall mutually agree upon the contents of a
news telease. If any member of the IAFF or the Ravenna Township Bargaining Committee

violates this provision, this section shall lapse and shall no longet be of any force and effect.

Section 8. By mutual agreement, by both the Union and the Township, any of the previous
sections may be waived.

Article 39
Duration of Agreement

Section 1. This Agreement shall be effective as of October 1, 2012 and shall remain in full force
and effect until September 30, 2015, unless otherwise terminated or reopened as provided herein.

Section 2. If either party desires to modify or amend this Agreement, it shall give wtitten notice
of such intent no eatlier than one hundred twenty (120) days or later than ninety (90) days prior
to the expiration date of this Agreement. Such notice shall be by certified mail with return
receipt. The parties shall commence negotiations within two (2) weeks upon receipt of the notice

of intent.

Section 3. The parties acknowledge that during negotiations which resulted in this Agreement,
each had the unlimited right to make demands and proposals on any subject matter not removed
by law from the area of collective bargaining, and that the understandings and agreeinents arrived
at by the parties after the exetcise of that right and opportunity are set forth in this Agreement.
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The provisions of this Agreement constitute the entire agreement between the Township and the
TAFF, and all prior agreements, either oral or written, are hereby canceled.

Section 4. This Agteement shall temain in full force and effect during the petiod of negotiations
for a new agreement.

Section 5. Should either party wish to amend ot modify any of the provisions of this Agreement
at a time other than provided fot in an Atticle, such proposed amendment or modification shall

be only by written mutual consent of the patties.
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SIGNATURE PAGE

This Agreement is signed this __16th day of __October , 2012, and
shall continue in full force and effect until September 30, 2015. :

RAVENNA TOWNSHIP TRUSTEES TIAFF LOCAL #4201

% L / i’(_é é el (e Cﬁ
Vince Coia, Trustee .4’ —

Ravenna Township IAFF Local #4201

;"") X g
QLS  _pldy p At
Pat Aftz, Trusice ___ﬂ_’
Ravenna Township TAFF Local #4201

Ravenna Township IAFF Local #4201

Steve Bosso, Fire Chief ’Michael P. Taylor, Vice President
Ravenna Township 3¢ District, OAPFF

A ﬁ,/f% o L)

Kelly Rich, Fisc4l Officet
Ravenna Township

Chad Mutdock
Attorney for Ravenna Township
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