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ARTICLE I. RECOGNITION

The Board of Education of the Evergreen Local School District recognizes the Evergreen
Education Association, affiliated with the Ohio Education Association and the National Education
Association, as the sole and exclusive bargaining agent for all full and part-time certificated
teaching employees, excluding the Superintendent, Principals, Assistant Principals, other
Administrators and Supervisors, Summer School Teachers (other than regularly employed day
school teachers), Night School Teachers, Tutors who may be employed by the hour, Substitute
Teachers, and Aduit Education Teachers for the purposes of negotiating wages, hours, terms and
conditions of employment and other matters of mutual agreement.

ARTICLE Il. DEFINITIONS

A.  The term "Board” as used in this agreement shall mean the Evergreen Local Board of
Education.

B. The term "Association” as used in this agreement shall mean the Evergreen Education
Association (EEA) affiliated with the Ohio Education Association and the National Education
Association.

C. The term "Teacher” as used in this agreement shall refer fo all professional employees
represented by the Association in the negotiating unit as defined in the section on
Recognition.

D. The term "Superintendent” as used in this agreement shall mean the Local Superintendent of
the Evergreen. Local School District.

E. The term "Professional Negotiations" as used in this agreement shall mean the conferring,
discussion, and negotiating in good faith by the Board and the Association in an effort to
reach agreement on matters of concemn to the Board and the Association.

F. The term "Good Faith" as used in this agreement shall mean coming to the negotiating table
with intentions of negotiating and not of pursuing preconceived opinions. Good faith requires
the Board and Association to be willing to react to each other's proposals and to recognize
negotiations as a shared process. If a proposal is unacceptable to one of the parties, that
party is obliged to give its reasons and offer counter proposals.

ARTICLE Ill. MANAGEMENT RIGHTS

The Board hereby retains and reserves unto itself, without limitations, all the powers, rights,
authority, duties and responsibilities conferred upon and vested in it by the laws and the
Constitution of the State of Ohio, and of the United States including the rights specified in 4117.08
(C} of the Ohio Revised Code, subject to the specific terms of this agreement. Such rights include,
but are not limited to, the right to hire, promote, transfer, assign, retain employees in positions,
suspend, demote, discharge, remove or take other disciplinary action against employees for just
cause, to relieve employees from duties because of lack of work or funds or other legitimate
reasons, to determine the methods, means, employees or persons by which Board operations
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shall be conducted, to direct the schedule, shift, and location of the work of employees so that the
Board may operate in the most efficient manner, subject only to the specific terms of this
agreement. All management rights are retained by the Board, including the sole and exclusive
right to manage its operation, buildings, and facilities and to direct the work force including the
rights specified in 4117.08 (C) of the Ohio Revised Code, subject to the specific terms of this
agreement.

ARTICLE IV. NEGOTIATIONS PROCEDURES

Negotiations will be governed by the provisions provided in Chapter 4117 of the Ohio Revised
Code.

ARTICLE V. AGREEMENT AND PROVISIONS CONTRARY TO LAW
A.  Agreement

When tentative agreement has been reached, the outcome shall be reduced to writing and
recommended by the teams to the Association membership for approval. Following approval
by the Association, the tentative agreement shall be recommended by the teams to the Board
which shall act upon the recommendations at a special meeting, or at its next regular
meeting. Approved agreements shall be signed by the parties and shall become part of the
official minutes of the Board.

B. Provisions Contrary to Law

If any sections of this Agreement or any addenda thereto should be held invalid by any
tribunal of competent jurisdiction, or if compliance with or enforcement of any sections or
addenda should be restrained by such tribunal, the remainder of this Agreement and addenda
thereto shall not be affected thereby, and the parties shall enter into immediate negotiations
for the purpose of arriving at a mutually satisfactory replacement for such invalid section(s).

ARTICLE V1. NO STRIKE - NO LOCKOUT
There shall be no strike or lockout during the term of this agreement or any extension thereof; and
the provisions against a strike or lockout in 4117 ORC shall be part of this agreement.
ARTICLE VII. DISTRIBUTION
When an agreement, master contract, has been ratified by the Association and the Board, each

member of the bargaining unit will receive from the Evergreen Education Association President an
electronic pdf copy of the Agreement.



ARTICLE VII. TEACHER'S ROLE IN MATTERS OF STUDENT CONCERNS

A procedure for discipline of students will be developed in each building under the leadership
of the building principal and considering input from the certified staff. Such procedure shall
include the development of any forms necessary to insure good communications between the
staff and the principal on matters of discipline.

ARTICLE IX. TEACHER HOURS AND TEACHING LOAD

The following conditions will prevail with regard to teacher hours and teaching load:

A.

Teachers in the Evergreen Local School District shall have a seven (7} hour, fifteen (15)
minute workday which begins 15 minutes prior to the beginning of the student day. Teachers
may come earlier or stay later, if they so desire. Prior to the beginning of school, each teacher
shall be informed of the beginning and ending times of the student day. The established
beginning and ending time of the student day may vary due to a 3 hour calamity delay that
would require extending the school day by 1 hour.

The work year of teachers employed in the Evergreen Local School District, other than those
employed on extended year contracts, will not exceed one hundred eighty-five {(185) days.
The work year will include days when students are in attendance and five (5) days as follows:
1. Two (2) days at the start of the year, to be scheduled as follows:

a. The first day will include scheduled meetings as needed with 2 hours of room
preparation.

b. The second day shall be a teacher preparation day (no meetings).
2.  Two workdays to be scheduled as follows:
a. One (1) work day at the end of the first semester for grades-K - 12.
b. One (1) day at the end of the school year.
3. Conference Days.

Two days shall be designated as conference days. One day shall be the Wednesday
before Thanksgiving off as a conference “reimbursement” day with two 3.5-hour
evening conference periods to replace the one day. One additional day shall be
similarly scheduled by the calendar committee to be a “reimbursement” day for two

evening conference periods of 3.5 hours each. The additional 15 minutes shall be
considered travel time in order to compensate for the 7 hr. 15 min. day.

4. Professional Development

a. There shall be one in-service day as determined by the calendar committee. This
day for both 6-12 and K-5 shall be coordinated with the differing teacher preparation
day. In- service days will be utilized for staff development including, but not limited to
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grade level/ department meetings, curriculum alignment, colflaborative efforts directly
related to the district Continuous Improvement Plan. An evaluation form will be
distributed at each in-service in order that the in-service can be rated as to the
appropriateness for the staff attending. Specialists and staff may request the day to
be spent observing a similar classroom in another system in their
certification/licensure field.

b. Two-hour late starts for district wide building initiatives will be planned to facilitate
building and team meetings.

The school calendar will be developed by the Administration and Evergreen Education
Association with the Board making the final approval. A calendar committee shail consist
of teachers and administrators with a teacher appointed by the Association from each
building with a like number of administrators designated by the Superintendent. This
committee shall create and recommend a calendar to the Board.

Student programs from time to time are extensions of the academic program. Teachers
may be required to attend programs not to exceed a total of two (2) hours as assigned
by the evaluating principal as part of their professional obligations.

Teachers may be required to attend faculty meetings. Said meetings shall last no more than
a total of fifteen (15) hours during any school year.

1.

2

After school meetings will begin no later than fifteen (15) minutes after student dismissal.

Multiple building meetings will begin no later than thirty (30) minutes after student
dismissal.

When a teacher is assigned to more than one building, the evaluating principal will
decide the meetings such teacher will attend, not to exceed the total fifteen (15) hours.

Building principals will provide the building staff with the opportunity to place items on
building meeting agendas.

Teachers shall be given at least one week's written notice of any facuity or professional
meeting.

Teachers who miss a scheduled meeting may be required to make up the content
missed.

Attendance at all meetings other than those scheduled during the regular work day, the 15
hours referred to in C. above, and regular work year will be at the option of the individual
teacher.

The Evergreen Board of Education will allow classroom teachers at least 200 minutes per
week in blocks of no less than thirty (30) minutes each day for instructional planning,
evaluation, and conferences, in addition to their 30 minute uninterrupted lunch period. The
high scheol and middle school teachers shall have 40 consecutive minutes of planning per
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day. Professional staff members will not be assigned other duties during this time. Every
effort will be made to schedule this time during the student day.

It is agreed and acknowledged that during days when school is canceled, there is a holiday or
break period, and/or school is on a delayed start or an early release, teachers may not
receive the planning time required by this provision.

If a teacher is required to work on a make-up day, but previously received pay for that day,
the teacher will not receive additional compensation for working the make-up day.

Teachers shall be paid the appropriate rate of pay for all days or part of a day when the
schools are closed due to an epidemic, hazardous weather conditions, damages to a building,
temporary circumstances due to a utility failure rendering the school building unfit for use, or
other public calamity.

In no case will the number of days paid exceed the number of contractual days.

If required to work on a calamity day, an employee shall be paid straight time for all hours
worked in addition to their regular pay for the day.

ARTICLE X. PERSONNEL RECORD

All personnel records will be filed in the Superintendent's Office on a current basis. To the
extent permitted by law, each file may contain: 1) application for employment, including
references; 2) copy of latest contract, properly signed; 3) copy of latest salary notice; 4)
Ohio teacher certificate/license; 5) personal and professional data form; 6) transcript of
college credits showing the official record of the degree granted, original or certified copy; 7)
record of military service, if any; and 8) other documentation which can legally be retained in
one's file.

Personnel records will be maintained in accordance with the Ohio Public Records law, To the
extent permitted by law, each file will contain a record indicating who has reviewed it, the date
reviewed, and the reason for such review. Central Office personnel are excluded from this
requirement.

Upon request, a teacher will be permitted to review his/her personnel file during the regular
business hours of the administrative offices. For each request over five (5) in any given day,
the time sequence will be delayed at the rate of two (2) days per five (5) requests. The
Superintendent will set up an appointment within two (2) days. At the direction of the
Superintendent, information gathered prior to employment of the teacher will be removed
from the file. The review of the file will be in the presence of the Superintendent or his
designated representative. No material will be removed from said file by the teacher. Upon
request, copies of any material contained in the file will be provided said teacher upon
payment of the reasonable cost of reproducing such copies.

Official grievances filed by any teacher under the grievance procedure as outlined in this

Contract will not be placed in the personnel file of the teacher. Such grievance(s) may
become a part of another file housed in the Office of the Superintendent. To the extent
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permitted by law, such file will contain a record indicating who has reviewed it, the date
reviewed, and the reason for such review.

A professional staff member will be notified of the intent of the administration to place in
his/her personnel file any material which may be considered critical or complimentary of the
conduct, performance, character or personality of the professional staff member and will be
provided the opportunity to read any such material prior {o its being placed in such personnel
file. The professional staff member will acknowledge that he/she has read the material by
affixing his/her signature to the copy to be filed. The material to be filed will provide the
following two (2) designations for the member’s signature: 1) | acknowledge and agree, and
2) 1 acknowledge and disagree. The professional staff member will also have the opportunity
to reply to such critical material in a written statement to be entered in the personnel file.
Such reply must be presented to the building principal, who will affix his/her signature thereto,
acknowledging that the building principal has read the reply. Such signature will not indicate
agreement by the principal with the content of the reply.

Teachers can have a representative accompany them when reviewing their individual
personnel files provided that a signed release is provided to the Superintendent or his
designee.

Records kept at the building level are subject to the same provisions as official personnel
files.

Health and medical records shall not be open to the public.

ARTICLE XI. EVALUATION PROCEDURE

For the 2012-2013 school year, the terms and conditions of the evaluation procedure set forth in
Article Xl shall be utilized. During the 2012-2013 school year, the Board of Education and the
Evergreen Education Association shall develop and implement evaluation forms and procedures
as required by the scope of work for the Race to the Top application or Ohio Revised Code section
3319.111 and 3319.112, whichever is applicable. Upon the enactment of the evaluation
procedure, that procedure shall be included in the collective bargaining agreement by the parties.
Any claims regarding a violation of that newly enacted evaluation procedure that is contained in the
Agreement, as well as the requirements prescribed by the Ohio Revised Code sections 3319.111,
3319.112, and 3319.11, shall be subject to the grievance procedure contained in this Agreement,
and shall not be subject to any of the statutory remedies prescribed by Ohio Revised Code.

A

Staff Evaluation

The Board and the Association recognize that the kind and quality of education program and
school environment experienced by the school children in this district depend, to a large
degree, upon the performance of the teaching personnel. The Board and Association believe
that regular evaluation of these important contributors to our children's education and
personal growth is both desirable and necessary.



Plan for Staff Evaluation

Evaluation of teaching service should serve the following purposes:

1.

To provide opportunities for self analysis and self development so that the individual staff
member may develop his/her professional skills and performance.

2. To provide an opportunity for the evaluator to analyze the strengths and weaknesses of
the staff member and to use the knowledge to provide assistance when needed for
professional growth.

Evaluator

1. The evaluation and observations will be conducted by the building principal.

2. Teachers assigned to more than one building shall be evaluated by only one
administrator. By September 30 of each school year, each traveling teacher will be
notified by the Superintendent or his/her designee, of the administrator assigned to
conduct his/her evaluation.

Criteria

The criteria for evaluation will be the major topics contained in the Evergreen Local Schools
Teacher Performance Appraisal Record which is attached in this contract.

Evaluation Procedures

1.

The evaluation of a teacher's performance will be based upon formal andfor informal
observations.

Formal observation includes: at least one week's written notice (time and date) of the
observations, the observations, and the post-conference which will be held within two (2)
weeks of observations.

Informal observation(s), by definition: any observation which is not pre-planned, may be
conducted at the discretion of the evaluator. If written comments are made, a copy will
be given to the teacher and a post-conference will be held. A post-conference will be
held within two (2) weeks of cbservation.

Evaluation - Each evaluation of a iimited contract teacher shall include at least two (2)
thirty minute observations.

The post observation conference shall include a written evaluative report that includes
specific recommendations for necessary improvements in job performance and the
means by which the teacher may obtain assistance in making such improvements.
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F. Frequency of Observation

1.

A teacher employed under a limited contract shall receive at least ftwo evaluations in the
year the limited contract expires. One evaluation will take place on or before December
10 with the teacher receiving a written report of the evaluation no later than December 20.
Another evaluation must be conducted between January 1 and April 1 with the teacher
receiving a written report no later than Aprit 10.

Teachers employed under a continuing contract may be evaluated once a year. Up to two
(2) additional formal evaluations may be necessary if needs improvement or
unsatisfactory ratings are noted. Any additional evaluation(s) shall be completed by the
end of April.

G. Time Line

Formal observations and the Teacher Performance Appraisal Records will be completed by
the end of the third nine weeks for all continuing staff members. A copy of all evaluation
forms will be forwarded to the personnel office.

H. If a teacher is out on paid or unpaid leave of absence and said absence(s) prohibit the
building administrator from performing the evaluations required by this section, the Board of
Education shall be excused from performing those evaluations.

The provisions of this article are intended to supersede Ohio Revised Code 3319.111 and any
evaluation requirements set forth in Ohio Revised Code 3319.11.

ARTICLE Xil. LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE

The LPDC shall consist of at least three classroom teachers employed by the district, one

principal employed by the district, and one other employee of the district appointed by the

superintendent.

1. Teacher members shall be selected by the classroom teachers of the district.

2. The principal will be elected by the majority vote of the principals employed by the
district.

3. Initial terms of the commitiee will be for a period of two years.

4.  Any member appointed to fill a vacancy shall hold office until the end of that term.

5. No release time shall be granted for the work of the committee, but Professional days

may be requested. Committee members will be paid $25.00 (twenty-five dollars) per
hour for a maximum of eight (8) hours per year. The LLPDC chairperson will approve
hours to be paid to committee members.



The purpose of the committee is to review the coursework and other professional
development activities completed by educators within the district for renewal of certificates or
licenses.

ARTICLE Xill. TEACHING POSITIONS OUTSIDE NORMAL K-12 PROGRAM
Vacancies for teaching positions in Evergreen school programs other than the traditional
Kindergarten through Grade 12 academic program shall be posted when final approval of the
programs have been received from their respective goveming bodies.

Teaching vacancies and vacancies in supplemental positions will be posted for one week
from the time the director of the respective program notifies all qualified staff members of said
vacancies. No positions shall be filled within that one-week period. Notification of staff will be
by email.

Evergreen teachers wishing to apply for any of the posted positions shall notify the respective
program director within the one-week period, and complete a written application for the

position within seven days of the notification. Every effort shall be made to give current
employees preference over outside applicants.

ARTICLE XiIV. VACANCIES AND TRANSFERS
Definitions

ASSIGNMENT - Denotes assigned teaching area and/or subject and/or grade level.

REASSIGNMENT — An instructional change in assignment from grade level to grade level,
department to department or within a department by building principal.

TRANSFER - A school building change.
1. VOLUNTARY - A teacher requested building change.
2. INVOLUNTARY -- A transfer of a teacher to a different building because of
redistricting, declining enrollment, changes in curriculum, return of a teacher from

leave, changes in location of program or classes, or building closure.

VACANCY -- A newly created certificated/licensed staff position or an existing position that is
open.

SENIORITY —~ The number of continuous years of service in the district as a teacher including
approved leaves of absence.

QUALIFICATIONS -- Training, specialized experience and certification/licensure.

POSTING - The listing of all vacancies that is sent to each school.
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Assignment and Transfer Initiated by the Superintendent

1.

2.

The local superintendent is responsible for the assignment of staff.

Should the Superintendent desire to transfer a teacher, a conference will be held with
the teacher prior to the implementation of the transfer. At this conference the teacher
will be given reason(s) for said transfer. The teacher may have a representative of their
choice present at such conference. Upon request by the teacher, these reasons will be
placed in writing and given to the teacher. Failure to receive written reasons upon
request shall be grievable. Notice to the EEA of a transfer change by the
Superintendent will be made in writing.

Reassignment

1. Should the principal desire to reassign a teacher, a conference will be held with the
teacher prior to the implementation of the reassignment. At this conference the teacher
will be given reason(s) for the reassignment. Upon request by the teacher, these
reasons wiill be placed in writing and given to the teacher.

2. The teacher may have a representative of their choice present at said conference.
Reassignments by the principal will be made in writing no later than July 1.

3. Procedure for reassignment:

a. The staff will be informed of proposed changes and available positions in the building
or departments for the next school year.

b. Interested staff members will have one week to apply in writing for this position.

c. The position will be filled on the basis of qualifications.

d. Should additional positions become open as a result of this process, the process will
begin again at Step a.

4.  Procedure for reassignment during the summer:

It shall be the responsibility of the teacher to notify the Superintendent in writing
indicating his/her desire to be reassigned.

5. No vacancy will exist for posting until reassignments have taken place.

Transfer

1. Voluntary

a. Definition - a teacher requested building change.

b. The procedure for a teacher to initiate a voluntary transfer will be a written
request to the Superintendent applying for a specific vacancy in another building or
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asking to be notified of, and considered for, any vacancy for which the applicant is
certified. All transfer requests will be void at the beginning of each school year.

. Procedures for initiating voluntary transfers and filling vacancies:

1)

2)

3)

4)

9)

6)

7)

8)

The Superintendent will notify all members of the certificated/licensed staff of all
the certified vacancies that occur by letter or memo in paycheck.

Staff members will have one week to apply for an existing vacancy after the
date of the notice. Applications for the vacancy are to be made in writing to the
Superintendent.

Requests for transfer can be made at any time.

Vacancies that occur during the school year will be filled on a temporary basis
and shall be posted as vacant at the end of that schootl year.

Letters requesting voluntary transfers will be considered before any vacancy is
filled.

The Superintendent and the administrators of the sending and receiving
buildings involved in any transfer will review the transfer application and a final
decision will be reached after they have conferred with the Superintendent.
Notification will be made to the requesting parties concerning the disposition of
the vacancy.

The following criteria will be used regarding certificated/licensed request for
transfer:

a. Qualifications of the applicant for the particular vacancy-

1. Qualifications may include, but not be limited to grade level/subject
experience, teaching style, ability to collaborate with team
members/administration,  abilty to support  building/program
philosophy.

2. Support of building principal:

b. When the qualifications of more than one applicant are relatively equal, the
order of priority in filling the vacancy will be the applicant with the greatest
seniority in the system.

if a teacher's request for transfer has been denied, hefshe will, upon request,
receive written reasons for the denial.

A voluntary transfer cannot cause a layoff.
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2. Involuntary

a. Definition - a transfer of a teacher, other than under section B, to a different building
because of redistricting, declining enroliment, changes in curriculum, return of a
teacher from leave, changes in location of program or classes, or building closure.

b. Procedures to be followed for involuntary transfer:

1)} No vacancy will be filled by means of an involuntary fransfer if there is another
qualified staff member willing to fill said position.

2) Notice of an involuntary transfer will be given to teachers as soon as possible and
no later than July 15, except in cases of emergency.

3) An involuntary transfer will be made only after a meeting between the teacher
involved and the Superintendent, at which time the teacher will be notified in
writing of the reason(s). The teacher may at his/her option, have a representative
of the EEA present at such meeting.

4) The staff member in the affected building or department with the least district
seniority will be transferred/reassigned to a vacancy for which hefshe is certified.

5) If no vacancy exists for which the person is cerlified, then hefshe will be
transferred to the position of the [east senior staff member in the district who
holds that position for which the staff member is certified.

6) Placement of a staff member being involuntarily transferred wili be done on the
basis of seniority.

3. Building Closing Procedures:
a. Reassignment procedures will be suspended.

b. In order for teachers in the closed buildings to be considered voluntary transfers they
must have a letter on file requesting a voluntary transfer.

c. Involuntary transfer procedures will be followed.

4. In unique or unusual situations involving assignment and transfer the Superintendent
and the Association President will meet to discuss the implementation of the contract
language for that particular situation.

ARTICLE XV. EDUCATIONAL SERVICE PERSONNEL

The Evergreen Board of Education recognizes, as does the Ohio General Assembly, that an
adequate number of competent service personnel are essential to the operation of an effective
educational program. The Board of Education shall employee educational service personnel in
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accordance with the Operating Standards set forth in Ohio Administrative Code section 3301-35-
05 (A)}(4). The Evergreen Local Board of Education may meet the educational service personnel
requirements by employing full-time or part-time staff or by contracting with other agencies and/or
boards of education for necessary services.

ARTICLE XVI. CLASS SIZE

The Board will comply with the Section 3301-35-05(A)(3) of the State minimum standards on

class size.

The ratio of teachers to pupils on a district wide basis shall be at least one full-time
equivalent classroom teacher per twenty-five pupils.

When K-6 class size reaches thirty (30), or above, the teacher will be provided the
services of an aidefassistant for three (3) hours per day. A special needs (ie, SLD, CD
MH or MD, or ED, or equivalent category by current law) student who is in the classroom
at least half of the time shall be counted as two (2) for this purpose. Students with other
classifications such as AU may be included in this standard on a case by case basis.

Middle school and high school regular classes and art classes shall have a maximum of
thirty (30) students except for band and chorus. When classes exceed 30 students, an
aidef/assistant will be assigned except for band and chorus.

The teacher student ratio in study hall may not exceed 1 to 50.

ARTICLE XVII. INSTRUCTIONAL MATERIALS AND SUPPLIES

The Evergreen Board of Education agrees that instructional materials and supplies are

essential to the effective and efficient operation of the Evergreen Schools. The fiscal
responsibility for, and purchase of, instructional materials and supplies shall rest with the
Superintendent of Schools or his designee(s).

A
1.
2.
3.
4.

A.

B.

The following procedure shall be used for the purchase of instructional materials and

supplies.

1.

After adoption of the budget resolution, principals will be notified of their building budget
for instructional materials and supplies.

After receipt of the building budgets, principals will work cooperatively with their
respective staffs in developing department and/or grade level allocations.

Purchase requisitions will be made available to teachers before the end of the school
year for the ordering of approved items for the next school year.

All purchasing is subject to the confines of the budget. No employee is authorized to

make purchases and bill them to the Board of Education without prior approval of the
building principal, Superintendent, and a purchase order number from the Treasurer.
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ARTICLE XVIil. NON-INSTRUCTIONAL DUTIES

The Evergreen Board of Education recognizes that a teacher's primary responsibility is to
teach and that his/her energies should, to the extent possible, be utilized to this end. ltis
understood, however, that there are certain non-instructional duties required of every teacher,
which are considered part of a teacher's regular duties. Teachers who have specific
concerns about non-instructional duties which are assigned shall discuss the concerns with
the building principal.

Teachers are expected to practice good housekeeping within their classrooms, but are not
expected to assume duties normally assigned to custodial personnel. Teachers who have
specific concerns about where teaching duties end and custodial duties (cleaning) begin,
shall discuss that concern with the building principal. It is the responsibility of all staff to
practice energy conservation when and where possible.

The Board shall reimburse teachers who drive their own automobile for approved school
business, including but not limited to travel during the school day between buildings, at the
rate of 30 cents per mile. Travel between buildings must be approved by the
Principal/Superintendent. If a teacher is assigned to more than one building, such travel is
considered approved. Mileage on the "way home" should not be submitted.

Teachers will not be required to drive pupils to activities which take place away from the
school building, but at the same time may pertain to classroom study.

Teachers will not be assigned to recess duties.

Teachers covering for an administrator will be compensated one hundred dollars ($100.00)
per day when the head teacher is absent

Substitutes will be hired to grade off year proficiency/diagnostic tests. In-house substitution
shall not be used. Teachers may be employed outside regular school hours at an hourly rate
of $25.00/hr.

ARTICLE XIX. SUBSTITUTE TEACHERS

In the event of a regular teacher's absence, the administration shall make a reasonable effort
to obtain a substitute. No teacher shall be required to cover for another teacher during their
planning or lunch time, but may do so if requested by the building principal. In the event a
teacher agrees to cover for another teacher, said teacher will be compensated at a rate of
twenty-five dollars ($25) per hour upon request for the lost planning and/or lunch time.

1. Every effort will be made not to combine classes if a substitute cannot be
found.

2.  When classrooms are combined,

a. Secondary teachers will be compensated under Section A above.
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b. Elementary teachers will receive substitute rate, in addition to a daily rate for the
portion of the day, one-half (1/2} or full as appropriate.

¢. Elementary teachers will be compensated according to section A when planning or
lunch time is lost.

d. Such teachers shall log minutes on a timesheet and submit to the principal’s office
for approval. Once approved, timesheets will be submitted to payroll for payment. Minutes
logged will be rounded to the nearest quarter hour.

ARTICLE XX. ORGANIZATIONAL PRIVILEGES

The Evergreen Board of Education will, upon request, provide the Evergreen Education
Association with the following documents or data which can be used by the Association to
effectively and efficiently prepare intelligent, accurate, informed and constructive programs on
behalf of teachers:

Board of Education meeting agendas.

Minutes of the Evergreen Board of Education meetings.

Monthly Evergreen Board of Education financial statements.

Annual appropriations for the Evergreen Local School District general operations.
The Evergreen Board of Education annual budget.

Appropriations reports.

Certificate/license of estimated available resources.

Grid of teacher experience and level.

A copy of the 5-year forecast.

LoNOOHWN

1.  The Evergreen Board of Education will grant the Evergreen Education Association
permission {o use Evergreen school buildings for meetings without cost.

2. Staff utilizing district facilities for private lessons for profit will:
a. Have the activity approved by the building principal.
b. Reimburse district for materials, copies, phone calls, etc.
c. Not schedule lessons that conflict with other duties/obligations.

d. Staff providing lessons for profit are subject to the requirements and prohibitions set
forth in the Ohio Educator Licensure Standards and Board Policy.

May be responsible to pay a fee for facility rental, depending upon Board Policy.

The Evergreen Education Association will be permitted by the Evergreen Board of Education
fo use the faculty lounge at Evergreen High School as a central location to store its
documents and records. The faculty lounge shall contain a file cabinet to be used solely by
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the Association to insure safe storage of documents and records. The Board or its
designated representative shall not be responsible for the security and safety of such
documents.

The Evergreen Education Association will be permitted to use Evergreen duplicating
equipment subject to reimbursement at cost. In addition, the Association shall be allowed to
use the District's telephones for official business, but must reimburse the Board of Education
for any toll calls made that were related to the business of the Association. These activities
are to take place on the teacher's time, not district time (i.e. planning, supervision, time
assigned before or after school). '

The Evergreen Education Association will be permitted to purchase expendable office
supplies and other materials from the Evergreen Board of Education at the price paid by the
Board of Education.

A portion of one bulletin board of appropriate size in the faculty lounge of each Evergreen
building will be available to the Evergreen Education Association for the purpose of displaying
notices, circulars, and other such materials.

The Evergreen Board of Education will supply the Evergreen Education Association with the
names and addresses of all new teachers and all refiring teachers as soon as such
information is available.

Payroll Deduction of Fair Share Fee

1. The employer shall deduct from the pay of employees who elect not to become or
remain members of Evergreen Education Association a fair share fee for the
Association's representation of such non-members during the term of this Agreement.
No non-member filing a timely demand shall be required to subsidize partisan political or
ideological causes not germane to the Association’s work in the realm of collective
bargaining.

2. Nofification of the Amount of Fair Share Fee

Notice of the amount of.the annual fair share fee, which shall not be more than one
hundred present (100%) of the unified dues of the Association, shall be transmitted by
the Association to the Employer on or about September 15 of each year during the term
of this contract for the purpose of determining amounts to be payroll-deducted and the
employer agrees to promptly transmit all amounts deducted to the Association.

3. Schedule of Fair Share Fee Deductions:
a. All Fair Share Fee Payers
Payroll deduction of such fair share fees shall begin at the second payroll period in
January except that no fair share fee deductions shall be made for employees

employed after December 31 until the second paycheck, which period shall be the
required fair share fee probationary period of new employees.
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b. Termination of Membership during the Membership Year

The employer shall, upon notification from the Association that a member has
terminated membership, commence the deduction of the fair share fee with respect
to the former member, and the amount of the fee yet to be deducted shall be the
annual fair share fee less the amount previously paid through payroll deduction.

Transmittal of Deductions

The employer shall accompany each such transmittal with a list of names of the
employees for whom all such fair share fee deductions were made, the period covered,
and the amounts deducted for each.

Procedure for Rebate

The Association represents to the employer that an intemal rebate procedure has been
established in accordance with Section 4117.09(C) of the Ohio Revised Code and that a
procedure for challenging the amount of the representation fee has been established
and will be given to each employee who does not join the Association and that such
procedure and notice shall be in compliance with all applicable state and federal laws
and the Constitutions of the United States and the State of Ohio.

Entitlement to Rebate

Upon timely demand, non-members may apply to the Association for an advance
reduction/rebate of the fair share fee pursuant to the internal procedure adopted by the
Association.

indemnification of Employer

The Association agrees to indemnify the employer for any cost of liability incurred as a
result of the implementation and enforcement of this provision provided that:

a. The employer shall give the Association a ten (10) day written notice of any claim
made or action filed against the employer by a non-member for which indemnification
may be claimed;

b. The Association reserves the right to designate counsel to represent and defend the
employer. However, this provision shall not prevent the employer from employing its
own counsel (at its own expense) to assist in such representation. Furthermore, the
Association agrees that counsel it designates to represent the employer shait accept
and act upon the Board's reasonable instructions and recognize hisfher primary
obligation to his/her client. In no event shall the Association impose such
representation upon the employer as will create or foster a conflict of interests;

c. The employer shall give full and complete cooperation and assistance to the
Association and its counsel at all levels of the proceeding;

d. The employer shall permit the Association and/or its affiliates to intervene as a party;
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e. The employer shall not oppose application by the Association and/or its affiliates to
intervene as amicus curiae,;

f. The Board must act in good-faith compliance with the fair share fee provision of this
Agreement. Indempnification shali not be required if the Board intentionally or willfully
fails (except pursuant to court order) to fulfill its obligations herein.

There will be no reprisals of any kind taken against any member of the Evergreen Education
Association for their participation in Association activities.

ARTICLE XXI. LEAVES OF ABSENCE

Sick Leave

1.

Professional staff members shall accrue sick leave at the rate of one and one-fourth (1-
1/4) days for each calendar month of completed service. Sick leave is cumulative to a
maximum of two hundred sixty five (265) days.

During each school year each professional staff member who has no accumulated sick
leave shall be advanced a five-day sick leave allowance (up to fifteen days each school
year). All advanced sick leave must be repaid before additional advances can be made.
Any employee who severs employment with the district prior to repayment of advanced
sick leave will be obligated to repay the district in the armount equal to the number of sick
days owed times their present daily pay rate.

Sick Leave shall be defined according to the following guidelines:
a. Personalillness or injury of employee.

b. Death of a member of the immediate family, not to exceed ten (10) days. Immediate
family is defined as wife, husband, father, mother, grandmother, grandfather, father-
in-law, mother-in-law, brother, sister, son, daughter, grandchild, niece, nephew or a
relative or anyone living in the household of the employee.

c. Absence to attend funeral of a close friend or family member other than the
immediate family, not to exceed three (3) days.

d. Absence due to illness in the immediate family. After five (5) consecutive days have
been used, verification of illness by a physician may be required by the Board.

Any teacher who does not use any sick days during the school year shall receive two
hundred dollars ($200). Any teacher who does not use more than one sick leave day
during the school year shall receive one hundred doliars ($100) (one or two half days will
count as one day). This stipend shall be paid the 2™ pay in June pay of the contract
year in which these conditions were met.

Any employee who is absent more than five (5) consecutive school days, or more than
10 days in a semester and whom the Board suspects is using sick leave for an
18



inappropriate purpose, and who applies the same on his/her sick leave, must, if
requested by the Board of Education, present a doctor's statement to the treasurer of
the Board of Education, indicating that absence was due to a physical necessity.

6. Absences for sick leave will be charged on a haif-day basis.
7. Sick leave will not be deducted in the event of a calamity day as defined in Article IX, F.

8. Falsification of a sick leave statement is grounds for suspension or termination of
employment under 3319.16 of the Ohio Revised Code.

Long Term Ililness/Disability

A teacher or other certificated/licensed personnel of the Evergreen Local School District can
be granted, upon written request, a one-year leave of absence where iliness or other disability
is the reason for the request. Said leave of absence may be renewed by the Board for an
additional year upon written request of the employee.

This is in accordance with Section 3319.13 of the Ohio Revised Code.
Matemity/Paterity or Adoption
1.  Accumulated sick leave:

a. Sick Leave can be used by a pregnant teacher before and/or after delivery, provided
she is unable to work because of health reasons or medical appointments connected
with pregnancy, delivery, or medical complications therefrom. Such leave, while
under doctor’s care, will be limited to a maximum of thirty work days (30) following
delivery. If additional leave is necessary, for medical reasons for either the mother or
the baby(ies) such leave must be certified by a physician.

b. Sick Leave cannot be taken while on Maternity Leave under Section 2 below.

2.  An unpaid leave of absence shall be granted for matemity purposes to bargaining unit
members of the school district.

a. Commencement: The bargaining unit member must notify the principal's office, in
writing, if he/she wishes to take such leave, of the date he/she wishes to commence
their leave of absence.

b. When a child is born to the wife of a male teacher or the wife encounters difficulties
during the term of the pregnancy, he shall be granted paternity leave.

¢. Duration: The leave shall be up to one (1) year from the date of commencement. if a
bargaining unit member fails to notify the office of the Superintendent by April 1 of
the year in which or for which the leave was granted, he/she shall be deemed to
have given up his/her position and the obligation of the school district to provide a
position for him/her will cease.
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d.

Re-eniry: If a teacher on maternity leave/paternity leave requests re-entry into the
school system before one year has passed, shefhe may return at the beginning of
any given nine week period or a date mutually agreed upon by the teacher and the
Superintendent.

Return from Leave; Upon his/her retumn, the teacher shall be placed in the same or a
similar position for which hefshe is qualified (ceriified). All benefits shail be reinstated
upon her return; however, hefshe shall not advance an increment on the salary
schedule unless he/she taught at least 120 days of the school year in which his/her
leave commenced.

Adoption Leave

1.

3.

Adoption of a child shall constitute just reason to request an unpaid leave of
absence.

After proper notification, leave will begin immediately after receipt of custody.
Without proper notification, leave will not be granted.

Duration, re-entry and return from leave are to be the same as matemity leave.

Personal Leave Days

The Superintendent will approve, when requested by a professional staff member
employed by the Evergreen Board of Education, personal leave according to the
following procedure:

1.

Members shall be allowed three (3) personal leave days without question. Personal
leave shall not be used to extend a vacation period or holiday.

All requests for personal leave must be submitted to the appropriate administrator, at
least two (2) days in advance of the school day on which the professional staff
member desires to be off on personal leave, except in emergencies or extenuating
circumstances. Only one (1) personal day may be used after April 30", except for
emergencies as defined in Letter F, a and b of this article.

Unpaid personal leave may be granted at the discretion of the Superintendent. if
unpaid personal leave is granted the teacher's salary shall be reduced by 1/185 of
the teacher's base salary/Board health premium for each day missed.

One-hundred percent (100%) of substitute teacher pay will be paid to each
bargaining unit member for each unused personal day in a school year. This is to be
paid the second pay in June of the current school year.

In lieu of payment for one unused personal day, members have the option of rolling
one day over to the next school year. Available personal days may not exceed four
days per school year. Personal day rollover form must be turned in on the last day of
school, otherwise all unused personal days will be paid the second pay in June.

Personal days will not be deducted in the event of a calamity day.
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F. Emergency Leave Days

Up to two (2) emergency ieave days, without loss of pay, shall be granted by the
Evergreen Board of Education for emergency leave of absence from normal
professional duties once all accumulated Personal Leave Days have been used. Said
leave will require an explanation, signed by the professional staff member giving reason
or justification. Emergencies should be defined as follows:

a. Accidents to members, or members of the professional staff member's family, i.e.,

father, mother, current and former spouse, child, grandmother, grandfather, father-in-
law, mother-in-law, grandchild, niece, nephew, brother or sister.

. Disaster affecting professional staff member's family or family property. For the

purpose of this provision, a "disaster” shall be defined as a "sudden, unexpected and
unanticipated calamitous event which produces material damage, loss and distress”.
Examples of a disaster include, but are not limited to: a flood causing damage to the
residence of the professional staff member, or a tomado causing damage to the
residence of the professional staff member.

¢. Notification to the principal in case of disaster will be made as soon as possible

G. Long-Term Unpaid Leave

1. A bargaining unit member may, with the approval of the Superintendent, be granted

an unpaid leave of absence. A written request stating the reason and duration of the
leave must be submitted to the Superintendent no later than sixty (60) calendar days
prior to the beginning of the desired leave. The maximum length of an unpaid leave
shall be one year, and renewal of such leave shall be at the discretion of the Board
of Education. If a unit member requests an early termination of the leave, the Board
of Education shall have the option of approval or disapproval.

. Upon return from an unpaid leave, the unit member shali resume the contract status

which existed prior to such leave. If the unit member desires to continue insurance
benefits during the unpaid leave of absence, the member must pay monthly in
advance the full premium amount.

H. Professional Leave

1.

Requests for professional leave shall be submitted, in writing, and shall specify the
purpose and, whenever possible, anticipated costs, to the Superintendent at least two
(2) weeks prior to the leave.

Professional meetings are defined as those conferences, conventions, school visitations,
workshops, clinics, or other activities supported by building principal or LPDC. All
professional leave must be approved by the Superintendent.
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3.

5.

a. Reimbursement:

1)  Upto $25.00 for meals per day when an overnight stay is required.
2)  Up to $100.00 for room per day.

3} Mileage at the rate of thirty cents ($.30) per mile.

4) Registration fees.

b. Requisitions and purchase order procedures must be followed to receive
reimbursement.

c. Receipts of all expenditures must be presented to receive reimbursement.

In situations where Evergreen students are being recognized at district, state, or national
level conventions, meetings, etc. or are competing at said levels, the Board shall pay the
advisor's or supervisor's expenses as per Section 3 above. Where a staff member's
attendance at a professional meeting is ctherwise required by the Administration, the full
cost of transportation, meals, lodging, registration, or any other expenses incurred as a
direct result of such attendance will be paid by the Board.

Professional leave will not be deducted in the event of a calamity day.

Jury, Witness, and/or SERB Appearances

1.

The professional staff member(s) who is summoned for jury duty or as a witness

- appearance during normal teaching hours, the employee shall turn over the court's

check for the per diem allowance for jury duty to the Board of Education. The Board of
Education will then pay the employee their regular daily rate as would normally be paid
according to payroll procedures.

Teachers required to participate in proceedings of the State Employment Relations
Board shali be compensated as required by administrative policies and procedures of
SERB.

Military Leave

Military leave shall be granted in accordance with section 3319.14 of O.R.C. Upon return to
service at the expiration of such leave, the employee shall resume the contract status which
he/she held prior to such leave.

Assault Leave

1.

An assault is an injury inflicted upon an employee as a result of performing work-related
duties. Assault charges must be filed by the county prosecutor to qualify for assault
leave. The superintendent may approve paid leave in special circumstances at hisfher
discretion.

An employee who suffers an illness or injury that is directly caused by a job-related
assault, be it on or off the employer's premises, shall be granted assault leave for the
length of the absence.
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Such leave shall be with full pay and shall not be charged against sick or personal leave.

3. Such leave shall commence on the first day of absence and continue until the employee
elects one of the following options:

a. The employee returns to work.

b. The employee begins to receive retirement/disability benefits under an Ohio State
Retirement system.

¢. The employee resigns.

4. Employees shall report immediately to their supervisors or principal all cases of assault
suffered by them in connection with their employment.

5. The employee shall complete and sign the assault leave form to report hisfher use of
assault leave. Before assault leave can be approved, the teacher shall fumnish to the
superintendent a written, signed statement describing the circumstances and events
surrounding the assauit and the cause thereof, including the location and time of the
assault, name and address of the victims and witnesses and a description of the injuries
sustained by each victim of the assauit, if possible. If medical attention is required or
sought, the teacher shall also fumish the superintendent a statement of the nature of the
disability and its duration which has been signed by a licensed physician. The teacher
will fumish this statement(s) within ten (10) working days of the assault. The
superintendent may extend this reporting period in an emergency.

6. Employees will be reimbursed for damaged personal property up to $250.00.

Association Business Leave

The Association shall be granted up to three (3) paid days per year for Association activities.
Such leave may be used in one-half (1/2) day or full day increments.

Family Medical Leave Act

When a bargaining unit member receives an unpaid leave for maternity/paternity or medical
reasons, the member will receive the benefits after completed reporting as required by the
Federal Family and Medical Leave Act of 1993.

During the leave, for up to 12 weeks per rolling year, the board shall continue to pay the
contribution it makes for a member on the active payroll to continue participation in their
insurance programs, provided the member pays their portion of the premiums to the treasurer
at least (5) days prior to the beginning of the month that is being covered. The FMLA year
shall be a rolling year beginning with the first use of FMLA. An employee is not required to
use paid days in lieu of FMLA.

ARTICLE XXIll. WORKERS COMPENSATION
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A. Al certified employees covered under this Agreement are protected under the State Workers
Compensation Act of Ohio in case of injury or death incurred in the course of or arising out of
their employment.

B. An injury incurred while performing assigned responsibilities should be reported immediately
to the teacher’s building principal or other designated representative and an application shall
be filed with the Bureau of Workers Compensation.

ARTICLE XXIIl. GRIEVANCE PROCEDURE

Purpose

The purpose of these procedures is to secure, at the lowest level administrator having authority to
resolve the grievance, equitable solutions to grievances. All parties agree that grievances will be
kept as confidential as is appropriate and processed according to the specified time limits unless
said limits are extended by mutual written agreement of the parties.

Definitions

Grievance - A grievance is a complaint by a grievant alleging that the Board of Education and/or
its agents violated, misinterpreted, and/or misapplied a written provision of the
negotiated agreement entered into between the Board of Education and the
Association.

Grievant- A grievant is any bargaining unit member, any group of bargaining unit members, or -
the Association. Where more than one teacher is a grievant, each shall sign the
grievance form. :

Days - A day, as used in the grievance procedure, is a scheduled school day during the
school year and a non-holiday weekday during Summer break, when the
administrative offices are open for the day.

Procedure

The parties acknowledge that it is usually more desirable for an employee and his immediate
principal to resolve problems through free and informal communications. When requested, the
EEA building representative or a member of the Professional Rights and Responsibilities
Committee (PR&R) of the EEA shall assist in the resolution. However, should such informal
process fail to satisfy the grievant, then the grievance may be processed as follows:

Step 1. Within twenty (20) days after the occurrence of the facts upon which it is based, the
grievant shall present the grievance on the Grievance Report Form listing Article and
Section of the Contract that the grievant alleges was violated to his/her Building
Principal, who will arrange for a meeting to take place within five (5) days after its
receipt. An Association representative may be present for this and any other meeting to
resolve grievances. The Principal must provide the grievant and the Association with a
written disposition of the grievance within five (5) days after the meetings.
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Step 2. If the action taken at Step 1 does not resolve the grievance to the satisfaction of the
grievant or grievants, then the grievance may be advanced to Step 2 by submitting the
Grievance Report Form to the Superintendent within ten (10} days of having received
the written disposition from the Principal at Step 1. All Association grievances shall be
initiated at Step 2. The Superintendent shall arrange for, and preside at a meeting to
take place within five (5) days after receipt of the grievance. The parties to the
grievance may each have present for the meeting, any individuals or documents either
deem necessary to present facts pertinent to the grievance. Upon conclusion of this
meeting, the Superintendent has five (5) days to present his written disposition to the
grievant, if other than the Association, and to the Association.

Step 3. If the action taken at Step 2 does not resolve the grievance to the satisfaction of both
parties, then both parties may advance the grievance to Step 3 by submitting the
Grievance Report Form to the Federal Mediation Conciliatory Service within ten (10)
days of having received the written disposition from the Superintendent at Step 2. If the
request is rejected by the FMCS, or if the mediation cannot take place in a timely
manner, than either party may move the grievance to Step 4.

Step 4. If the Association is not satisfied with the disposition of the grievance at Step 3, it may
submit the grievance to arbitration by written request to the Superintendent made within
ten (10) days following the receipt of the disposition of the grievance at Step 3. An
extension of five (5) days on this provision will be allowed upon written request by the

Association to the Superintendent, providing such written request is submitted within the
ten (10) day period as provided for above. The Association's request for arbitration
shall be sent to the Superintendent and the American Arbitration Association by certified
mail with retumn receipt requested or by hand delivery.

Within five (5) days following receipt by the Superintendent of the Association's request
for arbifration, the Superintendent or his/her designated representative and the
Association shall mutually petition the American Arbitration Association to provide a list
of seven (7) names from which an arbitrator will be selected by the alternate strike
method and notified in accordance with the rules of the AAA. A second list of seven (7)
names may be requested by either party. The toss of a coin shall determine who
strikes first for the first arbitration to be conducted under this Agreement. The parties
shall alternate first strike in successive arbitrations to be conducted under this
Agreement.

Once the arbitrator has been selected, he/she shall proceed with the arbitration on the
grievance in accordance with the Voluntary Labor Arbitration Rules of the American
Arbitration Association. The arbitrator shall have the authority to consider only a singie
grievance or several grievances involving a common question of interpretation or
application and hefshe shall confine himselffherseif to the issues submitted for
arbitration.

The arbitrator shall hold the necessary hearing and issue the decision within thirty (30)
days or such other time as may be mutually agreed upon. The decision shall be in
writing and a copy sent to all parties present at the hearing. The decision of the
arbitrator shall be binding on the Board, the Administration, the Association, and the
members of the bargaining unit.
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The arbitrator shall not have the authority to add to, subtract from, modify, change, or
alter any of the provisions of this collective bargaining agreement, nor add to, detract
from, or modify the language therein in arriving at a determination of any issue. Further,
the arbitrator is prohibited from making any decision contrary to law.

General

A

The fact that a teacher files a grievance shall not be recorded in his personnel file or in any
file used in the transfer, assignment, or promotion process, nor shall such fact be used in any
recommendation for re-employment or recommendation for other employment, nor shall the
teacher, the Association, or its officials be placed in jeopardy or be subject for reprisal or
discrimination for having foliowed this grievance procedure.

The time limits specified in this procedure may be extended by written agreement of the
parties involved.

The Board and the Association will bear their own grievance process and arbitration
expenses individually and share the arbitrator's fee and expenses equally.

Should the investigation or processing of any grievance require that an EEA member be
excused from his regular duties or assignment for a scheduled hearing or meeting, he shall
be excused without loss of pay or benefits.

ARTICLE XXIV. FAIR DISMISSAL & COMPLAINT PROCEDURE
The fair dismissal procedure below shall be followed:
1.  The building principal will initiate the observance of the teacher in question.

2. The building principal will conduct a conference with the observed teacher after each
observation. If a record of the observation is written, then the observed teacher may

request a copy.

3. If the situation in question has not been corrected after the observations and
conferences have been held, then a conference shall be held with the superintendent,
principal, and teacher.

4. When a conference is held with the Superintendent, and the situation warrants it, his
directives for correcting the situation should be placed in writing and a copy given to the
personnel involved.

5. After a reasonable amount of time has elapsed, the principal and/or Superintendent will
conduct a follow-up observation to insure positive action has been taken and the
directives adhered to.

6. If the action of the employee has not been positive and the directives not adhered to, the
Superintendent will then initiate dismissal procedures.
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8.

Except in cases where marginal teaching performance leads to termination proceedings
for incompetence or gross inefficiency, failure to follow the above procedures shall not
be considered in a proceeding under ORC 3319.16.

This procedure does not cover reduction in force; nor does it cover non-renewals.

B. Complaints Against Professional Staff Members

1.

A

Complaints against professional staff members shall be handled in a consistent manner.
The substance of complaints perceived to be of a serious andfor persistent nature will be
placed in writing by the immediate supervisor, and brought to the attention of the teacher
within ten (10) working days.

Complaints against professional staff members shall be handled using the following
procedure:

a. The immediate supervisor shall discuss the written complaint with the teacher.

b. If it is not resolved at Level A, the complaint and any discussion must be reduced to
writing before proceeding any further. The complainant, teacher and administrator
may meet to resolve any issue(s). If the issue(s) is not resolved, then a meeting will
be scheduled with the Superintendent or his designee, unless the complainant does
not wish to meet with one or all of these individuals.

c. If complaints are placed in a staff member's file, said member shall have the right to
rebuttal.

d. The professional staff member shall have the right to an Association representative
of hisfher choosing at Level b and all subsequent steps of this procedure.

ARTICLE XXV. INSURANCE

The Evergreen Board of Education shall contract to provide hospitalization insurance and
major medical coverage for employees of the Evergreen Local School District. Coverage
will be provided through the Northern Buckeye Health Plan (NBHP).

Cost per qualified employee will be 10% of the monthly premium for the Traditional Family
Plan with a cap of $110 for the 2012-2013 contract year, $120 for the 2013-2014 contract
year, and $130 for the 2014-2015 contract year. Cost per qualified employee will be 5% of
the monthly premium for the Traditional Single Plan with a cap of $50 per month throughout
the term of this contract. The Board shall pay the balance of the premium. The Board will
also pay 95% of the monthly family premium when both husband and wife are teachers
employed by the Evergreen Board of Education.

The employee will pay 10% of the cost of a High Deductible Family Health Plan (HDHP)
and the Board will contribute $1,500 annually into a Health Savings Account (HSA). The
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employee will pay 5% of the cost of a High Deductible Single Health Plan (HDHP) and the
Board will contribute $600 annually into a Health Savings Account (HSA).

D. The Evergreen Board of Education agrees to provide NBHP dental plan or its equivalent for
each eligible certified employee, and to pay the full cost per employee.

E. The Evergreen Board of Education agrees to provide NBHP vision plan or its equivalent for
each eligible certified employee and to pay the full cost per employee.

F. Part-time staff will be eligible for all NBHP insurance coverage at a cost prorated to their
employment status.

G The Evergreen Board of Education shall purchase a $40,000 group term life insurance
policy for each eligible certified employee. The Evergreen Board of Education shall
purchase a $25,000 group term life insurance policy for each eligible certified part-time
employee.

H. The Board will provide the employees the opportunity to participate in a Section 125 Plan, if

eligible. The Plan will enable employees to tax sheltered health related expenses not
covered by the Board's coverage.

ARTICLE XXVI. COMPENSATION
A. Base 3/4 % increase the first year, 3/4 % the second the year, and 3/4 % for the third year.

B. Rating Bonus

The Board will pay each teacher a $750.00 bonus in the first pay of the new school year
- following the school district receiving the “highest rating” on the School District Report Card.

C. FBI/BCI background checks

Teachers will be reimbursed the cost of necessary FBI/BCI background check to maintain
licensure. This fee will be reimbursed at the current rate charged by the NwOESC.

D. Master Teacher Designation Bonus

A bonus of $750.00 per year will be awarded to teachers receiving this designation.
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ARTICLE XXVII, SUPPLEMENTARY PAY SCHEDULE

A. The Evergreen supplementary pay schedule will be indexed against the base Bachelor's for the
duration of this Contract:

Teaching A
Experience

0-2 15.00
3-5 15.50
6-8 16.00
Above 8 16.50

B. Hourly rates for tutor, Saturday school suspension, and detention monitor will be twenty-five
doltars ($25.00) an hour for the duration of this contract.

10.00

10.50

11.00

11.50

8.00

8.50

9.00

9.50

7.00

7.50

8.00

8.50

5.50

6.00

6.50

7.00

5.00

5.50

6.00

6.50

C. Supplemental Experience for Non-Certificated/Non-Licensed Employees

Non-certified supplemental employees shall be placed on the Supplementary Pay Schedule
according to their experience in that supplemental area. All non-certified/non-licensed/non-

2.75

3.25

3.75

4.25

bargaining unit supplemental contracts will be paid via option b. ii of Article XXVIII.
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A
Head Baseball
Head Football
Head Basketball
Head Wrestling
Band Director
Vocal Music
Head Volleyball
Weight Room Director
Head Softball
Middle School Athletic Director

B
JV Basketball
JV Volleyhall
JV Baseball/Softball
Asst. Football
JV Wrestling
Cross Country
Head Track

C
9th Basketball
9th Asst. Football
Golf
Yearbook (Sr. High)
Varsity Asst. Coach
9" Grade Volleyball
Bowling

D
Sth Baseball/Softball
7/8 Wrestling
718 Football
7/8 Basketball
7/8 Track
7/8 Volleyball
7/8 Cross Country
Vikettes
Summer Baseball/Softball
Asst. Marching Band
Sr. Hi. Ticket Manager
Musical Production Director
H.S. National Honor Society

E

Summer Open Gym Coordinator
Matmaids

7/8 Cheerleading

Play Director/Asst. Musical Director
H.S. Academic Challenge Advisor
Winter Cheerleading

Fall Cheerleading

Sr. High Student Council Advisor
Coordinator OM/DI

Senior Class Advisor
Intervention team

Prom Advisor

Mentor teacher

F
Sr. Hi. Newspaper
Foreign Language Club
Middle School Student Council Advisor
Head Teacher
S.A.D.D. Advisor
Pep Band
5/6 Basketball Coordinator
High School Junior Class Advisor
Web Page Editor
LPDC Chair

G

OM/DI Team Coach

9, 10 High School Class Advisors

6th Grade Outdoor Education

Middle School Yearbook

Elementary Yearbook

Middle School Newspaper

Curriculum Committee

Technology Team

Science Club

Elementary Student Council Advisor

Art Club

Majorette/Flag Corp Advisor

Peer Mediation Advisor

Middle School Honor Society

M.S. Academic Challenge

Elementary Music Director

H.S. Department Heads — Lang. Arts
Math
Science
Social Studies
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D.

ARTICLE XXVIIl. SALARY PAYMENT
Professional staff members employed by the Evergreen Board of Education will be paid
annually in twenty-six (26) installments. Payment shall be received through electronic
transfer, Payments will be distributed on 