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ARTICLE I- PREAMBLE/PURPOSE 

This Collective Rargaining Agreement is entered into by and between Perry County Board of 
County Commissioners and Perry County Home hereinafter referred to as the ''Employer" and 
Local 2358 and Ohio Council 8 of the American Federation of' Slate, County and Municipal 
Employees (i\FSC:'viE) AFI .-CIO, hereinaiier ref'e1Ted to as the "Union", and has. as its purpose, 
the establishment or wages, hours and other terms and conditions of employment for all 
employees in the bargaining unit of the Agreement. 

ARTICLE 2- U~ION RECOGNITIO~ 

SECTI0::--1 2.1. The Employer recognizes the Union as the sole and exclusive bargaining agent 
for all employees of the Perry County Home, including: Nurse's !\ide, Head /\ide, Custodian. 
Cook, and Licensed Practical Nurse. 

The patties agree to remove "Head Aide" from the above paragraph with the approval of 
AFSCME's Legal Department and the State Employment Relations Board. 

Excluding: All management-level employees, confidential employees, and supervisors as defined 
in the Act and all casual employees and sununer or seasonal employees, including: Registered 
Nurse. Director of Nursing, and Director. 

ARTICLE 3- DUES DEDUCTION 

SECTION 3.1. The Employer agrees to deduct Union dues from the pay of all bargaining unit 
employees who authori ze dues deductions. Employees authorizing dues deduction shall submit 
un individual written authorization curd bearing their signature. Deductions shall be made in 
equal amounts each pay period. The total amount of dues, together with a separate alphabetical 
list of the names of employees for whom dues arc deducted, shall be transmitted to the 
Controller, AFSCME Ohio Council 8, AFL-CIO. 6800 1\orth High. Worthington, Ohio 43085-
2512 monthly within ten (10) work days after the i<JSt pay period of the month. Should a 
catastrophic situation occur preventing timely transmittal of dues, the due;; will be submitted as 
soon as possible. 

SECTION 3.2. The Union agrees that it will indemnify and save the Employer luumless and 
reimburse the County for any necessary expenditures arising out of the defense of or from any 
action commenced against the Employer arising as a result or the deductions made under this 
Article. 

SECTION 3.3. All hargaining unit employees who are not members in good standing of the 
Union, shall be required to p<lY a f~1 i r share fee to the Union. All bargaining unit employees who 
do not become members in good standing of the Cnion shall be required to pay a fair share fee to 
the Union effective sixty (60) days after the employee's date of hire. The fair share fcc amount 
shall be certified to the Employer by the Union. The deduction of the fair share lee lrorn any 
eamings of the employee shall be automatic and does not require a written au thorin 1lion for 
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payroll deduction. Payment to the Union o r fa ir share fees deducted shall be made in accordance 
with the regular deductions as provided herein. 

SECTION 3.4. The Union agrees that it will indemnify and save the Employer harmless from 
any action, claims, demands, and expenses in the defense of an action, commenced by an 
employee against the Employer arising as a result of the deductions made under this Article. 

SECTION 3.5: PEOPLE Check-off: The Employer wi ll deduct voluntary contributions to the 
American Federation of State, County and Municipal Employees Intemational Union's Public 
Employees Organized to Promote Legis lative Equal ity (PEOPLE) Commi t1cc from the pay of an 
employee upon receipt from the Union of an individual written authorization card voluntari ly 
executed by the employee. 

The contribution amount will be certified to the Employer by the Union. Monies deducted shall 
be remitted to the Union withi n five (5) to fi fteen ( 15) clays of the date they are deducted. 
Payment shall be made to the Treasurer of PEOPLE and transmitted to AFSCME, AF! .-CIO, PO 
Uox 65334, Washington, D.C., 20035. The payment will be accompanied by an a lphabetical list 
of the names or those employees for whom a deduction was made and the amount of the 
deduction. This list must be separate from the list of employees who had union dues deducted 
and the list of employees who had fair share fees deducted. 

An employee sha ll have the right to revoke such authorization by giving written notice to the 
Employer and the Union at any time. 

The Employer's obligation to make deductions shall terminate automaticall y upon receipt of 
revocation of authorization or upon termination of employment or transfer to a job dass ilication 
outside the bargaining unit. 

All I' EO PI ,F. contributions sha ll be made as a deduction separate J'rom the dues and ftti r s hare fee 
deduct ions. 

SECTION 3 .6. Currently, dues arc deducted as fo llows: 

I 00% Employees who are normally scheduled for 21 or more hours per week 

75% Employees who arc norma lly scheduled for greater than 12 hours but less 
than 2 1 hours per week 

50% Employees who are normally scheduled for 12 hours or less per week 

The Union has the so le right to change the amount taken !'or dues. 

ARTICLE 4 - MANA<;EMF:NT RIGHTS 

SECTIO N 4.1. \lot by way ol' limi tation of the following paragraph, but to on ly indicate the type 
of matters or righls which belong lo and are inherent to the Employer, the Employer retains the 
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right to: I) hire and transfer employees; 2) discharge, suspend, or discipline employees; 3} 
detennine the number of persons required to be employed, laid olf, or discharged; 4) determine 
the starting and quitting time and the number or hours to be worked by its employees; 5} make 
any and all reasonable rules and regulations; 6) determine the basis of selection, retention, and 
promotion or employees; 7) determine the type of equipment used and the sequence of work 
processes; 8) determine the making of technological alterations by revising either process or 
equipment, or both; 9) determine work standards and the quality and quantity of work to be 
produced; I 0) select and locate buildings and other faci lities; I I) establish, expand, transfer, 
and/or consolidate work processes and facil ities; 12) change or modify the facilities or the Home; 
13) determine when a job vacancy exists and determine whether the vacancy is to be filled. 

SECTION 4.2. In addition, the Cnion agrees that all of the functions, rights, powers, 
responsibilities, and authority of the Employer in regard to the operation of its work and business 
and the direction of its work force which the Employer has not specifically abridged, de leted, 
granted, or modi lied by the express and specilic written provisions of this Agreement are, and 
shall remain, exclusively those of the Employer and shall not be subject to the grievance 
procedure. 

ARTICLE 5 -TOTAL AGREEMENT 

SECTION 5.1. This Agreement represents the entire Agreement between the Employer and the 
Union and unless specifically and expressly set forth in the express written provisions of this 
Agreement, all rules, regulation~, bene ll ts, and practic.es previously and presently in effect may 
be modified or discontinued 111. the sole discretion of the Employer. 

ARTICLE 6 -l'iON-DISCRIMINATION 

SECTION 6.1. The Employer and the Union agree not to discriminate against any employee(s) 
on the basis of age, sex, race, color, creed, disability, marital status, national origin. political 
afll liation, flr involvement or non-involvement with the Union. 

SECTJO~ 6.2. All references to employees in this Agreement designate both sexes, and where 
the male gender is used it shall be construed to inc lude male and female employees. 

SECTI0:--1 6.3. All work ru les shall be <.1pplied unifonnly. In the event the Employer issues new 
or amended work rules, the Employer wi ll provide the Union representative four1een (14) 
calendar days notice prior to the implementation of the rules. The Union Representative will 
ulso be provided a written copy of the new or amended rule prior lo implementution. 

ARTICLE 7- OBLIGATIOI'i TO NEGOTIATE 

SECTION 7.1. The Employer and the Union acknowledge that during the negotiations which 
preceded this Agreement, each had the unlimited right and oppoitunity to make demands and 
proposals with respect to any subject matter not removed by law from the area of collective 
bargaining and that the understandings and agreements arrived at by the parties atler the exercise 
of that right and opportunity are set forth in this Agreement. 
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SECTION 7.2. Therefore, for the life of this Agreement, the Employer and the Union each 
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be 
obligated to negotiate collectively with respect to any subject or matter not referred to, or 
covered in this Agreement even though such subjects or matters may not have been within the 
knowledge or contemplation of either or both of the parties at the time they negotiated and 
executed this Agreement. 

ARTICLE 8 - l'ROVISIONS CO~TRARY TO LAW 

SECTION 8.1. If, during the term of this Agreement, there is a change in state or federal law, or 
val id rule or regulations adopted by a federal or state agency pursuant thereto, which would 
invalidate any provision of this Agreement, us determined by u court or competent jurisdiction, 
the pmiies will meet to discuss any necessary changes in the Agreement relative to the affected 
provision within sixty (60) days upon the written request of either party. Such meeting may take 
place in the f(nm of a Labor-Management Meeting. 

ARTICLE 9 - NO STRIKE 

SECTI0;-..1 9.1. The Union does hereby aflln11 and agree that it will not either directly or 
indirectly. call, sanction, encourage, finance, or assist in any 'vay, nor shall any bargaining uni t 
employee instigate or participate, either directly or indirectly, in any strike, slowdown, walkout, 
work-stoppage, or other concerted interference with or the withholding of services from the 
Empluyt:r. 

SECTION 9.2. In addition, the Union shall cooperate at all times with the Employer in the 
cominuation or its operations and services and shall actively discourag.e and attempt to prevent 
any violation of this Article. If any violation or this Article occurs, the t;nion shall immediately 
notify all bargaining unit employees that the strike. slowdown, work-stoppage, or other 
concerted interference with or the wi thholding of services from the Employer i~ prohibited, not 
sanctioned by the Union and order all employees to return to work immediately. 

SECTION 9.3. It is further agreed that any violation or the above shall be grounds for 
disciplinary action which may include discharge. 

ARTICLE 10 - PROBATIONARY PERIOD 

SECTION 10.1. All new employees shall he required to serve a probationary period of one 
hundred twenty ( 120) working days, except LPN's who shall serve a probationary period of one 
hundred eighty ( I HO) ,.vorking days. Employees receiving promotions or transfers to another 
classific<ttion shall serve <I probationary period of ninety (90) working days. 

SECTJO~ I 0.2. A probationary employee serving un original probationary period shall h<tve no 
seniority rights unti l completion of the probationary period, at which time the employee will be 
credited with seniority from the original date of hire. i\t any time during or at the end of the 
prolnttionary period, the Employer shall have the right to terminate the original probationary 
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employee or demote the promotional probationary employee to a position in their former 
classificat ion and s uch termination or reduction shall not be subject to appeal through the 
grievance procedure of this Agreement or to the Stute Personnel Board of Review. Employees 
demoted to a position in their former classitlcation during their promotional probationary period 
shall be given an explanation as to their demotion. 

ARl l CLE 11 - GRIEVANCE l)ROC1WURE 

SECTION I I. I. POLICY. It is the policy of the Employer to deal fairly and promptly on all 
grievances brought to its attention by bargaining un it employees. It is the right of every 
employee in the bargaining unit to use the prescribed grievance procedure without fhtr o r 
reprisa l. 

SECTION I 1.2. PRESENTING A GRIEVANCE. A grievance under the terms of this 
Agreement is defined as a dispute or difference between the Employer and the Cnion or between 
the Employer and an employee or employees that there has been a breach, misinterpretation, or 
improper appl ication or the specific and express written provisions of this Agreement, including 
any and all time off or removal disciplinary actions. Employees may not grieve any verbal or 
written reprimand beyond Step 2 of the !,'Tievance procedure. When grievances arise. the 
following procedure shall be observed: 

STEP I - IMMEDIATE SUPERVISOR Any employee claiming a grievance shall aiTange a 
meeting with his immediate supervisor to present it orall y and in written form within seven (7) 
~alcnd<tr days from the. occurrence of or the events giving rise to the grievance. If the employee 
requests , a steward may accompany him. A tier the presentation and discussion of the grievance. 
the grievance shall be signed by the employee presenting the grievance or in the case of a pol icy 
grievance, the grievance shall be signed by the steward or local pres ident. The supervisor shall 
give his amwer to the employee within seven (7) calendar days after presentation and discussion 
of the grievance. If this does not resolve the grievance, it may be appealed to Step 2. 

STEP 2- DIRECTOR. \Vithin seven (7) calendar days of Step I answer, or the date upon which 
the Step I answer was due, the grievance may be appealed by the employee, his steward or the 
President to the Director. The appeal shall be on a grievance form. in writing and signed by the 
employee and the steward. The grievant and steward shall submi t at this step any documentation 
bel ieved to s upport the grievance. 

Within seven {7) calendar days of the presentation of the written grievance at Step 2, a meeting 
wi ll be held between the steward or President and employee, with the Director. The Local 
Cnion's Ohio Council 8 Staff Representative may be present at the meeting. The Director will 
give an answer in writing to the grievant and the steward within seven (7) calendar days of the 
meeting. If this response does not resolve the grievance, it may be appealed to Step 3. 

STF.P 3 - BOARD OF COMMISSIONERS (Optional) . Within seven (7) calendar days or the 
completion or Step 2, the grievant and his steward or President may request a review by the 
Goard of County Commissioners . .A.ltematively, the Hoard may decide not to review the 
grievance. If the Uoard decides not to review the grievance, the grievant shall be so informed in 
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writing within ten ( l 0) calendar days at which time the grievant and! or Union may appeal the 
grievance to Step 4. Add itionally, the Board, or its designee, shall have the option to observe the 
grievance at Step 2. If the Board agrees to review the grievance, the grievance shall be discussed 
at a meeting consisting of the grievant, the Local President, or the steward and!or Union Sta ff 
Representative and no more than three (3) representative~ of the Employer. The meeting will be 
held within ten ( I 0) calendar days hom the date the grievance was received at Step 3 by the 
Board. A decision will be given by the Board or its designated representative within seven (7) 
calendar days of the Step 3 meeting. 

STFP 4 - :VIEDIATION. Within twenty-one (21) calendar days after the Commissioners' 
response, upon mutual agreement of the parties, either pat1y may refer the grievance to med iation 
by giving written notice and a request for a med iator to the Director and the Federal Mediation 
and Conciliation Servi<:e (FMCS) or the State Fmployment Relations Hoard (SFRR). The 
mediator shall meet with both parties and thei r representatives to attem pt to reach a settlement. 
Any settlement reached sha ll be reduced to writing and shall be binding upon the pat1ies. Any 
costs lor the mediator shall he horne by the party requesting mediation. 

STEP 5 - ARBITRA. TIOJ\. In the event the Step 3 meeting and respon~e is unable to resolve the 
grievance, it may be appealed by the Union to arbitration, within twenty-one (2 1) calendar days 
to! lowing the Step 3 decision. by submitting a letter of demand for arbitration to the Employer 
and s imultaneously requesting a l i~t o f arbi trators from the Federal Mediation and Conci liation 
Service or the American Arbitration Association for ~election of one ( I) arbitrator to hear the 
case. The selection of arbitrator shall be in accordance with the rules of the Ameri can Arbitration 
A~soc iation 0 1 the Federal Mediation and Conciliation Service. The parties shall usc the alternate 
strike method for selection o f an arbitrator or may agree to the mumal selection of an arbitrator. 

The arbitrator shall have no power to add to, or subtract from, or modify any of the term~ and 
conditions o l' thi s Agreement. The dec.ision of the arbitrator wi ll be tlnal and binding upon the 
Employer, the Union and the grievant(s). Arbitration fees and arbitrator fees and expenses shall 
be borne equally. Case presentation and represent<ttion costs and any transcripts of the hearing 
shall he borne by each party incurring such expense. Employee witnesses, grievants, and Union 
ofliciab shall not lose straight-time pay for attendance at arbitration hearings. 

SECTlO:--J I I .3. Any time limit set forth in this grievance procedure may be ex tended by mutual 
wri tten agreement or verbal agreement contirmed by written notice. 

SECTIO'N I 1.4. A grievance may be withdrawn by the Union without prejudice at any time prior 
to the opening of an arbitration hearing. 

SECTION 11.5. A grievance involving suspension and/or termination shall be li led directly at 
S tep 2 of the grievance procedure. 

SECTION I 1.6. GENERAL PROVISIONS. 

A. A ll grievances shall be reduced to writing and shall include the following when a letter o r 
demand for arbitration is submitted at S tep 4: the name of the gricvant(s) ; the nature of 
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tht: grievance exp laining who, what, when etc.; a statement of specific at1icle and section 
of the Agreement alleged to have been violated, m is interpreted, or misapplied; the date or 
approximate date if uncertai n. of the conditions giving rise to the grievance. ir known to 
the grievant; and a general statement of the grievance; and tht: remedy or relief sought by 
the grievant; and any documentation bel ieved to support the grievance in possession of 
the grievant(s) at each step. 

ll. /\II decisions and appeals of decisions shall he reduced to writi ng. 

C. The time limits provided herein wil l be stric.tly adhered to and any grievance not liled 
initially or appealed within the specified time limits will be deemed waived and void. If 
the Em ployer fails to reply within the specified time limit, the grievance shall 
automatically proceed to the next step in the grievance procedure . A lailure hy the l ;nion 
to respond within the specified time limits shall render the grievance withdrawn and no 
longer subject to the grievance procedure. 

D. Union stewards and Local President will not lose straight time pay lor time meeting with 
the Director or when securing infomwtion and documentation ll·om the County Horne 
office for grievance processing. i\ll other preparation and investigation of grievances 
shall be conducted on non-working hours, including. but not limited to. conferring w ith 
other union members regarding a grievance and using Pe1Ty County Home telephones 
regarding a grievance while working. 

SECTIO~ II. 7. INDIVIDUAL ORIEV t\NCES. In any grievance, the cmploycc-gricvanl nla)' 
pursue and adjust grievances without the intervention of a Union representative as long as the 
adj ustment of s uch grievance is not inconsistent with the terms o f this Agreement and a Union 
representative has the oppo11tlllity to be present at the adjustment or the l:,'Tievance. 

ARTICLE 12- DISCIPLINARY PROCEDlJRES 

SECTION 12. I. Employees may be disciplined for j ust cause. In the even t that an employee is 
to be given disc iplinary action lo r behavior or conduct w hich warrants timc-ofl' suspension or 
removal, a pre -disciplinary personal confert!nce between the employee and the Director, or his 
designee, shall be arranged to investigate if disc ipline is necessary . This conference shall be 
mutually scheduled between :'vlanagemcnt and the Local Union President, no earlier than 24 
hours after the time the employee is notified o l' the discipli ne and the pre-discipl inary personal 
conference. The employee may have a Union steward or a Union oflicial present at the 
predisc.iplinary conference. The employee shall be responsible to notify the steward or Union 
official. Additionally, the County may have additional personnel present at pre-d isciplinary 
conference. The employee may waive, in \Wifing, the pre-disciplinary hearing provided for in 
this Section. In the event the employee waives the pre-disciplinary hea ring, a copy of the waiver 
w ill be provided to the Union steward, or other Union official. 

SECTION 12.2. After the pre-disciplinary conle rence, the employee and \.Inion official involved 
shal l be notitlcd in wri ting via ce1tified mail , return rece ipt requested o l' the disc iplinary action. 
the reasons, and the effective date of such disciplinary action. Notice shall be postmarked with in 
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five (5) calendar days of the pre-discipl inary conference. Upon written request, employees shall 
be given copies of all disciplinary actions, including reprimands, as arc included in his personnel 
tile at or prior to the pre-disciplinary conference. Additionally, upon written request and at 
mutually agreeable times, stewards, president or the vice-president may examine records related 
to the disciplinary matter, so long as the examinat ion does not disrupt the employee's job duties 
or operations or the Employer. IJowever, in the event the steward, president or vice-president 
wishe~ to examine the employee's personnel fi le, the employee shal l provide wTil\en con~ent 
prior to the examination. An employee may appeal ti me-orr suspensions and removals, in 
writing, through the grievance proc.edure, ~et forth in this Agreement, within five (5) days of 
notification or di~cipline by submitting a I~Titten grievance directly to Step 2. 

Reprimands sha ll be removed from an employee's personnel tile twelve ( 12) months after it w~ 
initially fi led. Suspensions shall be removed ti'om an employee's personnel fi le two (2) years 
after it was initially filed. 

In the event a written complaint is made against an employee, the employee shall be provided a 
copy of the written complaint upon request. If, ai'ter an investigation or the complaint, there is 
no evidence or misconduct, than the complaint shall be cl~silied as unf(lunded and no further 
action shall be taken. An unfounded complaint shall not be maintained in the employees' 
personnel file. 

SECTION 12.3 . Any suspension shall be tor a speci fie number of' consecutive days on which the 
employee would be regularly scheduled to work. 

SECTION 12.4. All disciplinary actions, including verhal reprimands, shall he reduced to writing 
and the affected employee shall receive a copy of such. 

ARTICU': 13 - SICK LEAVE 

SECTI0:--1 13.1. USES. Sick leave shall be detined us an absence necessitated by: ( I ) illness, 
injury, or pregnancy-related condition of the employee; (2) exposure by the employee to 
contagious disease communicable to other employees or clients; or (3) illness, pregnancy, or 
injury, in the employee's immediate family, where the employee's presence is reasonably 
necessary; or (4) examination, including medical, psychological, dental or optical examination of 
the employee or a member of the employee' s immediate famil y by an appropriate practitioner 
where the employee's presence is reasonably necessary. 

SECTIOJ\ 13.2. ACCUJv1ULATION OF SICK LEAVE. All employees of the bmgaining unit 
shall earn sick leave at the rate of 4.6 hours for each completed eighty (80) hours in active pay 
status to a maximum of 4.6 hours each pay period and rnay accumulate suc.h sick leave without 
limit. Sick leave credit shall not accrue during any unpaid leave or layoff'. Sick leave ~hall be 
used in segments of at least one-half the employee's regularly scheduled work day. Advance use 
of sick leave shall not be granted. 
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SECTION 13.3. PROOF ILLNESS. Any employee who is absent for more than two (2) 
consecutive work days may be required to submit a physician's statement with requests for sick 
leave prior to the approval of sick leave usage. 

The Director may require an employee who has been absent from work due to personal illness or 
injury, prior to and as a condition of his return to duty, to be examined by a physician designated 
and paid for by the Employer, to establish that he is not disabled from the performance of his 
normal duties, that he is able to perform the material and substantial duties of his position, andior 
that his return to duty will not jeopardize the. hea lth and safety of other employees or clients 
(residents). 

If an employee fails to submit adequate proof of illness or injury, or in the event such proof, as is 
submitted, or upon the request of medical examination, there is not satisfactory evidence of 
illness or ir\jury sufficient to justify the employee's absence, such leave rnay be considered an 
unauthorized leave and shall be wi thout pay. 

Any excessive, abuse or patterned usc of sick leave shall be just and sufficient cause for 
disciplinary action. Disciplinary action may be taken against an employee who falsifies any sick 
leave documentation. 

Where sick leave of three (3) days or more is requested to care for rncrnbers of the immediate 
family, the Director may require a physician's certificate of statement to the effect that the 
presence of the employee was necessary to care ror the ill ramify member. 

SECTI0:-.1 13.4. IMMEDIATE FAMILY. When the use of sick leave is due to illness or injury in 
the immediate farnily, "immediate family" shall be defined to only include the employee's 
spouse, children, parents, grandparent, father-in-law, and mother-in-law or for other fam ily 
members for whom the employee is responsible for the care of that family member. 

SF.CTI0:-.1 13.5. COlv1PF.NSA TION. When sick leave is used, it shall be deducted from the 
employee's sick leave credit on a basis of the ac.tual hours scheduled lbr the work day the 
employee was previously scheduled to work. 

SECTION 13.6. NOTIFICATION BY Eiv1PLOYEE. An employee who is unable to work on day 
shift shall notify the Employer as soon as possible but not later than one (I) hour prior to the start 
of their scheduled work time, on the first day of absence and each day thereafter, unless unusual 
ci rcumstances prevent such noli fication. An employee who is unable to work on all other shi li.s 
besides day shift shall notify the Employer as soon as possible but not later than two (2) hours 
before the start of the employee's scheduled work time, on the first day of absence and each day 
thereafter, unless unusual circumstances prevent such notification. 

If an employee fai ls to report for work one (I) hour atler the start of the employee's regularly 
scheduled shift, the shift will be filled and the employee wi ll be determined to be No Call/1\o 
Show and subject to the Attendance Pol icv. . . 
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SECTION 13.7. LEAVE OF ABSENCF.. If illness or disability continues past the time covered 
by eamed sick leave the employee may be granted use of earned vacation time or may request an 
unpaid leave or absence. The employee shall make such request in writing in advance of the time 
requested. Such requests are su~jcct to the approval of the Employer. 

SECTION 13.8. SICK LEAVE CONVERSION UPON RETIREMENT. Upon retirement under 
the Public Employees Retirement System employees may, upon written request to the 
Commissioners, convert one-fourth of their accumulated, unused sick leave to a maximum of 
th irty-live (35) days or (1 120 hours) for a maximum amount of conversion of 280 hours. The 
sick leave conversion is to be paid at the employee's rate of pay at the time of retirement. 

Upon conversion of sick leave all hours of accumulated sick leave will be deemed waived. No 
employee may have more than one conversion from the County. 

ARTICLE 14- MEDICAL EXAMINATIONS 

SECTION 14.1. The Employer may require an employee to take an examination, conduc.ted by a 
licensed medical practi tioner, to dete rmine the employee's physical or i'nental capability to 
perform the material and substantial duties of the employee's classification. If found not able to 
perform the material and substantial duties, the employee may request avai lable sick leave, 
vacation, or unpaid disability leave. If an employee is unable to return to duty within one year 
from the date the leave(s) be.gan (any c.ombination or paid or unpaid leave) the employee will be 
deemed separ<~ted fl·om service. 

The cost of an examination required by the County shall be paid by the County. If the employee 
disagrees with the determination he may be examined by a medical pract itioner of his choice at 
his expense. II' the two reports conflict, a th ird opinion ~hal l be rendered by " neutral party 
chosen by the Employer and the employee, which decision shall be final and binding. The cost of 
the third, neutral examination shall be borne by the Employer. 

SECTION 14.2. Relu~al of an employee to submit to an examination will be considered as 
insubordination and shall be grounds for discipline which may include dismissal. 

SECTION I 4.3. If' an employee, after any examination, including Workers' Compensation 
examinations, is found or determined to be unable to perform the material and substantial duties 
of his position, the employee may uti lize accumulated unused sick leave or other leave benelits 
(including hut not limi ted to Workers' Compensation, if' eligible). If an employee is unable to 
return to duty within one yem from the date the leave(s) began (any combination of paid or 
unpaid leave) the employee will be deemed separated from service. All provisions of this Section 
are subordinate to Workers' Compensation laws. 

SECTION I 4.4. If an employee refuses to go on a leave status or refuses to request paid or 
unp<~id leave, the Employer may place the employee on unpaid disahil ity separation. Such 
separation shall continue for a period of eighteen ( 18) months un less the employee is certi lied as 
being able to rcmrn to work by a physician. II' the employee is not able to return to work by the 
end of that eighteen (I 8) month period, he or she ~hall be deemed permanently separated from 
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employment with the Employer. The Employer shall have the right to have the employee 
examined prior to his renm1 to work. 

SECTION 14.5. Any cost tor examinations required by the Employer shall be paid by the 
Employer. Employees sha ll have the right to submi t examination reports to the Employer which 
would respond to the questions of an employee's ability to perform the material and substantial 
duties of his position. 

ARTICLE 15- VACATION 

SECTION 15. I. When employees request vacation leave, it sha ll be in minimum increments o f 
hours with a minimum of the amount of one ( I ) hour of a scheduled shift. Vacation time not 
taken during the year in which it was acc.rued may be retained lor a period of up to three (3) 
years after the year it was accumulated. TI1e Employer wi ll provide employees notice or 
vacation time that must be used or lost. 

SECTION 15.2. 
A. Employees, upon the attainment of the first year or employment will have earned eighty 

(80) hours and 3.1 hours per 80 hours active pay status. 

R. Employees, upon the attainment of the six years of employment will have earned one 
hundred twenty ( 120) hours of vacation leave, and 4.6 hours per 80 hours active pay 
status. 

C. Employees, upon the attainment of thirteen (13) years o f employment will have earned 
one hundred sixty ( 160) hours o r va~:ation leave and 6.2 hours per 80 hours active pay 
status. 

D. Employees, upon the attainment of twenty-three (23) yeurs of employment will have 
earned two hundred (200) hours o r va~:ati on leave and 7 .7 hours per 80 hours active pay 
status. 

SECTION 15.3. Vacation leave requests submitted by January 31" o r each year shall be granted 
on the basis of seniority. All other n tcation leave requests shall be honored on a first-come, first 
served basis. Vaca tion leave requests must be approved by the Oircctor(s), or other management 
personnel. 

Employees submitting vacation requests prior to January 31 shall be advised on or before 
February 5 o f their approvalidisapproval for vacation. Only two (2) requests per employee will 
be accepted in January. All other vacation requests will be approved/disapproved by the 22''d day 
of the previous momh in which the vacation request occurs. All vacation requests must be 
submitted by the 20th day o f the month preceding the month in which the vacation o~:eurs, with 
the exception th<tl an employee can twice a year receive a vacation request submitted atler the 
20th with management approval. 
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SECTION I 5.4 Twice each year, employees may request in writing to convert up to forty (40) 
hours of vacation to compensation. The employee shall have the opportunity to convert up to 
forty (40) hours of vacation to compensation on or before May I and forty (40) hours of vacation 
to compensation on or before October I. However, any such request is subject to the avai lability 
of funds . 

SF.CTIOl\ 15.5 Employees who resign or retire are entitled to compensation, at their c.urrent rate 
of pay, for earned but unused va..:ation leave at the time of separation from employment. 

ARTICLF: 16- HOLIDAYS 

SECT!Ol\ 16.1. Employees shall receive the following, holidays: 

New Year's Day 
Martin Luther King, Day 
Presidents' Day 
Memorial Day 
lndependen<.:e Day 
Labor Day 

Columbus Day 
Veterans' Day 
Tiumksgiving, Day 
Christmas Eve Day 
Christmas Day 

SECTIOl\ 16.2. An employee who does not work on a holiday shall rccei vc eight (8) hour~ 
straight-time pay at his regular rate for holidays observed on his day-oiT regardless o f' the day or 
the week on which they arc observed. All employees who work on a hol iday shall receive eight 
(8) hours of holiday pay in addition to time lind on<:-hulf' (I Y,) their regular rate of pay for all 
hours worked on the holid~y. In order to be eligible tor holiday pay as set forth above, the 
employee must be required to work their regularly scheduled work hours the day beli.lre and the 
dny after the holiday, unless authorized to be off by the Director, or designee. 

SECTIOI\ I 6.3. Part-time employees - holiday pay will be pro-rated based on the employee's 
regul ~rly scheduled work homs. 

SECTI0:--1 16.4. If a hol iday occurs during u period of paid vacation leave, the employee will 
draw holiday pay and will not be charged for vacation leave. 

SECTIO~ I 6.5 An employee calling-oil sick on a holidny shnll not receive any holiday pay. 

ARTICU: 17- WAGES 

SECTION I 7.1. Effective J<muary I, 20 I 2, all employees in the bargaining unit shall be 
compensated in a manner consistent with the attached wage scale. El'le<.:tive .January I, 20 I 3, all 
employees in the bargaining unit shall be compensated in a manner consistent with the attached 
wage sc~le lor 2013. Effective January I, 2014, ~II employees in the bargaining unit shall be 
compensated in a manner consistent with the attached wage scale for 20 I 4. 
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The wage scale shall reflect a three percent (3%) wage increase etfectivc January I, 20 12; a three 
percent (3%) wage increase effective January I , 2013: and, a two percent (2%) wage increase 
ellective January I, 20 14. 

SECTI0'-1 17.2. SHIFT DIFFERENTIAL. There shall be a shift diflerential of twenty cents 
($0.20) per hour for employees who work the three to eleven (3-11) shift and thirty cents ($0.30) 
per hour for employees who work the eleven to seven a.m. (ll-7) shift. 

ARTICLE 18 - HOURS OF WORK A~D OVERTIME 

SECTION 18.1 . All employees shall be paid at the rate of one and one-half ( I Y2) times their 
regular hourly rate of pay l(H all hours in active pay status which exceed forty (40) hours in one 
work week. The work week shall commence at II :00 p.m. Saturday night and end the lbllowing 
Saturday at I 0:59 p.m. 

SECTION 18.2. The Employer will rotate overtime opportunities among employees in an ei'l<Jrt 
to equali ze overtime oppot1unities. The Employer agrees to maintain overtime rosters which 
shall be made available to the Steward upon request. A ll new employees will be immediately 
credited with overtime hours equal to the employee with the most aggregate hours . Said rosters 
will include a list of overtime hours worked and refused with ovct1imc awarded to the employee 
on the roster who has the fewest aggregate hours worked and refused. 

An employee who is ollered but ref"u~e~ overtime assi!,tnmellls shall be credited as if they had 
worked the overtime for purpoues of equalization. If it iu determined thut on employee hns not 
been given his ovet1ime opportunity, it w ill be the sole ob ligation of the Employer to give 
preference to, such employee in future overtime assignments to correct the imbalance o r 
opportunity. 

SF.CTION 18.3. Once the monthly work schedule is established, no employee work schedule 
shall be changed by the County to avoid payment of overtime. 

SECTION I R.4. CALL- IN PAY. Employees shall be paid "call-in pay'' in a minimum offonr (4) 
hours pay at their appropriate rate if that employee is called in to work hours o utside the ir normal 
shift by persons authorized to call in the employee. The ca ll-in must be only in those instances 
where employee's presence is necessary and only after attempts to util ize on-duty staff. The 
minimum call-in wou ld not apply to those instances where employees are scheduled to cover for 
another employee or where employees agree to cover another employee's shift or a pottion of a 
shift. The County w ill have the ri ght to refuse to compensate for call-in where the call-in has 
been abused. 

A n employee who is required to report to work lo r a mandatory in-service training when he/she 
is not regularly scheduled to work shall receive a minimum of two (2) hours pay. 

SECTION 185. TRADING "SWAPPING" DAYS. Employees may trade or " swap'' work days 
so IOn!,t as it does not put them into an overtime status. Requests must be approved by 
tvhmagement. 
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ARTICLE 19- LAYOFF AND RECALL 

SECTION 19. I. 1\0TICE OF REDUCTION. The Employer will notify the Union and all 
allected bargaining unit employees at least fiftee n ( 15) calendar days in advance of it~ intent to 
lay off fi·01n the work force. Layoffs may be due to ( I} lack of work; (2) lack of full(b; (3) 
reduction in the workforce. The Employer shall have the exclusive authority to determine the 
classification(s) lor layoff. 

SECTION 19.2. ORDER 01' LAYOFF. Whenever a reduction in the work Ioree occurs the 
following sequential order of reduction will be implemented: 

A. All of the Employer's casuaL intermittent, temporary, and new hire probationary 
employees shall, in that order, be terminated or laid off as the case may be. 

R. Therealier, any additional necessary reduction in the work force shall be made in the 
inverse order of seniority for the remaining employees in the classification(s) selected for 
layoff. 

SECTION 19.3. BUMPING RIGHTS. An employee with seniority who is displaced from his 
classification by a reduction in the work force may exercise his seniority to bump the employee 
with the least seniority in the following order: I) to a position in the classification the employee 
previously held (where there was no break in service); and then 2) the employee may displace a 
less senior employee in nnother classificution of the same or lower rule of pay. Employees must 
be qualified to perfOrm the duties of the classification to which they displace. 

In the event two employee~ have an equal mnount of service, either in layoiT or displacement 
situation, the tie shall be broken by the affected employee's original civil service examinations 
score (when such exist for the affected employees) or. if all affected employees do not have civil 
service examination scores, hy Jot (to be determined at the time of layoff or displacement). 

Any employee displaced !Tom his dassilication under procedures set lbrth in this Article may 
elect to be laid ofl" rather than exercise his bumping rights . Such election shall be made at the 
time the layoff occurs and shall be final. 

Employees shall give the Employer notice of their intent to exercise their bumping rights within 
five (5) calendar days after receipt of a displacement notice. failure to exercise bumping rights 
within this period wi ll cause forfe imre of any employee's bumping rights and results in layoff. 

SECTION 19.4 RECALL RIGIITS. Employees displaced from their classification through a 
reduction in work force shall be recalled or rcntrncd to vacancies which I) thereafter occur in 
their classification in the order of their seniority (most c.lassification senior rec<tlled lirst), or 2) 
therealier o<.:-cur in other vacant positions in other classifications the employee previously held 
(where there had not been a break in service prior to the layoft) and then 3) the laid-oft' employee 
may be reca lled to vacant position in other classifications of the same or lower rate of pay. The 
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recalled employee must be qualified to petfonn the work of the position. Recall shall be in the 
order of their seniority (most senior recalled first). 

Vacancies in the classification or other lower classifications shall not be posted and filled from 
with in, nor shall the Employer hire fi·om the outside unti l such time as laid off employees have 
exhausted their recall rights. Employees shall retain recall rights for a period or twelve l l2) 
calendar months from their effective date or their layol'r or di~placement. 

SECTI0:--.1 19.5. RECALL NOTICE. Wri tten notice of recall from JayotT shall be sent to the 
employee's last known address by the Employer. by certified mai l, return rece ipt requested. 
Failure of an employee to contact the Employer within seven (7) calendar dayo al'ler receipt of' 
recall notice shall constitute a lorlei ture of an employee's right to recall. Employees shall be 
responsible lor keeping the Employer notified of their current address. 

SECTION 19 6. SEVERANCE PAY. Employees displaced by a work l(m:e reduclion shall be 
entitled to all wages and other severance pay provided by this Agreement which are due to such 
employees such as conversion of unpaid accrued vacation leave. 

ARTICLE 20 - LEAVES OF ABSEl'iCE 

SECTION 20.1. PERSONAL LEAVE. Any employee who has completed one (1) year 
continuous service with the Employer may apply for leave of absence without pay for personal 
reasons for a period not to exceed three (3) months. Said leave shall be applied for in writing. and 
will be granted in writing. Persomtl kave~ ol' ah~ence shall he at the sole discretion or the 
Employer. However, in no case shall leave be granted to an employee l(lr the purpose or 
accepting other employment. Such leave wi ll be at the discretion of the Employer. 

SECTION 20.2. MILITARY LEAVE. The Employer will continue to comply with all 
appropriate state and federal statutes and regulations relating to the employment rights or 
employees on military service. 

SECTI0:--.1 20.3. lv1ATERNITY LEAVE. An employee shall be entitled to an unpaid leave ol' 
absence for maternity pmposcs. The employee should make application for such leave at least 
three (3) months bel()re the anticipated delivery as ind icated by the certificate or the physician. 
The materni ty leave shall be for nol more than three (3) months. The leave shall commence as 
recommended by certificate of the employee's physician. l: ponrcturning, the employee shall be 
returned to their former job c.lassification. l!pon returning to work, the employee must present a 
certificate Ji·om her physitian that she is able to return to work. Employees who are pregnant 
m<Jy continue to work unless unable to perform the material and substantial duties of their 
position. 

SECTJOI\ 20.4. JCRY OUTY LEAVE. Employees shall receive rull pay for regular work hours 
lost lbr jury duty by the United States or Ohio courts. Employees shall remit all iees received to 
the Employer from jury duty. Employees who work second or third shift shall be considered on 
day shift for purposes of this Section. If required to serve on a j ury fo r less than one-half the 
employee's scheduled shift, then the employee shall return to work. 1 r required to serve on " jury 
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for one-half the employee's regularly scheduled shift or longer, then the employee is not required 
to return to work. 

SECTION 20.5. MEDICAL LEAVE. Any employee who has completed his probationary period 
and who has exhausted his accumulated sick leave shall be granted a leave of absence without 
pay for illness or disability for a period up to six (6) months. If requested. the employee shall 
furnish satisfa<:tory medi ~al proof of' said i llne~s. During medical leave the employee may be 
continued on County health insurance if the employee muke~ the contributions for the enti re 
premium. 

Employees who remain di~abled at the end of the rnedic.al leave may be granted one extension up 
to tlu·ee (3) additional months. At the end of the extension or at the end of the original medical 
leave if an employee is not expected to be able to return the employee shall be deemed separated 
on disabili ty separation. Extensions of medical leave shall be at the discretion of the Employer. 

Additionally, a certificate of the employee's physician sl.llting the disabi lity no longer exists and 
that the employee is fi t to reltlrn to his former classification shall be required before the 
employee returns to work, concluding the disability leave. 

The Employer may also have the employee examined, at the Employer '~ expense, to determine 
the extent of' the disabil ity and to establish the expected date of return. The examination may 
occur at any time the employee is on an original or extension of a medical leave or at the time an 
employee requests return !i·om medical leave. The. Employer may additionally or altematively, 
have the employee examined, at the Employer's expense, prior to the employee' s rctum to 
determine if' the employee is capable of performing the material and sub~tantial duties of his 
position. 

SECTION 20.6. 13Eili:i\ VEMENT LEAVE. Employees shall be granted bereavement leave of 
four (4) days with pay, not charged against sick leave, in the event of the death of an employee' s 
nucleus family including the employee's spouse, child, parent, grandchild, brother, sister. 
grandparent, step-child or step-parent. Employees may have up to an additional three (3) days for 
funeral leave for members of the employee' s nucleus fami ly which will be charged against the 
employee's accumulated sick leave. 

Employees sha ll be granted bereavement leave of two (2) days with pay, not charged against sick 
leave, in the event of the death of a current mother-, father-, grandmother-, grandfather-, si~ter-, 

brother-, daughter-, or son-in-law. Employees may have up to an additional two (2} days for 
funera l leave for fami ly members listed in this Section which leave will be charged against the 
employee's accumulated sick leave. 

SECTION 20.7. FAMILY MEDICAL LEAVE. The Employer agrees to adhere to the Family 
and Medical Leave Act of 1993 (FMLA) and its regulations and the state leave law and its 
regulations for all eligible employees in the bargaining unit. 
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ARTICLE 21- MEDICAL INSURANCE 

SECTION 21. 1. The Employer shall make avai lable to bargaining unit employees major 1v1edical 
hospitalization insurance programs comparable to that provided by the County Commissioners to 
other General Fund county employees. Premium contributions !'or insurance coverage shall be in 
the amounts set forth in Appendix B. Any employee hired into a position which is less than 32 
hours per week shall be considered pat1-timc and, therefore, will not be eligible. lor any insurance 
coverage through the County. 

SECTION 21.2. LIFE INSURANCE. The Employer agrees to provide to all regular full -time 
employees (working thitty-two (32) or more hours per week) Li fe and AD&D coverage equal to 
the amount that is offered by the County Commi~sioners, to other General Fund county 
employees, currt:ntly $20,000. 

SECTION 21.3. The Union recognizes the rig.ht of the Employer to sccme alternate insurance 
carriers and to modify insurance coverage of benefits. In the event it is necessary to secure 
alternate insurance carriers or modify insurance coverage, the t:nion shall have up to two (2) 
bargaining unit representatives, as appointed by the Union, to si t in on andior attend county 
insurance committee meetings as scheduled by the County Commissioners. 

SECTION 2 1.4. If an employee elects not to utilize the county health insurance plan, the 
employee shall be el igible for a $600 stipend or the amount established by the Pcmy County 
Board of County Commissioners in its County Policy for other non-barg.aining unit General 
Fund employees, whichever is greater. 10 be tli~bursctl '>n Occcrnbcr 31 s l of the currclll call;Jttlar 
year. An employee shall only be eligible if no premium payment~ were made by the Employer 
during the calendar year. 

ARTICLE 22 -POSTING OF VACANCIES 

SECTION 22. I. VACANCY. A vacancy is defined as an opening the Employer has decided to 
fi ll in a particular classification, or where the Employer has created a new classification or the 
Employer has increased the number of jobs in an existing classiiication, or where an opening 
occurs in a classificution us the result of a promotion, transfer, quit, discharge or other 
termination of employment. Whenever a vacancy exists, the position shall be posted with in 
seven (7) calendar days and filled wi thin fourteen ( 14) calendar days after the last day of 
bidding. 

SECT JON 22.2. Whenever a vacancy exists in the bargaining unit, the Employer shall post at all 
work locations and deliver to the lJnion President a notice of vacancy which shall include the 
classification, location or the job, shift, hours or work, wage rate, brief' description of duties and 
qualifications. Vacancies will be posted for a period of seven (7) calendar days. Employees must 
apply in writing for vacancies within three (3) days after the last date of posting. 

Vacancies wi II be awurded to an employee applicant who pos~e~se~ the necessary mnmnum 
qualilications and has the greatest seniority. 
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Only those employees with one (I) or more years of service in their current position will be 
eligible to apply for a vacant position. However, in the event no eligible employees arc eligible 
to bid on a position, before seeking outside applicants, the Employer shall permit internal 
appl icants to apply. 

SECTION 22.3. Employees who are promoted to a higher rated classification shall receive the 
higher rate of pay of that classification. Employees who transfer to a lower rated classification 
shall receive the rate or pay or the lower classification. 

SECTION 22.4. Management agrees to notify Union representatives prior to the posting of any 
vacancy that would modify or change any current position. 

Weekend shifts shall be rotllted among all classifications (weekend being delined as 
commencing I I :00 p.m. Friday evening and continuing unti l II :00 p.m. Sunday evening). 

ARTICLE 23 ·SENIORITY 

SECTION 23. 1. Seniority for purposes of this Agreement shall be the employee's period or 
continuous, unimerrupted service with the Perry County Home, except those employees who are 
employed as of September I, 1990, who shall have their service credited as of that date and 
continue through the period of this Agreement. 

SECTION 23.2. An employee shall lose seniority status: 

I. If the employee quits; 

2. If the. employee reti res; 

3. If an employee is discharged and not reinstated; 

4. If' an employee is laid off for a period of more than twelve (12) consecutive 
months; 

5. If an employee exceeds an approved leave of absence, unless an extension ts 
granted beiore the in iti<tl leave expires; andior 

6. If an employee takes a position outside of the bargaining unit for more than six 
months and they arc not covered under item #4. 

SECTIO~ 23.3. The Employer will provide the Union with one ( I) copy of' a seniori ty list 
within fourteen (14) calendar days after the etlective date of this Agreement and every January 
thereafter. showing the seniority of each employee in the bargaining unit. 
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ARTICLE 24- LABOR-:VIAI'iAGEMF.~T MEETINGS 

SECTJO~ 24.1. Labor-Management (LiM) meetings l<.lr important mmters will be arranged 
between the Local President and the Employer upon request of eithe r pmty. Such meetings shall 
be between not more than three (3) representatives of the Employer and not more than three (3) 
representatives or the Union. Arrangements for such LiM meetings shall be made in advance and 
an agenda of the matters to be taken up at the meeting shall he prest:n ted at the time the meeting 
is requested. Matters taken up in Lil'vl meetings shall be con lined to those included in the agenda. 
The members of the Union shall not lose time or straight time pay for time spent in such LiM 
meetings. l11is meeting may be attended by a staff representative of the Council. 

ARTICLE 25- UNION REPRESENTATION 

SECTION 25.1 . LOCAL UNIO'l\ OHICIALS. The Employer agrees to recognize the Pre, ident, 
Vice President, Recording Secretary, Secretary-Treasurer, three (3) Executive Roard members 
and three (3) trustees, along wi th (2) Stewards or Local 2358 li.lr the purpose of conducting 
Union business pursuant to this Agreement. 

SECTION 25.2. Ul\101\ BUS I:--.! ESS. Union ofticials named in Section I and employee 
grievam(s) shall not lo~e straight-time pay lor proce~sing grievances pursuant to Article 11, 
Grievance and Pre-Disciplinary bearings pursuant to Aiticle 12, Discipl inary Procedures 
appearing at arbitrations and appearing at Labor-i'vlanagemcnt meetings during the employee's 
regularly scheduled working hours. 

SECTION 25.3. STAFF REPRESE~TATIVE. Ohio Council 8 Union Starr Rt!pre~entatiws, 

upon prior notice to the Employer, shall be permitted access to the Employer's premises for the 
purpose of aucnding labor/management meetings, grievance hearings, and for meetings with the 
Director or Commissioners. Staff Representatives shall be pe.rrn itted access to the Employer's 
premises, upon prior notice to the Employer, when visitation does not inten-upt the services of 
the Home and shall be limited to areas of the Home which are approved or arc with the 
permission of the Director of the Home. 

ARTICLE 26 - BULLETIN BOARDS 

SECTION 26.1. The F.mployer agrees to provide space on a bulletin hoard mutually agreed for 
u~e by the Union in each department. No Union related materials or any kind may be posted 
anywhere in the Employer's facilities or on the Employer's equipment except on the bulletin 
boards designated for usc by the Union. 1\ ll Union notices shall be signed by the Local 
Chairperson or a Union Steward. 

SECTION 26.2. Union notices relating to the following matters may be posted without the 
necessi ty of receiving the Employer's prior approval: 

A. Union recreational and social all'airs; 

B. Notice of Union meetings; 
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C. Union appointments; 

D. 1\otice o r Union elections; 

E. Results of Union election; and. 

F. Resul ts of' Union business. 

SECT ION 26.3. !\II other notices posted on the bulletin boards must receive prior approval ol' 
the Employer or his designakd representati ve. The bulletin board sha ll not be used for any 
postings regarding any partisan political activities. Statements, pos itions, or information by or 
about any candidates, partisan or non-partisan, or issues shall not be posted on the bulletin board. 
Statements not permitted arc those which constitute personal attacks upon other employees o f the 
Home or County, which are attacks upon the Administration, or me derogatory. 

ARTICLE 27- HEALTH AND SAFETY 

SECTIO"l 27.1. The Employer agrees to maintain all build ings facilities, vehicles. and 
equipment owned and operated by the Employer in a sate and healthl'ul manner. Employees shall 
be responsible for reponing to the Director, in writing, any perceived unsafe or unhealthy 
manner. Employees shall be responsible for reponing to the Director, in writing, any perceived 
unsafe or unhealthy buildings, hu;ilities, vehicles, equipment or working conditions. Discussion 
ofhe<lith and safety issues will t<>ke place at Labor-Management meetings. 

SECTION 27.2. The Employer agrees to provide to each employee free flu and mbereulosis 
inoculations, to be administered as directed by the Employer. Fmployer agrees to provide each 
employee fi·ee hepatitis inoculations as directed by the Employer. 

ARTICLE 28- BARGAINING lJI'iiT WORK 

SECTION 28. 1. Bargaining unit employees may work outs ide their classi !!cation on a day to day 
basis. Employees must sign a voluntary ca ll-in roster and possess the minimum qualitications for 
any new position in order to be eligible for can-in. Once a call-in roster for each c lass ification is 
establi shed, the Employer agrees to rotate call-in opportunities among employees in an effort to 
equalize opportunities. Positions shall be fined in the following manner: I) To an employee who 
is currently ·working in the original classification; 2) To an employee in the original classification 
with the most seniority and the least amount of hours who is not currently work ing; 3) To an 
employee in the classification call-in roster with the most seniority and the least amount of hours 
(and only after the list of employees in the original classification has been exhausted); 4) If all 
anempts to 11n the position have been unsuccessful, the employee who is currently working in 
the original dassification with the least amount of seniority shall be required to lill the po~ition. 

SECTI0:--1 28.2. The Employer will not subcontract out work to replace bargaining unit 
employees. 
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SECTION 2&.3. Employees shall not receive additional seniority status while working outside 
their original classification. 

ARTICLE 29- TRAINING 

The Employer shall provide in-service training tor employees. The Employer agrees to pay the 
cost of all tuition required for courses/seminars which are required for employees' employment. 
The content of all courses, seminars and training shall be at the sole discretion of the Employer. 

ARTICLE 30- PERSONNEl, HU~S 

SECTION 30.1 Employees are permitted to review their own personnel tile at mutually 
agreeable times with the Employer. If the employee reviews their pers01mel file during working 
hours, any review will not disrupt the employee's work or the operations of the Employer. 
Bargaining unit employees may copy any document from his/her personnel file. If requested, 
employees may receive a copy of their evaluation at the time the employee signs the evaluation 
and it is placed in the employee's personnel file. 

ARTICLE 31- UU:RATION OF AGREEMENT AND EXECUTION 

SECTION 31.1. This Agreement represents the complete Agreement on all matters subject to 
bargaining between the Employer and the Union except as otherwise noted herein and shall 
become eftective January 1, 2012, except as otherwise specified in the Agreement, and shall 
remain in lillllorcc and effect until December 31,2014. Written notice of intent to negotiate a 
siJcc:cssor agreement shall he given no earlier than one lnmdred twenty (120) calendar days prior 
to the expiration date, nor later than ninety (90) calendar days prior to the expimtion date of this 
Agreement. Such notice shall be by certiticd mail with return receipt. 

SECTION 31.2. This Agreement executed this tjlh 
Ohio. 

FOR nm COUNTY: 
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APPEI\DIX A 

WAGE RATES 

Effccrivc 1/1/ 12 Effective 1/1113 Effective 1/1/14 
:-.lursc Aide St 2.40 512.77 St 3.03 
Cook Sl2.40 512.77 St 3.03 
Licensed Practical Nurse Sl 6.18 ___ Sl 6.67 S17.00 
Custodian ' Sl 2.40 $12.77 S13.03 
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AI'I'EI"DIX B 
EMI'LOYER MONT H LY PRF.:\11UM CONTRIUUTION 

SINGLF. DOUBLE FAMILY ' 
Mcdica i/Hospit<tliw tion 87.5% 87.5% 87.5% I 

Prescription Card 87.5% &7.5% 87.5% . 

V isinn 100% 100% 100% - -
o~nllll 100% 100% 100% 
Li lc 100% 100% 100% 
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APPENDJXC 
ATTENDANCE }>QLlCY 

Statement of Intent 

We rely on each other as a team. 
• To do this e ffectively, w~ need to be able to re ly on each other's regular and timely 

presenc~ . 

Excellent altendance is an expectation of all employees. 
The parties recognize that when an employee is absent from work it not only impacts the 
services provided but also the li ves of fellow ~mployees. 
There l<.m:, the putties agree to the terms of this Attendance Policy, so that all know the 
consequences of their tardiness or absences. 

Pur·posc 

The objectives of the Attendance Policy arc to: 

• Promote regular and timely attendance by all employees. 
• F.nsure all attendance problems are lumdled consistently and uni l(.mnly. 

Policy 

Under this policy, employees will receive discipline as set lorth in this policy. 

I. Whirl is an absence'~ 

An absence is de lined as being absent li·om work on a scheduled workday. This does not 
include absences covered in the last page of this policy. 

Doctor visits must be scheduled during unscheduled work hours when possible. When the 
doctor visit can only be scheduled during work hours advance notice before the visit and 
proof of the v isit must be provided. 

2. What are the limitations on late arrivals and early quits'! 

A late arrival is detincd as reporti ng to work later than the scheduled ~tarting time. An 
early qui t is de lined as leaving prior to the scheduled quitting time. There c~n be no more 
than a combined total of four (4) e~rly quits or l~te arrivals in a twelve (12) month period. 
Any excess will be treated as separate incidents and charged one ( I) point for each 
incident. 
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3. What is the reporting-off procedure? 

Unscheduled Absence 
" l!nreport~d (no call/no show} 

l'enalty 

One ( l) point 
Two (2) points 

Employees working. day shift arc required to call-ofT aL least on~ ( J) hour prior to the start 
of their shift and employees not working day shift are required to call-off at least two (2) 
hours prior to the start of their shift . [fan employee fails to call-ofT at least one ( I) hour 
after the start of their shift, regardless of the shifi, the shill will be fi lled and the 
employee will be considered absent, l\o-Call/1\o-Show and subject to the penalty above. 

If an employee is absent and provides a doctor's excuse for the ahsence, the employee 
shall receive .5 points. The .5 points shall cover the entire length of the doctor's excuse. 
If the employee does not provide a doctor's excus~. the absence shall still remain a I 
point occurrence. 

If an employee notifies Management that he or she will be late for work and then fails to 
report for work, this wi ll be considered an unreported absenc.e and two (2) points will be 
charged. 

Four (4) unreported absences during a twelve month period will result in dismissal. 

An cmpk>ycc'~ continuou~ service ~hull be deemed to be broken und seniority lost us the 
result of absence fl·om work for three (3) consecutive scheduled workdays without proper 
noti fication to Management. 

4. Point Reimbursement 

Points will be based on a roll ing calendar year meaning that each point obtained will be 
dropped off of the employee' s attendance record one ( I) year from the date it was 
accrued. 

EXAMPLE: 
If an employee obtains a point on March I, 2006 and later obtains a point on June 
3, 2006, the March I point will remain until March I, 2007 and the June 3, 2006 
point wi ll remain until June J, 2007. 

(The exception to the roll ing calendar year is thal any poinls obtained prior to January I, 
2006 have been removed.) 

5. Whnt discipline will be lid ministered? 

Days rni~sed and disc ipl ine assignmenl: 

• 6 points used Verbal waming 
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• 8 points used 
• I 0 points used 
• 12 points used 

Written warning 
3-Day Suspension 
Discharge 

Prior to terminating an employee under these guidel ines, Management and Union will review the 
employee's attendance record lor accuracy and reasons that the employee may have had for 
missing (will not hold precedent toward additional cases). 

6. What incent"ives nrc there fur employees who do not obtain points? 

If an employee. does not obtain a point from March I" through ]'vlay 31 ", the employee 
shall receive one hundred dollars ($ 1 00), payable the lirst pay in December. 

If an employee docs not obtain a point ti·om June I" through August 3 1, the employee 
shall receive one hundred dollars ($ 1 00), payable the first pay in December. 

If an employee does not obtain a point from September I" through November 30, the 
employee shall receive one hundred dol lars ($ 1 00), payable the first pay in December. 

If an employee does not obtain a point from December I", through the last day of 
February, the employee shall receive one hundred dollurs ($1 00), payable the tirst pay in 
December of the year in which the February date falls. 

The incentive will be given even if an employee ha~ pointi.: on record, but iu still nble to 
go '·point-free" for one of the above three month periods. Anything Jess than a full point 
docs not count against the ince.ntive bonus. 

In the event an employee goes twelve (12) consecutive months without obtaining a point 
pursuant to the terms of this Attendance Policy, the employee shall rece ive one (I) 
personal day subject to the same scheduling requirements of a vacation day. 

Valid Excuses 

The following reasons will be considered valid excuses for violations of the 1\ttcndanee Policy 
and wi ll not be held against the employee's attendance. 

I. Time missed for Short Term Disabil ity (STD) leave- requires valid documentation to be 
submitted to Management. 

2. Injured on the job and requiring medical attention. 
3. Time missed tor valid Worker's Compen~ation or WC hearings requires valid 

documentation to be submitted to Management. 
4. Layoff. 
5. l'vl ilitary le<tve per the Labor Agreement. 
6. Valid FMLA leave- requires valid documentation to be submitted to Management. 
7. Pre-Approved time-off request for Doctor' s appointments (24 hour notice is required). 
8. Scheduled vacations. 
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9. Scheduled holidays. 
I 0. Disciplinary suspensions. 
II . Jury duty-requires immediate notification to Management and valid documentation. 
12. Subpoena to court- requires valid documentation to be submitted to Management. 
13. Employees who are witness to or involved in an accident en route to work- valid 

documentation must be prov ided to support the claim. 
14. Flooding or natural disaster- valid documentation must be provided LO support the claim. 
15. Funeral leave per the provisions of the l.abor Agreement. 
16. Hospital emergency room visit(s) lor the employee, employee ·s spouse, employee' s child 

or the employee's parent- val id documentation must be provided to support the claim. 
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