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ARTICLE 1 - PREAMBLE

Section 1, This agreement is hereby entered into by and between the City of Medina,
hereinafter referred to as “the City,” and the medina City Police Sergeants, hereinafter referred to
as “the Sergeants” or “the Union.”

ARTICLE 2 - RECOGNITION

Section 1. The City agrees that it has and will continue to recognize the Sergeants as
exclusive representative for negotiating wages and salaries, hours of work, and all other terms
and conditions of employment, for all sworn, full-time police sergeants on the Medina Police
Department, excluding all sworn officers below the rank of sergeant, all civilian employees and
all other employees.

Section 2. The City will furnish the Sergeants representative, to be designated by the
Sergeants in writing to the City, with a list of employees in the classifications covered by this
Agreement indicating their starting date of employment. Such hist will be furnished upon the
execution of this Agreement and will be supplemented by the names of all new employees as
hired and employees that leave the bargaining unit.

ARTICLE 3 - DUES DEDUCTION

Section 1. During the term of this Agreement the City shall deduct initiation fees,
assessments levied by the Union and the regular monthly Union dues from the wages of those
employees who have voluntarily signed dues deduction authorization forms permitting said
deductions.

No new authorization forms will be required from any employees in the Medina Police
Department for whom the city is currently deducting dues.

Section 2. The initiation fees, dues or assessments so deducied shall be in the amounts
established by the Union from time to time in accordance with its Constitution and Bylaws. The
Union shall certify to the city the amounts due and owing from the employees involved.

Section 3. The City shall deduct dues, initiation fees or assessments from the first pay in
each calendar month. If an employee has no pay due on that pay date such amounts shall be
deducted from the next or subsequent pay.

Section 4. A check in the amount of the total dues withheld from those employees
authorizations dues deduction shall be tendered to the treasurer of the Union within thirty (30)
days from the date of making said deductions.



Section 5.

The Union herby agrees to hold the City harmless from any and all liabilities or

damages which may arise from the performance of its obligations under this Article and the
Union shall indemnify the City for any such liabilities or damages that may arise.

Section 1.

A.

ARTICLE 4 - FAIR SHARE FEE

As a condition of continued employment,

all non-probationary employees in the bargaining unit on the effective date of this
Agreement shall:

1. Maintain membership in the Union, or
2. Become members of the Union, or
3. Pay a fair share fee to Union in an amount equivalent to the monthly dues the

Union reguires to maintain membership
any probationary employee in the bargaining unit on the effective date of this
Agreement shall, after serving his probationary period of employment, or sixty (60)
days after beginning employment, whichever is less,

1. Become a member of the Union; or

2. Pay a fair-share fee to Union in an amount equivalent to the monthly dues the
Union requires to maintain membership

any employee who becomes a member of the bargaining unit after the effective date
of this Agreement shall, after serving his probationary period of employment, or sixty
(60) days after beginning employment, whichever is less,

1. Become a member of the Union; or

2. Pay a fair-share fee to Union in an amount equivalent to the monthly dues the
Union requires to maintain membership.

ARTICLE 5 - MANAGEMENT RIGHTS

Unless otherwise agreed herein, the City maintains the right and responsibility to:

1. Determine matters of mherent managerial policy which include, but are not
limited to, areas of discretion or policy such as functions and programs of the
public emplover, standards of service, its overall budget, utilization of
technology, and organizational structure;



2. Direct, supervise, evaluate, or hire employees;

3. Maintain and improve the efficiency and effectiveness of governmental
operations;
4. Determine the overall methods, process, means, or personnel by which

governmental operations are to be conducted;

5. Suspend, discipline, demote, or discharge for just cause of lay off, transfer,
assign, schedule, promote, or retain employees;

6. Determine the adequacy o the work force;

7. Determine the overall mission of the employer as a unit of government;

8. Effectively manage the work force;

9. Take actions to carry out the mission of the public employer as a

governmental unit.

ARTICLE 6 - NO STRIKE

Section 1. Neither the Sergeants nor any member of the bargaining unit shall directly or
individually call, sanction, encourage, finance, participate, or assist in any way in any mass
resignation, work stoppage or slow down, sympathy strike, or any other interference with the
normal operations of the City. A breach of this provision shall be considered just cause for
discipline, including discharge.

Section 2. The City shall not lock out any employees.

ARTICLE 7 - ASSOCIATION REPRESENTATION

The City will pay an association representative who is requested to attend a grievance hearing or
grievance meeting during the representative’s scheduled work hours.

ARTICLE 8 — DISCIPLINE

Section 1. A non-probationary employee who is suspended, demoted or discharged shall be
given written notice regarding the reason(s) for the disciplinary action within a reasonable time
after the City has knowledge of the conduct for which an employee is being disciplined. In the
case of suspension or discharge, the employee shall be advised of the right to confer with a
representative of the Sergeants.



Section 2. Disciplinary action taken by the City shall only be for good cause.

Section 3, Demotions and discharges of a non-probationary employee may be appealed at
Step 3 of the Grievance and Arbitration Procedure. Suspensions and written reprimands of a
non-probationary employee may be appealed in accordance with the Grievance and Arbitration
Procedure.

Section 4. Except for discipline due to workplace harassment (e.g. sexual, racial), records of
disciplinary actions shall not be considered for progressive disciplinary action at the expiration
of the periods outlined below, as long as the employee does not receive additional discipline
during such time period.

Disciplinary Action Time Period
Written warning or reprimand One (1) year
Suspension or demotion Two (2) years

If, after the expiration of any of these time periods set forth above, the employee is disciplined
and uses work history as a defense in order to mitigate the discipline, then all of the employee’s
prior discipline may be brought forth as evidence of the employee’s work record.

ARTICLE 9 - GRIEVANCE PROCEDURE

Section 1. Every employee shall have the right to present his grievance in accordance with
the Procedure provided herein, and shall have the right to be represented by a Union
representative and/or a Union attormey at all stages of the grievance procedure. It is the intent
and purpose of the parties to this Agreement that all grievances shall be settled, if possible, at the
lowest step of this procedure; however, grievances involving demotions or termination shall be
filed directly to Step 3 below.

Section 2, For the purpose of this procedure, the below listed terms are defined as follows:
A Grievance - A "grievance" shall be defined as a dispute or controversy arising from
the misapplication or misinterpretation of the specific and express written provisions
of this Agreement.
B. Grievant — the “grievant” shall be defined as the employee within the bargaining unit
filing the grievance.

C. Days — A “day” as used in this procedure shall mean the scheduled working day(s) of
the party who is required to act.

D. Party-in-Interest — A “party-in-interest™ shall be defined as an employee of the City
named in the grievance who is not the grievant.



Section 3. The following procedures shall apply to the administration of all grievances filed
under this procedure.

A. Except at Step 1, all grievances shall include the name and position of the grievant,
the identity of the provisions of this Agreement involved in the grievance, the time
and place where the alleged events or conditions giving rise to the grievance took
place, the identity of the party responsible for causing the said grievance, if known to
the grievant, and a general statement of the nature of the grievance and the redress
sought by the grievant.

B. Except at Step 1, all decisions shall be tendered in writing at each step of the
grievance procedure. Fach decision shall be transmitted to the grievant and his
representative, if any.

C. Nothing contained herein shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with any appropriate member of
the administration and having said matter informally adjusted, provided that the
adjustment is not inconsistent with the terms of this Agreement. In the event that the
grievance is adjusted without formal determination, pursuant to this procedure, while
such adjustment shall be binding upon the grievant and shall, in all aspects, be final,
said adjustment shall not create a precedent or ruling binding upon the City in future
proceedings.

D. The grievant may choose whomever he wishes to represent him at any step of the
grievance procedure.

E. The time limits provided herein will be strictly adhered to and any grievance not filed
initially or appealed within the specific time limits will be deemed waived and void.
If the City fails to reply within the specified time limit, the grievance shall move to
the next step. The time limits specified for either party may be extended only by
written mutual agreement.

F. This procedure shall not be used for the purposes of adding to, subtracting from or
altering in any way, any of the provisions of this Agreement.

Section 4. All grievances shall be administered in accordance with the following steps of the
grievance procedure and a copy of all grievances shall be filed with the City Law Director at
cach step.

STEP 1. Any employee who believes he may have a grievance should first discuss it with
his supervisor and attempt to settle the matter without involving this grievance
procedure.

STEP 2. If the dispute is not resolved informally at Step 1, it shall be reduced to writing by
the grievant and presented as a grievance to the Chief of Police within ten (10)



days of the occurrence of the event giving rise to the grievance, or within ten (10)
days after the grievant obtains knowledge of the facts which are the subject of his
or her grievance. The Chief of Police shall provide a written answer within ten
(10) days of receiving the grievance.

STEP 3. If the grievant is not satisfied with the written decision at the conclusion of Step 2,
or for original appeals of demotions or terminations, a written appeal of the
decision may be filed with the Director of Public Safety within five (5) days from
the date the rendering of the decision at Step 2 or the issuance of the Notice of
discipline. Copies of the written decisions shall be submitted with the appeal.
The Director or his designee shall convene a hearing within ten (10) days of the
receipt of the appeal. The Director or his designee shall issue a written decision
to the employee and the Sergeants representative within ten (10) days from the
date of the hearing.

STEP 4, In the event a grievance 1s unresolved after being processed through all steps of
the Grievance Procedure, unless mutually waived, then within fifteen (15) days
after the rendering of the decision at Step 3, the Union may submit the grievance
to arbitration. Within the fifteen (15) day period, the moving part shall request
the American Arbitration Association to submit a panel of seven (7) arbitrators.
The parties will choose one arbitrator by the alternative strike method.

- Section 5, The arbitrator shall have no power or authority to add to, subtract from, or in any
manner, alter the specific terms of this Agreement or to make any award requiring the
commission of any act prohibited by law, or to make any award that itself is contrary to law or
violates any of the terms and conditions of this Agreement. The arbitrator shall determine only
whether there has been a violation of this Agreement within the allegations set forth in the
grievance.

Section 6. The hearing or hearings shall be conducted pursuant to the “Rules of Voluntary
Arbitration” of the American Arbitration Association.

Section 7. The fees and expenses of the arbitrator and the cost of the hearing room, if any,
will be borne by the party losing the grievance. All other expenses shall be bome by the party
incurring them. Neither party shall be responsible for any of the expenses incurred by the other

party.

Section 8. An employee requested to appear at the arbitration hearing by either party shall
attend without the necessity of subpoena and shall not suffer a loss of pay if his/her attendance
occurs during scheduled work hours. Any request made by either party for the attendance of
witnesses shall be made in good faith, and at no time shall the number of employees in
attendance exceed five (5) employees.

Section 9. The question of arbitrability of a grievance may be raised by either party before
the arbitration hearing of the grievance, on the ground that the matter is non-arbitrable or beyond



the arbitrator’s jurisdiction. The first question to be placed before the arbitrator will be whether
or not the alleged grievance is arbitrable. The grievance will be heard on its merits before the
same arbitrator in the same hearing. If the arbitrator determines the grievance is not within the
purview of arbitrability, the arbitrator shall not rule on the merits of the grievance.

Section 10.  The arbitrator’s decision and award will be in writing and delivered within thirty
(30) days from the date the record is closed. The decision of the arbitrator shall be final and
binding upon the parties.

Section 11. The grievance procedure set forth herein shall be the exclusive method of
reviewing and settling grievances between a bargaining unit member and the City.

ARTICLE 10 - SENIORITY

Section 1. All newly appointed sergeants shall be considered probationary employee for a
period of twelve (12) months, beginning from the first day of assignment as sergeant.

Section 2. A probationary employee may be reduced to patrol officer during the
probationary period at the sole discretion of the City. Such dismissal is not subject to appeal
through the grievance procedure or to the Civil Service Commission.

Section 3. Seniority shall be defined as the length of continuous service as a regular full or
part-time employee in the classification which he is currently serving. A probationary employee
shall not begin to accrue seniority until he has completed the first ninety (90) days of
employment. At such time, a full-time employee will be credited with the seniority retroactive to
his date of hire and shall continue to accrue seniority in accordance with his full-time status.

Section 4. For part-time employees, the amount of seniority shall be calculated by prorating
the amount of hours worked with the amount of regularly scheduled hours in a standard work
year (i.e., Part time employee worked 1040 hours the previous year, seniority is accrued is on-
half (.5) years). After completion of the first ninety (90) days of employment, part-time
employee shall be credited with seniority retroactive to his date of hire, but in accordance with
his part-time employment status.
Section 5. An employee’s seniority shall be terminated for any of the following reasons:

A Resignation

B. Discharge for Just Cause

C. Lavoff for a period exceeding three (3) years

D. Retirement



E. Refusal or failure to report within ten (10) days from the date of mailing of a recall
notice by certified mail to the employee’s last official address as shown on the City’s
records.

Section 6, It is the specific intent of the parties to utilize seniority as defined herein to
determine the order of layoff, displacement rights, and recall pursuant to the Civil Service Rules
of the City of Medina. The parties specifically agree that seniority as defined herein shall be
used to determine order of layoff, displacement rights and recall rights. For this reason, the
parties agreed that Civil Service Rules IX, subsection (G) and Ohio Revised Code Section
124.37 are specifically preempted by this agreement for the purpose of calculating seniority. For
other purpose not specifically addressed herein, the Medina Civil Service Rules and the Ohio
Revised Code shall apply according to law.

ARTICLE 11 ~ NON-DISCRIMINATION

Section 1. The City and the Sergeants agree not to discriminate against any employee(s) on
the basis of race, religion, color, creed, national origin, age, sex or handicap.

ARTICLE 12 - GENDER

Section 1. Whenever the context so requires, the use of the words herein, whether in the
masculine, feminine, or neutral genders shall be construed to include all of said genders. By the
use of either the masculine or feminine genders it is understood that said use 1s for convenience
purposes only and is not to be interpreted to be discriminatory by reason of sex.

ARTICLE 13 - HEADINGS

Section 1. It is understood and agreed that the use of headings before Articles is for
convenience only and that no headings shall be used in the interpretation of said articles nor
affect any interpretation of any such Article.

ARTICLE 14 — OBLIGATION TO NEGOTIATE

Section 1. The City and the Sergeants acknowledge that during the negotiations which
preceded this Agreement, cach had the unlimited right and opportunity to make demands and
proposals with respect to any subject matter not removed by law from the area of collective
bargaining and that the understandings and agreements arrived at by the parties after the exercise
of that right and opportunity are set forth in this Agreement.

Section 2. Therefore, for the life of this Agreement, the City and the Sergeants each
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be
obligated to negotiate collectively with respect to any subject or matter referred to or covered in



this Agreement, or with respect to any subject or matter not specifically referred to or covered in
this Agreement, even though such subjects or matters may not have been within the knowledge
or contemplation of either or both of the parties at the time they negotiated and signed this
Agreement.

ARTICLE 15 - CONFORMITY TO LAW

Section 1. This Agreement shall be subject to and subordinated to any present and future
Federal and State laws, along with any applicable Rules and Regulations, and the invalidity of
any provisions of this Agreement by reason of any such existing or future law or rule or
regulation shall not affect the validity of the surviving portions.

Section 2. If the enactment of legislation, or a determination by a court of final and
competent jurisdiction (whether in a proceeding between the parties or in one not between the
parties) renders any portion of this Agreement invalid or unenforceable, such legislation or
decision shall not affect the validity of the surviving portions of this Agreement, which shall
remain in full force and effect as if such invalid portion thereof had not been included herein.

ARTICLE 16 - DUTY HOURS

Section 1. The regular work week for all employees of the City covered by this Agreement
will be forty (40} hours. The work week for bargaining unit employees assigned to the Patrol
Division shall generally consist of four (4), ten (10) hour days. However, in the event that the
level of staffing in the Patrol Division drops below eighteen (18) officers (including patrol
officers), due to lay-offs, injuries, illnesses, or other extended leaves of absences, then the
Employer shall have the discretion and right to change the schedule to five (5), eight (8) hour
days. The Employer shall give fourteen (14) days notice of any such change in the schedule to
the affected employees and the Union. The Employer shall not change the schedule unless the
staffing shortage extends beyond thirty (30) days.

ARTICLE 17 - OVERTIME PAY AND COURT-TIME

Section 1. All employees, for work performed or compensated in excess of forty (40) hours
per week except sick days per Article 19 and for all hours worked or compensated in excess of
the regular weekly forty (40) hours scheduled, except sick days per Article 19, shall be
compensated at the rate of time and one-half.

Section 2. All time worked when called back after normal daily working hours or on a
regular day off, including holidays, and actnal time spent engaged in appropriate police work
within the City of Medina which requires immediate action, shall be compensated at the rate of
one and one-half (1}4) times his regular rate of pay, or the employee may elect to receive
compensatory time, pursuant to Section 3.



Section 3. If any employee elects to take compensatory time off in lieu of overtime pay for
any overtime worked, such compensatory time may be granted by his department head, on an
equivalent time basis, at a time mutually convenient to the employee and the department head,
except that such accumulated compensatory time earned shall at no time exceed one hundred
twenty (120) hours. Each hour of overtime worked shall be compensated by one and one-half
(1'2) hours of compensatory time, if so elected by the employee.

Once each calendar year during the term of this Agreement, each employee shall be permitted to
cash in up to thirty five percent (35%) of his accumulated compensatory time at his current
regular rate of pay, provided the City may, in ifs sole discretion, permit an employee to cash in a
greater percentage of the accumulated compensatory time. Any hours accumulated in excess of
one hundred (100) hours shall be paid to the employee at the end of each calendar year.

Section 4. When the basic work day includes a shift premium, the premium will be
considered part of the regular rate of pay for the purposes of figuring overtime.

Section 5. Every employee called back after normal daily working hours or on a regular day
off including holidays, for a court appearance shall be paid a minimum of three (3) hours at a
rate of one and one-half (1%) times the regular rate of pay, provided the employee 1s not notified
by7:00 p.m. the day before the court appearance that the court appearance has been cancelled. If
the employee is called back to work for more than one (1) court appearance in the same day, he
shall be paid a minimum of three (3) hours for the first appearance and the actual time worked
for the second appearance; unless there is three (3) hours or more between appearances, in which
case the employee shall be paid a minimum of three (3) hours for each appearance.

Section 6. Every employee called back after normal daily working hours or on a regular day
off, including holidays, shall be paid a minimum of two (2) hours at a rate of one and one-half
(1'2) times the regular rate of pay for each time the employee is called back to work.

ARTICLE 18 - HOLIDAYS

Section 1. All full-time employees shall receive the following paid holidays, provided the
employee works their regularly scheduled shift before the holiday, the day of the holiday if
scheduled on the holiday, and their regularly scheduled shift after such holiday, or is scheduled
off the shift before and/or on the holiday and/or the shift after the holiday due to vacation, use of
compensatory time, training day, stress day, or is on sick time due to a work-related injury:

New Year’s Day Labor Day
President’s Day Columbus Day
Martin Luther King Day . Veterans’ Day
Easter Sunday Thanksgiving Day
Memorial Day Christmas Day
Independence Day
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Section 2. In addition, an employee may receive, subject fo the approval of the Mayor, any
day appointed and recommended by the Governor of the State or the President of the United
States, as a holiday.

Section 3. All full-time or regular employees shall receive pay for any legal holiday
established by the City, and in the case of the shift employee, the holiday if it is his regularly
scheduled work day, according to the following provisions:

Except as provided in Section 4 hereof, an employee whose reguolar work
schedule does not permit a day off for a holiday shall receive his regular pay, and
in addition, holiday pay not to exceed eight (8) hours for each such holiday.

Section 4, New Year’s Day, Easter Sunday, Independence Day, Labor Day, Thanksgiving
and Christmas are hereby designated as premium holidays. An employee who works a shift the
majority of which actually falls on the premium holiday shall be paid at one and one-half times
his regular rate of pay for that shift, and in addition, holiday pay not to exceed eight hours. An
employee who receives such premium pay for working the actual holiday shall not also receive
holiday pay for the Friday or Monday on which the same holiday may be observed pursuant to
Section 3(A) hereof.

ARTICLE 19 - VACATIONS

Section 1. Each full-time employee shall earn and be entitled to paid vacation in accordance
with the following schedule:

A. An employee who on December 31 has had service of less than one (1) full year with
the City of Medina will receive a vacation with pay in the succeeding calendar year
according to the following schedule:

1. Less than one (1) year of public service and not over five (5} years, one (1)
day for each full month of service with the City of Medina, but not to exceed
two (2) basic work weeks.

2. At least five (5) years of public service, but less than eleven (11) years of
public service, one and one-half (134) days for each full month of service with
the City of Medina, but not to exceed three basic work weeks.

3. At least eleven (11) vears of public service, but less than twenty (20) years of
public service, two (2) days for each full month of service with the City of
Medina, but not to exceed four (4) basic work weeks.

4. Twenty (20) years of public service or more, two and one-half (2}2) days for

each full month of service with the City of Medina, but not to exceed five (5)
basic work weeks.
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Section 2.

An employee who on December 31 has had service of at least one (1) year, but less
than five (5) years, shall receive a vacation with pay for two (2) basic work weeks in
the following calendar vear.

An employee who on December 31 has had service of at least five (5) vears, but less
than eleven (11) years, shall receive a vacation with pay of three (3) basic work
weeks in the following vear.

An employee who on December 31 has had service of eleven (11) years, but less than
twenty (20) years, shall receive a vacation with pay of four (4) basic work weeks in
the following calendar year.

An employee who on December 31 has had service of twenty (20) or more years shall
receive a vacation with pay of five (5) basic work weeks in the following calendar
year.

Employees returning from leave of absence, lay-off, or a period of termination will be
entitled to a vacation in the succeeding year based on the schedule in (A). Service
time will not be accumulated during such leave of absence, lay-off, or period of
employment termination.

Credited Service. For all employees hired after January 1, 1992 only service as an
employee of the City of Medina will be credited for purposes of vacation eligibility.

General praciices and definitions.

A.

Unused Vacation Time. Unused vacation time may be cumulative for not to exceed
two {(2) years and it will not be permissible for employees to work for the City during
their vacation periods and receive additional compensation; except an employee who
has already taken off work for at least three (3) weeks of vacation in a calendar year
may be compensated for additional accumulated and unused vacation if the Chief is
unable to schedule the employee off prior to the end of the year and the vacation
would be forfeited.

Holiday During Vacation Period. When a City-observed holiday for which an
employee is entitled to straight time pay, falls within the scheduled vacation period,
he will be given an additional day off with pay or, at the discretion of his supervisor,
a day’s pay.

Pav in Advance. Pay checks for regular pay days falling within a vacation period
may be obtained in advance upon written request at least one pay period before the
check is desired. No other pay checks will be advanced nor will any other pay period
be split.

Basic Work Week. A basic work week as used in Article 15.
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Section 3. Vacation Benefits For Emplovment Termination. An employee who leaves the
employ of the City for any reason will receive vacation pay for any vacation he may have been
cligible to receive on January 1 of the year of termination, if not already taken at the time of his
termination. In addition, an employee will be paid a vacation allowance proportionate to the
number of full months worked in the calendar year of termination, if he meets any of the
following conditions:

A. Resigns with proper notice of two (2) weeks of work

B. Is laid off on account of fack of work
C. Retires under the City’s retirement or disability plan
D. Dies.

ARTICLE 20 - SICK LEAVE

Section 1. Each employee shall accumulate sick leave at the rate of 4.6 hours for each eighty
(80) hours of service in active pay status, including paid vacation and approved sick leave, but
not during a leave of absence, lay-off or other period in inactive pay status.

Employees may use sick leave, upon approval of the responsible administrative officer of the
employing unit, for absence due to illness, injury, exposure to contagious disease which could be
communicated to other employees, and to illness or death in the employees” immediate family.
Unused sick leave shall be cumulative up to one hundred twenty (120) days, unless more than
one hundred twenty (120) days are approved by the responsible administrative officer of the
employing unit. The previously accumulated sick leave of an employee who has been separated
from the City’s service may be placed to his credit upon his re-employment in the City’s service
providing that such re-employment takes place within ten (10) years of the date on which the
employee was last terminated from public service. Provisional appointees or those who render
part-time, seasonal, intermittent, per diem, or hourly service shall be entitled to sick leave for the
time actually worked at the same rate as that granted full-time employees. The responsible
administrative officer of the employing unit may require the employee to furnish a satisfactory
affidavit that this absence was caused by illness due to any of the causes mentioned in this
section.

Section2. An employee shall be permitted to convert two (2) days (either ten (10) or eight
(8) hours, depending on the employee’s regular work day) of sick leave to two (2} days (either
ten (10) or eight (8) hours) of additional stress time (as provided in Article 20) for each six (6)
month period during which the emplovee does not utilize sick leave. Six month periods shall be
defined as January 1 through June 30 and July 1 through December 31. Taking a stress day shall
not constitute utilizing sick leave under this section.
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Section3. In addition to Section 1 above, each City employee shall be entitled to sick leave
of thirty (30) days annually with pay, upon approval of the responsible administrative officer of
the employing unit, for absence due to injury or occupational disease, where such injury has
occurred or occupational disease has been contracted in the course of employment with the City
of Medina, provided the same were not purposely self-inflicted. Unused sick leave under this
section shall not be cumulative. The responsible administrative officer of the employing unit
may require the employee to furnish a satisfactory affidavit that this absence was caused by
injury or illness while working, on the job for the City.

Sectiond. A city employee may elect, at the time of retirement from active service and with
ten (10) or more years of service with the City, to be paid in cash for 37.5% of the value of his
accrued but unused sick leave credit. Such payment shall be based on the employee’s rate of pay
at the time of retirement. Payment for sick leave on this basis shall be considered to eliminate all
sick leave credit accrued by the employee at the time. Such payment shall be made only once to
any employee. The maximum payment which may be made under this section shall be for forty-
five (45) eight (8) hour days.

ARTICLE 21 - STRESS DAYS

Section 1. All Sergeants shall, in addition to all other leave benefits, be granted two (2}
stress days each year. Employees may earn an additional four (4) stress days pursuant to Article
19.

Section 2. The stress days shall only be taken with the advance approval of the Chief except
where the day 1s used in an emergency situation.

Section 3. The stress days under this Article shall be charged against the employee’s sick
leave accumulation.

ARTICLE 22 - LONGEVITY PAY

Section 1. All full-time employees of the City of Medina who have completed twenty (20)
years continuous employment with the City shall receive, in addition to their regular salary, an
additional compensation in the amount of ninety dollars ($90.00) per month payable semi-
annually in June and December.

Section 2, All full-time employees of the City of Medina who have completed fifteen (15)
years of continuous employment with the City shall receive, in addition fo their regular salary, an
additional compensation in the amount of sixty-nine dollars ($69.00) per month payable semi-
annually in June and December.

Section 3. All full-time employees of the City of Medina who have completed ten (10) years
of continuous employment with the City shall receive, in addition to their regular salary, an
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additional compensation in the amount of forty-eight dollars ($48.00) per month payable semi-
annually in June and December.

Section 4. All full-time employees of the City of Medina who have completed five (5) or
more vears of continuous employment with the City shall receive, in addition to their regular
salary, an additional compensation in the amount of twenty-seven dollars ($27.00) per month
payable semi-annually in June and December. '

Section 5. An employee returning from a leave of absence or lay-off will be entitled to pre-
leave status relative to accumulated service time toward longevity pay. A terminated employee
who returns to work for the City of Medina within a period of one (1) year shall be entitled to
pre-leave status less one (1) year of accumulated service time toward longevity pay. Service
time toward longevity pay will not be accumulated during a leave of absence, lay-off, or a period
of employment termination.

ARTICLE 23 - UNIFORM ALLOWANCE

Section 1. There is hereby granted a maximum yearly uniform and uniform-maintenance
allowance of one thousand, three hundred eight-two dollars ($1,382.00) to each member of the
bargaining unit, except that during the first six (6) months of employment there will be no
uniform allowance. Said allowance shall be appropriated by the Medina City Council and paid
semi-annually directly to the sergeant.

Section 2, There is hereby granted a sufficient allowance necessary to purchase one
complete uniform, as prescribed by the Chief of Police, to each new member of the bargaining
unit. '

ARTICLE 24 - LEAVE OF ABSENCE

Section 1. All employees who are members of the Ohio National Guard or members of other
reserve components of the Armed Forces of the United States shall be entitled to a military leave
of absence from their respective duties without loss of regular pay, holiday pay, or vacation time
for such time as they are in the military service on field training or active duty for periods not to
exceed thirty-eight (38) days in any one calendar year, after presentation of official orders and
submission of a leave request. The department head shall be required to arrange a shift change
permitting employees working other than Monday through Friday to participate in National
Guard or Reserves weekend training sessions without loss of time. If no such shift change can
be arranged, the employees shall be entitled to a leave of absence for same without loss of

regular pay.

Secticn 2. All regular employees who are drafted, or who enter the Armed Forces of the
United States during a period of national emergency, or who are called to active duty mn the
Armed Forces Reserve or Ohio National Guard, shall be granted an extended military leave of
absence for the period of military commitment. Upon presentation of official orders, such an
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employee shall receive pay for the number of working days according to his regular work
schedule accruing during the first thirty-eight (38) calendar days of military leave.

A.

Section 3.

An employee granted an extended military leave may elect to be paid for any
accumulated annual leave.

Employees on extended military leave shall continue to earn seniority credit for
purposes of annual leave and promotional examination.

Upon return from extended military leave, employees will be reinstated to the same
pay step of the pay schedule at which they were situated at the time of leave of
absence. Thus, emplovees on extended military leave will receive any general salary
adjustments that were granted during their absence to their job classifications.
Employees on extended military leave do not earn time towards merit raises or
longevity pay steps during the unpaid period of military leave. However, they shall
retain such service time as they had at the time of leave of absence.

Any employee having been in the employ of the City of Medina for at least six (6)

months may be granted a leave of absence without pay by the responsible appointing authority or
elected official for a period of time as deemed warranted, but not to exceed six (6) months within
one year. Written notice of said leave will be given to the Civil Service Commission and the
Finance Director.

A.

C.

Section 1,

Group hospitalization insurance may be retained during a leave of absence in
accordance with federal and state law.

Accumulated Benefits. Time toward sick, vacation, or longevity pay will not
accumulate during the leave of absence. Upon return to work, the employee will be
entitled to pre-leave status relative to accumulated sick, vacation, or longevity pay as
well as pay range and step and job classification.

Step Increases. An employee who has been granted a leave of absence will not
receive a step increase under Section 31.08(A) unless he or she has accumulated a
total of nine (9) months active service during the prior calendar year.

Any employee who is called for jury duty during his normal working hours shall be
entitled to leave for such service and shall be paid for such leave time at the usual rate
for the applicable pay grade and step.

ARTICLE 25 - TRAVEL, TELEPHONE AND EDUCATIONAL BENEFITS

Any employee may attend, at the expense of the City, any conference or other

municipal business relating to municipal affairs, if approved by the Mayor. If advanced funds
are necessary, the employee shall submit said request to the Finance Department not less than
three (3) working days prior to departure.
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Section 2. Any employee may be reimbursed for his actual, necessary expenses incurred
while traveling on official business authorized by law or by his position, office, or employment.
The IRS standard business mileage rate will be allowed for the use of privately owned vehicles.

Section 3. All requests for such allowance shall be made in writing to the Mayor in duplicate
showing the necessity for such attendance and an estimate of the costs thereof to the City.

Section 4. Upon return, all expense reports with applicable receipts attached shall be
approved by the Mayor prior to being submitted to the Finance Department for payment.

Section 5. All approved expense reports shall be paid within five (5) working days after
submission to the Finance Department.

Section 6. Upon presentation of receipts as specified by the Finance Director, any employee
required by his department head to have a private telephone in his home shall be reimbursed for
the difference between the cost of a party line and a private line within the City of Medina
amounting to eighty-five cents (85¢) per month. Said reimbursement shall be made annually in
January of each year based on receipts presented as stated above for the prior year. Terminating
employees shall be reimbursed at the time of termination.

Section6. Upon receipt of, or proof of having earned, an associate degree in the law
enforcement field or a four (4) year baccalaureate degree from an accredited university, a police
patrolman or officer shall receive additional compensation in the amount of three hundred fifty
dollars ($350.00), payable semi-annually in July and December of each contract year.

ARTICLE 26 — GROUP HOSPITALIZATION

Section 1. The City shall provide group hospitalization, surgical and dental insurance
coverages or options to bargaining unit employees (except short-term temporary employees and
those employed less than thirty (30) hours per week). A summary of insurance benefits that the
City shall provide is set forth in Attachment A. The insurance benefits shall be modified on
January 1, 2012 and January 1, 2013 as reflected in Attachments B and C.

The premiums for such plan shall be paid as follows:

A. Effective January 1, 2011, the City shall pay ninety-two percent (92%) of the
premium costs.

Effective January 1, 2011, the bargaining unit member shall pay eight percent
(8%) of the premium cost through payroll deduction.

Section 2, The City retains the right, in its sole discretion, to change insurance carriers,
provided the benefits and coverages under the policy with the new carrier are comparable to or
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better than the benefits and coverages provided to bargaining unit employees as of the effective
date of this Agreement.

Section 3. Employees who are eligible to receive family coverage under any comprehensive
group medical plan who opt not to participate in such program and execute an appropriate waive
from will receive Four Hundred Dollars (§400.00) per month in liew of medical insurance
coverage.

Section 4. The City and the Sergeants mutually recognize that health care cost control is an
important consideration and of mutual interest to both parties. The parties agree that the City’s
health care coverage and premium rates should be reviewed by an independent health care
consultant. Accordingly, the City and Sergeants agree to negotiate in good faith concerning
health care cost control in the group hospitalization program provided by this Agreement at the
end of the term of the Agreement.

Section 5. The City agrees that a representative of the bargaining umt shall participate in the
study of health care coverage and premium cost issues with the City’s Health Care Committee.
Any agreed-upon resolution of healthcare program issues adopted by the Health Care
Committee, and, in turn, approved by both the City and the Union, shall be incorporated into this
Agreement.

ARTICLE 27 - WAGES

Section 1. Sergeants having one (1) or more years of serve as a Sergeant in the Medina City
Police Department shall be paid an hourly rate fourteen percent (14%) above the effective top
step of a Patrol Officer’s pay. On appointment to Sergeant, the employee shall serve a 12-month
probationary period, during which time the sergeant shall be paid an hourly rate of six percent
(6%) above the effective top step of a Patrol Officer’s pay.

Section 2. The City will pay ten percent (10%) of the employee’s contribution to the Police
and Firemen’s Disability and Pension Fund. Effective upon execution, the City shall pay said

amount pursuant to a “Deferred” plan as approved by the Police and Firemen’s Disability &
Pension Fund and as explained herein. (Attachment D).

ARTICLE 28 — SHIFT DIFFERENTIAL

Section 1. There is hereby granted a thirty-five cent (.$35) hourly pay differential for
employees assigned to working the second or third shifts.
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ARTICLE 29 — LIFE INSURANCE

Section 1. The City agrees to provide (either through self-insurance or a policy of insurance)
a twenty-five thousand dollar ($25,000.00} life insurance and accidental death/dismemberment
(“life insurance™) benefit to members of the bargaining unit.

Section 2. In the event the bargaining unit member’s life insurance is provided through an
insured plan and the City qualifies under the terms of the insured plan to offer additional life
insurance coverages, bargaining unit members may purchase additional coverages through
payroll deductions. The costs of any additional life insurance coverages shall be the sole
responsibility of the bargaining unit member.

ARTICLE 30 —~ SAVINGS CLAUSE

Section 1. In the event any one or more provisions of the Agreement is or are deemed
invalid or unenforceable by any final decision or a court of governmental agency, that portion
shall be deemed severable from the rest of the Agreement and all such other parts of this
Agreement shall remain in full force and effect.

ARTICLE 31 - RETENTION OF BENEFITS

Section 1. All benefits which are presently enjoyed by all City employees are a part of
working conditions and shall be continued throughout the life of this Agreement.

ARTICLE 32 - EMPLOYEE RIGHTS

Section 1, The procedural provisions of this article shall be followed whenever an employee
is suspected of an action or inaction which could result in a disciplinary action or criminal
charges being filed against the employee. This article shall also apply, where appropriate
{Sections 2, 4, 5, and 7), to employees questioned as a witness. This article shall not apply to
communications or conversations intended to provide instructions, training or corrections of
work performance or techniques.

Section 2. In the event an employee is to be questioned or interviewed concerning an
allegation of misconduct, the employee shall be informed at the commencement of the
investigation as to the general nature of the alleged misconduct (whether disciplinary or
criminal) and of the factual allegations against the employee known at that time. If an employee
to be questioned is, at the time of questioning, a witness and not under investigation, he shall be
so advised of such status.

Section 3. At the time any employee is notified that he or she is the subject of an

investigation, the employee shall be given the opportunity to contact a Union Representative
and/or Union Attorney for the purpose of representation. The scheduled interview shall not be
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delayed more than twenty-four (24) hours in order for the employee’s representative to be
present. In the event of an employee-involved shooting, or use by an employee of physical force
resulting in serious physical injury or death, the Chief of Police may order an immediate
investigation to determine compliance with departmental procedures.

Section 4. Questioning or interviewing of any employee in the course of an internal
investigation will be conducted at hours reasonably related to the employee’s shift, unless
operational necessities require otherwise. Investigative sessions shall be for reasonable periods
of time.

Section 5. Before an employee may be charged with insubordination or a like offense for
refusing to answer questions or participate in an investigation, the employee shall be advised that
he is being ordered to answer or participate and that such refusal, if continued, may be made the
basis for such a charge. No employee shall be charged with insubordination where such refusal
is based on the employee’s exercise of the rights afforded the employee in regard to a criminal
investigation unless the employee is informed by the investigating officer that his or her
responses to questions will not result in criminal charges against the employee. If the employee
is ordered to answer the questions after being so advised, an employee’s refusal to answer
questions or refusal to participate in the investigation may form the basis for a charge of
insubordination.

Section 6. All complaints by citizens, which may result in suspension, reduction, or
discharge of a bargaining unit employee, shall be in writing and signed by the complainant.
However, the Employer reserves the right to investigate any complaint and to question a
bargaining unit employee regarding any complaint, including an anonymous complaint.
Discipline shall not be imposed solely on the basis of an anonymous complaint.

Section 7. Polvgraph. In the course of questioning, an employee may only be given a
polygraph examination (or voice stress analysis, etc.) with his or her consent. Such consent shall
set forth the purposes for which the test results may be used. Such examination shall not be used
in any subsequent court action, except in accordance with applicable rules of evidence. An
employee’s refusal to consent to such an examination shall not be the basis for disciplinary
action.

Section 8, Status of Investigations. An employee subject to investigation shall, upon
request, be advised at reasonable intervals either that the matter is still under investigation or that
the investigation has been concluded, and shall be advised of the conclusion and finding of such
investigation. All items in an employee’s personnel file with regard to complaints and
investigations will be clearly marked with respect to final disposition.

ARTICLE 33 - INJURY LEAVE/WAGE CONTINUATION

Section 1. Any employee who suffers a compensable industrial injury or illness can, subject
to the below-mentioned terms, receive injury leave at full-salary and full benefits (in so far as
full benefits are provided to employees on workers® compensation) in lieu of workers’
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compensation, lost-time benefits, Payments for related medical benefits are the responsibility of
the Bureau of Workers” Compensation (OBWC).

Section 2.

1.

Section 3.

QUALIFICATIONS

The injury or illness must be determined to be compensable by the City, or in the
case of dispute, the Ohio Industrial Commission. In no event will compensation
commence before paperwork is filed with OBWC.

Competent medical proof of disability must be provided via form C-84 or
Physician’s Update and Physical Capabilities Form. The attending physician
must complete the form in its entirety and affix his/her original signature to the
form. Copies are unacceptable. On the Clock Care of Medina General Hospital is
the City’s chosen provider.

The employee must complete a C-1, OD-1, or FROI-1 application and sign a
wage agreement, medical release and an election form.

The City reserves the right to have the employee examined by a physician of its
choice at the City’s cost to confirm the medical diagnosis and/or the period of
disability. Failure to submit to examination will result in termination of injury
leave benefits.

Injury leave time will be paid for only those period(s) of lost time that otherwise
would qualify the employee for receipt of workers’ compensation lost time

benefits, subject to the following limitations:

TERMINATION CONDITIONS

Wage continuation/injury leave will cease upon any of the following conditions:

1.

2.

Attending physician releases employee to return to work.

Employee returns to work for another employer.

Employee fails to return to transitional “limited duty” assignment consistent with
his’her medical restrictions and approved by the injured worker’s treating
physician.

Employee fails to appear for employer-sponsored medical examination.

Employee has reached maximum medical recovery and/or the condition has
become permanent.

Regardless of the above conditions of termination, management may, at its sole
discretion terminate injury leave benefits at any time of disability exceeds ninety
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(90) calendar days. The maximum claim allowed per employee is one hundred-
eighty (180) calendar days per year.

7. The claim is found to be fraudulent after payment has commenced.

8. The injured worker attempts to collect both wage continuation and temporary
total compensation; or

9. Employment termination.

ARTICLE 34 - DURATION

Section 1. The term of this Agreement shall be from date of ratification through October 31,
2013.

Section 2. Due to the contract expiration date of October 31, 2010, the City agrees that
restrictions on the Conciliator’s power pursuant to Ohio Revised Code 4117.14(G)(11) are
watved by the City for purposes of negotiating the successor collective bargaining agreement.
As such, the Conciliator appointed pursuant to negotiations for the successor collective
bargaining agreement shall have full power to award wages and other matiers of compensation
from the contract expiration date and thereafter.
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SUMMACARE PPO PLAN OPTION 3-9310-3D

Single - Calendar Year Deductibte 50~ $400
(in-Network and Dut—{)fj_[_\letwork Deductibles are separate.) _ {Only applies where noted) {Only appiies where noted)

$25o** o

Coinsurance 80% 60% of SummaCare’s
{(What the plan pays after the deductible is met but Maximum Allowable Charge
hefore the out-of-pocket maximum is reached; after the

out-of-pocket maximam is reached services are covered at

?OO% of Ma)qmum Ailcwable Charge)

”Léfe‘zi.me Benefit Maximum B a Unlimited

Inpatient Care
_(Room &_board)

Surgary & Anesthes
ths;c:an Servsces

60% (Subject to deductible)

Hospital Services 80% (Sub ect 10 deductt bie) 60% (Sub ect to deducﬂbie}
{48 hours for vaginal delivery; 96 hrs for Cesarean delivery, If

discharged early, home carg is covered for up to 72 hours after

discharge)

Outpatieﬂt $1 0 copav per vest 60% {Quhjeut io deauctsble)
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Oﬁtpanent

Emergency Care
(Any hospital ER visit inside or cutside the senvice ares)

or imb threa

Gyneco OQECEI! Vesats _
Consultation and Treatment by Specialist
Preventive Care

(Includes mammegrams, immunizations, well child care and
nreventive services as defined by the United States Praventive
Services Task Force under grades A and B preventive services.
Refar to SummaCare’s Health Care Reform Rider.)

Xeray, Laboratory & Other Diagn

infertility Diagnosis

mices
Durable Medical Equzpma t
Rehabi E_;:{a_t e S_e_w Ces
Chiropractic Services
Prescription Drugs.

$10 copay per visit | 60% (Subgec‘f fo deductibie)

100% coinsurance after co-  100% maximum allowahle
pay; Copay waived if admitied charge after copay; Copay
$0 copay

$10 copay per visit 60% (Sub ect fo deductlbée)

100%

80% (Subject fo de[}‘actible] 6(}% (Subiect to deductible)

$10 copay per visit B0% {Stbisct to deuct
80% (Subject to deducﬂble} 656% (Sﬁb ect to deductibte)
80% (Subject to deduct‘:

80% coinsurance after copay;  60% coinsurance after copay,
$50 copay

- 80% Subject o deduttiblel - 66% (Subject to dsdu
80% (subject fo deductlbie) 60% (Subject to deductabie)
810 copay per : :
Sf 0 copay per visit 60% Sub;ect to deductible)

waived if admitted
$C copay
_(Subject *{0 balance billing.}

. B0% {Subject to deductibie)
60% (Subject to deductible)

B0% fSubject to deduct

- BO% [Sublectto deductible)

$50 copay

CUROY% {Sui:seer:% 10 dedusi; -bfiéj:i"

Separatﬁ d;ug riders aapiy and may
be purchased §)§f your employer
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CITY OF MEDINA PPO PLAN OPTION EFFECTIVE JANUARY 1, 2012°*

Single - Cafendar Year Deductble 52007 8400
(in-Network and Cui-of-Network Deductibles are separate.) {Only applies where notec) {Only applies where noted)

Coinsurance 80% 60% of SummaCare’s
(What the plan pays after the deductible is metbut - Maximum Allowable Charge
before the out-of-pocket maximum is reached; after the

out-of-pockel maximum is reached services are covered at

100% of Maximum Allowable Charge.)

Lifeiéme Bensfit Maximum

Inpatient Care 80% (Subject fo deductible)  60% (Subject to deductible)
_(Roo n & board)

bject to deductible)
_ 56% {5 bjﬁct fo decuctible)

Rehabiist&t ive Se.r.xéces.

Haspatai Servaces 80% Sub;e{:t to deduct:ble) 60% (Subject to deductible)
{48 nours for vaginal delivery; 96 hrs for Cesarean defivery. [f

discharged sarly, home care is covered for up to 72 hours after

_dés_charge)

_ e e B0%:[Bubject to deductibler - :60% (Subject to teductbie; -
Qutpat t $20 copay per visit 60% (Subject to dedustible)
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CITY OF

MEDINA PPO PLAN

OPTION EFFECTIVE JANUARY 1,

2012%

Eoroliee Services

Emergency Care
{Any hospital ER visit inside or outside the service area)

Preventwe Care

{Includes mammograms, immunizations, well child care and
preventive services as defined by the United States Preventive
Services Task Force under grades A and B preventive services.

100% coinsurance after co-
pay; Copay waived if admitted
$0 copay

100% maximum allowahle
charge after copay; Copay
waived if admitied

$0 copay

(Subject to i}aiaﬂ g blllmg ]

_Refer 0 SummaCare s Heaith Care Reform Rldeﬂ

Other Services:

Skilled Nursmg Faciiity
‘Home Haalth Car
Ambuiance Services

__Durabie Med cal Equmment
*-H@ﬁab fitative Servi ces
Clvropract!c Serv;ae

B ss-r;of; o Bmgs e .

80% (Subject to decictble)
% (Subect to deductib

B(G% coinsurance after copay;

5350 uupav
Subiect fo deductivlel
G% (Subject to deducﬁbie}

_$20 copay per visit

:_WED sopayperNis B

Se;r}araie dmg nr:ierﬁ a;3g3§y ant s
be purc%*asgd by your: emmaye

60% colnsurance after copay,

$58 copay _
- 60% (Subject 1o detuctibler
60% {Subject to deductible)
% [Sublect 1o deductivle)
60% {Suhtect ‘{0 deductﬁb!e]

“Benefits Kqﬁrsir(\‘@%g}ﬁe{_egmay be subject o change.
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CITY OF MEDINA PPO PLAN OPTION EFFECTIVE JANUARY 1, 2013~

| ...iEnrollée;" 6
Single - Celendar Year Decuctive ~~ $300° oS00

(r-Network and Out—of-i\!etqu_’k Deductibles are separate.) {Only applies where noted) {Onl_y _applies where _no_‘zed-)

Coinsurance 80% 60% of SummaCare’s
(What the plan pays after the deductible is met but Maximum Allowable Charge
before the out-of-pocket maximum is reached; after the

out-0f-pocket maximum is reached services are covered at

“}OO% of Maximum Ai;owable Cr‘arge ]

Lifetime Benefit Maximum Unlimited

Inpatient Care 80% (Subject to deductible)  60% (Subject o deductible)
(Rﬁ)am & board)

.Sm’gery & r;est?zﬁs

5-;3;:;1193 3{‘81 ry
Rehahilitative Services

opay for initial vis

Hospital Services 80% (Subject fo dedastabi €)
(48 hours for vaginal delivery; 86 hrs for Cesarsan delivery. if

discharged early, home care is covered for up o 72 hours after

discharge)

itile) . 50%

Outpatient $20 copay per VESiT 80% (Subject v deductible)
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CITY OF MEDINA PPO PLAN

OPTION EFFECTIVE

JANUARY 1, 2013~

b}

Emergency Care
(Any hospital ER visit inside or outside the service area)

Preventive Care
(Includes mammograms, immunizations, well child care and
praventive services as defined by the United Stales Preventive

)

Rﬂfer to SummaCare‘s Heaith Care Reform Ridar,

Skllled Nursmg Fac ity
.'Hsm_ Hoaith Care
Ambulance Services

Hospice Services 7
Durable Medical Egui pmem
.E:Pehabsi;fat e Services
Chlropfactis Serwoes
Presori intion D

100% ¢

Services Task Force under grades A and B preventive services,

890 tonay per vis
_ %20 uopay per wsxt

100% maximum allowable
charge after copay; Copay
walvad if admitted

$0 copay

(Subj est 0 baiance bi illrag )

100% coinsurance aftar co-
pay; Copay waived if admitted
$0 copay

| s.%
50%

Py

Subject to deducnble)

0% {Si}:i.ﬁﬁi to de dﬁnﬁbl

60% coinsurance aﬁer copay,
350 copay

’BG% fSub}ﬁf;t 1o ﬂﬁ(ﬁﬁ()f.-_.:._. |
60% (Subject to deducﬂble)_

B0% (Subjsct to deductivisl
60% (Subsect fo deductlble

: Se;}arate ﬁmg fﬁers apsiyan' _mag ﬁ:'
be purchased by your smpiover,

80% coinsurance af‘ter copay,
Sh copay

B0Y% {Subisct o deductivle)
80% (Sub ject 10 deducuble)

“Benefits Eqﬁﬁ&%%@w&m@ be subject to change.

29



Foice Deparment- Pensian alematves.oce i e
N : E— : R e M|
B
i
. ;

Police Denarunent
Decwmber 18, 1998

e bt et 2 5t Aot o o

Comperisons of various pension witernutves:

Assumpriang

25% Tax
10% Fansion share _
75% Pansion payment (based on lest and highest thess yoers)

$ 40,000 hase pay
. Clarrent ) Fick up :}%

T o e T e,

Base pay pius 10% ine. 544,000 540,000 $44,000
Taxes befors pension 11,000 £0,00¢
Taxes aftor pansion . - 32,900 )
i
Pension shars 4,400 : L0, ¢ 4,400
Take hame pay 28,800 300007 T 25,700
Retirement pay $33.000 330,000 333,000
(Part Taxabls) {Fuil taxnble) (Full Taxahis)
n'; &
!
i
¥ .1
;
Toem R L TP LT Sk o
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ORDINANCE NO. 88-11

AN  ORDINANCE ACCEPTING THE COLLECTIVE
BARGAINING AGREEMENT BETWEEN THE CITY OF
MEDINA AND THE MEDINA POLICE SERGEANTS AND
AUTHORIZING THE MAYOR TO EXECUTE SAID
AGREEMENT AND DECLARING AN EMERGENCY.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF MEDINA, OHIO:

SEC. 1: That the Agreement between the City of Medina and the Medina Police Sergeants is
hereby accepted and the Mayor is hereby authorized to execute said Agreement.

SEC. 2: That a copy of the Collective Bargaining Agreement is marked Exhibit A, attached
hereto and made a part hereof,

SEC.3: That 1t is found and determined that ali formal actions of this Council concerning and
relating to the passage of this Ordinance were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance
with the law.

SEC. 4: That this Ordinance shall be considered an emergency measure necessary for the
immediate preservation of the public peace, health and safety, and for the further
reason that the contract effective date was January I, 2011; wherefore, this Ordinance
shall be in full force and effect immediately upon its passage and signature by the

Mayor.
PASSED: June 13, 2011 SIGNRED: Cvnthia M. Fuller
President of Couneil
ATTEST: Kathv Patton APPROVED: June 14, 2011
Clerk of Council
SIGNED: Dennis Hanwell
Mayor

THE UNDERSIGRNED, CLERK OF THE COUNGIL OF THE
CITY OF MEDING, ONIO, HERERY CERTIFIES THAT
??E(?ﬂ? LORY OF

LW.L.,%'@;,@,‘{.L

Effective date — 1/1/11 through 10/31/13
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