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ARTICLE 1 
PREAMBLE/PURPOSE 

Section 1.1 This Collective Bargaining Agreement is entered into by and between the 
Hanison County Department of Job and Family Services hereinafter referred to as the 
"Employer or Agency", and Local 3722 and Ohio Council 8 of the American Federation of State, 
County and Municipal Employees (AFSCME), AFL-CIO, hereinafter refetTed to as the "Union". 

Section 1.2 This Agreement has as its purpose the promotion ofhannonious relations between 
the Agency and the Union. 

Section 1.3 The provisions of this Agreement are binding upon the Hanison County 
Department of Job and Family Services and its successors, assigns, purchasers and/or operators. 
This Agreement shall not be affected or changed in any respect by transfer, consolidation, 
merger or sale or by any change in legal status, ownership or management of the Harrison 
County Department of Job and Family Services or its successors or assigns. 

ARTICLE 2 
UNION RECOGNITION 

Section 2.1 The Employer recognizes the Union as the sole and exclusive representative for 
all employees of the Hanison County Department of Job and Family Services included in the 
bargaining unit certified by the State Employment Relations Board in Case No. 90-REP-0 1-0009 
and any later amendments thereto. The certified unit is attached as Appendix B of this 
Agreement. 

Section 2.2 Whenever the Employer creates any new position at the Agency, the parties shall 
meet, if requested, within ten ( 1 0) days of being informed of the creation of such new position, to 
discuss whether the position should be included or excluded from the bargaining unit. Should 
the parties disagree as to the inclusion or exclusion of the classification, the matter shall be 
resolved as provided by Chapter 4117 of the Ohio Revised Code. Pending resolution of this 
matter, the Employer shall establish the pay rate for this position. In the event the position is 
included in the bargaining unit, the parties shall negotiate, in accordance with ORC Chapter 
4117, the wages, hours and terms and conditions of employment for this position. 

ARTICLE 3 
DUES DEDUCTION/FAIR SHARE FEE 

Section 3.1 The Employer agrees to deduct Union clues from the pay of all bargaining unit 
employees who authorize dues deduction. Employees authorizing dues deduction shall submit 
an individual written authorization card bearing their signature. Deductions shall be made in 
equal amounts each pay petiod. The total amount of clues, together with a separate alphabetical 
list of the names of employees for vvhom dues are deducted, shall be transmitted to the 
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Controller, AFSCME, Ohio Counci l 8, AFL-CIO, 6800 N. High Street, Worthington, Ohio 
43085, monthly within ten ( l 0) work days after the last pay period of the month. Should a 
catastrophic situation occur preventing timely transmittal of dues, the dues will be submitted as 
soon as possible. 

The Employer shall be relieved from making dues deductions upon (a) termination of 
employment, (b) promotion or transfer to a job other than one covered by the bargaining unit, (c) 
layoff from work, (d) leave of absence without pay, (e) insufficient wages during the collection 
period, or (f) revocation ofthe check-off authorization. 

Section 3.2 The Union agrees that it wi ll indemnify and save the Employer harmless and 
reimburse the County for any necessary expenditures arising out of the defense of or from any 
action commenced against the Employer (or which the Employer is a party) arising as a result of 
and deductions made under this Article. 

Section 3.3 The patiies agree that neither the employees nor the Union shall have a claim 
against the Employer for errors in the processing of deductions, unless a claim of error is made to 
the Employer in writing within sixty (60) days after the date such error is claimed to have 
occurred. If it is found an error was made, it will be corrected at the next pay petiod that the 
Union dues deduction would normally be made by deducting the proper amount. 

Section 3.4 Each person in the bargaining unit who is not a member of the Union shall, after 
sixty (()0) days of initial employment, he ohligatec! to pay to the On ion, as a conc!ition of 
employment, a "Fair share fee" for the Union's efforts with respect to collective bargaining, 
labor contract_ enforcement, and grievance resolution. This obligation does not require any 
person in the bargaining unit to become a member of the Union,· nor shall the fair share fee 
exceed Union dues covering the same period. The obligation of the Employer to deduct the fair 
share fee shall commence in January 1994. 

The deduction of the fair share fee from the payroll check of the employee and its payment to the 
Union after the grace period shall be automatic and does not require the written authorization of 
the employee. 

Prior to commencing any dues deduction, the Union shal l give the Director a notarized statement 
as to the amount of the fair share fee. 

The Union shall provide a copy of its rebate procedure to the Employer and all unit members and 
supply the Employer and all unit members with copies of any changes in its rebate procedures. 

The Union hereby agrees that it will indemnify and hold the Employer harmless from any claims, 
actions, or proceedings by any employee arising from deductions made by the Employer 
pursuant to this Article. 

The parties agree that nothing contained in this Article shall abrogate the right of an employee to 
claim a religious exemption under ORC 4117.09. 

2 
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Section 3.5 PEOPLE Check-Off The Employer agrees to deduct voluntary contributions to the 
American Federation of State, County and Municipal Employee's International Union's Public 
Employees Organized to Promote Legislative Equality (PEOPLE) Committee from the pay of an 
employee, upon receipt from the Union of an individual written authorization card, voluntarily 
executed by the employee. The Union will certify the contribution amount per pay period to the 
Employer. Money deducted shall be remitted to the Union within ten ( 1 0) days of the date they are 
deducted. Payment shall be made to the Treasurer of PEOPLE and transmitted to: 

AFSCME, AFL-CIO 
P.O. Box 65334 
Washington, D.C. 20035 

The payment(s) shall be accompanied by an alp11abeticall ist of names ofthose employees for whom 
a deduction was made and the amount of each deduction. This list must be separate and apati hom 
the list of employees who had Union dues deducted and the list of employees whom had fair share 
fees deducted. 

An employee shal l have the right to revoke such authorization at any time by giving written notice 
to the Employer and the Union. The Employer's obligation to make deductions shall terminate 
automatically upon receipt of revocation of authorization or upon tennination of employment or 
transfer to a job classification outside the bargaining unit. 

The Union hereby agrees that it will indemnifY and hold the Fmployer harmless from any claims, 
actions, or proceedings by any employee arising from deductions made by the Employer. 

All PEOPLE contributions shall be made as a deduction separate from the dues and fair share fee 
deductions. 

ARTICLE 4 
MANAGEMENT RIGHTS 

Section 4.1 Nothing in this Agreement shall be constmed as delegating to others the authority 
confen·ed by law upon the employer or in any way abridging or reducing such authority. 

Section 4.2 The Union recognizes that except as specifically limited or abrogated by the terms 
and provisions of this Agreement, all rights to manage, direct, or supervise the operations of the 
Employer and all of the employees are vested solely and exclusively with the Employer and/or 
its designated representatives. 

3 
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Section 4.3 Not by way of limitation of the fo llowing paragraph, but to only ind icate the type 
of matters or rights which belong to and are inherent to the Employer, the Employer retains the 
right to: 

I ) hire and transfer employees; 
2) discharge, suspend, or discipline employees for just cause; 
3) determine the number of persons required to be employed or laid off; 
4) make any and all reasonable rules and regulations; 
5) detennine the work assignments of its employees; 
6) detem1ine the type of equipment used and the sequence of work processes; 
7) detennine the making of technological alterations by revising either process or 

equipment, or both; 
8) determine work standards and the quality and quantity of work to be produced; 
9) select and locate buildings and other facilities; 
1 0) establish, expand, transfer, and/or consolidate work processes and facilities; 
11 ) terminate or eliminate all or any part of its work or facilities; 
12) eliminate, combine or reallocate job duties and utilize persotmel in the manner 

designed to more efficiently conduct the Employer's functions and responsibilities; 
13) evaluate employee; 
14) modify or discontinue functions, programs, services, and responsibilities; and 
15) determine the necessity to schedule and require overtime and the amount required. 

Section 4.4 In addition, the Union agrees that all of the functions, rights, powers, 
responsibilities, and authority of the Employer in regard to the oper~tion of its work and business 
and the dii·ection of its work force which the Employer has not specifically abridged, deleted, 
granted, or modified by the express and specific written provisions of this Agreement are, and 
shall remain, exclusively those of the Employer and shall not be subject to the grievance 
procedure. 

ARTICLE 5 
TOTAL AGREEMENT 

Section 5. 1 This Agreement represents the entire Agreement between the Employer and the 
U nion and unless specifically and expressly set forth in the express wtitten provision of this 
Agreement. All rules, regulations, benefits, and practices previously and presently in effect that 
are not addressed in this Agreement may be modified or discontinued at the sole discretion of the 
Employer and the parties expressly agree that neither will be obligated to negotiate the effects of 
any change in policy, procedure, practices, benefits, rules or regulations, when those changes 
occur. The parties fully understand that any such modifications may be raised as issues in 
subsequent contract negotiations or during the tem1 of this Agreement, but only by mutual 
agreement of the Employer and the Union. 

4 
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ARTICLE 6 
NON-DISCRIMINATION 

Section 6.1 The Employer and the Union agree not to discriminate against any employee(s) 
on the basis of age, sex, race, color, creed, disability, marital status, national origin, or political 
affiliation. 

Section 6.2 All references to employees in this Agreement shall be meant to designate both 
sexes, and wherever the male gender is used it shall be construed to include male and female 
employees. 

Section 6.3 The Employer and the Union endeavored to catTy out their obligations and 
responsibi lities under the Americans with Disabilities Act (ADA) and have attempted to avoid 
conflicts between this Collective Bargaining Agreement and the Employer's duty to provide 
reasonable accommodation. The parties agree that the Employer has the full authority to take all 
actions necessary to comply with the ADA even where such action may conf1ict with this 
Agreement. 

ARTICLE 7 
OBLIGATION TO NEGOTIATE 

Section 7.1 The Employer and the Union acknowledge that during the negotiations which 
preceded this Agreement, each had the unlimited right and opportunity to make demands and 

_proposals with respect to any subject matter not removed by law from the area of collective 
bargaining and that the understandings and agreements anived at by the parties after the exercise 
of that tight and opportunity are set forth in this Agreement. 

Section 7.2 Therefore, for the life of this Agreement, the Employer and the Union each 
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be 
obligated to negotiate collectively with respect to any subject or matter not refetTed to, or 
covered in this Agreement even though such subjects or matters may not have been within the 
knowledge or contemplation of either or both of the patties at the time they negotiated and 
executed this Agreement. 

ARTlCLE8 
PROYffiiONSCONTRARY TO LAW 

Section 8.1 lf, during the term of this Agreement, there is a change in state or federal law, or 
valid rule or regulation adopted by a federal or state agency pursuant thereto, which would 
invalidate any provision of this contract, as detcnnincd by a court of competent jurisdiction, the 
parties will meet upon written request of one of the parties to discuss any necessary changes in 
the Agreement relative to the affected provision within sixty (60) days upon the written request 

5 
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of either party. This provision shall also apply when a specific provision of this Agreement is 
detcnnined invalid. 

ARTICLE 9 
NO STRIKE- NO LOCKOUT 

Section 9.1 The Union does hereby affirm and agree that it will not either directly or 
indirectly, call, sanction, encourage, finance, or assist in any way, nor shall any bargaining unit 
employee instigate or participate, either directly or indirectly, in any strike, slowdown, walkout, 
work-stoppage, or other concerted interference with or the withholding of services from the 
Employer. 

Section 9.2 In addition, the Union shall cooperate at all times with the Employer in the 
continuation of its entire operations and services and shall actively discourage and attempt to 
prevent any violation of this Atiicle. If any violation of this Article occurs, the Union shall 
immediately notify all bargaining unit employees that strike, slowdown, work-stoppage, or other 
concerted interference with or the withholding of services from the Employer is prohibited, not 
sanctioned by the Union, and shall order all employees to return to work immediately. 

Section 9.3 It is further agreed that any violation of the above may be grounds for disciplinary 
action which may include discharge. 

Section 9.4 The Employer at,'Tees that neither it, nor its officers or representatives will 
authorize, instigate, cause, and/or condone any lockout of bargaining unit members. 

ARTICLE 10 
PROBATIONARY PERIOD 

Section 10. 1 Probationary periods for all newly hired employees in pay ranges up to and 
including 26 shall be one hundred twenty (120) days. New hires into pay ranges 27 and 28 shall 
be one hundred eight ( 180) days. Newly hired employees who have not maintained a case-load 
for 90 clays during their probationary period shall have their probationary period extended by the 
appropriate days so that they will have maintained an ongoing case-load for a minimum of 90 
days. The extended probationary period shall only apply to those positions that maintain an 
ongoing caseload. 

Employees who are promoted or transferred to a classification in pay ranges up to and including 
26 shall be ninety, (90) days. Employees promoted to or transferred into a classification in pay 
ranges 27 and 28 shall serve a probationary period of one hundred fifty ( 150) days. 

Section 10.2 The probationary period of any employee shall be extended by any leave of 
absence or use of sick leave greater than five (5) consecutive working clays which may occur 

6 
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during the probationary period. The probationary period shall not be extended by any greater 
amount of time than the leave which precipitates such an extension. 

Section I 0.3 A probationary employee serving an original probationary period shall have no 
seniority rights until completion of the probationary petiod, at which time the employee will be 
credited with seniority from the original date of hire. At any time during or at the end of a 
probationary period, the Employer shall have the right to terminate the original probationary 
employee. Such tem1ination from original probationary period shall not be subject to appeal 
through the grievance procedure of this Agreement or to the State Personnel Board of Review. 

At any time during the probationary period, the Employer shal l have the tight to demote the 
promotional probationary period employee to a position in their former classification. An 
employee who is reduced from a promotional probationary period may request to meet with the 
Director to discuss the reasons for the reduction with union representation if the employee so 
requests but may not fi le a grievance over such reduction. 

ART ICLE 11 
GRIEVANCE PROCEDURE 

Section 11.1 Every employee shall have the right to present his grievance in accordance with 
the procedure provided herein, free from any interference, coercion, restraint, discrimination, or 
reprisal and shall have the right to be represented by the Union at all stages of the grievance 
procedure. It is the intent and purpose of the parties to this Agreement that all grievances shall 
be settled, if possible, at ~he lowest step of this procedure. This grievance procedure shall be the 
sole and exclusive procedure for resolving all matters covered by this agreement, including 
disciplinary matters, except that the employee may appeal alleged violations of anti 
discrimination statutes. 

Section 11.2 For the purpose of this procedure, the below-listed terms are defined as fo llows: 

A. Grievance A "grievance shall be defined as a dispute or controversy arising from 
only the misapplication or misinterpretation or compliance with the specific and express 
written provisions of this A6YTeement. 

B. Grievant The "grievant" shall be defined as any employee, or group of employees 
within the bargaining unit. 

C. Days A "day" as used in this grievance and arbitration procedure shall mean calendar 
days. 

Section 11.3 The fo llowing procedures shall apply to the administration of all grievances filed 
under this procedure. 

7 
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A. Except at Step 1, all grievances shall include: the name and position of the grievant; the 
identity of the provisions of this Agreement involved in the grievance; the time and place 
where the alleged events or conditions giving rise to the g~ievance took place; the identity 
of the party responsible for causing the said gJievance, if known to the grievant; and, a 
general statement of the redress sought by the t,'1ievant. 

B. Except at Step 1, all decision appeals shall be rendered in writing at each step of the 
gJievance procedure. Each decision shall be transmitted to the gJievant and Union. 

C. Nothing contained herein shall be construed as limiting the right of any employee having 
a grievance to discuss the matter informally with any appropriate member of the 
adminish·ation and having said matter infonnally adjusted without the intervention of the 
Union, provided that the Union is given the opportunity to be present to ensure the 
adjustment is not inconsistent with the tenns of this Agreement. In the event that the 
grievance is adjusted without fonnal determination, pursuant to this procedure, while 
such adjustment shall be binding upon the grievant and shall, in all respects, be final , said 
adjustment shall not create a precedent or ruling binding upon the Employer, the Union, 
or any other employees in future proceedings. 

D. The grievant may be represented by the fully authorized representative of the Union, or 
his own representative. 

E. The existence of this grievance procedure, hereby established, shall not be deemed to 
require any employee to pursue the remedies herein provided and shall not impair or limit 
the right of any employee to pursue any other remedies available under law, except that 
any employee who pursues any other available remedy other than provided by this 
procedure, with the exception of the State Employment Relations Board or violations of 
State and or Federal law, shall automatically have waived and forfeited any remedies 
provided by this procedure. 

F. The time limits provided herein will be strictly adhered to and any grievance not filed 
initially or appealed within the specified time limits will be deemed waived and void. If 
the Employer fails to reply within the specified time limit, the grievance shall 
automatical ly proceed to the next step in the grievance procedure. The time limits 
specified for either patiy may be extended only by written mutual Agreement. 

G. The preparation and investigations of g1·ievances shall be conducted on non-working 
hours. 

H. This procedure shall not be used for the purposes of adding to, subtracting from, or 
altering in any way, any of the provisions of this Agreement. 

Section 11.4 All grievances shall be administered in accordance with the following steps of the 
grievance procedure: 

8 
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An employee who believes he may have a grievance shall file it with his 
supervisor within five (5) working days of the occurrence of the facts or when the 
employee should have reasonably become aware of the facts giving rise to the 
grievance. Although the grievance must be reduced to writing, nothing in this 
procedure shall prohibit the employee to try to resolve the issue infom1ally by 
meeting with the supervisor and his Union steward. Once the grievance is 
reduced to wtiting, the supervisor shall meet with the grievant and his steward 
within three (3) working days of receipt of the fonnal grievance and issue his 
response in writing no later than five (5) working days after the Step 1 meeting. 
The supervisor may have a written record of the meeting. 

If the grievant is not satisfied with the written decision at Step 1, he can appeal 
the decision in writing to the Director within three (3) working days of receiving 
the Step l response. The Director or his designee shall convene a hearing within 
ten (l 0) working days of receipt of appeal. Both parties may also have their 
respective professional labor consultants present at this hearing if they so desire. 
The Director or his designee shall issue a written decision to the employee 
representative within seven (7) working clays from the elate of the hearing. If the 
grievant is not satisfied with the decision at Step 2, he may proceed to arbitration 
pursuant to the Arbitration Procedure contained herein. 

Section 11.5 In the event a grievance is umesolved after being processed through all steps of 
the grievance procedure, then writing twenty-one (21) days after the rendering of the decision at 
Step 2, the Union may submit the grievance to arbitration. Within ten (1 0) days of the Union's 
submission of a grievance to arbitration, the parties will attempt to mutually agree upon an 
arbitrator from the panel of arbitrators established in this Article. In the event the parties are 
unable to agree upon an arbitrator, the parties will strike alternatively from the panel of 
pennanent arbitrators listed in this Article until one arbitrator is left, and that arbitrator will hear 
the grievance. 

Section 11.6 The arbitrator shall have no power or authority to add to, subtract from, or in any 
manner, alter the specific tenns of this AJ:,rreement or to make any award requiring the 
commission of any act prohibited by law or to make any award that itself is contrary to law or 
violates any of the terms and conditions of this Agreement. The arbitrator shall not decide more 
than one grievance on the same hearing day(s), except by mutual written agreement of the 
parties. This arbitration provision is limited to those grievances arising from the 
misinterpretation or misapplication of the specific and express written tenns of this Agreement. 

The question of arbitrability of a grievance may be raised by either party on or before the day of 
the arbitration hearing. The first issue to be decided by the Arbitrator will be whether or not the 
grievance is within the purview of the Arbitrator. If the grievance is determined to be arbitrable, 
it will then be heard on its merits. 

The Arbitrator shall not issue an award recommending any right or relief on an alleged grievance 
occmTing at any time other than during the contract period in which such right originated. In the 
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event of any monetary award pertaining to any grievance, the Arbitrator shall strictly limit any 
retroactive pay to the date the grievance was tiled. 

Section 11.7 The hearing or hearings shal l be conducted pursuant to the "Rules of Voluntary 
Arbitration" of the American Arbitration Association. 

Section 11.8 The fees and expenses of the arbitrator and the cost of the hearing room, if any, 
will be borne by the losing party. 

Section 11.9 An employee requested to appear at the arbitration hearing by either party and 
whose presence is necessary sha ll attend without the necessity of subpoena. Any request made 
by either party for the attendance of witnesses shall be made in good faith. It is agreed that the 
calling of witnesses shall attempt to minimize disntption with the operations of the Department. 
It is understood that the individual grievant and the President of the Union, or the President as 
the representative of the Local, shall be permitted to attend the arbitration hearing. Such 
attendance of the grievant, President, and employee witnesses at an arbitration hearing shall not 
result in the loss of regular straight time wages, but in no event shall they receive overtime for 
attendance at arbitration hearings pursuant to this Article. 

Section 11.10 The arbitrator's decision and award will be in writing and delivered within thirty 
(30) days from the date the record is closed. The decision of the arbitrator shall be final and 
binding upon the parties. 

Section 11.11 There is hereby established a permanent panel of arbitrators consisting of Harry 
Graham; Two arbitrators selected by the Employer; and Two arb itrators selected by the Union. 

Section 11.12 The Union agrees to indemnify and hold the Employer harmless against any and 
all claims, demands, su its, or other forms of liability that may arise out of any detennination that 
the Union fa iled to fairly represent a member of the bargaining unit during the exercise of his 
tights as provided by the grievance and arbitration procedure contained in this Agreement. If a 
claim, demand, suit or any other form of action is filed against the Employer, the Employer 
agrees to notify the Union of such action and agrees that it shall not enter into a settlement with 
the bargaining unit member involving any monetary amount that is to be paid by the Union 
wi thout the approval of the Union. 

Section 11 .13 Either patiy may request, in writing, a pre-arbitration meeting and such a meeting 
shall be conducted. Such meeting shall be for the purpose of meeting to discuss the merits of the 
grievance, to exchange lists of anticipated witnesses (with a description of anticipated 
testimony), and to exchange copies of any documents which may be used in the arbitration 
hearing. Requests for such meeting shall be in writing and served on the other patiy at least 
thirty (30) calendar days after the grievance is moved to arbitration. A meeting shall be 
scheduled for a date no later than twenty-one (21) days after receipt of request for a pre­
arbitration meeting, unless parties agree otherwise. If either party should decide to utilize 
rebuttal documents or witnesses, it shall inform the other party not later than twenty-one (21) 
days after the pre-arbitration meeting. 

10 
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This pre-arbitration process will not limit the ability of either party to introduce testimony or 
documents in rebuttal to testimony or documents presented by the other pm1y as such may be 
necessary in the arbitration hearing. The pre-arbitration process is intended to enhance the 
successful resolution of grievances prior to arbitration hearings. 

The parties shall protect the integrity and usefulness of the pre-arbitration grievance procedure 
by fu lly cooperating with each other, and disclosing information relevant to the grievance, and 
providing the other pat1y with an adequate opportunity to consider and/or respond to relevant 
materials issues. Therefore, no new evidence or issues may be raised for the first time at the 
arbitration hearing. 

ARTICLE 12 
DISCIPLINARY PROCEDURES 

Section 12.1 Employees may be disciplined for just cause. In the event that it is alleged that an 
employee has engaged in conduct which would wanant suspension or removal, a pre­
disciplinary conference shall be scheduled no earli er than three (3) days after the employee is 
notified of the charges. The employee may have a union steward and/or a non-employee 
representative at the pre-disciplinary conference. This pre-disciplinary conference shall be 
conducted by a hearing officer appointed by the Director who is not directly related to the 
charges. The role of the hearing officer shall be that of a fact-finder and shall have no authority 
to recon1JTlend discipline. The County and employee may produce witnesses at the pre­
disciplinary conference. The employee. may waive, in writing, the pre-disciplinary hearing 
provided for in this section. Such pre-disciplinary hearing must be conducted within a 
reasonable time from the date on which the Employer gains knowledge of those occurrences 
which it deems to be violations of conduct. Within a reasonable time after an investigation of an 
employee is initiated and grounds for disciplinary action are found, the employee will be 
notified. The relationship between the level of discipline imposed by the Employer and the 
employee's conduct shall not be unreasonable, arbitrary, capricious or discriminatory. 

Section 12.2 After the pre-disciplinary hearing, the employee shall be notified in writing of the 
disciplinary action with copy to the union. The notice shall include the charges and the effective 
date of the disciplinary action if any, and such notice will be presented no later than seven (7) 
working days after the pre-disciplinary hearing. 

Section 12.3 An employee may appeal any time-off disciplinary action, in writing, through the 
Grievance Procedure set forth in the Agreement, and such gtievance may be submitted directly 
to Step 2 within seven (7) days of receipt of discipline. 

Section 12.4 Any suspension shall be for a specific number of days on vvhich the employee 
would be scheduled to work. Holidays occurring during a period of suspension that an employee 
would not be scheduled to work shall be counted as work days for the purpose of suspension 
only. 

11 
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Section 12.5 Records of verba l warnings and written reprimands will not have any force and 
effect for purpose of determining and establishing progressive disciplinary action after twelve 
( 12) months from the effective date of such 'Naming or reprimand provided there is not 
intervening disciplinary action of a like kind during that pe1iod. 

Section 12.6 Records of disciplinary action shall not have any force and effect for purposes of 
determining and establishing progressive disciplinary action after eighteen ( 18) months from the 
effective date of such suspension provided there is no intervening disciplinary action of like kind 
during that petiod. 

Section 12.7 Where a verbal or written reprimand or suspension is imposed, the Employer 
must have sufficient cause. However, in instances of non-progressive termination of an 
employee, the Employer must prove the alleged misconduct by a preponderance of the evidence. 

Section 12.8 Before any discipline is imposed on any employee, a pre-disciplinary hearing 
shall be scheduled by the Director. The affected employee and the Union President (or other 
staff representative or Union officer in his absence) shall be notified in writing of the date, time 
and place of the hearing at least three (3) working days in advance and also be advised of the 
general nature of the charges. Such pre-disciplinary hearing shall be conducted by a hearing 
officer mutuall y agreed to by the parties and is not directly related to the charges. The role of the 
hearing officer shall be that of a fact-finder and shall make no recommendation regarding the 
level of discipline. The employee and/or his representative shall be afforded an opportunity to 
respond to the charges. 

Section 12.9 If an employee chooses to be represented, rep'resentation shall be by the Union 
only. An employee may waive his right to a pre-disciplinary hearing by failing to appear or by 
submitting a form provided by the Director with a copy given to the Union. 

Section 12.10 An employee shall be given a copy of any discipline taken against him, with a 
copy entered into his personnel file. The employee shall be required to sign an 
acknowledgement of receipt of such disciplinary action prior to it being placed in his personnel 
fi le. 

ARTICLE 13 
SICK LEAVE 

Section 13.1 Uses Sick leave is a benefit which is defined as an absence necessitated by: (1) 
ill ness, injury, or pregnancy-related condition of the employee; (2) exposure by the employee to 
contagious disease communicable to other employees or clients; (3) illness, pregnancy, or injury, 
in the employee's immediate family; or ( 4) examination, including medical, psychological, 
dental or optical examination of the employee or a member of the employee's immediate fami ly 
(as defined in Section 13.4 ). 
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Sick leave may not be used to cover tardiness. The approval and/or recommendation for sick 
leave does not prevent issuance of disciplinary action for abuse of sick leave or sick leave 
policies. 

Section 13.2 Accumulation of Sick Leave All full-time employees shall earn sick leave of 4.6 
hours for each completed 80 hour bi-weekly pay period (or pro-rated amount if less than 80 
hours in active pay status) and may accumulate such sick leave without limit. 

Section 13.3 Proof of Sick Leave Any employee who is absent for more than two (2) 
consecutive work days may be required to submit a physician 's statement with requests for sick 
leave prior to the approval of sick leave usage. 

The Director may require an employee who has been absent from work due to personal illness or 
injury, prior to and as a condition of his return to duty, to be examined by a physician designated 
and paid for by the Employer, to establish that he is not disabled from the performance of his 
normal duties, that he is able to perform the material and substantial duties of his position, and/or 
that his retum to duty will not jeopardize the health and safety of other employees or clients. 

If an employee fails to submit adequate proof of illness or injury or in the event such proof, as is 
submitted, or upon the request of medical examination, the Director finds that there is not 
satisfactory evidence of illness or injury sufficient to justify the employee's absence, such leave 
may be considered an unauthorized leave and shall be without pay. 

Any abuse, excessive use or pattemed use of sick leave shall be just and sufficient cause for 
disciplinary action. Disciplinary action may be taken against an employee who falsifi es any sick 
leave documentation. 

An employee is expected to be at home while on sick leave unless on a medical-related 
appointment or enand or the employee has made other mrangements with the Employer. 

Where sick leave of three (3) days or more is requested to care for members of the immediate 
fami ly, the Director may require a physician's certificate of statement to the effect that the 
presence of the employee was necessary to care for the ill family member. 

SECTION 13.4 Employees whose attendance is unsatisfactory shall be di sciplined m 
accordance with the following schedule: 

NUMBER OF OCCURRENCES 
IN A CALE DAR YEAR 

18th 

13 

CORRECTIVE ACTION 

Verbal Counseling 

Verbal Counsel ing 

Written Reprimand 
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Written Rep1imand and a 
Supervisor Conference 

Written Reprimand and a 
Conference with Supervisor and 
Assistant DJFS Director 

Written Reprimand and a 
Conference with Supervisor and 
DJFS Director 

4 Hour Suspension at the 
Discretion of the DJFS Director 

Any occurrence for purposes of this policy shall mean any use of sick leave of up to five (5) 
consecutive work days. Long-tenn uses of sick leave of six (6) or more consecutive work days 
which are supported by approp1iate documentation shall not be considered occurrences. No 
occurrence shall be charged for medical, optical or dental visits if the use of leave is three (3) 
hours or less in duration and the employee gives twenty-four (24) hours advance notice of the 
appointment. 

In the event the Employer detennines that the employee's absence is not supported by 
appropriate documentation, the Employer may send the employee to a physician of the 
Employer's choosing at the Employer's costs. If the employee's physician and the Employer's 
physician disagree, the Union may request, within five (5) working days, that the matter be 
referred to a third physician whose medical opinion shall be final and binding. Such physician 
shall be mutually selected by the employee's physician and the Employer's physician. The 
expense of thi s third physician shall be shared equally by the patties. 

Section 13.5 Immediate Family Illness When the use of sick leave is due to the illness or 
injury in the immediate family, "immediate family" shall be defined to only include the 
employee's spouse, children, parents, grandparent, and parents-in-law for whom the employee is 
responsible for the care of the family member. Immediate family shall also include the 
employee's grandchild, niece and nephew as long as the employee is the legal custodian or 
guardian or if the grandchild, ni ece or nephew has been living in the employee's residence for 
the preceding thirty (30) days. 

Section 13.6 Compensation S ick leave may be used in segments of not less than fifteen (15) 
minutes. Employees shall not use sick leave to cover tardiness . 

Section 13.7 Notification by Emolovee An employee who is unable to vvork shall notify his 
immediate supervisor not later than one half-hour (1 /2) after the agency starting time, on the first 
day of absence and each day thereafter, unless unusual circumstances prevent such notification in 
which case the employee shall notify the Employer as soon as possible. Where the employee is 
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expected to be off work for more than two (2) consecutive work days, the employee and 
supervisor may make alternate call-in atnngements such that the employee will not be required 
to call-off on each day of his absence. Employees shall not use sick leave to cover tm·diness. 

Section 13.8 Leave of Absence If illness continues past the petiod covered by eamed sick 
leave, the employee may be granted use of earned vacation time or may request a leave of 
absence. The employee shall make such request in writing in advance of the time requested and 
shall be made according to the provisions of Article 21, Leaves of Absence. 

Section 13.9 Sick Leave Conversion Upon Retirement Upon retirement under the Public 
Employees Retirement System, employees may convert one-fourth of their accumulated sick 
leave accumulated while an employee of the Harrison County Department of Job and Family 
Services to a maximum amount of 960 hours or a maximum conversion of 240 hours. The 
conversion will be at the employee's rate of pay at retirement. Additionally, to be eligible for 
sick leave conversion at retirement, the employees must have worked for the Employer at least 
ten (1 0) years immediately prior to retirement. The ten (1 0) years of service must be 
immediately prior to retirement with no break in service. Upon conversion of sick leave, all 
hours of accumulated sick leave will be deemed waived. No employee may have more than one 
conversion. 

For employees with twenty (20) years of service with the Employer immediately prior to 
retirement may convert thirty (30%) percent of their accumulated sick leave accumulated while 
an employee of the Harrison County Department of Job and Family Services to a maximum 
amount of960 hours or a maximum conversion of288 hours. 

Section 13.10 Sick Leave of Bereavement Employees may utilize up to five (5) days sick 
leave for bereavement leave in the event of the death of a member of their immediate family. 
Such usage shall be limited to a reasonably necessary time, not to exceed five (5) clays. An 
employee's itmnediate family for purposes of funeral leave shall include his spouse, parent, 
child, sibling, grandparent, grandchild, legal guardian (loco parentis) and the employee's cuiTent 
mother-, father- , son-, daughter-, sister-, or brother-in-law. Employees may utilize one (1) day 
sick leave for bereavement in the event of the death of an employee's nephew or niece. 

ARTICLE 14 
MEDICAL EXAMINATIONS 

Section 14.1 The Employer may require an employee to take an examination, concluctecl by a 
licensed medical practitioner, to detennine the employee's physical or mental capacity to 
perform the mate1ial and substantial duties of the employee's classification. If found not able to 
perform the material and substantial duties, the employee may request available sick leave, 
vacation or disability leave. If an employee is unable to return to duty within one year from the 
date the leave(s) began (any combination of paid or unpaid leave) the employee will be deemed 
separated from service. 
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The cost of an examination required by the County shall be paid by the County. If the employee 
disagrees with the detennination he may be examined by a medical practitioner of his choice at 
his own expense. If the two reports conflict, a third opinion shall be rendered by a neutral party 
chosen by the Employer and the employee, which decision shall be final and binding and not 
subject to the grievance procedure contained herein. Further, the cost of the third, neutral 
examination shall be bome by the Employer. 

Section 14.2 Refusal of an employee to submit to an examination will be considered as 
insubordination and shall be grounds for discipline which may include dismissal. 

Section 14.3 ff an employee after any examination, including workers' compensation 
examinations is found or detennined to be unable to perfom1 the material and substantial duties 
of his position, the employee may uti lize accumulated unused sick leave or other leave benefits 
(including, but not limited to workers' compensation, if eligible). If an employee is unable to 
return to duty within one year from the date the leave(s) began (any combination of paid or 
unpaid leave) the employee will be deemed separated from service. 

Section 14.4 If an employee refuses to go on a leave status or refuses to request paid or unpaid 
leave, the Employer may place the employee on unpaid disability separation. Such separation 
shall continue for a period of one (1) year unless the employee is cettified as being able to return 
to work by a physician within the one-year period. If the employee is not able to return to work 
by the end of that one (1) year period, he or she shall be deemed permanently separated from 
employment with the Employer. If the employee is not able to retum to work by the end of that 
one (1) year period and files for PERS disabi lity retirement/separation, the employee shall be 
given one (l) additional year before being deemed permanently separated from employment with 
employer as provided above. In addition to examination results presented by the employee, the 
Employer shall have the right to have the employee examined prior to his return to work. If a 
dispute exists regarding the employee's and the County's designated physicians then the dispute 
shall be resolved in the same manner presented in Section 14.1 above. 

Section 14.5 Any cost for examinations required by the Employer shall be paid by the 
Employer. Employees shall have the right to submit examination repot1s to the Employer which 
would respond to the questions of an employee's ability to perform the material and substantial 
duties of hi s position. 

ARTICLE 15 
VACATION LEAVE 

Section 15.1 For purposes of vacation leave, all fu ll-time employees shall eam annual vacation 
leave according to their number of years of service with the Department, together with the "prior 
service time" that they may have accumulated. Prior service for purposes of this Article is the 
length of full-time service of an employee with another County DJFS or County PCSA or 
another Han-ison County Agency or Office. 
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New hires must serve one (1) year before taking any accrued vacation. A new hire with prior 
service and a break in service time must also serve one (1) year before taking any accrued 
vacation. A new hire with prior service and no break in service time is eligible for vacation once 
accrued. 

Section 15.2 Scheduling of vacations shall be subject to the approval of the 
supervisor/designee/Director. When employees request vacation leave, it shall be in increments 
of a minimum of fifteen ( 15) minutes. Vacation time not taken during the year in which it was 
accrued may be accumulated for a period of up to three (3) years. Employees shaJI forfeit their 
right to take or to be paid for any vacation leave to their credit which is in excess of the accrual 
for three (3) years. Such excess leave shall be eliminated from the employee 's leave balance. 
Exceptions and requests to carry over any excess leave may be granted at the discretion of the 
Director and such request shall note unreasonably denied. The decision of the Director shall not 
be grievable. 

Employees must request vacation in advance. Advance notice must be at least equal to the 
number of days requested. For example, an employee requesting three (3) days of vacation must 
submit such request at least three (3) working days in advance. Vacation requests of less than 
one (1) day must be at least one (I) day in advance. 

Section 15.3 Employees shall eam vacation according to the following schedule: 

1. Employees, upon the attainment of the first year of employment, will have earned eighty 
(80) hours and will earn vacation leave at the rate of 3.1 hours per 80 hours active pay 
status thereafter. 

2. Employees, upon the attaimnent of six (6) years of employment, will earn one hundred 
twenty hours of vacation leave per year, or 4.6 hours per 80 hours active pay status. 

3. Employees, upon the attainment of twelve ( 12) years of employment, will earn one 
hundred sixty ( 160) hours of vacation leave per year or 6.2 hours per 80 hours active pay 
status. 

4. Employees, upon the attainment of twenty-two (22) years of employment, will have 
earned two hundred (200) hours of vacation leave per year or 7.7 hours per 80 hours 
active pay status thereafter. 
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ARTICLE 16 
HOLIDAYS AND PERSONAL HOURS 

Section 16.1 All full-time employees shall receive the following holidays: 

1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
11. 

12. 
13/14/ 15. 

New Year's Day 
Martin Luther King Day 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Day After Thanksgiving 
Christmas Eve 

Christmas Day 
Twenty-four (24) Personal Hours 

January 1 
3rd Monday in January 

rd 3 Monday in February 
Last Monday in May 
July 4 
First Monday in September 
211

<1 Monday in October 
November II 
4111 Thursday in November 
4111 Friday in November 
Only When Christmas falls 
on Tuesday, Wednesday, 
Thursday or Friday 
December 25 

Any holiday which falls on a Saturday shall be celebrated on the preceding Friday and 
any holiday which falls on a Sunday shall he celehrated on the succeeding Monday. ln tl1ose 
years that Christmas Eve would not be celebrated pursuant to Section I above, employees shall 
be granted eight, (8) additional personal hours. 

Section 16.2 Employees who use sick leave for the entire day, the day before or day after a 
holiday, will lose that holiday pay unless they provide a doctor's slip to verify the use of sick 
leave covering that clay. 

Section 16.3 If a holiday occurs during a period of paid sick leave or vacation leave; the 
employee will draw holiday pay and will not be charged for sick leave or vacation. 

Section 16.4 Employees must have completed their original probationary period in order to use 
personal hours. 

Section 16.5 Use of Personal Hours Employees may request personal hours in fifteen 
(15) minute increments t!·om their supervisor. Requests of use of personal leave equal to or 
greater than one day must be requested at least one day in advance. For all requests less than one 
day the advance notice must be equal to amount of leave requested. 

Personal leave may be used at the beginning of the day for personal or bona-fide emergency 
reasons (e.g . car accidents, inclement weather, natural disasters, or any unforeseen situation 
requiring the immediate attention of the employee, etc.). Employees are requested to call their 
supervisor to advise that they will be arriving late giving approximate anival time. Personal 
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leave at the beginning of the day does not require p1ior approval and can be requested in 
increments of fifteen ( 15) minutes. Personal leave cannot be used for tardiness. Employees shall 
be responsible for filling out a request for leave fotm. 

Section 16.6 Unused Personal Hours Up to 16 personal hours that have not been used by 
December 31 st shall be carried over as personal hours on December 31 st for the following year. 
Any number of personal hours over 16 hours shall be paid out on December 31 51

. 

ARTICLE 17 
WAGES 

Section 17.1 Effective October 1, 2011, there shall be a zero percent (0%) general wage 
increase and the rate of pay for each range is reflected in Appendix B-1. For wages beginning in 
October I , 2012 and October 1, 2013, each employee in the bargaining unit shall receive a one 
percent (I%) general wage increase. 

Employees shall receive a step increase after successful completion of their probationary period. 
Thereafter, Employees who are eligible to receive step increases shall receive those on the 
anniversary of their previous step increase according to the practice in effect at the time this 
Agreement is executed. 

Section 17.2 Effective January 1, 2012, Employees shall be entitled to the following longevity: 

Years of Service 

After 3 
After 6 
After 9 
After 12 
After 15 
After 18 
After 21 
After 24 
After 27 

Amount per Hour 

$0.06 per hour 
$0.09 per hour 
$0.12 per hour 
$0.14 per hour 
$0.17 per hour 
$0.20 per hour 
$0.23 per hour 
$0.26 per hour 
$0.29 per hour 

For purposes of longevity, an employee's anniversary date (date of hire) shall be utilized for 
calculation of longevity amounts. The above-hourly rate shall be added to the employee's base 
hourly compensation rate. 

19 



2011 - 20 14 Agreement Between Harrison County DJFS and AfSCME, Ohio Council 8 

ARTICLE 18 
OVERTIME 

Section 18.1 The work week for bargaining unit employees shall nonnally consist of five (5) 
consecutive eight (8) hour days, Monday through Friday inclusive of a one ( 1) hour paid lunch. 

Employees will work one of the following shifts: 6:00A.M. - 2:00 P.M .; 8:00a.m.- 4:00p.m.; 
8:30A.M. - 4:30P.M.; 9:00a.m.- 5:00p.m.; or 10:00 a.m. - 6:00p.m., with extended hours as 
needed by appointment only with Employer approval and the Employer reserves the right to 
arrange flextime for the employee working the extended hours. The Employer shall determine 
the number of employees in each classification, if any, needed to staff each shift. 

Employees in each classification shall then select the shift assigmnent they desire based upon 
their classification seniority (i.e. the most senior employee in each classification shall be given 
first preference at the assignment.). Ties in classification seniority shall be broken by agency 
seniority. Should their be an inadequate number of employees who volunteer for each shift the 
Employer may assign employees to fi ll the shifts in inverse order of classification seniority (i.e. 
least senior in each classification first.) Employees may always exercise their classification 
seniority for shift preference. Employee's who desire a change in shift for the next calendar 
quarter of the year shall make written request for such change at least ten (10) working days 
prior to the end of the current calendar quarter. If such request is received, the process outlined 
above shall be repeated . If no such requests are received the shifts shall remain tmchanged for 
the next calendar quarter. Calendar quarters are defined as: January 1 - March 31; Apri l 1 -
June 30; July 1 -September 30; and October 1- December 31 . 

Section 18.2 All employees shall be compensated at the rate of one and one-half ( 1 \12.) times 
their regular hourly rate of pay for all hours in active work status which exceeds fmty ( 40) hours 
in one work week. That is, overtime will be compensated for those hours actually worked in 
excess of f011y (40) hours actually worked in a workweek. "Hours actually worked" for 
purposes of overtime computation shall include vacation and holiday time. Compensation shall 
be in the form of compensatory time off or in cash according to the provisions of this Article. 
All overtime must have the p1ior approval of the employee's immediate supervisor and/or 
Director. 

Section 18.3 Employees must take compensatory time and not compensation for the first 100 
hours of overtime. When an employee's balance reaches I 00 hours of earned compensatory time 
any fmthcr overtime shall be compensated in cash only. 

Employees must request compensatory time off in advance. Advance notice must be at least 
equal to the number of days requested. Requests of less than one ( l) day must be made at least 
one ( 1) day in advance. Only the balance of compensatory time maintained by the Fiscal/Payroll 
Unit shall be considered the official record of accumulation, balance, and use of compensatory 
time. Any dispute over balance of compensatory time shall be discussed with the Director. The 
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Employer reserves the right to atuwally pay an employee's unused and/or unscheduled 
compensatory time to a balance oftwenty-fom (24) hours each May 3 1. 

Section I 11.4 Employees who are ·'on-call" and who arc called out after I 0:00 p.m. when the 
next day is a scheduled Wl>rk day, may adj ust their hours or work by adjusting the starting time 
of their next scheduled shift with the approval of the Employer. Any employee involved in the 
removal of children while on call must repott to work by 8:00 a.m. of I he next bus iness day to 
begin the notil'ication, court scheduling and paper work process necessary to CL>mplete the work 
begun a Iter work hours. 

Section I 8.5 

A. Social Service Workers who arc eligible for ·•on-call'' status shall receive a monetary 
stipend often dollars (S I 0.00) per day for a total of$ 140.00 per pay period. 

B. In add ition to "A" above, Social Service Workers who are called out to work at other 
than regular hours shall receive pay or equivalent paid leave for the callout. The call out 
shall hegin when the employee calls their immediate supervisor or their Director and 
shall end when the employee calls their immediate supervisor or their Director informing 
them that the have completed the call out. Employees shall be required to document time 
worked in such circumstances. 

Section 18.6 Travel out of the County and during the work-day Employees shH II be. 
compensated at the appropriate rate for time spent in travel during a work day if such travel is 
necessary for the employee to perform hi:;!her work duties. Further, employees who usua ll y 
work at a fixed location that are given a special a$signment out of the County. such as train ing or 
meetings, shall be compensated for the time spent traveling to and fwm this assignment. 
Employees may be required to leave from their usual work location. An employee's work 
schedule may be adjusted on days when they are given out of county work assigmnents. 

On-call travel time On-call employees who repott outside of their regular work hours from 
their homes to work location diffcrcm from their normal work location within the County shall 
be compensH ted tbr actual time spen t traveli ng. Such employees shall not be required to report 
to their reg1dar work site. 

Home to work travel In no even t shall travel from an employee's home to thei r regular work 
location or travel fi·om their home tl> an assigned work location with in the county is considered 
as t ime worked. 

Attendance at meetings and train in!! T ime spent in attendance at meetings, traveling, training 
and other programs during the employee\ regular workday shall be compensable. In add ition, 
time spent beyond the employee's regular workday/work hours shall aJs,, be compensable. An 
employee's workday may be adjusted on the day(s) the employee attends such training, meeti ngs 
and other programs. 
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ARTICLE 19 
APPLICATION OF CIVIL SI!:RVICE LAWS 

Section 19. 1 It is understood that provis ions of this Agreement sha ll supersede all provisions of 
Revised Code Chapter 124 which are addressed or referenced by this Agreement. It is expressly 
understood and agreed that the Ohio Department of Administrative Services and the S tate 
PersoJUlCI Board of Review shall have no authority or j misd iction over employees in the 
bargaining unit in any area covered under this Agree111ent. This includes the length of 
probationary periods and appeals from disciplinary actions or probationary periods. 

ARTICLJ:: 20 
LAYOFF AND RECALL 

Section 20. 1 Noli<.:e of Reduction 

The Employer may lay otT employees tix lack of work, lack or funds, reorganization, or 
abolishment of jobs or filllctions. The employer wil l notify the Union and all affected 
bargaining unit employees at least thirty (JO) calendar days in advance of its intent to lay off 
fi·om the work f(lrce. The Employer shall have the exclusive authority to detennine the 
classitication(s) and the reasons f(lr the layoll 

Section 10.2 Order of Lavoff Whenever a reduetion in the work l·i.m~e net~l lr~. I he f()flnwine, 
sequential order or reduction will be implemented: 

A. All of the Employer's casual, intermitten t, temporary, seasonal, new hi're probationary 
and part-t ime employees within an affected classi l1cation shall, in that order, be 
tem1inatcd or laid off as the case may be. 

B. Thereatler. any additional necessary reduction in the work force shall be made in the 
inverse order of seniority fbr the remain ing employees in the classification(s) selected tor 
layoff. 

Section 20.3 Bumpin!! Rights An employee with sen10nty who is displaced fi·om his 
classification by a reduction in the work force may exercise his seniori ty to bump the employee 
with the lca.st seniori ty in the following order: I) the classification of layotf: then 2) in the next 
lower classitication in the classi fication series as set fo11h in this Agreement; and then 3) any 
other lower classificat ion previously held within the last three (3) years by the employee at the 
Department where the employee is still ab le to pertom1 the dulies. I J' the employee is not able to 
bump within his classification or to a lower class ification within llis classification series or into a 
lower classification, then the employee shall have the opponunity to bump any casuaL 
intermittent, temporary. seasonal, or part-time employee, provided the employee has the present 
ability, wi thout further trai ning, to pelionn the duties of that position. However, an employee 
who has the present ability to perform the duties of the position shall be provided a 
fam iliarization period of no more than two (2) weeks. It shall be the Union's burden to prove 
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that such employee has the presen1 abi lity to perfonn the duties of that position based on 
experience, training. physical abilities, etc. 

An employee choosing to bump into any other lower classification and does not meet the 
Employer's expectation fhr that classi11cation after 1hc two week period may only bump one 
more time to another lower classification. In the event that the employee does not meet the 
Employer's expectation in the new lower classi i·ication alter the new 1wo week period, the 
employee shall then be laid off. Lower classification shall be defined as a lower pay/pay range 
elassillcation/posi tion within the bargaining unit. 

ln the event two employees in a classification have an equal amount of service, either in layotl' or 
displacement sinmtion, the tie shall be broken by the aiYected employees original civil service 
examination scores (when such exist for the affected employees) or, if all allected employees do 
not have civil service examination scores, by lot (to be determined at the time of layoiY or 
displacement). 

1\ny employee displaced from his classification under procedures set forth in this Article may 
elect to be laid off rather than exercise his bumping rights. Such election shall he made at the 
time the layo rr occurs and shall be tina I. 

Employees shall give notice of intent to exercise their bumping rights witl1in ten (1 0) calendar 
days after receipt of a displacement notice. Failure to exercise humping rights within th is period 
will cause forfeiture of any employee's bumping rights and result in l:oyn l{ 

Section 20.4 .Recall Rights Employees displaced from their classification tlu·ough a reduction 
in work force shall be re.called or returned to vacancies which I) thcrcat1cr occur in their 
classification in the order of their sertiori ty (most senior recalled first). or 2) thereafter occur in 
other similarly or lower-rated classifications within the cla.ssification series, for which the 
recalled employee remains qualit1cd to perform the work, in order of their seniority (most ~enior 
recalled flrst). An employee who accepts recall to a position that is similar or is a lower-rated 
classification within the classification series shall retain recall rights to the position fi·om which 
they were laid off for a period of twelve ( 12) calendar months li·om thei r effec1ive date of their 
layoff or displacement. 

Vacancies in the classification or other lower classi lications in 1he classi11cation series shall not 
be 11llcd from the outside unti l such time as laid off employees have exhausted their recall rights. 
Employees shall retain recall rights for a period of twenty-tour (24) calendar months ti·om their 
effective date of their layoff or displacement. 

Section 20.5 Recall 1\otice Written notice of recall ti·om l~yotf shall be ~ent to the employee's 
last known address hy the Employer, by certified mail, return receipt requested. failure of an 
employee to contact the Employer wi1h in ten ( I 0) calendar days after receipt of recall notice or 
to retllrn to work with the Employer within fourteen ( 14) calendar days alter receipt of recall 
nmice or shall consti1u1c a forfeiture of an employee's right to recall. Employees shall be 

')' -J 



20 I I - 2014 Agreement Between I Iarrison County DJFS and AFSCME, Ohio Council 8 

re~ponsi ble f~lr keeping the Employer notified of their current address. Refusal to respond will 
be deemed waiver of right to return. 

Section 20.6 Severance Pax Employees displaced by a work force reduction shall be enti tled 
to all wages and other severance pay provided by tl1is Agreement which are due employee~, such 
as conver~ion o f unpaid accrued vacation leave. 

ARTICLE 21 
LEAVES OF ABSENCE 

Section21.l Personal Leave Any employee who has completed one (L) year of continuous 
service with the Employer may apply for leave of absence wi thout pay for personal reasons not 
to exceed six (6) months. Personal leave requests shall be in wri ting. Personal leaves of absence 
shall be at the sole discretion of the Employer. However, in no case shall leave be granted to an 
employee tor the purpose of accepting other employment. 

When personal leave is requested for materni ty or chi ld-care purposes prior to and/or following 
birth, the tota l amount of leave to be granted under this Article shall not exceed six (6) months. 
Titis includes sick leave used in conj unction with medical leave. sick leave used apart from 
medical leave, and unpaid medical leave. Personal leave wi thout pay may be requested prior to 
chi ldbirth and before the leave becomes medically necessary whereupon a medical leave may be 
requested pmsmmt to the provi;;ions of th i ~ ArlidP.. F.mpl oyt~t~s with less th ~n one {1) year of 
continuous service may be granted a personal leave of absence pursuant to this Section if it is 
granted to reasonably accommodate the known disability of an employee and does not create an 
undue hardship on the Employer. 

Section 21 .2 Military Leave The Employer will continue to comply with all appropriate State 
or Federal statutes and reg1tlations relating to the employment rights of employees on military 
service. 

Section 21 .3 Medical Leave .Any employee who has completed his probationary period may 
be granted a leave of absence without pay for illness ,,r medical reasons for a petiod up to six (6) 
months. TiliS pro vision shall be applicable after the employee has exhausted hisilter Flv! LA. 
Medical leaves tnay include leaves for maternity purposes where the leave is documented as 
medically necessary. If requested, the employee shall furni sh satisfactory medical proof of said 
illness. 

When requesting medical leave, an employee may utilize their s ick and/or vacation leave 
pending approval of the medical leuve and t~lr a portion or the duration of their medical leave. 
The employee must exhaust their accumulated, unused sick leave bdi.lre becoming eligible for 
the unpaid medical leave; however, it is not necessary that the employee exhaust their 
accumulated, unused vacation leave. The employee may mil izc their accumulated, unused 
vacation leave before or after the paid medical leave is utilized. All time on medical leave shall 

24 



20 II - 2014 Agreement Between !Iarrison County [)JFS and AFSCM E, Ohio Council 8 

he without pay. The total period \> I' a medical leave, including both paid and unpaid medical 
leave, V<Jcution leuve and ~ ick leave. ~hal l not exceed six (6) ca lend<Jr months. 

A cetiificatc of the employee's physician stating the disability no longer exists and that the 
employee is fit to rerum to his former classification shall be required before the employee rctums 
to work, concluding the medical leave. 

The Employer may also have the employee examined, at the Employer's expense, to detennine 
the extent of the medical necessity of the leave and to establish the expected date of return. An 
examination may occur at any time the employee is on an otiginal or extension of a medical 
leave or at the time an employee re<Juests rerum from medical leave. The Employer may 
addi tion<Jily or ulternatively have the employee examined, at the Employer's expense, prior to 
the employee's renmt to determine if the employee is capable of performing the material and 
substantial duties of his position. 

Section 7 I .4 Court Leave Employees shall be eligible f·or paid leave during regularly 
scheduled working hour~ if he!~ he is subpoenaed to ;1ppear before any court, commission, board, 
or other legally constituted body authorized by law to compel appearance or summoned for jury 
duty. All compensation received by the employee from the court for services rendered during 
nomtal working hours shall be remitted to the Harrison County Treasurer. 

ln order to be eligible for such paymel\t, the i!Hect.ed employee must notify h.is supervisor within 
a reasonable time after receiving the coutt notice. but before the time to appear, and must submit 
a written statement from an appropriate coutt official which states the datc(s) the employee 
served and the total amount of pay received. An employee is expected ro retum to work upon 
release ·ti-om C(l urt duty f(lr ihe remaining hour~ of his shift if it is reasonable to do so. Notice w 
appear must be submitted with the le;tve re<Juest. 

Employees arc not entitled to paid court leave for appearance in personal criminal or civil cases 
or to appear at a matter or action brought by the employee, where the employee is a party, or 
where the employee is under an obl igation to appear, e.g. as <J parent, spouse, tamily member, 
etc. Such absences must be scheduled in advance through the employee's Supervisor and be 
taken as leave without pay, or vacation or compensatory time, if properl y accrued. 

Section 21.5 Emergencv Leave In the event an emergency occurs wh.ich necessitiltes the 
immediate attention of an employee, the employee may request that they be immediately 
released from work. Such emergency leave may be for purposes to attend to matters of a 
member of the employee's immediate family. 

Emergency leave will be for those instances which cannot be handled at another time. The 
employee shall request the emergency leave from their >upervisor in writing and will indicate the 
reasons for the emergency leave re<Juesr. Emergency leave requests which are granted f()r 
medical reasons of an employee's immediate family as defined in Section 13.4 shall be charged 
against an employee's sick leave in increments oftlftecn (15) minutes. 
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Emergency leave requests which are granted for 'llher than medical reasons ~hall be charged 
against an employee's vacation leave in tifteen (15) minute increments or may be granted as 
personal leave without pay. Weather emergencies may be granted as an emergency leave and 
treated as a non-medical emergency leave. 

ARTICLE 22 
.\>IEDICAL INSURANCE 

Section 22.1 The Depm1ment agrees, for the duration or this Agreement, that the premium 
costs to employees for medical insurance shall be the same as all other county commissioner 
employees. Funhennore, the Employer agrees that such cost shall not exceed the following 
amounts: 

Single: 
Family: 

201 1-20 12 

S52.00!Mo. 
S 130.00iMo. 

2012-2 103 

$53. OOi:v!o. 
$132.00/:'vlo. 

2013-201 4 

$54.00f.Mo. 
$134.00/Mo. 

Section 22.2 The Union recognizes the right or the Employer to secure altematc insurance 
carriers and to modify insurance coverage, which measures may be used to maintain or lessen 
premium costs. The Department agrees to notify the Union when the need fo r such measures 
arise and meet no later than thitty (30) days prior to any changes in coverage going into effect. 

Section 22.3 Upon ratification of this Agreement, the Employer agrees to contrihute the 
amount of Forty dollars and seventy-five cents ($40.75) per ·month per employee to the Ohio 
AFSCME Care Plan for Oental T.evd 2A and Vision Care coverage. 

ARTICLE 23 
POSTING 01' VACAI\CIES 

Section 23. I Whenever the Employer determines that a vacancy exists within the bargaining 
unit, a notice of such vacancy shall be posted on a bulletin board which is accessible to all 
employees f('lr a period of five (5) working days, not including the day of the posting. The 
posting shall include the classification, location of the position, wage rate, a brief description of 
the duties and the qualifications for the position. It is understood by the parties that the 
minimum quali fications for applying for the position shall not be greater than the minimum 
services for this position. 

Section 23.2 During the posting period anyone wishing to apply for the vacant position may do 
so by submitting a written application to the F.mploy<::r. The Employer is not obligated to 
conside.r applications not timely fi led or applications of employees who do not meet the 
minimum qualifications outlined in Section I of th is Article. 
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Section 23.3 Once a pos1tton has been posted and applications received, the Director shall 
review and consider all timely filed appl ications. The Director shall determine the necessary 
qualifications and requirements for the individual position. The Director shall select the 
appl ican t he determines most qualified hased on the applicant's skills. knowledge, ahilities, 
qual ilication~, experience, attendance, education and di~ci pl inary record. The Fmployer re~erves 
the right to detennine the weight relevant to each factor considered which sha ll not be 
unreasonable. 

The Employer shall fill a posted vacancy unless there is a legitimate reason lhr not filling such 
posted vacancy. In the event the Di recwr detem1ines that two or more applican ts possess the 
same relative skills, knowledge, abilities, qualifications and experience, then the applicant with 
the most agency seniority will be selected for the position. Nothing in tllis Article shall restrict 
the Director's right to no fill a posted vacancy or his right to select an outside applicant to fill a 
vacancy. 

Section 23.4 Vacancies caused by leaves of absence or long-term illness or other temporary 
conditions may be filled by the Director's discretion without regard to the job bidding procedure. 

Section 23.5 Employees not selected 1\x a filled vacancy may request a meeting with the 
Director or his de~ignee to discuss thei r non-selection. Such request shall not be unreasonahly 
dellied. 

Scction23.6 ;\n employee who receives a position as a result of bidding for a j ob according to 
this Article may not bid and shall not he eligible !'or vacant positions during their probationary 
period fb r the po~i tion he has been awarded. 

Section 23.7 An employee who receives an upgrade of his posJtlon by means of a 
rcelassi fication, whether requested by the Department or by the employee, shall not be deemed to 
be "promoted" to a vacancy. Modi licalion of the position hy reclassification shall not he subj ect 
to the posting requirements of tlus Article. 

ART£CLE24 
SENIORITY 

Section ?4.1 Seniority for purposes of this Agreement shall be the employee's period of 
continuous, unin terrupted service with the Harrison County Department of Job and Family 
Services in any bargaining unit classification(s). 

This service shall include Lime spent in federal or state work program in the Department in which 
the employee received pay directly fhm1 Han·ison County. Employee~ shall accrue seniority 
while on paid leave or in active pay status. Employees shall not accrue seniority while on leave, 
on layoff status, in an unpaid leave of absence, in a period of unpaid medical leave, or any other 
non-pay status exceeding thirty (30) calendar days. 
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Section 24.? An employee's ~eniority shalltem1inatc: 

l. lfthe employee quits; 
2. If the employee retires; 
3. !fan employee is discharged and not reinstated: 
4 . !fan empi<)yee is laid off for a period of more than twenty-four (24) months; 
5. If an employee exceeds an approved leave of ab~ence, unless an extension is 

granted before tile initial leave expires; andior 
6. If an employee is promoted to a position outside the bargaining unit and passes 

his probationary period for that position. A non-bargaining unit employee may 
not bump or displace any bargaining uni t member but may be placed into a vacant 
bargaining un it position. Such employee's seniority upon placement shall be 
equal to any seniority accrued during previous service wi thin the bargaining unit. 

Section24.3 1l1e Employer will provide the Union with one ( 1) copy of a seniority list within 
fourteen (14) calendar days after the ei'Cective date of this Agreement and every January 
therealler, showing the seniority of each employee in the bargaining uniL /\ny employee shall 
have fifteen (15) working days afler the Jist is prepared and posted to protest his position on that 
list or his date for seniori ty. lf no challenge is received. the list shall be deemed accurate. 

ARTlCL£ 25 
I.AROR-M AN A<;F:I\-H:Yr M J<:t(TIN(;S 

Section 25. 1 In the interest of constmetivc Labor-Management relations, the Union and 
Employer wi ll meet a~ needed but nm more than once per quarter and on other mutually agreed 
to dates and times tbr the purpose of discussing those matters outlined below. 

Up to three representatives of the Union and up to three representatives of the Employer shall 
constitute the Labor-rvtanagcmcnt Committee. An agenda of items the Union wishes to discuss 
at tht! labor-management meeting must btl presented to the Employer at least one ( I) week in 
advm1ce. 

The purpose of such meetings shall be to: 

A. Discuss the administration of this Agreement; 
B. Discuss those employee concerns. which arc not proper subject of the Grievance 

Procedure; 
C. Discuss management's concerns regarding issues involving bargaining uni t employees; 
D. Discuss ways to improve efficiency and work performance; 
E. Discuss the general morale of employees in the Agency; 
F. Discuss new or revised policies which aiTect employees in the Department; 
G. Discuss any other issues which the parties may wish to bring to such meeting. 
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In <lddition, the Labor-Management Committee shall act as a health and safety committee. ls~ue~ 

involving he~ l th and safety will be discussed at Labor-lvtanagemcnt meetings, and the parties 
will strive for a safe and healthful work place. 
Labor-management meetings will be scheduled at a mutually agreed time and members of the 
committee will lose no straight time pay. 

ARTICLE 26 
UJ\101\' REPilliS£NTA TION 

Section 26 .1 Local Union Officials The Employer agrees to recognize the President of Local 
3722 and up to three (3) Stewards. 

Section 26.2 Union Business Union otlicials named in Section I and employee grievant(s) 
shall not lose straight-time pay for attending meetings with representatives or the Employer 
conducted pursuant to the Grievance Procedure of this Agreement, the Disciplinary Procedure or 
tor attendance at I .abor-!'vlanagement meetings. The Employer shall provide or make available 
for the Union all information and records requested by the Union for the investigation of any 
alleged grievance. The Employer shall permit the g~ievant and Union to meet and to review such 
information up to one (I) hour, if needed, prior to any grievance hearing. 

Section 26.3 Site Visitation The Staff of the Union may enter the premises of the Employer 
upon reasonahle notifica tion to the Employer for attendance of meetings at Step 2 of the 
Grievance Procedure, Labor .tvhmagement meetings or disciplinary meetings. 

Section 26.4 Roster of Stewards The L:nion shall provide in writing to the Employer a roster 
of its stewards which is to be kept cun-ent at all time. 1\o employee shall be recognized as a 
Union steward until the Employer is so notified. 

Section 26.5 Union Leave The Union shall be g~·anted up to five (5) days per year (January I 
tlu·ou!!h December 31 ) for ofllcers and members to attend Union meetin!!s, conferences, and - -
conventions. Such leave shall be wi thout pay; however, oftleers or members may request to use 
vacation leave to cover for the period of the Cnion leave. Two (2) weeks advance notice must be 
given to the Employer and the granting of Stlch leave will be subject to the operational needs of 
the Depmtment. 

ARTICLE 27 
BlJLLETlN BOARDS 

Section 27.1 The Employer agrees to provide space on a bulletin board mutually agreed lbr usc 
by the Cnion. No Union related materials of any kind may be posted anywhere in the 
employer's fltci lities or on the Employer's equipment except on the bulletin boards designated 
for usc by the Union. All Union notices shal l be sig~1ed and posted by the Local Chairperson or a 
designated Union Steward. 
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Section ?7.? Union notices relating to the following matters may be posted without the 
necessity of receiving the Employer 's prior approval: 

A. Union recreational and social a fla irs; 
B. Nmicc of Union meetings; 
C. IJnion appointments; 
D. :--Jotice of Union elections; and 
E. Results of Union elections. 

Section 27.3 All other notices posted on the bulletin boards must receive prior approval of the 
Employer or his designated representative. The bulletin board shall not be used for any p~>stings 
regarding any partisan or non-partisan pol itical activities. Statements, positions, or intonnation 
by or about any candidates, partisan or non-partisan, or issues shall not be posted on the bulletin 
board. Statements not permitted are those which constitute personal attacks upon other 
employees of the County, which arc attacks upon the Administration, or are der~>gatory. 

ARTICLE 28 
HEALTH AJ\D SAI;ETY 

Section ?8.1 Heal th and Safety The Employer agrees to maintain all buildings, facilities, 
veh.icles, and equipment owned and op<?~·ated hy the Employer in a safe and hea lthful mmmer. 
Employees shall be responsible for reporting to the Director, in writing, any perceived unsafe or 
unhealthy buildings, faci lities, vehicles, or equipment. The Union may bring issues concerning 
health and safety to labor-management meetings. 

ARTICLE29 
PERSONNEL RECORDS 

Section 29. 1 An employee shall have the ri gh t to inspect his or her personnel record at any 
time wi th reasonable notice to the Employer. Employees upon request wi ll receive copies of all 
materials placed in the personnel record. Employees may be charged the reasonable cost of 
making copies. The signing of any documents to be placed into the personnel record will not 
indicate an agreement by the employee as to the content of the material. An employee shall havt: 
the right to attach a letter of explanation to <my document in the personnel file. 

Section 29.2 When no di~cipl inary action is administered against an employee ft>r t.welve ( 12) 
consecutive months following a verbal or written reprimand or eighteen ( 18) months following a 
suspension, all previous records of discipline shall be expunged and removed from an 
employee's personnel l1 1c upon the written request of the employt:e. All previ<lus records of 
discipline that are either twelve ( 12) months or older from the date of issuance ft>r verbal or 
written reprimands or eighteen (18) mon th~ or older for suspensions may not be used against an 
employee in the event of future disciplinary action. 

30 



20 11 2014 i\ greemcnl n etween ! Iarr ison County DJ FS and ArSCME, Ohio Council 8 

ARTlCL£ 30 
TEMPORARY ASSIG:'IIMI!:I\TS 

Seclion 30.1 The Department may temporari ly assign employees outside their clw;sillcations to 
cover fbr shotiages of personnel an(Lior workload, e.g. vacations, manpower sh01tages, or extra 
or new program assignments. Employees wi ll he paid a temporary work level payment when 
they arc assigned by a supervisor to pertb rm the duties oC a higher classification. When 
employees arc temporarily assigned duties in a lower classification fbr the reasons stated above. 
the employee shall cominue to receive their normal rate of pay. 

The temporary work level payments are intended to address those situations where an employee 
is assigned to perform duties of another classificHtion other than their own and which duties are 
in a higher classillcation. It is understood that there are many shared duties between 
chL~si ti eations and ifdil1lculties alise as to whether an employee is perfbnu ing duties out of their 
classification or not part of their clas~i lication, that such concerns arc to be raised and addressed 
in the Labor-Management meetings. ft i~ further understood and agTccd that the Depattment 
retains the right to assign duties and positions to employees sn lnng as those duties and those 
posi tions are within their classi tlcations. 
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ARTICLE 31 
DURATION OF AGREEMENT A"'D EXECUTION 

Section 3 1.1 This Agreement represen ts the complete Agreement on all matters subject to 
bargaining between the Em ployer <llld the Union except as otherwise noted herein and shall 
become effective upon execution by the Union and the Employer, and shall remain in fuLl force 
and effect unri l September 30.2014. Written notice of intent to negotiate a successor agreement 
shall be given no earlier than one hundred and twenty ( 120) calendar days prior to the expiration 
date, or later than ni nety (90) calendar days prior to the expiration date or this Agreement. Such 
notice shall be by certified mail with return receipl. 

Section 3 1.2 This Agreement executed this _____ day of ________ . 20 l l 
at Cadi z. Ohio. 

For the Union, AFSCME, Ohio 
Council 8 and Local 3 722: 

M isty Hyndman, Negotiation Team 

Dehorah Coffland, Negotiation Team 

Jack Fi lak, Staff Representative 
AFSCMF, Ohio Council 8, AFL-CTO 

Approved as to Fonr1: 

T. Shawn Hervey, 
Hurri son Coun ty Prosecutor 
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For T-lmTison County: 

Barbam Pineola. Commissioner 

Wi ll iam Host, Connnissioner 

Don Bethel, Commissioner 

Scoll Blackburn . Director 

Approved as to Content: 

Edward S. Kim, 
Labor Counsel 
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Appendix B 

Class ~umber Class Ti tle Pav Range 

I 0 11 1 Cleri cal Specialist I 02 

10 11 2 Clerical Specialist 2 04 

I 0 11 3 Clerical Specialist 3 25 

10191 Account Clerk 1 27 

10192 Account Clerk 2 2R 

30 11 1 Unit Support Worker I 03 

30 11 2 Unit Support Worker 2 04 

30 121 Eligibil ityiRcfcrral Specia list l ? '"' _, 

30122 EligibilityiReterral Specialist 2 28 

3013 I Social Service Worker 1 27 

30132 Social Service Worker 2 28 

30 14 1 Investigator 2 28 

40 111 Custodial Worker 02 
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PAY 
RA!\GF. 

02 

03 

114 

25 

26 

27 

28 

APPF.t\DIX R-1 

UARRISO!\ COCNTY ()EPARLVIENT OF .JOll AM> FAt"~>IILY SERVICES 

WAGF. CHART FOR nu; llARGAINING UNIT E.VJPLOYE ES 

F:f'FF.CTIVF. 10·01 -2011 0% I'ICRl:ASIC 

RATE 
TYPE ST F.P I sn:r 2 STEP3 STEI' 4 STEPS ST F.P 6 

HOt:RLY 9.74 JO.Q3 10.33 10.63 10.96 

HOt:RI.Y 10A6 10.75 liM 11.42 11.75 

HOURLY 10.61 10.94 11.27 11.00 11.95 

I 

HOURLY 11.09 11.44 11.76 12.13 12.51 12.38 

I 

HOURLY 11.38 11.72 12.08 12A,I 12.81 13.20 

HOURLY 12.1 7 12.55 12.93 13.32 13.72 14.13 

HOCRLY 13.35 13.75 14.17 14.60 15.04 15.47 

sn :r 7 

14.54 

15.92 

SSW 2 Staff(l'ayRaug~ 28) ban' an additional On-Call Stipend addod to their pay at $10.00 per pay oo· $3,650.00 I 
Annuallv 

I (uJoe-\'ih· Schedule . 
;-

i-
Ycnrs Of Service Huurh· Amount Hours Worked Yearly Amuunt 

I 

Afl<r3 0.06 2,080 124.80 

Afler6 I 0.09 
I 

2,080 IM7.20 

After 9 0.12 2.080 249.60 

I 
-

Aftco· 12 0:14 2.1180 291.20 

Afte~· ts 0.17 2,080 353.60 -
Af't<r 18 0.20 2,080 4 16.00 -
Afler21 0.23 2,08!_ 478.40 

Arter 24 0.26 2.080 540.80 

After 27 I 0.21) 2,080 603.20 
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Pi\ y 
RANGE 

02 

03 

04 

?" 
-~ 

26 

27 

28 

AI'I'F.NJ)JX B-1 

HARRISON COli:'I'TY I>I£PARTM£NT OF JOB ANI) FAM ILY SERVIC t:S 

WA<a: CHART FOR Til£ .BARCAI~INC l f.\' IT F.:\1 PI.OYF.F:S 

EFJit:CTIVJ£ 10-01 -2012 1°1.. L'\'CR£ASE 

RAT!:: 
TYPJ<: STEP 1 ST£ 1'2 ST£1'3 STF.P4 STEP 5 STJ£1' 6 

Hot:RJ.Y 9.84 IIU3 10.43 10.74 ll.07 

HOt:RLY 10.56 10.86 11.18 tl.53 I 1.87 

IIOURLV 111.72 11.115 11.38 
I 

11.72 12,07 

HOURLY 11.20 11.55 11.R8 12.25 12.64 13.01 

UOlffiLV 11..19 1 L8•1 12.20 12.56 12.94 13.33 

HOURLY 12.29 12.68 13.06 13.45 13.86 14.27 

HOI;RI.Y UAH 13.89 14.31 14.75 I 15.19 15.62 

STEP 7 

-1 

14.69_ 

16.08 

SSW 2 Staff (l'ay Range 2l!) have t111 additional On-Call Stipend added to tllcir pay at $111.011 per pa)' m· S3,651UJI) 
Annmtllv 

, 
YellrS or Sen1ce Uourh· Amount Hours Worked Yearly Amount ~ 

After 3 
I 

0.06 2,080 124.80 
I 

Lonocvit\' Schedule 

AftCI' 6 1).(19 2,080 187.20 

After 9 11.12 2,080 249.60 

After 12 0.1 4 2,080 291.20 

After 15 0.17 2 080 353.60 

Arter 18 0.20 2,080 416.00 -
After 21 0.23 2,080 478.40 

After 24 11.26 2 ,080 540.80 

I After 27 I 0.29 2,080 603.20 I 
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J>AY 
RAJ'\GE 

02 

03 

04 

25 

26 

27 

28 

API'I!:N UIX U-1 

riARRISO!'\ COI.:NTV OF. J>ARTMV.NT OF .lOR AND FAM ILY SERVICES 

WAGE CllART f<OR TIIF. RARCAI~ ING l!~IT DII'I.OYE~~S 

EFFECTIVF.l0-01-2013 1% I~CRV.ASF. 

RATE 
TVJ>f. STF.P 1 STV.J> 2 STEP 3 sn:P4 STEP 5 STEP6 

HO URLY 9.94 10.23 10.54 10.84 11.18 

. 
IIOllli..Y 10.67 1.0.97 11.29 11.65 11.99 

HOCRLY 10.82 I 11.16 1J.SO 11.83 12.19 

HOURLY 11.31 11.67 12.00 12.37 12.76 (3.14 

HOURLY I JJ.M 1!.96 12.32 12.69 13.07 13.47 

UOlJRLY 12.41 12.80 13.19 13.59 14.00 14.41 

HOURLY 13.62 14.03 14.45 14.89 15.34 15.78 

STEJ) 7 

--

14.83 

16.24 

SSW 2 Staff (Pay Range 28) bnvc au additional On-Call Stipend added to tlwir pay ut $10.00 per pay <>r $3,650.00 
Annually 

. ... Lon~C\'il\' s,·hedulc 

Y cat·s Of Scnicc Hourlv Amoun t Hours \Vorked Ycarlv Amount 

After 3 0.116 2,080 124.80 -
After 6 O.o9 2,080 187.20 

Arter 9 0.12 2.080 249.60 

After 12 0.14 2 080 291.20 

After 15 0.17 2,080 353.60 --
After 18 0.20 2,080 416.00 

After 2 1 0.23 2,080 478.40 --
Artor 24 0.26 2,080 I 540.80 

I AHcr 27 0.29 2, 080 
I 

{>()3.20 
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2011 - 2014 Agreement Betwee n 1-lru-rison County OJtS and AI'SCME, Ohio Counc il S 

ARTICLE3l 
DURATION 01<' AGREEMENT AND EXECUTIOJ\' 

Section 31. 1 This Agreement represents the complete AgJcement on all matters su~j ect to 
bargaining between the Employer and the Union except as otherwise noted herein and shall 
become e iYecti ve upon execution by the Union and the Employer, and shal l remain in full force 
and d l'ect tmtil September 30, 201 4. Written notice of intent 1o negotiate a successo( agreement 
shall be given no earlier them one hundred and twenty (120) calendar days prior to the expiration 
date, or later than ninety (90) calendar days prior to the expiration date of this Agreement. Such 
notice shall he by eertitled mai l with return receipt. 

Section 31.2 This Agreement executed this _____ day of ________ , 20 I I 
at Cadiz, Ohio. 

For the Union, AFSCME, Ohio 
Council 8 and Local 3722: 

aek Fi lak, Staff Represen tative 
AFSCME, Ohio Counci l 8, AFL-CJO 

Approved as to Fom1: 

T. Shawn Herve', 
Harrison County Prosecutor 

J2 

For Harrison County: 

;{cd~&za4/ 
Barbara Pincnla, Commissioner 

\JJ~~~ W:t 

Don BetheL Commissioner 

Scott Rlac.kbum, Director 

Approved as to Content: 
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