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PREAMBLE

The Board of Education of the Fairfield City School District and the Fairfield Classroom Teachers’ Association do hereby

agree that the welfare of the children of Fairfield City School District is paramount in the operation of the schools and will

be promoted by bath parties. The parties do hereby agree as follows:

1.01

1.02

I. BARGAINING AGREEMENT

Recognition

The Board of Education of the Fairfield City School District, hereinafter referred to as the Board, recognizes that
teaching is a profession. The Board recognizes the Fairfield Classroom Teachers’ Association, affiliated with the
Ohio Education Association and the National Education Assoctation, as the sole and exclusive representative of all
certificated or licensed nonadministrative professional {as defired in O.R.C. Section 4117.061 (J}] personne! under
contract with the Board, including substitute teachers who are employed by the District to teach at least sixty (60)

days in the same position, but excluding all other substitutes, hereinafter referred to as "members.”

The Association recognizes that the Board is the legally constituted body responsible for the management, direction
and control of all the public schools of the Board and employees and other personnel employed by the Board, and for
the determunation of all resolutions, policies, practices, procedures, rules and regulations governing any and all

aspects of the Board’s School District.

The purpose of this recognition is the mumal agreement that the parties will negotiate with regard to all matters with
respect to wages, hours, terms and conditions of employment and the continuation, modification, or deletion of

existing provisions of this contract.

Principles

1.0201 Attaining Objectives
Attainment of objectives of the educational program of the district requires mutual understanding and
cooperation between the Board and the professional teaching personnel. Free and open exchange of views
15 desirable and necessary, with all parties participating in deliberations leading to the determination of

matters of mutual concern.
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A

The Board, under the law, has the final responsibility of establishing policy for the school district,

The Superintendent and his/her staff have the responsibility of carrving out the policies

established.

The professional staff has the ultimate responsibility of providing the best possible education in

the classroom.

The Board and the Association agree to abide by the statutes of the State of Ohio.

The Board and the Association subscribe to the principle that differences shall be resolved by
appropriate and peaceful means, in keeping with the high standards of the profession, without
interruption of the school program. Accordingly, the Board and the Association agree that there
will be no interruption of the school program pertaining to Iocal issues until final agreement is
reached on the items negotiated or all of the negotiation procedures as prescribed in this

agreement have been followed.

The Association by June 1 shall provide in writing to the Superintendent or designes a complete
list of all Association office holders and by October 15 shall provide a compiete List of building
representatives, shall update such lists through the year as changes occur, and shall provide a

written statement of the number of Association members.

The Board agrees to negotiate with and recognize the Association as the sole and exclusive
bargaining agent for the members unless the bargaining representative is changed in accordance

with Ohio Revised Code.

Professional Teaching Personnel

Teaching is a profession requiring specialized qualifications, and the success of the educational program

in the district depends npon the maximum utilization of the abilities of members who are satisfied with the

conditions under which their services are rendered.

Members have the right to join, or not to join, any organization for their professional or economic

improvement, and membership in any organization shall not be required as a condition of employment.

+2
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II. RIGHTS OF THE BOARD AND THE ASSOCIATION

Association Rights

20101

2.0102

2.0103

20104

2.0105

The President of the Association or designees may visit the schools in the district for the purpose of
carrying out Association business. Such visits shall be made upon notification to the principal's office in

the building to be visited. In no event shall such visits interfere with or interrupt scheduled school

operations.

The Association shall be provided bulletin board space in gach school for the posting of natices and other
materials relating to Association activities. The bulletin board space may be identified with the name of

the Association Building Representative who has the responsibility of maintaming the bulletin board.

Representatives of the Association shall be permitted to conduct business on school property at reasonable
times with the approval of the principal, without charges, except necessary charges incurred as a result of

the meeting. Such business shall not interfere with or interrupt normal schoo! operations.

The Association shall have the right to use the interschool mail facilities for the Association's official
business only. This right shall extend to the use of members' mailboxes in each building, with a prior

courtesy notification to the building principal.

Association Leave

A. The Association shall be granted a cumulative annug! total of twenty (20) member working days
release time to conduct Association business. Approval shall be granted upon notification to the
Superintcndenf by the Association President on the appropriate form (Appendix H) and
designated as an Association Day. Personal or any other leave will not be deduncted for the
member(s) listed on this form. Association leave does not apply to attendance at negotiation

sessions (Appendix I).

B. In the interest of the parties to this Agreement to facilitate communication, timeliness, and local
decision-making, the Association shall be granted the right to have its President on a paid leave
of absence for half-time (three hours and forty-five minutes). The President shall be considered
as a regular full-time emplovee and shall continue with all benefits, rights, and responsibiiities as
per the Agreement except as noted in Item 2. below.

N Structure
The half-time release leave will be structured so as t¢ achieve the least negative impact
on the continuity of the education of students. At minimum the half-day release time

will include the perted of time encompassing what would be ths planming period of the
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(2)

3

President were the President teaching full-time with a Joss of no more than 25% of the
daily instructional time. Further, it is expected that the President be assigned
instructional duties with students or typical duties for bargaining unit positions which do
not include direct instruction of stuzdents for the half-time that he/she is not released for
Association duties. The specific format will be dependent upon the President’s
assignment (be it secondary, elementary, special area, or special services). The
Association President, the Association Bargaining Team chairperson, the assigned
building principal, and the Superintendent or designee will collaborate to develon the
structure of the half-day release time within the guidelines noted herein, with the final
approval reserved for the Superintendent or designee, once the new Association
President is identified, but by July 1. Further, it is agreed by the parties that there will
be no use of “flex time” during the half-day release leave, although the starting and
ending time of the President’s work day may be shifted earlier or later as long as the
bhalf-day teaching time as scheduled is honored. In addition, the Association President is

exermnpt from internal substitution.

Finances

The Board is committed to financing the half-day release leave in terms of the
President’s salary and benefits except that the Board will bill the Association annually
for one-half of the cost of the half day release, to a maximum of 12.5% of the cost of
salary and benefits of the Association President. Any regularly scheduled release leave
options bevond half-day will be financed by the Association. However, the Association
President may use the Association Leave days provided in Section 2.0105A. Any
mileage. travel, or expenses incurred by or arising from the President’s travel during the
portion of the day of this release leave will be financed by the Association. Any full
days or half-days of extended service which the Association wishes for the Association

President to have shall be financed completely by the Association.

Schedule of the Association President
The parties to this agreement are committed to the Association President’s productive,
professional, and positive use of the half-day release leave to enhance the effectiveness

of the Association and increase the positive working relationship berween the parties.

Upon the Association’s identification of the new President and on or before July 1, the
Association President, Association Bargaining Team Chairperson, the building
principal, and Superintendent or designee will mest and determine a mutually agreeable
assigned “home base™ location for the Association President during the hali-day release

leave. Further, other applicable logistics such as telephone use, copy machine use,
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computer access, and so forth will be addressed and determined to the mutual agresment
of the parties. The Association President shail be expected to meet contractual
obligations of open house(s), conference evenings, inservice days, early release

inservice time, faculty meetings, and so forth as applicable under this Agreement.

It is understood by the parties to this Agreement that the Association President may
work on-site in the district and may wavel as needed to the area OEA office or to other
Association offices during the half-day release leave. However, it is not appropriate for
the Association President to work at histher home during the hours of the half-day

release leave.

The Association President will maintain a monthly log in general terms of activities
conducted during the half-day release leave. A copy of this log will be submitted at the
end of each month to the Association’s Executive Committee and to the Superintendent

or designee for review.

Assignment of Association President

The Association President’s return to a regular full-time teaching assignment from the
half-time release leave shall coincide with the beginning of the next academic year
unless a different time of return is mutually agreed to by the Association and the Board.
When the Association President vacates the office of President and returns to a regular
full-time teaching position, he/she shall be returmed to hisfher previous teaching
assignment as listed on the last “Teacher Assignment for Next Year” form (Appendix
M) 1ssued prior to assuming office as Association President. If such assignment no
longer exists, he/she will be assigned to a position mutually agreed upon for which

he/she is certificated.

Suppiemental Contracts

The Association President may comtinue to maintain any supplementa! contracts for
which he/she is recommended for the duration of half-day release leave as Association
President. It is expected that to the greatest extent possible there be minimal, if any,
supplemental contract duties performed during the half-day release ieave. This is not to
prevent discussions/meetings regarding supplemental contract duties during the half-day
release leave, but the spirit of this section is to prevent the use of the half-day release
leave to perform supplemental contract duties for a significant portion of the release

leave,
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(6) Procedure to Address Concerns
If at any time either party to this Agreement wishes to discuss the President’s use of
release leave or any other issues related to the Presidential Release Leave, that party will
direct a request to the other party to meet regarding such issue(s). Within fourteen
calendar days after receipt of such request from the other party, such meeting will be
beld. Any outcomes of such meeting requiring some action will be processed according
to the procedures spelled out elsewhere in this agreement or as mutually agreed upon by

the parties.

All agendas, minutes and other public information made available te Board members shall be avatlabie to
the Association President in the office of the Superintendent no later than the time of public distribution or

placed in interschool mail addressed to the Presidemnt.

The Association may schedule Association meetings of members in individual buildings before and afier
school. Times and dates will be mutually established by the Association President or desigree and the
principal of the building in accordance with the Board adopted policy concerning the use of school

buildings.

The Association President at his/her option may have a telephone in his/her building at Board expense.
The site shail be agreed upon by the Association President and building principal. The Board expenses

shall be [imited to basic service and all long distance charges will be assumed by the Association.

The Association President at his/her option may store no more than three (3) four-drawer file
cabinets in his/her building at Board expense. The site shall be agreed upon by the Association
President and building principal. Access to the contents of these files is limited to those persons
authorized by the Association President or designee. Any Association access to such files outside

of established hours of building operation shall be at Association expense.

Management Rights

The Board has the following enumerated rights, except as expressly and specifically modified by the express terms

of this Agreement:

2.0201

2.0202

To determine matters of inherent managerial policy, which include, but are not limited to, areas of
discretion or policy such as the functions and programs of the Fairfield City School District, standards of

services, the Board’s overall budget, utilization of technology, and organizational structure;

To direct, supervise, evaluate or hire employees;
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2.0206

2.0207
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To maintain and improve the efficiency and effectiveness of the Fairfield City School District;

To deiermine the overall methods, process, means, or personnel by which the cperations of the Fairfield

City School Disirict are to be conducted,

To suspend, discipline, demote, or discharge for just cause, or layoff, transfer, assign, schedule, promote

or retain employees;

To determine the adequacy of the work force;

To determine the overall mission of the Fairfield City School District;

To effectively manage the work force; and

To take actions to carry out the mission of the Fairfield City School Distriet.

Membership Dues Deduction

2.0301

2.0302

2.0303

2.0304

Professional Association (FCTA, SWOEA, OEA, and NEA) membership dues shall be deducted in
twenty-two (22) installments beginning with the month of October. Deductions will be made on the basis
of current deduction authorizations and amounts supplied by the Association to the Treasurer by annual

list before Qctober 1.

Authorizarion for payroll deductions for Association memberships shall be on a continuing basis unless a

request for withdrawal is submitted by the member to the Association on or before September 135

The Association will indemnify the Board and Treasurer against liability for all deductions made in

accordance with these provisions.

The Association shall have sole and exclusive payroll deduction rights for membership dues for members

of the bargaining unit.

Fair Share Fee

2.0401

Right te Fair Share Fee
A, Payroll Deduction of Fair Share Fee
The Board shali deduct from the pay of members of the bargaining unit who elect not to become

or to remain members of the Fairfield Classroom Teachers’ Association, a fair share fee for the

~1
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Association's representation of such non-members during the term of this contract. No non-
member filing a ﬁms:iy demand shall be required to subsidize partisan political or ideclogical
causes not germane to the Association's work in the realm of collective bargaining. Nothing
contained in this Article or contract shall be construed to require that any employee become a

member of the Association or any of its affiljates.

B. Notification of the Amount of Fair Share Fee
Notice of the amount of the anmual fair share fee shall be transmimed in writing by the
Association to the Board Treasurer on or about September 15 of each year during the term of this
contract for the purpose of determining amounts to be payroll-deducted, and the Board agrees to
promptly transmit all amounts deducted to the Association on the same schedule as Association

membership dues deductions are transmitted,

C. Schedule of Fair Share Fee Deductions
() All Fair Share Fee Payors
Payroll deduction of such annual fair share fees shall commence on the first pay date
which occurs on or after January 15 annually. In the case of unit employees newly hired
after the beginming of the school year, the payroll deduction shall commence o the first
pay date for which membership dues deductions are made on or after the later of sixty

-(60) days employment in a bargainipg unit position or January 15.

{2) Upon Termination of Membership During the Membership Year
The Board Treasurer shall, upon written notification from the Association that a member
has terminated Association membership, commence the deduction of the fair share fee
with respect to the former member on the first pay date for which membership dues
deductions are made occurring on or after thirty (30} days from the receipt by the Board

Treasurer of the written notice of termination of Association membersiip.

2.0402 Transmittal of Deductions
The Board further agrees to accompany each such transmittai with a list of the names of the bargaining
unit members for whom all such fair share fee deductions were made, the period covered, and the amounts

deducted for each.

2.0403 Procedure for Rebate
The Association represents to the Board that an internal rebate procedure hags been established n
accordance with O.R.C. Section 4117.09(C) and that a procedure for challenging the amount of the

representation fee has been established and will be given to each member of the bargaining unit who does
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not join the Union and that such procedure and notice shall be in compliance with all applicable state and

federal laws and the Constitutions of the United States and the State of Ohio.

2.0404 Entitlement to Rebate
Upon timely demand, non-members may apply to the Association for an advance reduction/rebate of the

fair share fee pursuant to the internal procedure adopted by the Association.

2.0405 Board Responsibility and Indemnification by Association
It is specifically understood that the only responsibility the Board assumes is to deduct the fair share fees
in the amount specified by the Association and to forward such fair share fees according to the terms of
this Article. The Association agrees to save the Board, its agents, employees and officials, harmless from
any and all costs, including witness fees, attorney fees, back pay awards, punitive damages, or any other
cost of prosecution or defense of any action or inaction, claimed or otherwise, to which the Board may be

liable by virtue of the provisions of this Article.

HL. PROCEDURES FOR NEGOTIATIONS

The following procedures shall replace O.R.C. 4117.14(C)(2) through 4117.14(D)(1) as provided for under O.R.C.

4117{C)(1)(f) in the negotiations for a successor contract.

3.01

3.02

Directing Notices to Neootiate

Notices to Negotiate from the Association shall be submitted in writing to the Superintendent or designee. Notices
t0 Negotiate from the Superintendent or designse shall be submitted in writing to the President of the Association
or the Association’s agent. A mutually convenient meeting date shall be set within fifteen (15) workdays of the
date of the notice to negotiate. Notices to Negotiate shall be made no more than six (6) months prior to the contract

ternunation date or a currently bargained reopener.

Negotiatine Teams and Sessions

Meetings composed of members of the Association negotiation team and Board negotiation team shall not exceed
seven (7) members per team uniess mutually agreed upon by both parties prior to the first meeting. Negotiation
sessions shall be called upon the wnitten request of either team. The Association’s negotiating team shall be
released from school duties to attend negotiation sessions. Negotiation sessions shall be scheduled to mnterfere the

least with school schedules,
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3.03 Exchange of Financial Information

At the request of the Association, directed to the Superintendent or designez, the Board agrees te make available to

the Association all available information concerning financial resources of the district and such other informarion

as is necessary to arrive at a point where meaningful negotiations can begin. The Association shall provide the

Board with all financial information generated by its Research Division or any other department of its state or

national organization concerning the Board's financial resources.

3.04 Successor Contract Bargaining

3.0401

3.0402

In the event agreement is not reached after sixty (60) days from the filing of the Notice to Negotiate, either
party shall have the nght to request the assistance of a mediator from the Federal Mediation and
Conciliation Service (FMCS) and such request shall be deemed a joint request. In the event that the
services of a mediator are called upon, the mediation process shall last for a minimum of sixty (60} days or

until the expiration date of the contract, whichever is lgss.

After the minimum periods prescribed in subparagraph a. above, either party shall have the right to declare
that impasse exists between the parties, At impasse, O.R.C. 4117.14(D){2) and provisions thereafter shall
then apply, except that partial or intermittent strikes are prohibited whether conducted during or after the
expiration of the term of this agreement and any strike must be for full, consecutive work days and the
bepinning date of any strike must be at least ten (10) work days after the ending date of the most recent

prior strike,

3.05 In-Term Contract Bargaining

3.0501

3.0502

If during the term of the contract, bargaining is necessary due to severability or a scheduled reopener
provision in the contract, the parties shall meet and bargain in accordance with the provisions of

subsections 3.01 through 3.04 above.

If in-termn comtract bargaining occurs for amy other reason, the parties shall negotiate for no more than
twenty (20} days, after which the parties shall request the assistance of a mediator through the FMCS. If
no resolutior is achieved within an additional twenty (20) days afier the first mediation session, the
process shall be considered concluded and impasse shall exist between the parties, unless the time period
is extended by mumial agreement. The participation of the Board-and/or Association in in-term bargaining
shall not prejudice or prevent any grievance by the Association or Unfair Labor Practice (ULP) charge by
either party nor be construed as an admission by either party that any such grievance or ULP charge has

merit. Foliowing the conclusion of in-term bargaining without resolution of fhe issue or issues, either

10
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party shall have an additional period of time equal to the original filing period in which to file such

grievance o1, subject to the requirements of the State Employment Relations Board, a ULP charge.

Approval of Agreement

When an agreement is reached through negouations, the outcome will be reduced to writing, signed by the
chairperson of each negotiating team and submitted to the Association's membership for ratification and to the

Board for its consideration and will not become effective until ratified and approved by both parties.

The results of the ratification vote by the Association's membership shall be communicated to the Superintendent or
designee by the President of the Association. Upon receipt of notification of the results of the vote on the tentative
agreement, the Board shall consider the approval or non-approval of the tentative agreement at the next regular or

special meeting,.

IV. GRIEVANCE PROCEDURE

Definitions

4.0101 A “"grievance" is a written claim (Appendices J and J-1) filed within thirty (30} days of the alleged
occurrence by a member based upon an alleged misinterpretation or misapplication of the provisions of

this Agreement.
4.0102 A "grievant" is a member or members having a grisvance.
40103 The Association may file 2 grievance if the subject matter involved concems:

A An alleged violation of the contract as respects rights granted to the Association.

B. An alleged violation of the contract affecting two (2) or more members,

Purpose

The purpose of the grievance procedure is to secure, at the lowest possible administrative level, proper solutions to
grievances. Both parties agree that grievance proceedings shall be kept as informal and confidential as appropriate

at al} levels of the procedure.

11
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Procedure

4.0301 Since it is important that grievances be processed as rapidly as possible, the number of days indicated at

each ievel are maxtnums, and every effort should be made to expedite the process. However, the tume

limits may be extended by mutual agresment of the parties.

4.0302 Grievances shall be resolved as follows:

Level One
A member shall discuss his/her potential grevance with the building principal/immediate
supervisor with the objective of resoiving the matter informally. The member may be

accompanied by an Association representative.

Level Two

If the member is not satisfied with the disposition made at Level One or if no disposition is made
within seven (7) calendar days after such discussion, the member may file 2 grievance in writing
with the building principal/immediate supervisor, with a copy to the Superintendent and the
chairperson of the Association's Professional Rights and Responsibilities Committee. The written
grievance ‘must be filed within thirty (30) calendar days of the occurrence.  The
principal/immediate supervisor shail within seven (7) calendar days after receiving the grievance
give the grievant a written answer, with a copy to the Superintendent and the Chairperson of the

Professional Rights and Responsibilities Committee.

Level Three
(1 If the grievant is not satisfied with the resolution of the grievance at Level Tweo, the
grievant may refer the grievance to the Superintendent within seven (7) calendar days of

receipt of the written response at Level Twa.

(2) The Superintendent or designee shall within fourteen {14) calendar days after receipt of
the grievance meet with the grievant, the Association Representative and such other

persons as is necessary, to consider the grievance.

3) Within seven (7) calendar days after such meeting, the Superintendent or designee shall

pive to the grievant and the Association a written disposition of the grievance.

“ A grievance may be initiated at Level Three when the subject is not within the reaim of
responsibility or contro] of the principal/immediate supervisor. A grievance must be

filed in writing within thirty (30) calendar days of the occurrence and the procedure
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stated in items of subsections 2 and 3 above shall apply except that the Superintendent
may refer the grievance back to Level One or Level Two. If the grievance is referred
back to Levels One or Two, the procedures stated for those levels shall be followed
except the thirty (30) calendar day limitation shall be determined by the date of original

filing at Level Three.

D. Level Four
(1) If the action taken by the Superintendent does not resolve the grievance to the
satisfaction of the member, the Association may within fourteen (14) calendar days of
receipt of such written response make written request to the Superintendent or designee

for binding arbitration.

2) The arbitrator shall be selected from the American Arbitration Association, according to
its rules and regulations. The cost of said arbitrator shall be shared equally by the

grievant and the Board.

(3} The arbitrator shall hold such meetings as he/she determines necessary to make a fair

and impartial written reconumendation on the grisvance as stated.

(4) The recommendation of the arbitrator is binding on all parties and shall be made in

writing to the Association and the Superintendent.

E A copy of all grievance adjustments shall be sent to the Association. The grievant will be
represented at Level Two and above of the grievance procedure by an Association representative

of his/her choice.

F. Forms for filing and processing grievances shall be available from the Association building

representative. (See Appendix J)

Grievance Records
Official records of the grievance proceedings are confidential information and shall be kept in a confidential
separate file in the office of the Superintendent. The official records of the proceedings shall be destroyed three (3)

years from the date of completion of said grievance.

Calendar Day
For the purpose of Article IV, the term "calendar day" shall not inclede legal holidays or days included in the

District's Thanksgiving, Winter, or Spring recesses.
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V. INDIVIDUAL EMPLOYEE CONTRACTS

Job Deseriptions

1 job descriptions are written for members of the bargaining unit, a copy of said job description shall be provided

to the Association for input prior to the adoption by the Board. Once established, job descriptions shall not be

changed without giving the Association opportunity for input on the proposed changes. The Board and the

Association agree to bargain the effects on wages, hours and terms and conditions of employment of all changes in

job descriptions.

Members shall be provided a current copy of the appropriate job description.

Types of Contracts

5.0201

5.0202

All members employed by the Board, excluding substitute teachers, shall be issued individual written
limited, extended limited, or continuing contracts (Appendices T, T-1, T-2). Substitute teachers shall be
issued written substitute contracts. Limited, extended limited, and continiing contracts shall be defined
and issued as provided in Ohio Revised Code Sections 3319.08 and 3319.11{A)-(F), except that eligibility
for continuing contract (service) status shall be as provided in subsection 5.0203, contract status shall be
as provided in subsection 5.0202, evaluation procedures shall be as provided in Article 10, reduction in
force shall be as provided in Article 11, hearing procedures regarding notices of intention not to re-employ
(nonrenewal) shall be as provided in subsection 5.0206, and except as otherwise provided in this

agreement.

Subject at all times to the Board’s nonrenewa) of any iimited or extended limited contract as provided in
section 5.0206 or termination of any contract as provided in this agreement, the contract staws of the

members in the Fairfield City Schools shall be:

A Members without 2 continuing contract from another public schoo!l district shall initially receive a
one (1} year limited contract, then may be recommended for a one {1) or two (2) year limited
contract and thereafter may be recommended for further contracts in accordance with this

agreement,

B. Experienced members with a continuing contract from another Ohio public school district may
mitially receive:
(1) Two (2) successive one-vear limited contracts, or

(2} A recommendation for a continuing contract.

14
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Thereafter, if the member has not received and doss not apply for continuing contract (service)
status, the member may receive additional limited contracts. If the member applies for
continuing contract status, the member may be granted a continuing contract or their contract

(service) status shall be determined under subsection D. below.

C. Members who have previously taught in the Fairfield City Schools under 2 continuing contract
and have been re-employed by the Fairfieid City Schools may initially receive:
(D A one-year limited contract, or

() A recommendarion for a continuing contract.

Thereafter, if the member has not received and does not apply for continuing contract {service)
status, the member may receive additional limited contracts, If the member applies for
continuing contract (service) status, the member may be granted 2 continuing contrast or their

contract status shall be determined under subsection D. below.

D. Members who have met all qualifications and/or requirements, as stated in subsection 5.0203
below, te become eligibie for a continuing contract but who are not approved for 2 continning
contract by the Board of Education shall be given either an extended limited contract or
nonrenewed. When issuing an extended limited contract, written reasons directed to the

professional improvement of the member shall be given on or before April 30th.

5.0203 Centinuing Contract Qualifications and/or Requirements:

A Must provide the building principal with a written request for continuing contract status by

September 15th of the school year within which conumiing contract status is to be considered.

B All members must hold a Bachelor’s Degree.

C. Must hold a current valid eight (8) vear professional certificate or a current, valid five (5) year
professional educator license for the State of Ohio, except registered nurses paid on the registered
nurses salary schedule and athietic trainers who are required to maintain current licenses issued

by the State of Ohio.

D Must have successfully performed their assigned duties in the position for whick a continuing
contract is sought in Fairfield City Schools for no less than three (3) of the last five (5) vears
except for experienced teachers with a comtinuing contract from another Ohio public schoal
district or members who previously held a continuing contract of the same type with the Fairfield

City Schools.
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E. Members licensed after January 1, 2011 will be eligible to apply for a continuing contract after

seven (7) years of holding an educator license.

F. Must have documentation of all items tisted above in the district office personnel file prior to the

recommendation to the Board for action on or prior o April 30th,

G. Members who attain all the qualifications and/or reguirements, as stated in subsection 5.0203, for
continuing contract stams during the term of a limited contract shall be considered for continuing

contract status regardiess of the term of the limited contract.

H. Nothing in this subsection 5.0203 shall be construed so as to alter or limit in any way the options

of the Board with regard to a member who is being considered for continuing contract status,
A salary notice will be issued each vear te each member holding a continuing contract.

Limited Supplemental Contracts
The Board shall enter into written limited supplemental contracts with members in accordance with the
attached Appeﬁdix T-3. Limited supplemental comiracts are separate and distinct from the teaching

contract, if any, and need annual approval by the Board and notice of nenrenewal is not required.

Nonrenewal

Nonrenewal of limited and extended limited contracts shall be in accordance with the procedures and
requirements of Ohio Revised Code Section 3319.11 except that evaluation procedures shall be as
provided in this agreement, and except as atherwise provided in this section. An order affirming the
intention of the Board not to re-employ the member shall be subject to the grievance and arbitration
provisions of this agreement on the grounds that the Board bas not complied with the requirements of this
section, including Ohio Revised Code Section 3319.11 as modified herein. Such grievances shall be
initiated at level three with the Superintendent. If the principal or other evaluator does not have a
reasonable opportunity to evaluate & member in accordance with this agreement due to the member's
absence, the lack of such evaluation shall not be a procedural error and shall not prevent an otherwise
valid nonrenewal of the member. Because arbitration s a remedy available under this section, the member
shall not be entitled to appeal to court under Ohio Revised Code Section 3319.11(G}K7). In any
arbitration of a nonrenewal, the arbitrator shall be limited to a determination of procedural errors and to
crdering the correction of procedural errors and shall have no jurisdiction to order the Board to re-employ
a teacher, except that the arbitrator may order the Board to re-employ a teacher in compliance with the
requirements of division (B), (C)(3), (D) or (E) of Ohic Revised Code Section 3319.11 if the arbimrator
determines that evaluation procedures in the school year in which notice of nonrenewal is given have not

been complied with pursuant to this agreement or the Board has not given the teacher written notice of its

i6
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intention not to re-employ the teacher on or before the thirtieth day of April. Otherwise, the determination
whether 1o re-employ or not re-empioy a teacher is solely the Board's decision and not & proper subject of
review by the arbitrator and, except as provided hereinabove, shall not be invalidated by the arbitrator cn
any basis, including that the decision was not warranted by the results of any evaluation or was not
warranted by any statement given by the Treasurer pursuant to Ohio Revised Code Section 3316.11(G)(2).
The fact that any alleged error in the evaluation procedure was or was not grieved at the time of the
evaluation shall not prevent the member from alleging noncompiiancc with the evaluation procedures of
this agreement during a later grievance and arbitration process relative to a nonrenewal of the member’s

contract,

Priority of Contract

It is the intention of the parties to this agreement that the provisions of this article shall govern member contracts
and nonrenewal. It is also the intention of the partiss that the provisions of this article shall supercede and replace
Section(s) 3318.07, 3310.08, 3319.09(C}, 3319.11 and 3319.111 of the Chic Revised Code, except as specifically

provided otherwise herein.

Re-emplioyment

A member who is offered a contract is presumed to have accepted employment for the succeeding school year
unless he/she notifies the Board of Education in writing to the contrary on or before July 10th (O.R.C. 3319.11).

V1. COMPENSATION

Placement on Salary Schedule

6.0101 Salary Definition
The base salary of members covered by this contract shall be adopted to reflect the rates set forth in the
schedule {Appendices A-1 and A-2). Applicable credit hours are expressed in semester hours. Official
wranscript hours not expressed in terms of semester hours will be converted 10 semester hours by the

Superintendent or designee. The column designations are as follows:

Bachelor’s: Member possesses a bachelor's degree but has less than 150 applicable semester hours.

BA+30 or Bachelor’s with a total of 150 Hrs.: Member possesses a bachelor’s degree and has earned 30

applicable semester hours bevond the total number of semester hours held when the bachelor’s degree was
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awarded or member possesses a bachelor’s degree and has at least a total of 150 applicable semester

hours.,

Master’s: Member possesses a master’s degree but hag less than 190 applicable semester hours.

MA+30 or Master’s with a total of 190 Hrs.: Member possesses a master’s degree and has earned 30

applicable semester hours beyond the total number of semtester hours held when the master’s degree was

awarded or member possesses a master’s degree and has at least a total of 190 applicable semester hours.

Service Increment

A full increment shall be granted to members whe have served one hundred twenty (120) or more school
days i paid status within a school year. Incremental adjustments will be made at the beginning of the next
following school year, except that no service increment adjustment will be made in the school years for
2011-2012, 2012-2013, 2013-2014. Service increment steps not granted during the foregoing school

years will not automatically be restored.

Experience Credit for Newly-employed or Re-employed members

A Newly-empioyed or re-employed members shall be granted up to and including fifteen (15) vears
of chartered (public or non-public) school teaching service (PreK-12), including up to five (5)
years of military service. Administrative and teaching service in the Fai.rﬁeld'City School
District shall be included as teaching service without regard to the fifteen (15) year limit and shall
be added to non-Fairfield teachmg service as defined above which is limited to & maximum of
fifteen (15) years. Non-Fairfield administrative service shall not be inciuded.

B. Members empioyed after September 1, 2001 may be granted experience cradit, not {0 exceed the
aforementioned fifieen (15) year limit, for employment other than chartered school teaching
service if the provisions of 6.0102 are met and if, in the judgment of the Superintendent or
designee, any of the following descriptors of the employment other than chartered school

teaching service apply:

{1 employment was with an agency whereby the member was placed in a school setting to
perform duties with school-age children which are essentially the same as the duties for
which the member is emploved by the Board; oz,

() employment was by a Head Start agency or other federally funded preschool program;
or,

)] employment was with 2 hospital, agency, or clinic where the member directly provided
services to school-age children in a manner similar to the manner in which the member

will be providing services upon employment by the Board.

18
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C. Verification of experience credit with former employers is required in order for experience credit
to be granted.

D. The provisions of paragraphs A, B and C notwithstanding, any newly-employed or re-employed
member shall only receive salary schedule credit for prior experience equal 1o current members

who have equivalent experience.

6.0104 Higher Salary Classification
Members who have earned additional college credif which would entitle them to a higher salary
classification must submit to the Superintendent or designee an official transcript from an accredited
college or university. Notification of such additional college credit by means of an official transcript shall
cause apprepriate advancement on the salary schedule retroactive to the date of receipt of the official

transcript by the Superintendent or designee.

Salary schedule advancements shall be made three (3) times per calendar vear based upon official

transcripts recetved by the Superintendent or designee on or before October 1, February 1, and june 1.

Salary adjustments will be made withip thirty (30) days after each of the dates stated above.

6.0105 Calculation of Per Diem Pay
The per diem rate of pay for members for all purposes except severance pay, shall be calculated by
dividing the individual’s base salary as established pursuant to Appendix A of this Agreement by the
number of days in the member’s contract year, as established in Article VIII, Section 8.0301 or on the
adopted salary schedule for those members with a contract year which differs from 8.0301. The per diem

rate for purposes of calculation of severance pay is described in Artcle VII, Section 7.0802.

6.0106 Long term substitutes who have worked sixty (60) days in the same assignment shall, as of their 61¥ day in
the same assignment, be placed on the BA 0 step of the teacher salary schedule.

District Athletic Tramer

Full-time District Athledc Trainer(s) will work not less than an average of forty (40) hours per week over the forty-
two (42) week peried encompassed by the schoel calendar. Work hours are fiexible, determined by the scheduie of
athletic events and practices, may extend over seven (7) days, and may extend outside the adopied school calendar.
Full-time District Athletic Trainer(s) shall not be required to work eveming conferences (8.0406). The
compensation for full-time District Athletic Trainer(s) shall be at the rate specified in the District Athietic

Trainer(s) salary schedule (Appendices A-3 and A-4).
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School Nurses

6.0301

6.0302

6.0303

6.0304

6.0303

Beginning with nursing vacancies occurring on or after the effective date of this contract, the Board of
Education will determine whether the vacant nursing position requires school nursing certification. The
vacancy will then be posted as a “Certificated Schoo! Nurse”, which requires that school nursing
certification be attained; or a “Registered Nurse”, for which school nursing certification is not required. A

separate job description shall be written for a Registered Nurse,

Certificated school nurses will be paid according to the teachers’ salary schedule.

Regardless of any certification or license held or atrained through the Ohio Department of Education, an
individual hired in a Registered Nurse position shall be paid according to the Registered Nurses salary

schedule included as Appendices A-5 and A-6 herein.

School nurses hired prior to the effective date of this Agrsement have been required to attain school

nursing certification, and shall be paid according to the teacher salary schedule.

The Board agrees not 10 contract for nursing services with independent contractors of any kind or hire

health aides to replace Certificated School Nurses or Registered Nurses.

School Psycholopists

6.0401

6.0402

The compensation for School Psychologists shall be at the rate specified in the School Psychelogists

salary schedule (Appendices A-7 and A-§).

Intern School Psychologists
A Interns, if employed by the Board, shall be issued a modified limited teaching contract (Appendix
T-4) for a period of one school year only.

B. Interns so employed shall be given a salary based on their number of vears of experience as
defined in Article VI, Section 6.0103 of this Agreement between the parties, but shall be placed

on the state minimum salary schedule for teachers (ORC 3317.13).

C. Interns so emploved shall be eligible for health insurance, dental insurance, life insurance, STRS
pick-up, and Professional Employee Assistance Program as defined in Article VII, Section 7.01
through 7.05, 7.07, and 7.09 of this Agreement. Interns shall accumulate sick leave, and shall be

eligibie for leaves of absence as defined mn Asticle IX except for Section 9.12.
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Pay Periods

The contract year shall be divided into twenty-six (26) equal pay periods, as set forth on the following schedule.

2011 2012 2013 2014
JANUARY 6,20 4,18 3,17,31
FEBRUARY 3,17 1,15 14,28
MARCH 3,16,30 1,15,28 14,28
APRIL 13,27 12, 26 11,25
MAY 1,25 10, 24 9,23
JUNE 8,22 7,21 6,20
JULY 8,22 6,20 5,19 4,18
AUGUST 5,19 3,17, *31 2,16, %30 1,15
SEPTEMBER *2, 16,30 14, 28 13, 27
OCTOBER 14, 28 12,26 11,25
NOVEMBER 11, 25 9,23 8,22
DECEMBER 9,23 7,21 6.20

*First pay of new contract year.

The treasurer reserves the right to modify the above schedule during holiday breaks. At no time will the pay period
fall later than the date specified above.

Pavroll Dedyctions

6.0601

6.0602

Payroll deductions may be made if requested by a member. The Board authorizes the Treasurer to make
payroll deductions upon request for insurance premiums, credit union deposits, political contributions, 457
plan contributions and contributions to designated community organizations. Deductions will only be
made for companies or organizations that have a minimum of one (1%) percent of the district’s employees
enrolled. The company or organization designated may be required to execute a reasonable agreement
protecting the district from any liability. The Treasurer will deduct the premiums/contributions and

forward them to the appropriate party.

Payroll deductions for 403(b) contributions may be made if requested by member, The Board authorizes
the Treasurer to make payroll deductions for companies that have a minimum of one (1%) percent of the
district’s employees enrolled and that comply with the IRS reguiations regarding information sharing.
Regardless of the number of employees enrolied, deductions for companies used by current employees
will be maintained as long as they comply with the IRS requirements regarding information sharing. The
company designated may be required to execute a reasonable agreement protecting the district from any

liability. The Treasurer will deduct the contributions and forward them to the appropriate party.
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Extracurricular Compensation

6.0701 Salary compensation for all extracurricular positions listed on the Extracurricular Placement Schedule

shall be in accordance with the Extracurricular Index (Appendix B), except that no experience credit

increment will be granted in school years 2011-2012, 2012-2013, 2013-2014, and said salariss shall be

reduced by five percent (5%) for those school vears only. Service increment steps not granted during the

foregoing school years will not automatically be restored. Payment for staff leadership positions provided

for in section 6.11 is excluded from this section.

6.0702 The Extracurricular Index 1s computed on the Bachelor’s base salary of the contract currently in effect.

Released time from a classroom assignment is considered when computing the value of z job for

placement,

6.0703 A.

Experience placement on the Extracurricular Index shall be based upon the total years of service,
not necessarily continuous, in the same or a like position in chartered (public or non-public)
schoals (Pre-K - 12) and/or in a two-year and/or four-year college or university inside or outside
of Ohio., Experience placement for service outside the Fairfield School District shall not exceed
fifteen (15) years except that no member’s existing experience placement shall be reduced as a
result of this provision. Service in the same or a like position for purposes of experience
placement on the Extracurricular Index shall be determined by the Superintendent or designee.
Members who do not agree with their experience placement may appeal to the Extracurricular

Review Committee whose decision shall be final and not subject to the grievance procedure.

If a member should volunteer for a total of one year in a position which 1s not yet listed on the
Extracurricular Placement Schedule but which in the immediately subsequent school vear is
officially established by the parties through the process designated in Article 6, Section 6.0703,
and is officially listed on the Extracurricular Placement Scheduie, it is agreed that the member
who served in the volunteer role shall be granted one year of experience placement on the

Extracurricular Index.

Verification of experience credit with former employers is required in order for experience credit

to be granted.

6.0704 There shall be a written job description on file in the Superintendent’s or designee’s office for every

approved extracurricular positiorn.

6.0705 Revisions and/or re-evaluations to the Extracurricular Placement Schedule are to be made as follows:



6.0706

FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION

MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28, 2014

A

Except if there has been a change in the job description by the Administration after April 1 in any
calendar year, requests for revisions will be considered annually. The evaluations will be
compieted by April 1 and acted upon by April 30, If there is a change in job description by the
Administration after April 1 in any calendar vear, the person who holds the position may request
that a revision and/or re-evaluation be completed. Such request must occur within thirty (30)
calendar days afier the effective date of the change and shall be acted upon within thirty (30) days

of the request.

The review and re-evaluation process must consider the position in relation to like positions as

well as in relation to all positions on the schedule.

A request to have a new and/or duplicate position created must be jointly submitted by a member

and an administrator.

All requests are to be filed by completing and submitting the Extracurricular Re-Evaluation

Request Form (Appendices B-3-a through B-3-d) prior to the established deadline.

The Extracurricular Review Committee will evaluate the request and forward recommendations

to the Superintendent and FCTA President for review.

The FCTA President will forward hus/her recommendations to the Executive Committee for their

review prior to approval by the FCTA President.

The Superintendent will forward his/her recommendations to the Board of Education for their

review prior to approval by the Superintendent.

Any changes will become effective upon approval by the Superintendent and FCTA President. A

veto from either party will nullify the recommendation of the Extracurricular Review Committee.

Membership on the Extracurricular Review Committee shall include four representatives from the FCTA

and four administrative representatives. The committee shall be chaired by the Superintendent or designee

who shall be one of the administrative representatives. The District Athletic Director shall serve as an ex-

officic member. Effort shall be made to include both elementary and secondary representation on the

committee, as well as both athletic and non-athletic representation.
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Extended Service

6.0801 Extended service shall be defined as employment for performing selected duties listed in a position’s job

description for more than the regular contract year or the regular contract workday.

6.0802 Members on extended service shall be paid their per diem rate as determined by dividing the member's

regular base salary by the number of days in the member’s contract vear.

6.0803 Extended service days shouid be served in a manner whereby some days are served prior to the start of the
regular contract vear but no earlier than July 15 and the remaining days are served afier the close of the
regular contract year but prior to July 15. A member’s proposed calendar for serving extended service
days must receive prior approval by the building principal and/or immediate supervisor, No extended
service days may be served during the regular contract year unless such days are specifically approved by

the Superintendent or designee prior to the day of service.

6.0804 All extended service on or after July 15 of each calendar year shall be at the rate of pay for the
forthcoming school year. Such rate shall be reflected in the first regular pay of the forthcoming school

year. All service prior to July 15 shall be at the rate of the last day of school for that year.

6.0805 The posttions which shall include extended service are listed in Appendices U - U-1.

Modular Pav Rate

6.0901 Members who are required by a principal or other administrator to perform any job-related responsibilities
in excess of the required workday will be compensated at the rate of five doliars ($5.00) per fifteen (15)

minute increment or part therecf.

Stipends

Services rendered by bargaining unit members at the request of the administration which are not included in the
normal course of any member’s duties and which are of such a nature that normal extracurricular positions and

supplemental contracts are not warranted, shall be compensated at the applicable rate of pay as follows:

6.1001 Attendance at Professional Activities:
A Between the first teacher work day of the school calendar year and the last teacher work day of

the school calendar year, the modular pay rate will apply.
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B. After the last teacher work day of the schoo! calendar vear and prior to the first teacher work day
of the subsequent schoo! calendar year, the following rate will apply:
Full Day = Current Sub Rate
Half Day = % Current Sub Rate

6.1002 Leadership/Services:
Duties not specified herein shall be compensated at the modular pay rate unless a different rate is
approved m writing by the FCTA President on behaif of the Association and the Superintendent of

Schools on behalf of the Board of Education.

6.1003 Payment for mentoring and transition coach programs provided for in Section 10.06 and 10.07 are

excluded from this section.

6.1004 Stipends automatically terminate and notice of nonrenewal is not required.

Staff T eadership Positions

6.1101 There shall be a written job description on file in the Superintendent’s or designee’s office for every

approved staff leadership position.
6.1102 Staff leadership positions identified in appendices B-2-e through B-2-h and authorized by the Board of
Education shall be compensated on limited supplemental contracts as shown in said appendices B-2-¢

through B-2-h.

Direct Deposit and Electronic Notification of Pavroll Disbursement

Payroll will be disbursed in the following manner:
A, All members must be on direct deposit status for payrol! disbursement. This requires completion of the
direct deposit form, “Authorization Agreement for Direct Deposit Payroll”, which is available in the

Treasurer’s Office.

B. All members must be on electronic notification for payroll disbursement. This requires completion of the
form “Authorization for Emailing of Direct Deposit Stubs”, which is available in the Treasurer’s Office.
C. Reimbursements for mileage, professional ieave, and tuition reimbursement will be made through printed

accounts payable checks.

I
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Transportation Allowance

6.1301 All certificated members required to travel routinely as part of their contract duties shall be reimbursed at
the current rate per mile for the use of their personal automobile. Reimbursement shall be made guarterly

upon presentation of appropriate documentation according to the following schedule:

Quarter Mileage Report Due Dates
July 1% through September 30® no later than October 307
October l“.through December 31 no later than January 31%
January 1¥ through Marck 31% no later than April 30%
April 1% through June 30* 1o later than June 30th

Lack of submission of documentation by the deadline(s) noted above wili result in the member forfeiting
reimbursement for that quarter. This travel does not include any commuting between members’ residences

and district buildings.

6.1302 The reimbursement rate will be as allowed by IRS in effect on August 1 of each year.

VII. BENEFITS

Benefits — General Provisions

7.0101 The Board will provide the Association with a copy of the signed contracts as supplied to the Board for
the dental and health benefits and life insurance.

7.0102 At the request of the Association, the Board shall provide the Association with annual reports regarding
charges, rate increases and claims history, except for such information that may identify personal usage by

a member or beneficiary.

7.0102 For members not on & full-time contract status the Board will pay a promated portion of the cherge for
health and dental benefits in accordance with the member’s contract time. In the event that a member doeas

not pay the remaining pertion of the charge for health and dental benefits, those benefits will cease.

7.0104 Board paid dental and health benefits will cease on the last of the month within which a member starts a
childrearing or other unpaid leave of absence. Members mayv choose to continue participation in either or

both the dental or health benefit programs on a self-pay basis during any such unpaid leave of absence.
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Arrangements for such must be made with the Treasurer in accordance with Butler Health Plan ehgibility

regulations.

7.02 Dental Benefits

7.0201 The Board shall provide dental benefits as outlined in the Butler Health Plan (BHP) Diental Benefit Plan

as adopied or amended from time to time by the Trustees of BHP.

7.0202 The Board will pay ons hundred percent (100%) of the annual charge for either a single, single plus one,
family, or other dental plan, whichever is applicable to the member. Effective January 1, 2012 the Board

will pay ninety percent (90%) and the employee will pay ten percent {10%).

7.0203 Enrollment in the dental plan shall be as determined in the BHP reguiations.

7.03 Health Bepefits

7.0301 The Board shall provide health benefits as cutlined in the “Butler Health Plan” BHP as adopted or

amended from time to time by the Trustees of BHP.

7.0302 Effective January 1, 2011 (deducted in the December 2010 paychecks), the Board will pay eighty-five
percent {85%) of the applicable health insurance premium of the Butler Health Plan up to the Choice plan
only while available and fifteen percent (15%) of the health insurance premium would be paid by the
member plus one hundred percent (100%) of any additional cost above the Choice plat.. The Classic and
Choice plans will be eliminated effective January 1, 2012, and thereafter the eighty-five/fifteen (85/15)
percentages will apply to the plan selected by the member. Effective July 1, 2013 (deducted in June 2013
pavchecks if applicable), the Board will pay eighty percent (80%) of the applicable health insurance
premium of the Butier Health Plan and twenty percent (20%) of the health insurance premium would be

paid by the member.

7.0303 Enrollment in the health plan shall be as determined in the BHP regulations.

7.0304 The Board agrees to tax shelter employee contributions to their health and dental benefit pian charges and
to provide the opportunity for members to establish medical and dependent care savings accounts through
a Section 125 cafeteria plan. The Board shall not be responsible for any contributions to such accounts or
for any administrative fees or costs of implementation of parts B and C of the Section 125 plan by a third
party provider. The Board shall select the third party provider to administer parts B and C of the Section

125 plarn after receiving input from the Association.

[ }%]
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Payment in Lisu of Health Benefits

Members who are eligible for Board-paid health benefits as of January 1, 2011 and every January thereafier, either
as the primary plan holder or as a dependent of a primary plan holder employed by the Fairfield City School
District, and elect not to participate in and who are otherwise not included in the Board-paid health benefit
program, and who do not participate in the health benefit program continuously from January 1 through December
31%, will be paid an annual stipend of five hundred dollars ($500.00) payable the last pay peried in January in that
following year. Members who meet the above-stated eligibility requirements, except that they submir a written
resignation for purposes of retirement or resignation and actually retire or resign on or after June 1st but priar to

August 31st, will be eligible for a pro-rated stipend, which will be paid in the member’s final pay-off.

Life Insurance
The Board shall provide and pay for a fifty thousand dollar ($50,000.00) term life insurance policy for certified
members. Certified half (1/2) time membets shall be provided with a twenty-five thousand dollar ($25,000.00)

term life accidental death benefits insurance policy.

Tuition Reimbursement

7.0601 The annual appropriation for Tuition Reimbursement is to be the amount of two hundred doliars ($200.00)
times the number of certified bargaining unit members in the employment of Fairfield City Schoois as of
October 1 of the school year. Employees who do not currently hold a masters degree will be reimbursed 2
maximuim of six (6) semester hours or nine (9) quarter hours per academic year. For the reimbursement of
coursework completed during the academic year, the account shall be used to partially reimburse eligibie
employees to 2 maximum of two hundred and seventy-five dollars (8275.00) per semester hour or one
hundred and eighty-three dollars ($183.00) per guarter hour, not to exceed the cost of the tuition credit

hour charged by the university/college.

7.0602 If the total amount requested for reimbursement exceeds the amount available that vear, payment to all
members will be reduced so that all members are paid an equal percentage of the tuition approved for
reimbursement. Any part of the fixed budget amount for a given year which is not disbursed shall be used
for professional development, instructional supplies, and/or new technology to benefit instruction. The
assistant superintendent will provide a report to the association president each January regarding the status

of this fond, and the proposed disposition of any balance remaining in the fund for that academic vear.
7.0603 The foliowing tuition reimbursement procedurss must be followed:
Al To qualify for tuition reimbursement, an emplovee must be on a teacher’s contract, or the

equivalent contract for other bargaining unit positions, with Fairfield Ciry Schools at the time of

the reimbursement and also the year they are enrolled in the course.
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B

The coursework must have been completed by August 31 for the employee to be reimbursed for
the coursework done in the previous academic vear September 1 —~ August 31. The form found in
Appendix C must be submitted to the certified personne] office and approval obtained prior to

beginning the course. All required paperwork noted in itern G must be submitted by October 1.
One payment shall be made to qualifying/eligible members by December 15 of each year.

Failure to submit the completed Tuition Reimbursement Form (Appendix C) and other
documents as spelled out in item G. below to the persomnel office by the designated deadline of
Ooctober 1 may result in the forfeiture of eligibility for reimbursement of coursework. It is
imperative that the empioyee advise the certified persenmel office of any irregularities,
extenuating circumstances, or problems pror te the October 1 deadline for consideration of

remaining eligible for that year’s annual tuition reimbursement disbursement.

Other eligibility requirements include the following:

(1} Any meraber who currently holds a masters degree will be eligible to apply for up to six
(6) semester hours every five (5) years as one of the options to renew a 5-year license, or
for hours necessary to achieve the “highly qualified” status in their current/assigned
teaching position, or to pursue a certification/license needed by the District with prior
approval of the Assistant Superintendent.

(2) College work must be taken from a fully accredited college or university. Both graduate

and undergraduate courses will be approved if they:

a are related to the member’s present assignment and/or
b. present a meaningful training program for the benefit of the school systern.
(3) Long termn substitutes are not eligible for tuition reimbursement benefits.
(4) Reimbursement will not be made to a member who enrolls in a course or courses for

which the wition is paid by scholarship, fellowship, or federal grant. Members who use
a certificate issued for his/her supervision of a student teacher will be reimbursed at &
normal rate of reimbursement.

(5) Members who receive an “incomplete” for a course will be allowed a one-time carry-

over to the next year for the successful completion of the course.

(6) Members on unpaid leave of absence may not make application for tuition
reimbursement.
(7 Members on the recall list, who have been laid off due to a reduction in force, are

covered under Article XI, Section 11.0306
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F. Payment will be made for tuition expenses only and will not include payment for such items as
books, materials, lab fees, meals, parking fees, application fees, graduation fees, or other

miscellaneous fees,

G. The member must send a copy of the approved “Application for Tuition Reimbursement™ to the

certified personnel office along with the following attachments:

1) A copy of class registration including tition cost.

(2) A copy of an itemized statement from the college or university, or alternative
documentation (including a letter from the coliege or university) showing cost for tition
without fees.

(3 A copy of the copy of the college or university final grade card or on-line posting or an
official transcript.

7.0604 The member will have every opportunity to work with the certified personnel office to submit the proper

paperwork during both the application process and the reimbursement process. In case of a denial of
reimbursement which the member disputes, the member may appeal the decision within thirty (30) days of
the denial to the Superintendent and the Association President or their designees, The member will

receive a response to the appeal within thirty (30) days of receipt of the appeal.

7.0605 Special projects, costs for Board sponsored lectures, workshops, group course work, etc. shall not be

deducted from monies appropriated to this fund.

STRS Board “Pick-Up”

The Board herewith agrees with the Association to “pick-up” contributions to the State Teachers Retirement

System or School Employees Retirement System, as applicable, upon behalf of the members in the bargaining unit

as specified in Board of Education Resolution Number §3-294 of November 29, 1983, This Resolution allows the

member’s personal STRS or SERS payment to be treated in a tax deferred manner.

Severance Pay

7.0801

7.0802

The Board shall grant severance pay to any member who is employed by the Fairfield School District and
who is certified to retire and actually retires from teaching in the State of Ghic.

Severance pay shall be calculated at one-half (1/2) of the first 100 days of accumulated sick leave plus
one-fourth (1/4) of days in excess of 100, to a maximum of 107.5 days of severance pay. The per diem
rate for the purpose of severance pay shall be calculated by dividing the individual's base salary as
established pursuant to Appendix A, plus any salary earned pursuant to any supplemental contract(s) listed

in the extracurricuiar placement schedule which were held during the last full school year (as defined by
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STRS at 120 days) worked prior to retirement, by the number of days in the member’s contract year. The

member’s contract vear is established in Article VIIL, Section 8.0301, or on the adopted salary schedule of

those members with a contract year which differs from 8.0301.

7.0803 Any member who dies while on active service or on any Board approved leave of absence of the Fairfield

School District, is deemed to have retired the day prior to his/her death. Severance pay benefits shall be

determined by the individual's sick leave accumulation as applied 1o the above formula,

7.0804 The member or beneficiary of the member shall receive total payment within thirty (30) days of the

effective date of retirement.

7.0805 Additional Severance Pay

A

In addition to severance pay as provided above, members who retire as provided herein may
receive additional severance pay under this subsection 7.0805 if such members have at least five
(5) years of continuous uninterrupted service with the Fairfield City School District prior to their

retirement and meet at least one (1) of the following:

() At least thirty (30) years of eligible service credit, but not to exceed thirty and ninety-

nine one hundredths {30.99) years of eligible service credit.

(2) At least twenty-five (25) vears of eligible service credit, and who is at least fifty-five
(55) years of age.

(3) At feast five (5) vears of eligible service credit, and who is at least sixty (60} years of
age.

Notice of intent to retire under this additional severance plan must be received from the member
by the Superintendent or designee no later than April 1 of the year in which on or before
Sepiember 1 the member would first be eligible under the requirements stated in subsection
7.0805 A. above. The member must then retire on June 1, July 1, or August 1, or September 1 of

the calendar vear in which the member was first eligible on or before September 1.

Upon retirement under this severance plan, a member shall receive in addition to the severance
pay provided in subsection 7.0802 above, a payment equal to one-fourth (1/4) of all accumulated
sizk days in excess of one hundred (100), oge-half of such amount to be paid cn the first district
pay date following the member's last regular paycheck and the other one-half to be paid in
January of the calendar year following retirement for those in the “Covered Group” as referenced
in 7.0806 A. or in July of the calendar vear foliowing retirement for those not in the “Covered

Group™ as referenced in 7.0806 A.

31



7.0

FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION

MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014 '

D. Members must retire under this plan whenever they are first eligible under the criteria stated

subsection 7.0805 A. above or they forever forfeit their rights to payment under this additional

severance plan.

E. Only members whe apply for and receive regular service retirement are eligible to participate in

this additional severance plan.

7.0806 Tax Shelter Option

A,

The Board will sponsor and implement, at the earliest possible time, Section 401(a) and
Section 403(b) Plans which allow retiring members in the “Covered Group” to tax
shelter their severance pay. Members of the “Covered Group™ will have their severance
pay deposited into the Seciion 401(s) and/or Section 403(b) Plans sponsored by the
Board. The Board shall not be responsible for any administrative fees or costs of

implementation of the Section 401(a) or 463(b) program.

Any amounts of money exceeding the current annual 415 limits for the Section 401(a}
and 403(b) Plans wili have additional monies paid into the Section 403(b) Pians at the
maximum contribution level allowed for up to five (5) years beyond retirement unti] all
monies are paid out. Future contributions will be made in January of each year

following retirement.

Professional Emplovee Assistance Program

The Board wil! provide, at no cost to the professional employee, an emplovee assistance program as is currently

provided through Life Management Systems or an equivalent plan. The FCTA President and the Superintendent or

their designees shall review the plan at the time of its periodic renewal, In the event that the parties are unable to

agree as o the plan to be provided or its continuation, the matter shall be referred for bargaining under Section

3.0502 or other mutually agreed resolution between the Association and the Board. Details of the plan are

available in the district Treasurer’s office and through the Association President.

[P
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VIII. WORKING CONDITIONS

Assignments. Vacancies, and Promotions

Assignment of personnel to buildings and positions shall be the responsibility of the Superintendent or designee.
Specific assipnments within buildings are the responsibility of the building principals, or other district

supervisors/direciors charged with the supervision of bargaining unit members.

8.0101 Assignments
A A written notice of the assignments for the next school year will be given to the members on or

before the member's last work day (See Appendix M) of the school year.

B. Prior to June 10 of each year, each principal/supervisor/director will provide each member of
his/her staff the opportunity to discuss proposed assignments for the next school vear at the

request of the member,

C. Any changes in assignments necessary following written notification or involving involuntary

reassignment to buildings or positions shall be made only after consultation with the member.

D. If a change of assignment to a building or position occurs after the opening date of the school
year, or within three (3) days of the opening date of school, the member being reassigned will be
granted a minimum of two (2) days to adjust, plan and procure the necessary educational

materials needed for performing this new assignment, if the member being reassigned so requests.

E. Member assignments shall be made without discrimination in regard to race, color, creed,

religion, nationality, sex, marital status, or disability.

F. Teachers required to change classrooms while swuderts are in session will be provided a
substitute to allow the teacher to monitor the relocation and reorganization of classroom

equipment and materials.

a. Traveling teachers will be given preference of assignment to a permanent classroom over newly
hired employees whenever practical. Classroom assignments under this subsection shall not be

subject to the grievance procedure.
H. The Association and the Board agree that in the event a school building is closed within the

district, the members of said building shall be given preference for any job openings in the

system for which they are certified.

33



£.0102

FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION

MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

Vacancies

Al

The Superintendent or designee shall prepare a list of certificated employment openings and/or
vacancies. A copy of this list shall be posted in the office of each open building, placed in e-mail
on “News”, listed on the district website, and sent to the Association President. The posting shall
be for five (5) calendar days, excluding Saturdays, Sundays, legal bolidays, and days included in
the district’s Thanksgiving, winter, or spring recesses. The mailing to the Association President

shall occur at the time of posting.

The written posting shall include the following information:

(1 Position(s) available
{2) Requirements for the position
(3) Description of the setting in which the duties of the position are carried out

{4) Deadline for application
(5) Effective starting date

(6} Any additional pertinent information

Written applications via paper or electronic mail and/or facsimile transmissions from members
requesting consideration for a posted position must be received by the Superintendent or
designee by the close of the work day (4:00 p.m.) on the 5th day of the posting period. A new

application is necessary for each position posted.

The Superintendent’s office staff or designee shall confirm that the applicant’s request has been

received by initialing and dating a copy of said application provided by the applicant.

For each position sought, members may submit a portfolio including but not limited to copies of
evaluations; resume; evidence of professional growth; letters of commendation from
administrators, parents, and/or colleagues; work samples; etc., to the Superintendent or designee
prior to the close of the posting period or at the time of the interview granted pursvant o Section
E., for review by the appropriate administrator(s). Upoen request, the portiolio will be returned to

the member at the conclusion of the selection process.

Only applications from members shall be given consideration during the posting period. The
administrator with the vacancy will interview all member applicants if the number of applicants is
five (5) or fewer. If there are more than five (5) applicants for the same position, in lieu of
interviewing all applicants, the administrator may develop a screening process to administer to all
applicants, Such screening process shall be approved by the Superintendent or designee. The
Association President will be notified by the Superintendent or designee when a screening

process is implemented. The recommending administrator will determine the sumber of
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candidates to be interviewed afier evaluation of the results of the screening process. Such

rumber can be less than five (3) if the results of the screening process so dictate.

Applicants no longer under consideration for a position will receive a communication to this

effect.

An interview required under this section may be waived if so agreed by both the interviewing

administrator and the member applicant.

Upon request, a member applicant will be provided a conference if the member is not selected for

the vacancy. Such conference will be held within five (5) days of receipt of the request,

If the Superintendent or designes is not in receipt of any application within the specified time, or
in the opinion of the Superintendent or designee, none of the applicants is qualified for the vacant

position, he/she may then consider applications from outside the school system.

The posting process shall not epply tc member vacancies which occur between August 1st and

May Ist. However, such member vacancies shall be posted for the following schooi vear.

Summer School Instruciors, Home Imstructors, ESL Tutors, Latchkey Summer Leaders, and

Ounline Instructors:

All summer schoo! instructor, home instructor, ESL tutor, latchkey summer leader, and Online
instructor position notices shall be posted at least once annually. All positions shall be offered to

qualified members who apply before applications are considered from outside the school distriet.

8.0103 Promotions

Al

“Vacancies” for all positions in the school system that are covered by a certificated/credentialed
administrative contract shall be posted in each open building, placed in e-mail on “News”, listed
on the district website, and sent to the Association president. The posting shall be for five (5)
calendar days, excluding Saturdays, Sundays, legal holidavs, and days included in the district’s
Thanksgiving, winter or spring recesses. The posting shall include a job description or statement
of necessary qualifications. The term vacancies as used in this section shall not include
reassignment of existing administrators and/or changes in specific duties or titles of existing
administrators.  An administrative position shell be considered vacamt only when the
administrative position is t¢ be filled by someone not currently holding an administrative contract

in the Fairfieid City School District.
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All postings shall include the following:

(N Positions availabie

(2) Minimum requirements for the job
3 Deadline for application

4) Effective starting date

(5) Any additional pertinent information

B. Writien applicaticns via paper or electronic mail and/or facsimile transmissions must be received
by the Superintendent or designee by the close of the work day (4:00 p.m.) on the 5th day of the
posting peried. A new application is necessary for each position pested. Both internal and

external candidates will be considered concurrently.

8.0104 Assignment for Curriculum Leadership

Al Members may be granted an assignment for Curriculum Leadership within the district for part or
all of a school year upon approval of the Superintendent or designee. Said members are
generally called Instructional Specialists. Instructional Specialists represent a field of expertise

such as reading, math, languape arts, special education, ete.

B. To be considered for a Cumriculum Leadership position, members must appiy through the

designated posting process or make written application to the Superintendent or designee.

C. If & member is granted a position for Curriculum Leadership from his/her regular teaching
assigniment as approved by the Superintendent or designee, the following shall apply:

(1) The member granted an assignment for Curricuium Leadership shall receive the total
salary for their teaching posiiion based on the teaching salary schedule. In addition, the
member will be required to serve ten (10) extended days annually based on the
member’s per diem rate times ten (10). Members may continue to hoid previously
granted supplemental contracts if approved by the Superintendent or designee. The
responsibilities and constraints of the Curriculum Leadership position will be a factor in
determining continued approval of a supplemental contract. If the Superintendent or
designes denies approval to continue to hold a previously granted supplemental contract
during the duration of the Curriculum Leadership assignment, then the supplemental
position(s) shall be posted upon the member’s return to a regular teaching assignment.

(2) A member’s return date to a regular teaching assignment from z pesition for Curriculum
Leadership sball coincide with the beginning of the next academic term unless a
different time of return is mumally agreed to by the member and the Superintendent or

designee. If a member returns to a regular teaching assignment within three (3) calendar
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years, he/she shall be returned to histher previous assignment as listed on the iast
“Teacher Assignment for Next Year” form (Appendix M) issued prior to assignment to a
Curricutum Leadership position. Otherwise he/she shall be returned to a position for
which he/she holds certification.

(3) The membet’s job performance in an assignment for Curriculum Leadership may be
evaluated by the Superintendent or designee in accordance with the procedures in
Article X of this Agreement.

{4 Nothing i this section is intended to supersede language contained in Section 8.01,
except that the position vacated by the member moving to a curriculum leadership

assignment shall not be considered a vacancy under Section §.0102.

Members assigned to Curriculum Leadership positions will be required to serve the time
equivalent to the conference evening work time (8.0406) after the regular workday, as approved

by the curriculum administrator.

8.0105 All-Day Kindergarten
In the event that All-Day Kindergarten is to be imp]emc_ntcd, the parties will bargain the effects of All-Day

Kindergarten in accordance with 3.0502 upon the request of either party,

8.02 Committee Guidelines

8.0201 When committees are established to study and develop recommendations for maintaining and/or

modifying the educational program, or are established to develop recommendations for textbook adoption,

the Superintendent or designee will solicit the assistance of the members. No professional staff members

shall be required to serve on such committees. An effort will be made to rotate committee assignments o

include all members who express a desire to participate. All committee work is done outside the teacher’s

working day uniess authorized as released tirne by the Superintendent or designee.

§.0202 Payment for Committee Work

A

Payment as described in this article is for work done on any committee established to improve the
educational program. The charge to form and move forward with such comymitiees must be

authorized by the Superintendent or designee.

Payment for committee leadership/services will be determined in accordance with Section 6.1001
and 6.1002. An estimate of time needed to compiete the task will be determined by the
Superintendent or designee; that estimate will form the basis for the Committes Payment
Agreement (Appendix V) to be issued to each committee member after the initial meeting. The

Superintendent or designee will log the hours for each approved task. If the work performed
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substantially exceeds the estimate, by mutual agreement of the parties an additional or amended

Committee Payment Agreement may be issued.

C. Additional compensation for serving as chair and/or recorder of the committee will be calculated
as follows:
20% of the modular rate for chair;

10% of the modular rate for recorder,

D. The Superintendent or desighes will authorize the release of payment to committee members
upon the committee's submission of completed work to the Superintendent or designee. A lump
sum payment will be released as part of the member’s regular bi-weekly pay; a separate check

will not be issued.

8.0203 The ultimate responsibility and authority for adoption of curriculum and textbooks resides with the Board

of Education.

8.03 School] Calendar

§.0301 Pnor to July 1, the Board shall adopt the school calendar providing for school to be in session for
members no more than one hundred eightv-four (184) days unless otherwise indicated in this Agreement.
No more than one hundred seventy-eight (178) of the total days per vear will be scheduled for student

instruction.

A Members are required to work two (2) days prior to the start of school. One (1) day will be self-
directed while one (1) day will be district-directed. Members will also be required to work the

day following the last student day of the school year.

8.0302 The Association will have input into the school calendar via the established means of the District Labor
Mapagement Committee. However, final establishment of the school calendar rests with the Board. Once
this calendar has been approved by the Board, any proposed changes must be reviewed with the

Association via the District Labor Management Committee prior to implementation.

§.04 Length of School Day

8.0401 Members shall be in their classroom at & time established by the administration, which shall be prior to the
time set for school to be in session and they shall remain in school for a period of rime established by the

administration after the dismissal of their pupils.
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8.0402 The length of the members’ workday for full-time employees shall be seven (7) hours and thirty (30)

8.0403

8.0404

8.0405

8.0406

minutes,

A

The length of the workday for members who are less than full-time shall be one of the following:
one-third time (33%) = cne hundred fifty (150) minutes
one-half time (50%) = two hundred twenty-five (225) minutes

two-thirds time (67%) = three hundred (300) minutes

Or on a pro-rata basis if member is compensarted by means of State Auxiliary Services funds
allocated to non-public schools. The Board may employ non-classroom teaching special services
personne! (such as speech language pathologists, school psycholopists, physical therapists, and
occupational therapists) at employment percentages of less than 100% but at other than 33%,
50%, or 67%.

The Board of Education shall have the authority to schedule the number of class periods and
student-contact time subject to the further limitations of this paragraph and the requirements for
lunch, planning periods and the length of the member workday. The Board of Education agrees
that the scheduled student day from tardy bell to dismissal for grades PreK-5 will not be
increased beyond six (6) hours and forty-five (45) minutes and that teachers assigned to grades 6-
12 shall not be required to teach more than six {6) periods per day. A period divided by a’
scheduled lunch shall be considered one (1) period.

Members shall be permitted to leave their schools during thetr lunch period upon approval by a buiiding

administrator,

Lunch period for all staff receiving a lunch period shall not be less than thirty (30) minutes of consecutive

uninterrupted minutes, Members employed to work one-half time or Iess shall not receive a lunch period.

Members who are assigned by the admimstration to remain on duty during overnight campouts at Camp

Campbell Gard, Camp Joy, or Camp Kern which bave been approved by the District shall be compensated

at the rate of one-third (1/3) of .001 times the base salary at the Bachelor’s level for every hour worked

outside the regular school day. Any campout which is related to an extracurricular activity is excluded

from the provisions of this paragraph.

Conference Evening Work Time

A

Members are required to be present in their assigned building and in readiness for evening parent
conference dates as specified on the District calendar annually adopted by the Fairfield Board of

Education unless otherwise indicated in this Agreement. The specific times of each conference
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evening will be determined by each building principal and shared with the respective staffs two

(2) weeks in advance of each conference evening.

Members are required to be on duty for 2 minimum of three and one-half (3.5) hours for each

conference evening.

Members who are not present for evening conferences and have been granted an approved leave
are required to make up the duties/responsibilities of evening conferences. A specific plan for

the make-up of the duties/responsibilities must be worked out with the building principal.

§.0407 Job Sharing

A.

Definition

Job-sharing is defined 2s two members sharing one teaching position teaching the same students
within the school district. Job-sharing will be restricted to each partner working some portion of
each seven and one-half (7-1/2) hour day. The teaching partners shall be responsibie for the full
seven and one-half (7-1/2) hour day, including pro-rated planning time. Job-sharing shall be
voluntary and require the endorsement of the Superintendent or designee and the principat in the

building in which the teachers shall be sharing 2 position.

Parameters

The Administrators® decision shall be on a vear-by-year basis and shall be based upen the needs
of the building, unigne elements of the position and the compatibility of the two teachers
requesting to job-share. The Administrators’ decision as to whether or not to endorse a job-

sharing proposal shall be final and not subject t¢ appeal or the grievance procedure.

The building principal may, during the course of the school year, implement ary operational
changes that the principal may deem necessary or desirable to improve efficiency, enhance
participant job satisfaction or maximize the educational environment for students. However,

such changes shall be consistent with the terms of this Agreement.

Initiation

Positions available for job-sharing are limited. Members considering job-sharing should consult
with their building principal or immediate supervisor to find out whether job-sharing is an option.
Members wishing to job-share must find their own partner. The Board is not required to post
job-sharing partner positions. Members interested in job-sharing, who have been advised by the
Principal that job-shating is an option, must submit & writien, joint proposal that follows the
Master Contract Agreement. This propesal must outline some of the features to be included in

the program. It is to be submitted to their building principal and the Superimendent or designse
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prior to March 1 of the previous year. Prior to March 14" of the previous year, the members

proposing job-sharing wili be notified of the acceptance or rejection of their propasal, By April

30 of the previous vear, any agreed-upon proposal shall be provided to the Association President.

D. Required Elements of the Job-Sharing Proposal

(1)

Each team shall share one teaching position. Each team member wiil be properly

licensed/certificated and highly qualified under NCLB for the assignment.

() Each team must outline how the time and teaching responsibilities shall be divided and
shared. This designation shall continue for the entire vear.

3 Each team plan shall address unique elements of the positions and describe how such
elements will be addressed. Continuity of instruction and services to the students is
crucial.

(4 Each team shall describe their 1eaching philosophy and standards and show that they are
compatibie.

(%) Both members shall attend all required inservices, conferences, open houses, [EP
meetings, and staff meetings.

(6) Both members shall assess students as usual and attend to all applicable classroom
management duties.

(7) The members will be expected to maintain close communication on a daily basis.

E. Teacher Employment Rights

The pariicipating members shall, during their employment on a job-sharing basis:

ey
(2)

(6)

Be subject to all provisions of this Agreement.

Receive & pro-rated salary based on the appropriate step on the nesgotiated salary
schedule for full-time teachers.

Accrue seniority and service years on a full-time basis.

Receive modular pay if covering the absence of the other team member at the request of
the building principal. Substituting for the job-sharing partner is strictly voluntary.
Receive applicable health bepefits and life insurance with the amount of life insurance
and the amount paid for health benefit premivms by the Board to be the same as for
pari-time smployees. See Article VIL, Sections 7.0103, 7.04 and 7.05 for part-time
employee benefits.

A member’s contract status shall not be affected by participation in the job-sharing

program.
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F. Discontinuation of the Job-Sharing Team
(1 Should the Board, building principal or either of the involved members wish to

discontimre the job-sharing program for 2 subsequent school year, the following shall

apply:

i If neither of the job-sharing partners was the incumbenf in the shared position,
the member on the team having the greater seniority shall retain the position on
a full-time basis for the following year.

i1 If one of the job-sharing partners was the incumbent in the shared position
prior to the job-share, the partner who was the incumbent shall retain the
position on a full-time basis for the following year.

iii. If discontinuation of the job-sharing team or the job-sharing program results in

the reduction of a teaming position, Article X1 Reductior in Force may apply.
The dispiaced member may be subject to the RIF policy and placed on a

suspended contract with appropriate recall rights.

8.05 Planning Periods

8.0501 All full-time members at the secondary level shall be provided with at least one (1} uninterrupted
preparation period per day equal in length to one (1) regular class period. However, due to the variable
length of class periods at the Middle School, the daily uninterrupted preparation period will be a minimum

of forty-seven (47) minutes in length.

8.0502 Al fill-time members at the elementary level shall be provided with at least forty (40) uninterrupted
minutes of planning time daily. This time shall be scheduled during the student day. In addition, the non-
student contact time before the student day in grades K through six (6) and after the student day in grades
seven {7) and eight (8) will be uninterrupted planning time except that two (2) days per month may be

used for staff and/or committee meetings.

8.0503 Members on part-time status shall be provided with a daily planning period as follows:
one-third time = twenty (20) minutes planning time
one-half time = thirty (30) minutes planning time

two-thirds time = forty (40) minutes planning time

8.0504 At the request of either party, the Association and the Board agree to meet and review the issue of

preparation time for Middle School teachers on or before March 1, 2011,
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Professional Development

8.0601 In the spirit of moving beyend the information/announcement agenda of traditional staff meetings, the

parties desire to move toward & greater focus on professional development. Both parties realize that

situations arise which require the Board to mandate specific professionzl development for the

Association’s members.

8.0602 Development of Building Level Professional Development

A

Building administration will establish a Joint Professional Development Committee (JPDC) in
the building to assist with planning professional development for the staff. The duties of the

JPDC may be fulfilled by an existing committec or a new comrnittee.

Members are required to participate i twenty-five {25) hours of professional development
beyond the contracted work day for each academic year. Professional development will be
distributed as follows:
{1 Fifteen (15) hours of department, grade level, or subject area meetings divided into
ninety (90} mimites per month for a total of ten (10) months.
& The ninety (90) minutes per month may be used as two (2) forty-five (45)
minute meetings per month.
b. Special area teachers will meet by subject area for ninety (90) minutes per
month administratively coordinated with input from special area members.
Travel time is included in the ninety (90) minute period.
(2) Ten (10) hours distributed between building and curriculum-driven professional

development.

It is the responsibility of the member to complete the required amount of hours during the
academic school vear. In the event a member misses a professional development activity, the
member will need to make up the activity as follows:

(1} If a2 member misses a department, grade level, or subject area meeting, it is the
responsibility of the member to meet with the designated staff leader to review any
missed information.

(2) If a2 member misses a planned professional development sessiorn. it is the responsibility
of the member to meet with the building administration to identify an approved

replacement for the missed professional development.

8.0603 Members are required to attend one “open house™ program per year in their assigned building without

additional compensation.
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Snident/Teacher Placement

8.0701

8.0702

We recognize that the kindergarten year is in general the first time that children experience formal
schooling and that quality early childhood education is crucial to a child’s educational start. Therefore, in
grade K the board will endeavor t0 maintain twenty-four (24) students or fewer per class. Class size at
grade K will not exceed an average of twenry-four (24) unless the affected member(s) agrees to accept

additional students,

In grades one {1) through six (6) the Board will endeavor to maintain twenty-eight (28) stdents or fewer
per ciass. Class size at any grade level one through six in any building will not exceed an average of

twenty-eight (28) unless the affected member(s) agrees to accept additional students.

In grades seven (7) through twelve (12) the Board will endeavor to maintain thirty (30) swudents or fewer

per class.

In grades seven (7) through twelve {12}, afier the first full week in October of each school year, the 1otal
academic class load per member will not exceed one hundred seventy (170) students unless the member(s)

agrees to accept additional students.

Nothing contained in this section shall apply to special education, music, physical education, health, and

art classes.

The process of placing students with special needs willi be reviewed each January with the Staff

Leadership Committee in each building.

Staff Development

8.0801

§.0802

When new textbooks and/or curriculum are incorporated into the school system, all members who will be
working with the new textbooks and/or curriculum will receive adequate inservice training and preparation

in the use and application of the textbooks and supplemental materials,

A menu of professional development oppornumnities available for the upcoming school year will be
submitted by May 1¥ to the District Labor Managemens Committee. An anmual assessment of the Staff
Development Program will be conducted by the district and the results of such assessment will be

submitted on or before May 1 to the District Labor Management Committee,
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Personne] Files

File Location

A personnel file for each member shall be maintained in the district office. This shall be considered a
confidential file and the only official file of recorded information of members maintained by the Board
except payroll records maintained by the Treasurer’s Office. Principals and district office administrators
who have supervisory responsibilities for members may maintain anecdotal notes on individual members.
Said anecdotal notes may not be used in a member’s disciplinary hearing nor entered into @ member’s
official personnel file unless the member has been made aware of the contents of anecdotal notes in
advance of the disciplinary hearing or the addition of such items to the official personnel file. All rights as

provided for i this provision shall apply to anecdotal notes as well as other recorded information.

Access to File
A Individual members and/or designee shall have access to their personnel file upon request with
reasonable advance notice. Requests of members to have access to their personnel files shall be

handled by the Superintendent or designee.

B. Except as required by the Ohio Public Records Act, individuals who shali have access to a
member’s personnel file shall be limited to the Superintendent, Assistant Superintendents,
Administrative Assistants, and other administraters who are directly involved in either the
supervision of the member or an employment decision conceming the member, and/or other

designated employees involved in file maintenance.

Entry Identification
Copies of information placed into a member's file shall be duplicated and provided to the member at

Board expense immediately upon placement in fiie.

Signature or Initial of Member
The member's initials or signature will not indicate agreement with the content of the material, but
indicates oniy that the material has been mspected by the member. The member will also be told that

he/she has the opportunity to reply io any critical material in 2 written statement to be attached to the file

copy.

Entry of Materials by Member

The member may submit letters of merit which may be placed in his/her file,
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Removal of Materials

A Any materials entered mnto a member's file, except evaluations or other items not subject to the
grievance procedure, may be grieved as to accuracy, relevance, timeliness, or compieteness of
such material. If it is found to lack in any of the aforementioned, it shall be comected or
completed or if found irrelevant or untimely, it shall be removed from the member's file,

B. Information in the personnel file may be removed upon mutual agreement of the member and the

Superintendent or designes.

Anonymous Letters
Anonvmous letters or materials shall not be placed in a member's file, nor shall they be made a matter of

record except as required by law.

Unauthorized Access

Except as required by the Ohio Pubiic Records Act, the contents of the personne] file of a member shal]
not be disclosed to any person not authorized by the provisions of this contract or the member. A member
may authorize access to his’/her personnel file by submitting a writien release to the Superintendent br

designee. Said release shall be maintained in the personnel file,

Copies of Materials

A member will be entitled to a copy of any material in his/her file.

Privacy Act
The provisions of this section shall constitute the adoption and implementation of rules providing for the
operation of the system of member personnel files in accordance with the provisions of Chapter 1347 of

the O.R.C.

Preschool Policy

The following terms and conditions apply to the members involved in the Preschoo! Grant Program.

8.1001

§.1002

It is the intent of the parties that the two (2) required annual home visits per student will be scheduled
during the course of the regular workday, However, if the immediate supervisor of the Preschool Program
determines that 2 home visit(s) has to be scheduled during the evening hours to accommodate a parental
schedule, the staff member(s) invoived will be able to flex the equivalent amount of time off on the next

Friday following the home visit(s).

At Jeast two (2) district employees will be present at all home visits. Scheduling of home visits will be

subject te the approval of the immediate supervisor of the Preschoo! Program. The length of the
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preschool teachers’ workday shall be as provided in the master contract and trave! time to and from home

visits will be included in the workday. A lunch and planning period will atso be provided.

Further, it is the intent of the Board of Education to schedule inservice programs during the weekly Friday
workday. It is further understood that attendance at inservice programs scheduled during non-school

hours will be voluntary on the part of the teacher member.

8.1003 Certficated preschool siaff members may utilize district vehicles provided through the Transportation
Department for home visits, or will be reimbursed for mileage when using their private vehicle for home

visits. Reimbursement will be at the rate as specified in the current master contract.

No Smoking Polic

The Fairfield City School District Board of Education and the Fairfield Classroom Teachers’ Association agree to

the following:
§.1101 Members must move off schoo! grounds and out of sight from school property to smoke.

8.1102 Although the Fairfield City School District requests cooperation of bargaining unit members in enforcing
the “No Smoking” Policy, members of the bargaining unit are only required to bring violations of this

policy to the attention of the administrative or security personnel.

8.1103 Any bargaining unit member violating the “No Smoking” Policy will be given a verbal warning and
referred to the Employee Assistance Program for an individual counseling session for the first offense.

Violations of this policy bevond the first offense will be dealt with on a case-by-case basis.

Drug Free Workplace

8.1201 No employee shall untawfully manufacture, distribute, dispense, possess or use any narcotic drug,
hallucinogenic drug, amphetamine, barbiturate, marijuana, alcohol or any other controlled substance as

defined in federal and state law, in the workpiace.

8.1202 “Workplace™ is the site for the performance of any work done in connection with the District, The
workplace includes any school building, school property, school-owned vehicles or school-approved
vehicle used to transport smdents to and from school or school activities (at other sites off school
property) or any school-sponsored or school-related activity, event or function, such as a field trip or

athletic event in which students are under the jurisdiction of the school authorities,
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As a condition of employment, each employee shall notify histher supervisor, in writing, of his/her
conviction of any criminal drug statnte for a violation occurring in the workplace as defined above, not

later than five (5) days after such conviction.

Employees will be given a copy of the standards of conduct and the statement of disciplinary sanctions
and will be notified that compliance with the standards of conduct is mandatory. Employees who violate
the policy shall be subject to adminiswative regulations, local, state and faderal laws and/or the negotiated
agreement, up 10 and including termination. Any employee in violation of this policy mzy be reguired to

participate in a drug abuse assistance or rehabiiitation program approved by the Board.

Employees will be provided the opportunity to participate in a drug-free awareness program to inform

them of requirements, services and penalties.

Annually, employees will receive a list of local drug and aicohol counseling, rehabilitation and re-entry
programs and services which are available in the community. Lists will also be available in the centrai

office.

Summer Scho_ol Instructors. Home Instructors. ESL Tutors. Latchkey Summer Leaders, and Online Instructors

8.1301

£.1302

§.1303

8.1304

Summer School Instructors, Home Instructors, ESL Tutors, Latchkey Summer Leaders, and Online
Instructors approved by the Board shall be considered suppiemental contract positions and shall be paid at
the hourly rate for Bachelors degree, step O on the teachers salary schedule (Appendix A). If the on-line
instruction is a part of a student-initiated credit flexibility plan, see Section 8.24 for the member working

conditions for the “teacher.of record” under a credit flexibility plan.

All members employed in one or more of the above-referenced positions shall not be entitled to a planning

period, a lunch period, or paid leave while performing the duties of these positions.

Except for the hourly rate of compensation specified in this Article, any member employed by the district
solely in one or more of the above-referenced supplemental positions shall not be eligible for any other
benefits specified in this contract or be subject to the Fair Share Fee, Terms and conditions of such
supplememal contracts shall be the same as for other supplemental contracts, except that any grievance

under such contracts shall only relate to the rate of the member’s pay or hours worked.

The purpose of omnline instruction is to enhance and expand class offerings for smdents; particularly
smdemts who are at-risk, (credit-deficient or expelled), gifted, and/or on home instruction. Online
instruction will be used as a way to provide electives with low enrollments, with “low enroliment™ defined

as 1t has been in the past. Online instruction may be a part of a student-initiated credit fiexibility plan.
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See Section 8.24 for the details of member working conditions for the “teacher of record” under a credit

flexibility plan.

Online instruction is not intended to be a means to eliminate existing courses offered in the regular
classtooms. It is the intent of the District that the enrollment in online classes will not be the cause of

reducing staffing aliocations that would otherwise have been assigned to the schools.

Courses for online stedy will be reviewed by the instrucior, the department chairperson, the building
principal or designes, and the superintendent or designee, and other relevant personnel, and presented to
the Board of Education for approval in accordance with Board policy. Additionally, courses for online

study could be developed by Fairfield employees if feasible.

Home Instruction, ESL Tutoring, and Electronic Remediation/Non-credit Instruction done by & member
during a member’s planning period or during the member’s designated work day shall be paid at the
modular pay rate per Article VI, Section 6.09. See Section 8.24 for the member working conditions if the

member is the “teacher of record” for a credit flexibility plan.

Sports Medicine/Pupil Activity Reguirement

The Boaré will offer at least once annually the taining necessary to complete Sports Medicine/Pupil Activity

Certification at no cost to the member. Such training shali be scheduled as determined by the Board of Education

and shall be offered only to members required to have the Sports Medicine/Pupil Activity Certification as & part of

a supplemental contract.

The Board shall have the authority to require Sports Medicine/Pupil Activity Certification.

Members who do not utilize the Board-offered training shall be responsibie to obtain the certification on their cwn.

Student Teacher Policies

8.1301

8.1503

No member will be assigned a student teacher or student observer without the member’s consent.
Members will be provided prior notification as to the date, university requirements and time of all student

observations.

2 Members will receive all compensation paid by the sending college or university for accepting a swudemt

teacher.

The building principal will give the bargaining unit members the opportunity to express interest in having

student teachers or student observers prior to making such assighments,

49



FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28, 2014

81504 An existing leadership committee at each building, such as department heads, unit leaders, subject
coordinators and/or grade level chairs, will be assigned the duty of reviewing with the building
administration all student teacher placements prior to the university’s confirmation deadline. Final

approval rests with the building administration.

8.1505 In the event the member feels the necessity to terminate the assignment, the member will contact the
building principal who, in turn, will arrange for a conference between the building principal, the
cooperating teacher, the student teacher, and the student teacher’s immediate supervisor/advisor from the

placing university.

Procedure for Reconsideration of Instructional Material

When criticism of the books or materiais in any school and/or school library is received from patrons of the district,

the following steps shall be taken:

8.1601 The critic shall be required to fill out and retum the approved form with the complainant’s signature

attached. (See Appendices L and L-1.)

8.1602 A commitiee, appointed by the Superintendent, shall review the request(s) for reconsideration of a library
book or materials. This commitiee will report its findings and make recommendations o the

Superintendent.

8.1603 If the complainant is not satisfied with the decision made by the Superintendent, the matter may be taken

10 the Board of Education for final resolution,

8.1604 Resolution at the Board of Education level shall bring referral 1o the Superimendent or designee for

implementation.

Phvsical/Psvchological Examinations
‘When informatior regarding 8 member comes to the attention of the Superintendent or designes which pertains to

- the member’s physical or psychological ability to perform his/her duties or which may have a direct mmpact on the

physical safety and welfare of the member, fellow emplovees or the students, the following procedures will be

implemented:
8.1701 The Superintendent or designee will investigate to determine if the matter is to be dropped or pursued.
8.1702 If the Supenntendent or designee determines to pursue the matter, the Superintendent or designee will

personally schedule and hold a conference with the member to discuss the information received and

possible resolution of the matter. When scheduling the conference with the member, the Superintendent
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or designee will share the nature of the information with the member and advise the member that he/she

may have an Association representative present at the conference.

8.1703 Subsequent to the conference, if the Superintendent or designee determines the matter remains unresolved,

the Superintendent or designee will implement one or more of the following:

A, determine that no further action is needed at this time.

B. advise the member to see his/her personal physician and/or make a self-referral to the Employee

Assistance Program (EAP).

C. 83

(3)

{4}

at Board expense, require the member to have a physical and/or psychological
examination. The member may choose from among a list of at least four
physicians/clinical psychologists provided by the Superintendent or designee. Prior to
the member’s appointment with the physician/clinical psychelogist, the Superintendent
or designee shall issue a communication to the selected physician or climical
psychologist i the form shown in Appendix N. The member shall execute the written
CONSENT TO RELEASE OF EXAMINATION REPORT as shown in Appendix N.
The selected physician/psychologist is to send a written statement to the Superintendent
o1 designee certifying that the member is or is not competent to perform his/her-duties
and does or does not present a danger to the safety of the member, fellow emplovees or
students.

If the statement is in dispute by either party, or if the statement is not issued in a timely
manner, an additional opinion will be obtained at Board expense from another physician
or clinical psychologist on the list,

Where the question of competency remains at issue, a third opinion will be obrained
from a third physician or clinical psychologist on the list. Additional physicians or
clinical psychologists may be added to the original list by ‘the Superintendent or

designee, if necessary. The majority opinion will be binding.

D. When & member is required by the Superintendent or designee to have an initial or subsequent

physical and/or psychological examination pursuant to subparagraph C. above, the member shall

be placed on paid administrative leave for a period of up to five (5) working days which may be

extended by mutual agreement. If the matter is not resolved within that period, the member shall

be required to use sick leave, if available, and if not available, shall either use personal ieave, if

available, and/or be on unpaid ieave until the matter is resolved in accordance with subparagraph

C. above. Other than the paid administrative leave provided above, it is the intent of the parties

that the member will be responsible for using sick leave, personal leave or unpaid leave as
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outlined above for any periods during which the member is determined to be not competent to
perform his/her duties or presents a danger to safety. The member shall be recredited for sick
leave used and paid salary for unpaid leave used for any period during which the msmber is
ultimately determined to have been competent and not a danger to safety in accordance with the
above process. The Board shall not be obligated to provide unpaid leave under this section for

more than a period of one year.

Any and all information obtained relative to a member’s physical or psychological condition shall remain
confidential to the Superintendent or designee, the Board attorney, and confidential support staff of the
district office, except that the Superintendent or designee may utilize the information obtained as the basis
of a recommendation or recommendations, with regard to the member’s discipline, ernployment status or
contract. Such confidential information may be disclosed 10 the Board of Education or to any other
individual who has responsibility for decisions regarding the member’s discipline, empioyment stams or

contract,

Refusal of the member to participate in the conference or submit to such examinations shall be deemed a

matter of employee discipline.

Compilaint Procedure

8.1801

When a complaint regarding a member is received by the administration from a parent, student, staff
member or community member, whick may result in disciplinary action or specific notation in the
evaluation of the member, the administration shall notify the member of the complaint and shali confer

with the member as to the validity of said complaint.

8.1802 No record of a complaint shall be placed in the member's personnel file or specifically noted m the

evaluation until such meeting occurs and the complaint is substantiated and is considered serious enough
to warrant placement in the personnel file or specific notation in the evaluation. The member shall be

notified of such placement and the provisions in Article VI, Item 8.09 shall be applicable.

Disciplinary Procedures

8.1901

The administration may take disciplinary action against any member for just canse. Generally, discipline
will be progressive it accordance with the following steps:

Step I - Verbal warning to the member

Step II - Written warning 1o the member

Step IIT - One day suspension without pay

Step IV - Three day suspension withont pay
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If the infraction or conduct is of a severe namwe, any or all of these steps may be waived by the

administration.

8.1902 Except for verbal warnings, a conference shall be scheduled berween the member and the administration

to discuss the infraction or conduct and any proposed discipline.

8.1903 The member shall have the right to an Association Representative of his/ber choice at any conference in

which the member is present and in whick disciphne of the member is discussed.
81604 Non-renewal of limited, extended limited, and supplemental contracts and evaluations are not disciplinary
actions under this contract. Evaluations may not be used as evidence in member disciplinary action under

this contract without independent supporting evidence.

£.1905 Termination and suspension pending termination shall be according to stanute and the provisions of this

contract do not alter or affect those procedures.

Workers® Compensation

The Board will provide Workers’ Compensation coverage to the members in accordance with the applicable Ohio
statutes. Any member who sustains an injury or has a claim covered by the Ohioc Workers® Compensation statutes
shall:

A in compliance with Ohic H.B. 308 complete and submit to his’her immediate superior an

Employee Accident Report Form.

B. secure treatment from one of the designated providers as listed on the employee accident report

form if medical weatment outside of the assigned work area is needed.

The designated provider will complete and file appropriate Workers” Compensation medical claim forms, and take
care of all billing to Workers® Compensation. There will be no out-of-pocket expenses to the member when treated
for an injury or claim covered by Workers’ Compensation at the designated provider. In addition, and as needed,
the designated provider's physicians will confer with the membet’s private physician to ensurs appropriate

treatment and follow up.

If so desired, members may consult with and/or visit their private physician following the initial contact with a

designated provider. When doing so, the member shouid inform the private physician of the job-related injury.

Members filing a claim for lost wages through Workers’ Compensation must secure and complete the appropriate

wage loss claim form. Forms are available through the Treasurer's Office.
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Special Education Annnal Reviews and Altarnate Assessments

The board will provide two days of release time during the regular schoo! day for special education resource and
inclusion teachers for the purpose of writing annual reviews. As recommended by the Special Services Director,
the Board will provide up to one-quarter release day per student for Special Education teachers responsible for
Alternate Assessment portfolios. In addition, the Board will provide up to two (2) hours of modular pay per
student to special education teachers for work performed on site preparing alternate assessment portfolios beyond

the regular work day.

Intervention Guidelines

The superintendent will oversee the preparation of written guidelines and provide orientation for the guidelines in
order to address the following items:
A Clarification of the roles and responsibilities of the special and regular education teacher when

working in an inclusion setting.

B. Sampie lessons, examples of how to medify lessons, and directions on how to locate resources,
10} All forms useé in the IAT/IBA process, in use in the building, along with instruction for their use.
D. An annual purchase plan that details what items should be purchased by the district, building

budget, or special education budget.

E. Other intervention information as appropriate.

Recordkeeping
One-half of the November inservice day will be a recordkeeping exchange day. Members may use thess 3.75

hours, as needed, for recordkeeping throughout the vear,

Student-Initiated Credit Flexibiiitv Plans

8.2401 The district will offer credit flexibility options to students in grades 9-12 beginning in the 2010-2011
school vear in accordance with Ohio law. A student desiring to use a credit flexibility option must submit
a plan for approval. Each plan, other than a plan for an online course offered by a provider that is on the
district approved provider list, will be reviewed by a panel consisting of an administrator, 2 school
counselor and a teacher or teachers licensed 1o teach the course or courses for which the student wants
flexible credit. A member serving on such a panel to approve a plan or to hear an appeal for approval of 2
plan will be compensated at the modular pay rate listed in Section 6.09 for all panel work required outsige

the regular member work day or during the member’s planning period.

8.2402 All work of approving credit flexibility plans, and approving, monitoring, and assessing work under a

student-initiated and district-approved credit flexibility plan shall be voluntary,
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The member will be compensated on & supplemental contract for ten (10) hours at the BA 0 hourly rate for

each student on a student-initiated credit flexibility plan for which he/she is the teacher of record.

When a Fairfield student is enrolled in an online course through Butler Tech Online, a Fairfield member

will be the teacher of record unless the teacher of record is otherwise provided.

IX. LEAVES OF ABSENCE

Adoption Leave

9.0101

8.6102

9.0103

9.0104

9.0105

Assault

9.0201

An employee may use up to twenty (20) days of accumulated sick leave for his/her personal adoption of a

¢hild up to and including five (5) years of age.

If both adoptive parents are bargaining unit members, their combined use of sick leave for the purpose of

adoption is limited to twenty (20) sick days total.

Members who adopt may alsc use unpaid Family Medical Leave Act (FMLA) as applicable and as

referenced in subsection 9.06 contatned herein for the purposes of adoption.

Members who adopt may also use unpaid childrearing leave as specified in subsection 9.03 contained

herein for the purposes of adoption.

Legal verification that adoption is in process or has been finalized is required.

Any member who is unable to perform his‘her duties due to a physical assault upon the membsr while
performing school-related activities shall receive assault leave up to a maximum of thirty (30) days.
Performing school-related activities shall be interpreted to incinde any actions taken by members to
comrol, discipline or otherwise direct the behavior of individuals which disrupts a school function. This
shall not include actions taken for persomal reasons. Upon request, the member shall provide the
Superintendent with a statement from his/her physician that the member is unable to perform the duties of

his/her position due to the injury.

All absences due to court appearances resulting from school related assaults shall be chargeable to assault

leave.
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Childrearing

9.0301

9.0302

9.0303

Unpaid childrearing leave for 2 newly born or newly adopted child shall be granted to a member for up to
twelve (12) consecutive months. Extensions may be granted at the discretion of the Board. Members
shall submit a writter notice to the Superintendent not later than thirty (30) calendar days prior to the
member's last workday advising the Superintendent of the date that this leave is to begin. If the Board
exercises the option to non-renew the member’s contract as in Section 5.0206, the unpaid childrearing

leave will terminate with the end of the employee’s limited contract with the District.

Members' rights while on childrearing leave are the same as those stated for unpaid leaves of absence

(9.0703).

The Board recognizes that the granting of unpaid childrearing leave does not preclude a pregnant member
from also exercising her rights to sick leave and/or an unpaid leave for personal medical reasons.

Childrearing leave, sick leave and unpaid leave cannot run concurrently.

Court Appearance/Jury Duty

9.0401

9.0402

9.0403

9.0404

When a member is called for jury service, he/she shall give his/her immediate supervisor proper notice and

the Board will reimburse the member his/her regular pay and/or supplemental pay.

When a member under contract is subpoenaed to serve as a wimess in a school district job related court

actior, he/she shall be given a leave of absence with pay for the time required for such court appearance.

When a member is involved as a party in a court action arising from his/her school district employment,

he/she shall be given a leave of absence with pay for the time reguired.

When a member is subpoenaed or is party in a court action other than job related, he/she shall be

permitied to use personal days, apply for a day(s) without pay, or apply for unpaid leave of absence

Day Without Pay
Members may apply for and may or may not be granted up to two (2) aggregate days without pay within the school

year contingent upon the following:

6.0501

9.0502

The member has exhausted his’her allowable personal days.

Days without pay may only be used in one-half (1/2) or full day increments.
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9.0503 Except for a verified emergency, a day without pay cannot be used prior to or after a holiday.

9.0504 Members must submit a day without pay form to the building principal at least three (3) days in advance of

the requested day(s). {See Appendix G)

9.06 Family and Medical Leave Act

The provisions of the Board Policy and related regulations regarding the Family and Medical Leave Act (Board
Policy GBR and Regulations GBR-R) as they exist upon the effective date of this agreement shall apply to the
members of the bargaining unit. This policy will be maintained in the files of the Associztion President, Assistant
Superintendent, and in all school buildings. Unpaid leaves of absence (including childrearing) and Family and

Medical Leave Act leave shall run concurrently, if applicable.

9.07 Leave of Absence, Unpatd

9.0701 To be considered, members applying for an unpaid leave of absence shall:
A Verbally advise the administration as soon as possible if an application for leave of absence is
being considered. |
B. Apply for such leave of absence in writing indicating the value of such leave to him/herself
and/or the school system by completing and submitting the Application for Unpaid Leave of
Absence (Appendix X).
C. Examine the Optional Retirement System Purchase of Service Waiver (Appendix X-1), if

applicable, and decide whether or not to agree to the waiver.

9.0702 When reviewing a request for an unpaid leave of absence, the Board will consider the value of the leave to
the member and the school system, as well as any potential costs associated with the unpaid leave of
absence, including, but not limited 10, the possible future cost of service credit purchase, or the waiver and
agreement not ¢ purchase or attempt to purchase service credit for the period coversd by the unpaid leave

(Appendix X-1).

$.0703 A member may or may not be granted an unpaid leave of absence for part or all of a school vear upon
approval of the Board of Education. If illness or other disability of the member is the reason for the

request, unpaid leave shall be granted for a period of not more than two (2) consecutive schoal years.
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$.0704 1If an unpaid leave of absence is granted, the following shall apply:

A A member on an unpaid leave of absence may choose to continue participation in all insurance
plans by remitting the premium to the Treasurer of the Board. Such remittance shall not be

required more than thirty (30) days in advance.

B. The term of the member’s contract shall not be extended by leave in the event that 2 member’s
limited contract expires while on leave, The member’s contract will be renewable or non-

renewable in accordance with O.R.C. and this Agreement.

C. All other benefits provided in this contract cease while on an unpaid leave of absence.

D, A member’s return date from an unpaid ieave of absence shall coincide with the beginning of the
next academic term unless a different time of return is mutually agreed to by the member and the

administration.

E If a member on a first year leave notifies the Superintendent or designee of his/her intent to return
on or before March 1, he/she shall be returned to his/her previous assignment; otherwise he/she
shall be returned to a position for which he/she holds certification. Members on a second
consecutive year of unpaid leave shall be returned to a position for which he/she holds

certification.

Maternitv L eave

Female members may use accumulated sick days and/or personzl days on an as needed basis during pre-natal
period. Immediately following the date of delivery female members may use their accumulated sick days and/or
personal days for any scheduled workdays during the period of fifty-six (56) calendar days immediately following
the date of delivery. The member is expected to return to work at the conclusion of the fifty-six (56) calendar day
period unless the use of additional accumulated sick days is required by the attending physician's written direction

or if the member requests and is granted an unpaid childrearing leave of absence.

Members who do not have sufficient accumulated sick days and/or personal days to cover the workdays in the fifty-
s1x (56) calendar day perniod immediately afier the date of delivery and are unable to retarn to work must apply for
an unpaid childrearing leave of absence until released by the attending physician. Release by the attending
physician does not preclude the member from being granted an initial or extension to an unpaid childrearing leave

of absence.
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Militarv L eave
Military leave shall be as provided in Q.R.C. 3319.13 and 331%.14. The Board may suspend the contract of the

replacement teacher whose services become unnecessary because of the return of a teacher from service in the

uniformed services. If the replacement teacher has been employed under limited or continuing contract for two

years or more with the Board, such contract suspension shall be in accordance with the procedures of Article IX.

Personal Business [eave

Member attendance is important to the teaching/learning process. The district is judged on its effectivensss in part

by member attendance. Individual buildings may also be judged in part by this standard. Members should use

persona! business leave judiciousty and in accordance with the guidelines listed in this section.

9.1001

8.1002

9.1003

6.1004

A member by contract 1s permiited three (3) personal leave days each school year. A personal ieave day is
defined as a day to transact business or other personal matters that are not covered by the sick leave policy
or cannot be done outside the workday. Om days immediately before or after a vacation or holiday,
personal leave days may only be used if needed because of verified emergency conditions affecting the
member at the sole discretion of the Superintendent or designee. The emerpency conditions must be

described either in writing or in a personal conference with the Superintendent or designee.

Members who request personal business days during the months of May or June must indicate, in writing,

their reason for making this request. Acceptable reasons are as follows:

Specified emergencies of a serious nature.
Deaths in the family that would not be covered by sick leave policy.

Sickness in the family that would not be covered by sick leave policy.

U onw e

Specified business transactions that cannot be conducted at any other time than during school

hours.

tr

Wedding of the member or 2 member of the immediate family as specified for use of sick leave.
Graduation ceremony of the member or a member of the immediate family as specified for use of
sick leave.

G. Other specified reasons approved by the Superintendent or designee.
Request for Personal Leave (Appendix D) will be submitted to the principal at least three (3) days in
advance of the requested date. The three (3) day limitation may be waived in the event of a confirmed

eInergency.

The number of members on personaliprofessional leave in 2 building on any one day may be restricted to a

number equal to twenty percent (20%) of the professional staff of the building.
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A personal leave day may be used in one-quarter (1/4) day increments.

9.1006 Whole and partial days of unused personal leave will be converted to sick leave on 2 one (1) to one (1)

ratic as of June 30 of each year.

Professional Leave

9.1101

9.1102

9.1103

9.1104

9.1105

9.1106

9.1107

Professional leave is defined as leave for attendance at professional meetings of a relatively short duration
such as conferences, workshops, or seminars, for visitation to other schools within a reasonable distance;
or for other professional growth opportunities. Professional leave may be granted to members who are
required to attend college-level classes on conference nights. Submissiorn of Appendix F-3 and proof of

class attendance is required.

Members are encouraged to develop professional growth plans which are based on district, building, and

student needs, as well as identified professional growth needs.

The “Request for Professional Leave” form included as Appendix F will be submitted through the
principal to the Superintendent or designee as far in advance of the requested day as possible, but at Jeast

five (5) days in advance of the requested leave.

Members may be granted professional leave if:

A the request is directly related to their assigned duties as a member and is designed to improve the
member’s performance in their assigned duties, and/er.
B. the request is directly related to the member’s professional growth plan as described in 9.1102

above.

Reimbursement for reasonable expenses for transportation, iodging, meals, and registration fees may be
authorized (See Appendix F-1). However, professional leave requested which includes expenses other
than a substitute may also be authorized with partial reimbursement for expenses or without

reimbursement for any expenses.

Attendance is required at the professional meeting or activity for which professional leave has been

granted.

The number of members on professional/personal leave in a building on any one day may be restricted to a

number equal to twenty percent (20%) of the professional staff of the building,
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Sabbatical

9.1201 Sabbatical Leave is defined as “leave of absence for professional growth.” Sabbatical leave plans will

generally be based upon college coursework. Such plans must include: a statement as to the specific
intent for the leave; college/university to be attended; specific coursework to be taken within a stated time
frame; and a proposed schedule for completion of coursework. Sabbatical leave plans which include

college/university coursework which can be obtained in the evening and/or during the summer will not be

considered.

Sabbatical leave plans which are not based upon college coursework must include a detailed explanation
of the intended professional growth experience, 2 staternent as to the specific intent for the leave, and a

description of how such professional growth will benefit the applicant and the school district.

Either type of sabbatical leave plan must include a specific plan for implementation of the new learnings
acquired by the member upon return to the district. Either type of plan which requires the member to
relocate for the duratton of the sabbatical leave must state the specific reason for the relocation and why
the same professional growth experience cannot be obtained within the tri-state area. Either type of plan
which includes a career change within the field of education will be considered; plans which are structured

to make a career change into 2 field outside of education will not be considered.

9.1202 The Sabbatical Selectior Committee

A One (1) member and one (1) administrator from each school building shall comprise the

Selection Committee.

(1) The Superintendent will designate the administrators.
(2) The FCTA President will designate the members,

(3 The Selection Committee will elect a Chairperson from its membership.

B. Two-thirds (2/3} comrmittee membership constitutes a quorum. However, approval of an

application shall be by majority vote of the entire membership of the committee,

C. The Superintendent or designee js a non-voting “ex officio member,” except he/she shall vote to

break a tie vote among the other members of the committee,

9.1203 Qualifications for Sabbatical Leave:

A Sabbatical Leave may be granted:
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(1} To a member who has completed seven (7) years of actual service in the Fairfield City
School District. Sabbatical leaves may not be granted more frequently than once every
five (5) vears, and;

(2) To no more than five percent (5%) of the professional staff at any one time. Qualified

| applicants who have not been granted a previous sabbatical leave shall have priority
over applicants who have had a previous sabbatical leave in applying the five percent

(5%) limitation.

B. Length of leave must correspond to the academic term used in the school building from which the
applicant requests the leave. Leaves must be for a continuous period and must be a minimum of

one academic term, but no longer than twelve (12) calendar months.

C. The Sabbatical Leave recipient must reswme employment with the Fairfield School District for

the subsequent academic year.

6.1204 Written application for leave must be submitted to the building principal at least ninety (90) days prior to

the beginning date of the Sabbatical Leave (See Appendix R).

Al Applicant may be requested (or may request) to appear before the Selection Commitiee.

B. The application will either be rejected or recommended to the Superintendent by the Selection
Committee. If recommended, the Superintendent will present the application to the Board for
consideration at its next regular meeting and will notify the applicant of the Board's decision.
The commitiee’'s rejection of an application shall be final and not subject to the grievance

process; however, applications may be resubmitted to the Selection Cormmittee.

C. Prior to the beginning date of the Board-approved leave, the applicant will execute the form

provided for the approval of Sabbatical Leave (See Appendix S).
D. Assionment upon return will be made to the position previously beld to the extent practicable.

E. The applicant must submit written evidence to the Sabbatical Selection Committee that the

Sabbatical Leave plan was followed within sixty (60) days after the conclusion of the leave.
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6.1205 Empleyment Status of Sabbatical Recipients:

Al The recipient remains a regular certificated member of the Fairfield School District.

B. The rtecipient’s compensation while on leave will be the difference between the recipient’s
regular base salarv and the base salary from the teacher’s salary schedule at Bachelors, step 3.
Compensation will be paid in accordance with the pay periods specified in this Agreement. All
salary received while on leave will be refunded o the Board if the applicant does not resume

employment with the Fairfield School District for one (1) academic year.

C. The benefits and privileges accruing to all other certificated members -- not in violation of the

Chio Revised Code - will also accrue to the sabbatical recipient, namely;

(1) Payroll deductions will be made,
(2) State Teachers’ Retirement System payments will be based on the actual salary received.
(3) Accrued service will be credited on the salary schedule.
(4) All insurance will be maintained.
(5) The recipient is eligible to participate in the professional staff development program.
(e) The recipient will continue to accrue sick days.
Sick L eave
0.1301 Members are considered to be under contract for twelve (12) months.

9.1302

9.1303

Each member shall be granted 1.25 days per month for each month of each year following employment.
Accumulation of sick leave shall be a maximum of three hundred and thirty (330) days.

Members may use their sick leave benefits when there is personal iliness, a medical/dental appointtnent,
*pregnancy, **adoption, injury, death or an emergency to a member of their immediate family. Immediate
family consists of the employee’s spouse, parents, children, sister, stster-in-law, daughter-in-law, brother,
brother-in-law, son-in-law, grandparents, grandchildren, stepparents, stepchildren, spouse’s parents,
spouse’s grandparents. Other persons living in the same household will be considered “immediate
family.” For the purposes of bereavement, members may use up to two (2) days per year for any family
member, good friend, or neighbor. These days may be used in one-guarter (1/4} day increments. The two
(2) day bereavement limitation may be waived by the Superintendent or designee. The following
relationships are not subject to the annual paid bereavement leave limits: employee’s spouse, employee’s
parents, and emplovee’s sister, brother, children/stepchildren and other persons living in the same
household. For the purposes of berzavement, members may also request the use of paid personal leave
days and days without pay in addition to the bereavement limits stated herein and subject 1o language

governing the use of personal days and days without pay contained in sections 9,10 and 9.05 respectively.

63



6.14

FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION

MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

{*See Item 9.08 above for maternity leave parameters.)

(**See Item 9.01 above for adoption leave parameters.)

9.1304 If a member is absent for reasons covered by sick leave before he/she has had sufficient time to

accumulate sick leave balance, in an effort to avoid salary deduction, the following policy will prevail:

A

A deficit of not more than five (5) days may be debited apainst anticipated accumulative sick
leave.

No debit will be for a period extending beyond August 31.

No deficit will be permitted after one (1) vear of employment except by penmission of the
Superintendent or designee.

If 2 member's employment is terminated while he/she still has a debit sick leave, a deduction will

be made from the final paycheck to balance the sick leave account.

9.1305 Sick leave will be deducted in minimum increments of one-quarter (1/4) day, based upon individual's

workday (See Appendix E).

Sick Bank, Voluntary

The purpose of the Voluntary Sick Bank (hereinafter referred to as the "Bank") is to provide personal illness leave

to contributors to the Bank after their accumulated personal iliness leave has been exhausted, and more specifically,

to provide such leave from the Bank in cases of prolonged illnesses. The Bank rules and guidelines are as follows:

9.1401 Voluntary Sick Bank Committee

A

The Bank will be operated on a voluntary basis. A committee shall be formed to administer the
Bank and to provide the information whereby the Treasurer's office of the Fairfield City School
District will keep the records, This committee shall be empowered to adopt rules and regulations
for participation in and operation of, and to make decisions required to administer the Sick Leave
Banl, so long as those rules, regulations, and decisions do not modify the agreement contained
berein. This commitiee will be titled the "Voluntary Sick Bank Committee," (hereinafter referred
to as the "SBC"). The 8BC shall be composed of the following five (5) persons:

{1 The Superintendent of Schools of the Fairfield City School District or his/her designee.

(2) The President of the Fairfield Classroom Teachers’ Association or designee.

3 The Treasurer of the Fairfield City School District or designee.

4) Two (2) bargaining unit members. These members are to be appointed by the
Association President. Effort should be made with these appointments to provide

bargaining unit representation from the elementary, middle, and secondary levels.

64



FAIRFIELD CLASSROOM TEACHERS ASSOCIATION

MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28, 2014

B.

Should a vacancy occur on the SBC, a replacement for the vacant position shall be appointed by

the authority malking the original appointment.

One (1) of the three (3) bargaining unit SBC representatives will be selected to act as chairperson
of the SBC. The Association President will designate the chairperson prior to the first meeting of

the SBC.

The SBC will be responsible for developing the forms necded to operate the Bank and to provide
all written documentation for participation of merbers of the bargaiming unit in the Bank

(hereinafter "members"} and use of sick days from the Bank.

9.1402 Enrollment

A

Enrollment in the Bank by members will open on April 1 of each schoo! year and end September
30 of each school year, or will open during the first four (4) weeks following the first day of

employment for any members employed after September 3C.

The Bank will become operational oniy after forty percent (40%) or more of the members of the
bargaining unit have shown their willingness to participate in the Bank by contributing the
individually required number of days to the Bank. The individually required number of days is
set forth in subsection 9.1404 C below.

5.1403 Membership
The Bank shall be established for all members who indicate their desire to participate by contributing the

individually required number of days as indicated in subsection 9.1404 C below.

9.1404 Guidelines
The Bank shall be administered by the SBC in accordance with the following provisions:

Al

The Bank may be used only by the individual coneributor for his/her persenal illness.

Days from the Bank may be used only for those workdays that the individual contributor is

employed under a Regular Teacher Contract (limited or continuing).

Any member desiring to participate in the Bank will initially donate one (1) day of his‘her
accumulated sick leave to the Bank. Additional days will be requested by the SBC as required by
the following subsection 9.1404 D. All sick leave days donated to the Bank by members must be

acknowledged in writing by the donating member. (See Appendix Q)
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D.

If the number of days in the Bauk falls below fifteen (15) days prior to May 31 of any year, each
participator will be required to donate one (1) additional day of his/her accumulated sick leave to
the Bank. If a member has used all his/her sick leave, the additional day will be donated as soon

as new sick leave is granted.
All days once donated to the Bank become the property of the Bank.
The maximum aggregate dollar expenditure during each school year 1s $20,000.00.

All requests to receive grants from the Bank must be submitted in writing to the SBC on 2
prescribed form (See Appendix P.). The earliest effective date shall be the date that the form
(Seec Appendix P) 1s received by the SBC.

Any member submitting a request to use the Bank must have made his/her proper contribution
and met all eligibility requirements. If a member is physically unable to submit the form, the

forms may be submitted by a proxy.

A member will not be able to withdraw days from the Bank until his/her own accumulated sick

leave is exhausted.

Days granted from the Bank can only be used for extended iiiness (including terminal illness or
medical condition which requires the member to apply for STRS disability retiretnent} or
disability. (The SBC will generally consider an extended iliness or disability one that involves

ten [10] or more consecutive working days missed.)

Periodic reviews by the SBC of all Bank uses will be made. No use may extend more than ten

(10) working days without approval of the SBC.

Days granted from the Bank may not be granted for the period of disability when monies are paid

to the member under the Workers' Compensation Law.
Days granted will be reimbursed at one hundred percent (100%) of the member's daily rate.

The SBC will review and present 1o the Fairfield City School District Treasurer's office approval
or denial of all requests to draw on the Bank within ten (10) working days after such request is
received by the committee. This information should be received by the Treasurer's office on the
same day the service records are received from the building principals. The committee will also

make its decision known to the applicant within this ten (10) day period.
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0.

Sick Bank days shall not be used during summer school employment or for family iliness

privileges granted in this agreement.

The SBC may not at any time grant or approve use of more sick leave days than have been

donated to the Bank by members.

The Treasurer may deny the use of Sick Bank days if the SBC has not furnished adequate
documentation as to the number of days in the Bank, or the names of the members who have
donated days, or the number of days each member has donated, or the annual expenditure imit

has been met.

Forms to be used in requesting days from the sick bank will be found in Appendices O and P of

the collective bargaining Agreement.

9.1405 Appeal Board

Al

An Appeal Board will be established composed of the following six (6) persons:

(1) The Superintendent or designee.

{2) The Association President or designee.

(3) Four (4) members will be appointed - two (2) each by the Superintendent and the
Association President.

(4) No appointed member of the SBC may at the same time be 2 member of the Appeal
Board.

The Association President or designee will act as chairperson of the Appeal Board.

If a request for use of personal sick leave days is denied by the SBC, then the applicant may
appeal the committee's decision to the Appeal Board within ten (10) workdng days after the
denial. Any decision by the Appeal Board must be by a majority vote. A tis vote will

automatically support the SBC decision. All decisions of the Appeal Board are final and binding.

The Appeal Board will rule on any appeal within ten (10) working days after receiving the appeal

in writing.

The Voluntary Sick Bank and the decistons of the SBC and Appeal Board are exciuded from the

Grevance Procedure.
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9.1406 Member’s Agreement

A

A member shall be required to furnish a medical report from a licensed physician at any tme
before or during the time of use of the leave Bank. The medical report will be at the member's
expense. The SBC will review each case as required. The SBC reserves the right, if necessary,

to request a second medical opinion and/or to limit the number of days granted,

A member who hes used days from the Bank will be required to repay these days to the Bank at

the rate of three (3) days per year until all days have been paid back. If a member:

() leaves the employment of the District before the total number of days is paid back, then
the remaining days owed will be deducted from the member's total accumulated sick
ieave at that time. However, at no time will the equivalent of remaining days be
deducted from a member's salary.

{2} dies before all days owed are patd back, the balance owed will be canceled.

(3) retires before all days owed are paid back, the balance owed will be deducted from any
accumulated sick days prior to calcuiation of severance benefits.

(4) remains a member of this bargaining unit and decides to withdraw from the Bank, any
days donated remain the property of the Bank and any days owed to the Bank will be

deducted the same as if the member were continuing to be an active member.

Repayment will begin with the school year immediately following withdrawal of days from the
Bank.

In consideration of the benefits of participating in the Bank, each applicant for membership in the
Bank and for benefits from the Bank shall, as a condition to such application, agree in writing

substantially as follows:

"I specificaily acknowledge and agree that the gramting of days from the Voluntary Sick Leave
Bank shal! be at the sole discretion of the Sick Bank Committee or, in the event of an appeal, the
Appeal Board, and that all decisions of the Sick Bank Committee or the Appeal Board will be
final and binding and not subject to grievance. I further agree to abide by such decision and to
defend, indemnify and hold harmless the Fairfield City School District Board of Education, the
Fairfield Classroom Teachers” Association, the Sick Bank Committee, the Appeal Board, and all
of their employees and agents for any loss that my be sustained as a result of any claim or legal
proceedings | may bring against any of them with respect to a decision made by any of them

concerning this application."

When a member donates days 0 the Bank, he/she aprees to the above stated rules for

administration of the Bank and agrees to abide by the stated rules,

68



9.15

10.01

FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

Prioritv of Contract

It is the intention of the parties to this agreement that the provisions of this Article shall govern leaves. It is the
intention of the parties that the provision of this Article shall supercede and replace sactions 3319.13 and 3318.14
{except military leave provisions which shall apply as provided in 9.09 above), 3319.131, 3319.141, and 3319.143

of the Ohic Revised Code, except as such statutes are specifically referenced as included in this Article IX.

X. PROFESSIONAL GROWTH

Local Professional Development Commitee (LPDC

10,0101 There shail be one (1) LPDC which shall function on a district~wide basis.

10.0102 There shall be nine (%) members of the LPDC; five (5) teachers and four (4) administrators. The
Association shall choose and appoint the teacher members pursuant to Section 3319.22(C)(3), R.C., and
the Superintendent shall choose and appoint the administrative members. Whenever an administrator’s
coursework plan is being discussed or voted upon, the LPDC shall, at the request of one of its
administrative members, cause a majority of the committee to consist of administrative members by

reducing the number of teacher members voting on the plan.

10,0103 Committee members shall serve & two (2) year term except during the first two (2) vears of iis existence.
During the initial term, three (3) teacher representatives as designated by the Association shall serve a
three (3) year term and two (2) teacher representatives as designated by the Association shall serve z two
(2) year term. Two (2) administrative members as designated by the Superintendent shall serve a three (3)
year term and two (2) administrative members as designated by the Superintendent shali serve two (2) year

1erms.

10.0104 Meetings of the LPDC shali be scheduled at least quarterly. Additional meetings may be scheduled as
required. The LPDC may schedule meetings using a mixture of work time and time outside the normal

student instructional hours at the convenience of committee members.
10.0105 The responsibilities of the LPDC shall be as set forth in Section 3319.22(C)1), R.C., and as may be set
forth in rules establishing the standards and requirements for obtaining educator licenses as set forth by the

State Board of Education and approved by the Ohio General Assembly.

10.0106 The LPDC shall develop its standards, by-laws, operating procedures, appeals process for any member

whose individual professional development plan or whose execution of that plan is not approved by the

69



FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28, 2014 '

LPDC, forms, etc. in concert with any rules, repulations, standards and requirements which may be issued

by the State Department of Education.

10.0107 The LPDC standards, by-laws, operating procedures, forms, eic., shall be submitted to the Board and the

Association for comment prior to adoption.

10.0108 For work outside the contractual work day, the rate of pay for the Association members at an anthorized

LPDC function shall be at the rate of bargaining unit members as set forth in Article V1, Section 6.10.

10.010% The member who appeals an LPDC disapproval shall have the right to an Association Representative of

his/her choice at any step of the appeals process.

10.0110 Decisions of the LPDC are not subject to the Grievance Procedure.

10,02 Member Evaluation

10.0201 Member performance is the key to a sirong educational program. Member evaluation is an ongoing
process which shall be conducted in 2 manner which provides for maximum professional growth. The
formal evaluation should include all aspects of the member’s service and not just observations and reports,
Formal evaluations may be under the traditional process (10.03 and 10.04) or the veteran member

alternative evaluation process (10.0203).

10.0202 The provisions of this Article are intended to fully replace and supersede the evaluation procedures of
O.R.C.3319.11 and 3319.11] and that the evajuation procedures of O.R.C. 3310.11 and 3319.111 do not
apply 1o the members of this bargaiming vnit. Evaluations are not subject to the grievance procedure,

However, failure to follow the evaluation procedure may be grieved.

10.0203 Veteran Member Alternative Evaluation Process
As an alternative to the traditional member evaluation process (10,03 and 10.04), a veteran member may

be evaluated as follows:

A Eligibility
All experienced members with or without tenure will be eligible for an alternative evaluation
process if they meet the foliowing criteria;
(1) If 2 member on a limited contract has received two successive (wo-year contracts and is
not requesting continuing contract status in that vear, he/she would be eligible for the

altemative evaluation process, upon administrative agreement.
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(2)

(1)

(2)

3)

(4)

(N

If 2 member has tenure, he/she would be eligible for the alternative evaluation process

upon administrative agreement,

Time Line

Upor receiving notification that he/she will be evaluated during a particular school year,
any member who is eligible for evaluation under the alternative evaluation process as
defined herein and who wishes to participate in the alternative process must notify the
primary evaluator within ten (10) calendar days of the member’s initial notification of
evaluation through completion and submission to the primary evaluator of the Request
to Participate in an Alternative Evaluation Process form (Appendix K-6).

Upon receipt of such form, the primary evaluator will schedule a conference with the
member on or before October 1% to review the requirements of the alternative evaluation
process, discuss which process the member wishes to pursue, and determine whether or
not the member is approved for the requested alternative process. If so approved, the
member and evaluator will proceed within the parameters cof the chosen alternative
process. If not approved, the member will be directed to the traditional evaluation
process as defined in 10.03 and 10.04 of this agreement.

If the member choosing an alternative evaluation process is on a limited contract and
said contract expires at the end of the school year in which the member is being
evaluated, all evaluation activities, forms, and conferences must be completed by the
member and administrator on or before April 10™ of the vear in which the member's
contract expires.

If the member choosing an alternative evaluation process has continuing contract status,
all evaluation actvities, forms, and conferences must be completed by June 1% of the

school year in which the member is being evaluated.

Alternative Processes

Option 1: Focused Professional Growth

The member will select one domain from the “Components of Professional Practice”
and corresponding rubrics entitled “Level of Performance” by Charlotte Danielson
{Enhancing Professional Practice, 2996 edition with amended Domain 4, component 4d
and new 4g). With administrative approval, this domain will be the focus of the
member’s efforts towards professional growth by completing the steps noted below. It

is noted that the member may not select the same domain for twe consecutive

evaluations.
1 Domain 1 Plannine and Preparation

Members choosing Domain | must submit the Planning and Preparation

Narrative Form (Appendix K-4A) to the primary evaluator at an agreed upon

71



FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION .
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

i,

ill.

v.

meeting date. Other items specific to Domain 1 and as listed in the second
paragraph of 10.0302 may also be requested by the evaluator or vohmtarily
submitted by the member at that meeting. An evalnation conference will be

held as noted in 10.0305.

Domain 2 The Classroom Environment

Members choosing Domain 2 will be observed by the primary evaluator for a
minimum of one observation for no shorter than thirty (30) consecutive
minutes. Within two (2) work days after the observation(s), the member will
submit the completed Classroom Environment Narrative Form (Appendix K-
4B) to the primary evaluator. A post observation conference between the
member and the evaluator shall be held after the observation(s) at the request of
either party mn accordance with 10.0304, An evaluation conference wijl be held
as noted in 10.0305.

Domain 3 _Instruction

Members choosing Domain 3 will be observed by the primary evaluator for a
minimum of one observation.  Within two(2) work days afier the
observation(s), the member must submit the Instructional Narrative Form
{Appendix K-4C) to the primary evaluator. A post observation conference
between the member and the evaluator shall be held after the observation(s) at
the request of either party in accordance with 10.0304, An evaluation
conference will beheld as noted in 10.0305.

Domain 4 _Professional Responsibilities

Members choosing Domain 4 must submit the Professional Responsibiiities in
Pracrice Form (Appendix K) in accordance with 10.0302. Members must also
submit Professional Responsibilities ~ Reflecting on Teaching Form (Appendix
K-4D) to the primary evaluator at an agreed upon meeting date. Other items
specific to Domain 4 may also be requested by the evaluator or voluntarily
submitted by the member at this meeting. An evaluation conference will then

be held as noted in 10.0305.

Documentation by the administrator for inclusion in the member’s personnel
file will include completion of the selected domain’s section on the adopted
evaluation form (Appendix K-3, pages 1 and 2), completion of the rubric
corresponding to the selected domain, and attac.hment of all completed forms

applicable to the selected domain.
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The results of this alternative process are final and are not subject 1o the

ETISVANCE Process.

(2} Option 2: individualized Professional Growth Project

i

it.

iii.

iv,

The member will develop an Individualized Professional Growth Project
{Appendix K-5A) based on one domain or component from the “Components
of Professional Practice” and corresponding rubrics entitled “Level of
Performance” by Charlotte Danielson {Erhancing Professional Practice, 1996
edition with amended Domain 4, component 4d and new 4g). It is noted that
the member may not select the same domain or component for two consecutive

evaluations.

It is intended that the proposal detail a project which addresses a particular
need, provides a new resource, and/or charts @ new direction within the
department, school, and/or District at large. This proposal will be presented
the primary evaluator on or before Qctober 15® for individualized professional

development.

At a meeting to be held within 15 calendar days from receipt of the plan, the
member and administrator will review the plan. This meeting will allow the
member to explain his’her intent behind the plan as developed. In addition, the
administrator will utilize the meeting as a time to grasp an understanding of the

plan, as questions, suggest revisions, and so forth.

Within five (5) calendar days after this meeting, the administrator will provide
written response to the member as to whether the plan is acceptable as written,
is in need of revision, whether the member is reassigned to the Focused
Professional Growth opuon as defined herein, or whether the member is
assigned to return to the evaluation process as noted in 16G.03 of this agreement.
If the plan is in need of revision, the member must complete the required
revision(s) and resubmit the plan to the evaluator within five (5} calendar days

of the administrator’s communication of the need for revision.
Upon approval of the Individualized Professional Growth Plan by the

evaluator, it is the member’s responsibility to initiate work and sustain ongoing

efforts towards completion of the pian.
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Vi. At minimum, one mid-year conference will be held on or before February 15"
between the evaluator and the member to review progress made towards
completion of the plan. In preparation for the mid-vear conference, the
member will complete the Mid-Year Report (Appendix K-5B) and bring it to
the conference. This report will be the basis for discussion between the

member and the evaluator about the member’s progress in completing the plan.

vii. After the conference, the evaluator will complete the “Evaluator Summary™
portion of this Report (Appendix K-5B) and return the report to the member.
The member will take note of the evaluator’s summary and adjust efforts
towards plan compietion accordingly. This requirement of the minimum of one
conference is not ntended to negate the possibility for additional conferences
to be held either at the request of the member or the evaluator in an effort to

contribute to the successful completion of the plan.

viil, A f;mal conference will be held between the member and the evaluator on or
before April 10® for members whose limited contract expires at the end of the
school year in which the member is being svaluated, or on or before June 1 for
members on continuing contract status. The member will bring the completed
Final Report (Appendix K-5C) to this meeting and it will be used as the basis
for discussion in this conference. The evaluator will complete the “Evaluator
Summary” section of this form within five (5) calendar days of the date of this
final conference. As part of this summary, the evaiuator will note whether or

not the plan was suceessfully completed by the member.

ix. Documentation by the administrator for inclusion in the member’s personne)
file will include completed copies of the forms/reports associated with this
alternative process, including but not limited to, those forms/reports in

Appendices K-5A; K-5B, and K-5C.

X. The results of this alternative process are final and are not subject to the

grievance process,
10.03  The Traditional Process of Member Evaluation
10.0301 The principal, assistant principals, and, as needed, administrative personnel assigned by the

Superintendent or designee, have the responsibility and authority for evaluating the member’s

performance. It is agreed that the elements of teaching expressed as the “Components of Professional
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Practice” and corresponding rubrics entitied “Level of Performance™ by Charlotte Danielson (Enhancing
Professional Practice, 1996 edition with amended Domain 4, component 4d and new 4g) and the
position’s job description will form the basis of the evaluation standards. The Superintendent or
designee(s) will adapt the application of the components and rubrics referenced above for those members
who do not hold classroom teaching positions. The adapted application of the components and rubrics
will be discussed with the member at the pre-conference prior to the onset of observations. The
Superintendent will oversee the preparation of guidelines to direct the use of these standards in the
evaluation process. Annually, the Association President or designee and the Superintendent or designee

will review the administrative guidelines and adaptations referenced in this section.

10.0302 On or before September 15% of the school vear, all members to be evaluated shall be notified by the
primary evaluator and shall be advised of the evaluation procedures and the evaluation/observation
instruments (Appendices K through K-3) with appropriate job description attached. They shall also be

made aware of the individual(s} who will be initially observing and evaluating their performances.

In addition, prior to the onset of observations, a pre-conference will be held between the primary evaluator
and the member, at which the member will provide the following items to be reviewed by the
administrator:  lesson plans, gradebook/monitoring system, discipline plan and documentation,
intervention documentation, other items specific to school or assignment.

On or before October 15™ of the year 2 member is being evaluated, the member must complete and submit
the Professicnal Responsibilities in Practice form {(Appendix K) 10 the primary evaluator{s). While this
form is only required to be completed once each evaluation year, members may supplement Appendix K
with additional svidence on or before December 1™ for fall evaluations and on or before February 1% for

spring evaluations.

10.0303 Observations shall be made for all members being evaluated. When observing for the purpese of the
formal written evaluation, no observation shall be less than thirty (30) minutes, and no formal observation
shall be conducted within the first three (3) week(s) of the beginning of a schoo] year. This paragraph
does not preclude other visitations of shorter duration. Prior to one ebservation in each formal evaluation,
the member must compiete and submit one Pre-Observation Narrative (Appendix K-1) to the primary
evaluator. Within two (2) work days after the observation for which the Pre-Observation Narrative is
submitted, the member must complete and submit the Post-Observation Reflection (Appendix K-2) to the
primary evatuator, The submission of the Post-Observation Reflection is required regardless of whether

an observation conference is requested per 10.0304,

10.0304 A post-observation conference berween the evatuator and the member shall be held afier each observation
at the request of either party. Such request shall be made within five (5) calendar days after the

observation. If a post-observation conference is requested, it shall be held within ten (10) calendar davs
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after the request. However, there shall be a post-observation conference for Entry-year Teachers within

fourteen (14) calendar days after the first observation of the school year.

10.0305 An evaluation conference between the evaluator and the member shall be held in conjunction with =ach
written evaluation to discuss the member’s performance. The member shall be provided a copy of the
completed evaluation form (Appendix K-3) and relevant obhservation notes, if any. All observation notes
and copies of the completed forms noted in 10.0302 and 10.0303 above (Appendices K to K-2) shall be

attached to the original and all copies of the evaluation.

At the close of the evaluation conference, the member shall sign the svaluation form signifying that the
documents have been read and the conference has been held. The member will be given the opportunity
to respond to the evaluation both verbally and in writing within fourteen (14) calendar days of each
evaluation conference. For the purposes of this Article (10.0305), the term calendar day shall not inclnde
legal holidays or days included in the district's Thanksgiving, winter or spring recesses. A member’s

written statement, if any, will be included in or attached to the original and ali copies of the evaluation.

10.0306 If 2 deficiency in the member’s performance is noted on the evaluation form, a written plan for
improvement and written timetable containing a reasonable amount of time to help correct the deficiency
will be developed by the primary evaluator with input from the member. This plan for improvement shall
inciude specific recommendstions regarding any improvements needed in the performance of the member
being evaluated and regarding the means by which the member may obtain assistance in making such
improvements, This plan for improvement shall be attached to the original and all copies of the evaluation
form. The member placed on a plan for improvement may request and will be granted up to two (2) half
days of release time in order to work on the plan. The member will also be granted, upon request, a peer
to assist him/her with the plan, subject to the agreement of the peer selected and the approval of the
evaluator, The peer will be granted, upon request, up to two (2) half days of release time as well in order
to assist the member. If a peer is unwilling to serve, or not approved by the evaluator, the member may
select another peer, subject to the approval of the evaluator, The failure/inability to select or provide an
appropriate peer shall not be a procedural error in the event of subsequent nonrenewal of the member

under Section 5.0206.

10.0307 Either the member or the pritnary evaluator may request one additional evaluation by an independent
evaluator assigned by the Superintendent or designee. Said independent evaluation shall be in addition to
and shall not take the place of the evaluation completed by the primary evaluator. An independent

evaluation shall not result i a pian for improvement.

10.0308 After review by the Superintendent or designee, the original evaluation, inciuding required attachments,

shall be placed in the member’s personnel file and will remain there unless removed by mutual agreement
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as specified in Article 8.10068B. When the evaluation has been completed, a copy will be retained by the

member and the principal/immediate supervisor.

10.0309 The Board and the Association will offer orientation and weaining each year not later than the last week of

September for all members being evaiuated that school year.

10.04  Traditiopal Member Evaluation Scheduie

10.0401 First year non-tenured members holding limited contracts will receive at least two (2) formal written
evaluations. There shall be twe {2) observations for each formal evaluation. There shall be a post-
observation conference for Entry-year Teachers within fourteen (14) calendar days after the first
observation of the school year. The first set of observations and the first evaluation conference must be
completed by the beginning of the December winter recess. The second set of observations must be

completed between January 1 and April 1, and the evaluation conference held by April 10.

10.0402 Except as provided in Section 10.0203, all experienced members with or without tenure will receive, on a
rotating basis, at least one formal evaluation, When the individua] member’s contract status is under
consideration, the member evajuation process and schedule, as stated in items 10.03 and 10.0401 above,
shall be foliowed, except that 2 member on a iimited contract who has received two (2) successive two-
vear contracts and who has not requested continuing contract status in that year, will receive a minimum of
one formal evaluation, as stated in 10.03 and 10.0401 above, in the last year of his/her limited contract.
However, if the principal or other evaluator decides that any such member should only receive one formal
evaluation in the last year of his/her limited contract, that member may not be nonrenewed at the end of

that limited contract.

10.0403 Other formal evaluations may be conducted:

A if the buiiding principal or Superintendent or designee deems necessary,
B. if -the member requests a formal evaluation, has a new assignment, or has been assigned to
another building.

10.05  Maintainine Credentials

10.050] 1t is the responsibility of the individual staff member to maintain her/his professional credentals, which
now requires a periodic BCIUVFBI criminal background check, and nothing herein shouid be read 1o imply
any diminution or shift of that responsibility. It is in the mutual interest of the Board and the Association

to assist certificated staff by raising their awareness of the requirements for maintaining credentials.
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10.0502 The personnel office will include on the “intent form™ which is distributed to ;staff each vear, a statement
indicating the necessity of maintaining a current, valid certificate/license and the reguired BCIUFR]
criminal background check. The “intent form™ will also include the address of the ODE website where
information regarding their individual certification/licensure can be found and a staternent advising staff

members that the personnel] office may not have the latest information.

10.0503 An elsctronic mail message will be sent to eack staff member in September, reminding them of the
necessity of maintaining a cwrrent/valid certificate/license and updating his’her BCII/FBI criminal
background check. A link to the ODE website mentioned in 10,0502 above will aiso be included in the
electronic mai} notification. This electronic mail message will be posted in the “news” section., as well as

transmitted to each staff member’s e-mail address.

10.0504 The personnel office will include information on the necessity of maintaining credentials in the letter
which is sent to staff members on leave of absence. This letter will contain information similar to that

which is included on the intent form as detailed in 10.0502 above.
10.0505 In the-event that a situation arises that prevents a2 member from renewing his/her license(s), a meeting will
be held between the member and the Superintendent. Representation by the FCTA will be provided upon

the member’s request.

Mentoring Program for Resident Educators

10.0601 Purpose of the Mentoring Program for Resident Educators
The Mentoring Program is destgned to meet the unique needs of a resident educator in the first year of
employment under a teaching certificate/license who is on a two (2) year provisional license or an

alternative or supplemental license from the Ohio Department of Education.

10.0602 Definitions
A Mentor Teacher: a teacher who will provide formative assistance to a resident educator.
B. Resident Educator; a teacher in the first full vear of employment under 2 teaching or educational
personnel certificate/license who is on a two (2) vear provisional license or an alternative or

supplemental license from the Ohio Department of Education.
10.0603 Selection Criteria for Mentor Teachers

The mentor teacher must:

A have a minimum of three {3) years of teaching experience in the district;
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B.

hold & valid teaching certificate/license and preferably be teaching or have taught in the same
area of certification as the resident educator, unless the same area of centification/Jicensure is
required by law;

have met expectations on evaiuations of teaching performance conducted by the Fairfield City
Schools;

possess strong interpersonal skills and good organizational skills;

be competent in the areas of observation, effective fesdback skills, guestioning skills, and
conferencing skiils;

be professionally ethical; and

be willing to continue professional growth through participation in professicnal deveiopment
activities on topics such as peer coaching, collaberation, building and accessing support systems

and networks, reflective teaching, and such.

10.0604 Selection and Assignment Process

A'-

m oMo

Prior to the close of the school vear, the personnel office will issue a general posting soliciting
applicants to be mentor teachers.

Members who respond to the posting will receive an application from the Superintendent or
designee which shall be completed and submutted.

The initial screening is to be conducted by The Mentor/Resident Educator Team consisting of
two teachers appointed by FCTA and two administrators appointecd by the Supenntendent. The
final selection and assignment will be made by the Superintendent or designee in conjunction
with the buiiding principal.

Mentor assignment shall be made as staffing requirements are met and new teachers identified
by building assipnment.

The mentor teacher and resident educator shall be from the same building whenever possible.

One mentor teacher shall be assigned to each resident educator whenever possible.

. The mentoring assignment is a one-year assignment.

During the first six weeks of the mentor/resident educator relationship, the resident educator may

make a request to the Mentor/Resident Educator Team te work with a different mentor.

10.0605 Duties of Program Participants

Al

Mentors

Each mentor teacher will:

(1 attend a mentoring ortentation session and the training sessions as applicable.

(2) carry out the tasks necessary to implement the Mentoring Pregram as described in the
following sections;

(3) collaborate in good faith with the assigned resident educator;

(4) report directly to the Superintendent’s designee on a monthly basis;
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(3) not be a part of the evaluation process for the resident educator as described in this
confract;
(6) assist the resident educator in the orientation to the operations of the building and

his/her responsibilities; and
(7 assume other duties as assigned.
B. Resident Educators

Each resident educator will:

(1) seck assistance and support from assigned mentor teacher:;
(2) participate in activities of the Mentoring Program: and
(3) collaborate in good faith with the assigned mentor teacher.

10.0606 Resident Educator Program Design
A The Mentoring Program will provide resident educators with the following;
(1) orientation to the policies, procedures, curriculum, and instructional resources of the

building and district;

2 observation, feedback, and support, not evaluation;
(3) assistance in the improvernent of instructional skills and classroom management,
(4) professional development activities focusing on classroom climate, student motivation,

time/stress management, learning styles. and assessment and intervention, among others;

(5) a positive role model, learning partner, and coach; and,
(6) professional support and networking.
B. Provisions may be made for the participation of one or more agencies, consultants, professional

associations, and tsacher preparation institutions in the planning, implementation, and evaluation

of the Mentoring Program.

C. Mestings between the mentor and resident educator will include individual corferences
throughout the year, and reguiar sessions where mentors and resident educators participate in
common meetings and/or professional development activities.

D. Mentors shall not be a part of the evajuation process as described in this contract for the residem

educator.

10.0607 Compensation
Al Mentor teachers shall be compensated for hours worked as a mentor up to a maximum of forty
{40) hours at the modular ratz. Mentor duties automaticallv terminate at the end of the school

vear and notice of nonrenewal is not required.

80



10.07

10.08

FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29. 2014

B. A substitufe teacher will be provided to release the mentor and restdent educator each from
teaching duties up o the equivalent of three (3) days per year to allow for consultation and

assistance.

10.0608 Program Review/Revisions
A committee representing mentors for resident educators, resident educators, the Superintendent or
designee, and the Association shali be formed at the end of each school year to assess and evaluate the

program. Recommendations shall be submitted in the form of 2 written report to the Association President

and the Superintendent,

Transition Coach Program

Al One transition coach from the building shall be assigned by the building principal to each experienced
teacher new to the building and District in order to assist the teacher during the first term of the school
year in orientation to the operations of the building and his/her responsibilities. An experienced teacher
new to the buiiding who was not voluntarily transferred will be granted, upon request, a transition coach.
Such requests must be received by August 15 or within five (5) working days of the date of notification,

whichever is later.

B. A teacher who is employed mid-year and is not eligible for the Mentoring Program. shall be assigned a

transition coach.

C. A teacher may not qualify to receive both the Mentoring Program and Tramsition Coach Program
simultaneously.
D. The transition coach shall be paid modular pay for the hours worked up to a maximum of ten (10) hours

during the first term of the school year or during 2 subsequent term if Item B. applies. Transition coach

duties automatically terminate at the end of the school year and notice of nonrenewal is not required.

Adminigtrative Intern Modular Pay

Members who hold appropriate administrative certification/licensurs who are requested by the District to perform
Administrative Internship duties voluntarily shall be paid at the modular rate as noted in Section 6.09 of this
Agreement for all such duties performed on their non-teaching time. It is af the management’s discretion to select

staff who hold the proper certification to perform the Administrative Intern duties.
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Master Teacher Proeram

10.0901 Master Teacher Committee (MTC)

A,

There shall be one (1) MTC which shall function on a district-wide basis.

There shall be five (5) members of the MTC; three (3) Master Teachers and two (2)
administrators. These numbers can be expanded by mutual agreement of the Association and the
Superintendent. The Association shall choose and appoint the Master Teacher members pursuant
to the guidelines promuigated by the Ohio Educator Standards Board of the ODE, and the

Superintendent shall choose and appoint the administrative members.

Committee members shall serve a three (3) year renewable term except during the first two (2)
years of existence. During the initial term, two (2) teacher representatives as designated by the
Association shall serve a three (3) year term and one teacher as designated by the Association
shall serve a two (2) year term. One (1) administrative member as designated by the
Superintendent shall serve a three (3) year term and one (1) administrative member as designated

by the Superintendent shall serve a two (2) vear term.

Meetings of the MTC shall be scheduled at least quarterly. Additional meetings may be
scheduled as needed. During the first year of the MTC, meetings shall be scheduled only as
needed. The MTC may schedule meetings using a mixmre of work time and time outside the

normal student instructional hours at the convenience of the committee members.

The responsibilities of the MTC shall be as set forth in the guidelines promulgated by the Ohio
Educator Standards Board of the ODE.

The MTC shall develop its standards, operating procedures, appeals process, forms, etc.

The MTC's standards, operating procedures, appeals process, forms, etc., shall be submitted to
the Board and the Association for comment prior to adoption. After adoption, the MTC shall

provide training and information to al! Association members.

For work outside the contractual work day, the rate of pay for the Association members at an
authorized MTC function shali be at the rate of bargaining unit members as set forth in Articie
V1, Section 6.10.
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Any member who believes that the processes and procedures outlined by the Ohio Educator
Standards Board were not followed has the right to utilize the MTC’s appeals process. No

appeals wili be considered based on the scoring of a candidate’s application.

Decisions of the MTC are not subject to the Grievance Procedure,

10.0902 Master Teacher Applicant

A

All applications by members for consideration of Master Teacher status are voluntary. Members
may choose to use the Master Teacher application process in order to fulfill Option 2.
Individualized Professional Growth Project as set forth in 10.0203, the Veieran Member

Alternative Evaluation Process,

To be eligible to apply for the Master Teacher designation, educators must at least:

(1.} hold & valid professional license or certificate;
(2.) have taught a minimum of seven {7) vears;
(39 work a minimum of 120 days during the current school year,

(4.) work under a teaching contract/be employed as a teacher.

Additional information may be obtained at the following site: www.ode.state.oh.us (kevword —

Master Teacher).

XI1. REDUCTION IN FORCE

When the Board determines it is necessary to reduce the number of certified staff positions, the following procedures shall

be followed:

11.01

11.02

Effective Date

Atmitian

The Board will establish the effective date of each reduction in force after consuliation with the Association, prior

to implementation,

To the extent possible, the number of members affected by a reduction in force will be minimized by not employing
replacements for members who retire, resign, or whose limited contracts are not renewed for reascns other than

reduction in force. Atirition alone may not be sufficient to accomplish necessary reduction.
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11.03  Seniority

Reductions nseded beyond those available by atrrition will be made by suspending contracts. However, this section
shall not alter or limit in any way the Board's ability to non-renew a limited contract. Those contracts to be

suspended under RIF will be chosen as follows:

11.0301 All members in the bargaining unit will be placed on seniority lists in each teaching field for which they
are certificated in the order of their seniority with the school district. Seniority will be defined as the
length of continwous service in the district schools. Seniority will not be interrupted by authorized leaves
of absence. Two (2) lists shall be maintained: one (1) for members holding continuing contracts and the

other for members holding limited contracts.

11,0302 If a member applies for and receives a continuing contract before the effective date of the reduction, he or

she will be added to the continuing contract list for purposes of the current reduction in foree.

11.0303 Reductions in any area of certification will be made beginming with the member with the least seniority for
that area of certification. Reductions will be made from the non-tenured list before proceeding to the
tenured list. A member affected by the reduction in force will have a maximum of fourteen (14) calendar
days from the date of notification to suspend his/her contract for reduction in force to notify the office of
the Assistant Superintendent of his/her decision to exercise displacement rights under the contract. A
member choosing to exercise displacement rights may elect to displace the least senior member in another

area of certification if he/she currently holds the required certification.

11.0304 If 2 member possesses the appropriate certificate/license to displace the least senior member from 2
position but is not considered “highly qualified” by the State of Ohio for that particular position, the senior
member may still exercise displacement rights and claim that position. However, a senior displacing
member must develop 2 plan in conjunction with his’her immediate supervisor to become highly gualified

as soon as practicable, but not to exceed two (2} years from the date he or she assumed the new position.

11.0305 If rwo (2) or more members have the same length of continuous service, seniority will be determined by:

A The date of the Board meeting at which the member was hired, and then by,
B. The date the member signed his/ber initia] imited contract in the district.
C. If any ties remain after (A) and (B) above, they will be broken by lot.

11.0306 Notwithstanding Section 7.0603(A), any member whose contract is suspended due to reduction in force
and who has completed coursework prior to the effective date of the reduction, may claim any tujtion

reimbursement to which the member is otherwise entitled under Article VII, Section 7.06.
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Recail List

The names of members whose contracts are suspended in 2 reduction in force will be placed on a recall list for
twenty-four (24) months beginning on the first teacher workday for the scheol year following the reduction in force,

Members on the recall list will have the following rights:

11.0401 No applicants will be employed by the Board while there are members on the recali list who are certified

for the vacancy.

11.0402 Members on the recall list will be recalled in order of seniority for vacancies in areas for which they are

certificated.

11.0403 If 2 vacancy occurs, and if informal contacts with the most senior person on the recall list are unsuccessful
the Board will send a certified mail announcement to the last known address of the eligible members on
the recall list. The certified mail notice will carry a five (5) day return endorsement if undeliverable by the
U.S. Postal Service. It is the member's responsibility to keep the Board informed of histher current
address. All members are required to respond in writing to the district office within ten (10) calendar days
of the certified announcement. The most senior of those responding will be giver the vacant position.
Any member who declines to accept the position will retain his/her position on the recall list. The
acceptance or rejection of an offer of a part-time position to & member on the recall list who had been
suspended from a full-time position will not remove that member from the recall list. Any member who

fails to respond within ten (10) calendar days will be removed from the list.

11.0404 A member on the recall list will, upon acécpta.nce of the notification to resume active employment status,
return to active employment status with the same seniority, accumulation of sick leave, and salary schedule
placement as he/she had at the time of layoff. (Credit for prior experience will be granted where allowed
by O.R.C.) Where group insurance policies permit, 2 member on the recall list who is unemploved and
does not otherwise have group coverage available may continue to participate in those benefits which are
provided to members in active employment provided the member pays the group rates for such benefits
per COBRA rules and regulations. All other benefits as described in this contract cease as of the effective
date of the reduction in force for an affected employes except that a member who is or becomes eligible 10
retire while on the recall list and who actually retires from the district while on the recall list shall remain
eligtbie for his/her severance pay, if any, in accordance with Section 7.08 upon retirement. The member’s
per diem rate for severance pay upon retirement shall be calculated as provided in Subsection 7.0802

based upon the member’s compensation immediately prior to being placed on the recali list.
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Prioritv of Contract
It is the intention of the parties to this agreement that the provisions of this articie shall govern reductions in force.

It is the intention of the parties that the provisions of this article shall supercede and replace Section 3319.17 of the
Ohio Revised Code,

XII. COMMITTEES

Teacher Administrative Liaison

12.0101 As soon as possible in each school year, Association members will elect a Liaison Committee for
each school building which will meet with the building administrators once every two {2) months
or as needed by mutual consent of the parties during the regular school year to review and discuss
building needs and concerns. The Liaison Committee will consist of three (3) teachers m each
elementary school, five (5) teachers in the Intermediate School, five (5) teachers in the Middle

School, three (3} teachers in the Freshman School, and six (6) teachers in the High School.

12.0102 There shall be, in addition to the buiiding Liaison Committees as described in section 12.0101, a Liaison
Committee consisting of three (3) special services educators to address specific special education needs
and concerns. This committee shall be elected as soon as possible in each school year by special services
staff and will meet with the Special Services Administrator once every two (2) months or as needed by

mutual consent of the parties during the regular school year.

12.0103 Association members elected to the Liaison Committees may request that evaluations conducted during
their year(s) of service on the committee be performed by other qualified administrative personnel not

agsigned to their buildings.

12.0104 The Liaison Committee shall be advisory only and is intended 10 assist the administrator and the schoal
staff, through the process of open discussion, to address needs and concerns. The commitiee shall assume
the responsibility for being knowledgeable about matters which relate to its function. The Liaison
Committee shall not deal with issues that either Association members or the administrator believe are
appropriate matters related to the Master Contract or matters that are of a personal nature. Anonymous

concerns will not be addressed.
12.0105 FCTA shall conduct orientation sessions for newly-elected Liatsen Committee members prior to the first

scheduled liaison meeting.

12.0106 The Liaison Committee shall etect a Chairperson at its first meeting each year who shall:
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set the dates for the bi-monthly meetings in consultation with the administrator
provide certified staff with the Liaison Concern Form (Appendix Q, Q-1)

notify the certified personnel of the meeting dates

supervise the screening of issues 10 determine if they are appropriate

prepare the agenda

give a copy of the agenda to the administrator at lest three (3} days prior to the meeting

conduct the meeting

T o mmg o su e

prepare and distribute minutes of the meestings after agreement by the administrator as to the

accuracy of said minutes

Each member shall have the right 1o have matters placed on the Liaison Committes Agenda and all

affected members shall receive copies of the minutes of the Liaison Committee meetings.

12.02  District Labor Management Commitiee

12.0201 A Labor Management Committee will be eswablished to share information, facilitate

communication, and discuss issues which arise between negotiations periods.

12.0202 The Association President and the Superintendent will select equal numbers of no more than

eight (8) total representatives to the Committee.

12.0203 The Labor Management Committee will meet quarterty or at mutual agreement of the parties.
The Labor Management Committee may schedule mestings using & mixture of work time and

time outside the normal student instructional hours at the convenience of committee members.

12.0204 An agenda for each meeiing will be jointly prepared by the Association President and
Superintendent. Minutes of the meetings will be prepared and distributed to the membership by

an Association member after agreement by the Superintendent as to the aceuracy of said minutes.

12.0205 The Labor Management Committee will not have the authority to alter the collective bargaining
agreement and will not discuss grievances. However, this Committee will have the authority to
write interpretations of the contract (Memoranda of Understanding) and make recommendations

to alter the collective bargaining agresment.

12.0206 Items which have vehicles for resolution at Iower levels should not appear on the agenda unless

attempts 1o resolve at the lower levels have not met with success.
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X1l CONCLUSION
13.01  Severability and Conflicts

If, during the term of this Agreement, there is a change in state or federal law, which would invalidate any provision
of this Agreement, as determined by a court of competent jurisdiction, or a state or federal agency having
Jjurisdiction, such provision shall be considered severable from this Agreement and no other provision of this
Agreement shall be affected by such determination. The parties will meet to negotiate any necessary change in the
Agreement relative to the affected provision within sixty (60) days by demand of either party. Any provision of
this contract which may legally supersede federal law shall prevail. Unless otherwise specified, it is the intention of
the parties that the provisions of this agreement and the rights and benefits defined herein shall supercede and
replace any conflicting state laws or state rules and regulations, except where prohibited by Section 4117.10(A) of
the Ohio Revised Code.

13.02  Zipper Clause

The parties acknowiedge that during the negotiations which resulted in this Agreenent, each had the unlimited right
and opportunity to make demands and proposals on any subject within the scope of negotiations. The
understandings and agreements arrived at by the parties after the exercise of the right and opportunity are set forth
herein, and the parties agree that this Agreement constitutes the entire contract between them and settles all
demands and issues on all matters within the scope of negotiations.

All prior negotiated agreements not contained herein, and all prior practices, rules, or regulations not contained

herein shall not be binding upon the parties to this Agreement,

13.03  Duration of Agreement

13.0301 The Agreement shall be for a period of three (3) years beginning June 30, 2011 and ending June 29, 2014
except as otherwise provided herein. The three (3) year Master Agreement is contingent upcn the passage
of an operating levy for new revenue during the three (3) year term. In the event an operating levy is not
approved, the Board shall have the discretion to make appropriate additionai budget cuts/reductions in

force in order to meet the financial obligations of this Master Agreement as required by O.R.C. 5709.4]12.

FAIRFIELD BOARD OF EDUCATION FAIRFIELD CLASSROOM TEACHERS’
ASSOCIATION
By - Cfas Jgony  pe Mﬂ/ éﬁ’ 9/ g
erome Keaths, President (déte) Tim Adamsjresi&’e'nt (dafte)
, Y 69 p - /24 Ju
Byk, m«(maf (T é/&g/ o By: /g > 7/
Nancy Lane/Freasurer (date} Bonnie McMurray, QBA Representative (date)
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Fairfield Classroom Teachers' Association
Master Contract Effective June 30, 2011 Through June 25, 2014

Fairfield City School District
Teachers' Salarv Schedule

{Base: $33,592 Effective  2011-2012 |
YRS BACHELOR'S BA+30 OR 150 HRS MASTER'S MA+30 OR 190 HRS
EXP INDEX SALARY  INDEX SALARY  INDEX SALARY  INDEX  SALARY

0 1.000 $33,592 1.050 835,272 1.135 $38,127 1.200 $40,310
1 1.045 $35,104 1.100 $36,951 [.185 539,807 1.250 541,990
2 1.090 $36,615 1.150 $38,631 1.235 $41,486 1.300 343,670
3 1.135 338,127 1.200 $40,310 1.285 $43,166 1.350 $45349
4 1,180 $39,63¢ 1.250 $41,990 1.335 $44,845 1.400 $47,020
5 1.225 $41,150 1.300 $43,670 1.385 $46,525 1.450 548,708
6 1.270 $42,662 1.350 $45,349 1.435 $48,205 1.500 £50,388
7 1.315 $44,173 1.400 $47,029 1.485 $49.884 1.550 §52,068
8 1.360 545,685 1.450 $48,708 1.535 $51,564 1.600 £53,747
5 1.405 $47,197 1.500 $50,388 1.585 $53,243 1.650 855,427
10 1.450 $48,708 1.550 £52,008 1.635 $54,923 1.700 357,106
11 1.495 $50,220 1.600 §53,747 1.685 356,603 1.750 $58,786
12 1.540 351,732 1.650 $55,427 1.735 £58,282 1.800 $60,466
13 1.585 $33,243 1.700 $57,106 1.785 $59,962 1.850 562,145
14 1.63G £54,755 1.750 £58,786 1.835 861,641 1.900 $63,825
15 1.688 $56,703 1.813 $60,902 1.898 563,758 1.963 365,941
18 1.775 $59,626 1.9G0 $63,825 1.985 566,680 2.050 368,864
21 1.855 $62,313 1.680 366,512 2.065 $69,367 2,130 $71,551
24 1.915 $64.329 2.040 568,528 2,125 571,383 2.190 $73,566

Appendix A-2



Fairfield Classroom Teachers' Association
Master Contract Effective June 30, 2011 Through June 29, 2014

Fairfield City School District
Teachers' Salarv Schedule

[Base: $33,592 Effective  2012-2013 ]

YRS BACHELOR'S BA+30 OR 150 HRS MASTER'S MA+30 OR 190 HRS
EXP INDEX SALARY INDEX  SALARY INDEX  SALARY INDEX SALARY

0 1.000 $33,592 1.050 $35,272 1.135 338,127 1.200 $40,310
1 1.045 335,104 1.100 $36,951 1.185 339,807 1.250 341,990
2 1.090 $36,615 1.150 $38,631 1.235 $41,486 1.300 $43,670
3 1.135 338,127 1.200 $40,310 1.285 343,166 1350 345349
4 1.180 339,635 1.250 $41,990 1.335 $44,845 1.400 $47,029
5 1.225 341,150 1.300 $43,670 1.385 $46,525 1.450 $48,708
6 1.270 F42,662 1.350 $45,349 1.435 $48,205 1.500 $50,388
7 1.315 F44,173 1.400 $47,020 1.485 $49,884 1.550 $52,068
8 1.360 $45,685 1.450 348,708 1.535 $51,564 1.600 153,747
9 1.405 547,197 1.500 350,388 1.585 £53,243 1.650 §55,427
10 1.450 548,708 1.550 £52,068 1.635 $54,923 1.700 $57,106
11 1.495 §50,220 1.600 $53,747 1.685 §56,603 1.750 558,786
12 1.540 £51,732 1.650 $35.427 1.735 §58,282 1.800 560,466
13 1.585 553,243 1.700 $57,106 1.785 359,962 1.850 $62,145
14 1.630 354,755 1.750 558,786 1.835 361,641 1.500 $63,825
15 1.688 556,703 1.813 $60,902 1.898 $63,758 1.963 $65,941
18 1.775 $59,626 1.900 563,825 1.985 $66,680 2.050 $68,864
21 1.855 $62,313 1.980 $66,512 2.065 $69.367 2.130 §71,551
24 1.815 364,320 2.040 568,528 2,125 $71,383 2.190 $73,566
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Fairfield Classroom Teachers' Association
Master Contract Effective June 30, 2011 Through June 29, 2014

Fairfield City School District
Teachers' Salary Schedule

[Base: $33.592 Effective  2013-2014 |
YRS  BACHELOR'S BA-+36 OR 150 HRS MASTER'S MA+30 OR 190 HRS
EXP INDEX SALARY  INDEX SALARY  INDEX SALARY INDEX  SALARY

0 1.000  $33,592 1050 §35272 1135 838,127 1.200 $40,310
] 1.045  $35104 1100 §36,951 1185 $39,807 1.250 $41,990
2 1.090  $36,615 1150 $38,631 1235 $41,486 1.300 $43.670
3 1135 §38,127 1200 $40,310 1.285  $43,166 1.350 $45,349
4 1180 $39,639 1250 $41,990 1335 544,845 1.400 $47,029
5 1225 $41,150 1300 $43,67C 1385 $46,525 1.450 $48,708
6 1270 $42,662 1350 $45349 1435 848203 1.500 $50,388
7 1315 $44,173 1400 $47,029 1.485  $49,884 1.550 $52,068
8 1360 $45,685 1450 $48,708 1.535  $51.564 1.600 $53,747
9 1405 $47,197 1500 $50,388 1.585  $53,243 1.650 $55,427
10 1450  $48,708 1550 $52,068 1.635  $54,923 1,700 $57,106
11 1495 $50,220 1.600  $53,747 1.685  $56.603 1.750 $58,786
12 1540 $51,732 1650 $55,427 1.735  $58,282 1.800 $60,466
13 1.585  $53,243 1700 $57,106 1.785  §59,962 1.850 $62,145
14 1.630  $54,755 1.750 858,786 1.835  $61,641 1.900 $63,825
15 1.688  $56,703 1813 $60,902 1.898  $63,758 1.963 $65,941
1% 1775 $59,626 1900 $63,825 1.985  $66,680 2.050 $68,864
21 1.855 862313 1980 866,512 2065  $69,367 2.130 $71,551
24 1915 $64,329 2040  $68,528 2125 §71383 2.190 $73,566
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Fairfield Classroom Teachers' Association
Master Contract Effective June 30, 2011 through June 29, 2014

Fairfield City School District
District Athletic Trainers' Salarv Schedule

Base Salary for 2611-2012: ' $33,592
2011-2012
STEP INDEX SALARY

0 0.900 $30,233

1 0.940 $31,576

2 0.981 $32,954

3 1.021 $34,297

4 1.062 $35,675

5 1.102 $37,018

6 1.143 538,396

7 1.183 $39,739

8 1.224 $41,117

9 1.264 $42,460
10 1.305 $43,838
13 1.345 545,181
15 1.386 $46,559
18 1.426 $47,902
21 1.467 $49.279

This salary schedule is based on a2 minimum of 1,680 hours to be worked over
forty-two (42) weeks encompassed by the school calendar. Extended service days
will be paid at a rate equal to annual salary divided by 210,
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Fairfield Classroom Teachers' Association
Master Contract Effective June 30, 2011 through June 29, 2014

Fairfield City School Distriet
District Athletic Trainers' Salary Schedule

Base Salary for 2012-2013: §33,592
2012-2013

STEP INDEX SALARY
D 0.900 $30,233

1 0.940 $31,576

2 0.981 $32,954

3 021 $34,297

4 1.062 $35,675

5 1.102 $37,018

6 1.143 $38,396

7 1.183 $39,739

8 1.224 $41,117

9 1.264 $42,460
10 1.305 $43,838
13 1345 $45,181
15 1.386 $46,559
18 1.426 $47,902
21 1.467 $49,279

This salary scheduie is based on a minimum of 1,680 hours to be worked over
forty-two (42) weeks encompassed by the schoel calendar. Extended service days
will be paid at a rate equal to annual salary divided by 210.
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Fairfield Classroom Teachers' Association
Master Contract Effective June 30, 2011 through June 29, 2014

Fairfield City School District
District Athletic Trainers' Salary Schedule

Base Salary for 2013-2014: $33,592
2013-2014
STEP INDEX SALARY
0 0.900 $30.233
1 0.540 $31.576
2 0.981 $32,954
3 1.021 $34.297
4 1.062 $35,675
5 1.102 $37,018
6 1.143 $38,396
7 1.183 $39,739
g 1.224 $41,117
9 1.264 $42,460
10 1.305 $43,838
13 1.345 $45,181
15 1.386 $46,559
18 1.426 $47,902
21 1.467 $49.279

This satary schedule is based on a minimum of 1,680 hours to be worked over
forty-two (42) weeks encompassed by the school calendar. Extended service days
will be paid at a rate equal t¢ annual salary divided by 210.
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Fairfield Classroom Teachers' Association
Master Contract Effective June 30, 2011, through June 29, 2014

Fairfield City School District
Registered Nurses' Salary Schedule

Base Salary for 2011-12: 833,502

| 2011-2012
L’L_EE _IE._!_EJ_}& SALARY

0 0.8524 $28,634

1 0.8852 $26,736

2 0.9180 $30,837

3 0.9507 $31,936

4 0.9835 §33,038

5 1.0163 $34,140

6 1.0451 $35,241

7 1.0819 $36,343

8 1.1147 $37.445

9 1.1475 338,547

10 1.1802 $39,645

13 1.213 w $40,747

135 1.2458 $41,849

18 1.2786 342,951

21 1.3114 344,053
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Fairfield Classroom Teachers' Association
Master Contract Effective June 30, 2011, through June 29, 2014

Fairfield City School District
Registered Nurses' Salarv Schedule

Base Salary for 2012-13: $33,592
2012-2013
STEP INDEX SALARY
0 0.8524 $28,634
1 0.8852 $29.736
2 0.9180 $30,837
3 0.6507 831,836
4 0.5835 533,038
5 1.0163 $34,140
6 1.0491 $35,241
7 1.0819 §36,343
8 1.1147 £37,445
9 1.1475 338,547
10 1.1802 $35.645
13 1.213 $40,747
15 1.2458 $41,849
18 1.2786 $42,951
21 1.3114 $44.053
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Fairfield Classroom Teachers' Asscciation
Master Contract Effective June 30, 2011, through June 29, 2014

Fairfield City School District
Registered Nurses' Salary Schedunle

Base Salary for 2013-2014: $33,592
2013-2014

STEP INDEX SALARY

0 0.8524 528,634

1 (.8852 $29,736

2 0.9180 £30,837

3 4.9507 $31,936

4 0.9835 $332,038

5 1.0163 $34,140

6 1.0491 $35,241

7 1.0819 $36,343

8 1.1147 $37.,445

9 1.1475 $38,547

10 1.1802 $39,645

13 1.213 $40,747

135 1.2458 541,849

18 1.2786 $42,951

21 13114 544,053
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Fairfield Classroom Teachers' Association
Master Contract Effective June 30, 2011 through June 29, 2014

Fairfield City School District
School Psvchologists’ Salary Schedule

Base Salary 2011-2012: $39,727
2013-2012
YRS MASTERS MASTERS +
EXP | INDEX SALARY INDEX SALARY
0 1.135  $45,090 1200 $47,672
1 1.185  $47,076 1250 549,659
2 1235  $49,063 1300 §51,645
3 1285 §51,049 1350 $53,631
4 1335 $53,036 1400 $55,618
5 1385  $55,022 1450  $57,604
6 1435 $57,008 1500  $59,591
7 1485  $58,995 1550 $61,577
8 1535 $60,981 1.600  $63,563
9 1585 $62,967 1.650¢  $65,550
10 1635  $64,954 1700 $67,536
11 1685  $66.940 1750  $69,522
12 1735 $68,926 1.800  $71,509
13 1785  $70,913 1.850  $73,495
14 1.835  §72,899 1900  $75.48!
15 1.898  §$75,402 1.963  §77,984
18 1.985  $78,858 2050 $81,440
21 2065  $82,036 2130 $84,619
24 2125 §84,420 2.190  $87.002

1. This schedule is for 204 work days, each of which is eight (8) hours in length. All 184 days of the teacher
work year must be worked, with the remaining 20 days 10 be worked prior to the start and after the close
of the school year, per approval of the immediate supervisor.

2. Prior experience as a teacher may be considered in determining step placement.

3. Individuals placed on this schedule must hold a school psychologist certificate and be assigned to the
position of school psychoiogist in the Fairfield City Schools.
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Fairfield Classroom Teachers' Association
Master Contract Effective June 30, 2011 through June 29, 2014

Fairfield City School District
School Psvchologists' Salary Schedule

Base Salary 2012-2013: $39,727
2012-2013

YRS MASTERS MASTERS +

EXP ]| INDEX SALARY  TNDEX SALARY
0 1135 $45,090 1200 $47,672
1 1185 $47,076 1250 $49,659
2 1235 $49,063 1300 $51,645 -
3 1285 $51,049 1350 $53,631
4 1335 $53,036 1400 $55.618
5 1385 $55,022 1450 $57,604
6 1435 $57,008 1500 $59,591
7 1485 $58,995 1550 $61,577
8 1535 $60,981 1600  $63,563
9 1585  $62,967 1650 $65,550
10 1635 $64,954 1700 $67.53%6
11 1685  $66,940 1750 $69.522
12 1735 $68,926 1.800  $71,509
13 1785 $70,913 1850  $73.495
14 1835 $72.899 1900  $75,481
15 1.898 $75,402 1.963 $77,984
18 1985  §78.858 2050 $81,440
21 2065 $82,036 2130 $84,619
24 2125 $84.420 2190 $87.002

2

()

. This schedule is for 204 work days, each of which is eight (8) hours in length. All 184 days of the teacher

wark year must be worked, with the remaining 20 days to be worked prior to the start and after the ciose
of the school year, per approval of the immediate supervisor.

. Prior experience as a teacher may be considered in determining step placement.
. Individuals placed on this schedule must hold a school psychologist certificate and be assigned to the

position of school psychologist in the Fairfield City Schools.
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Fairfield Classroom Teachers' Association
Master Contract Effective June 30, 2011 through June 29, 2014

Fairfield City Schoo! District
School Psvehologists’ Salary Schedule

Base Salary 2013-2014: §39,727
20132014
YRS MASTERS MASTERS +
EXP | INDEX SALARY  JINDEX SALARY
0 1135 $45.000 1200 $47.672
1 1185 $47,076 1250 $49,659
2 1235 $49,063 1300 $51,645
3 1285 51,049 1350 $53,631
4 1335 $53,036 1400  §55.618
5 1385 $55,022 1450  $57,604
6 1435 $57.008 1500 $59,591
7 1485  $58.995 1550  $61,577
8 1535 $60,98} 1600 $63,563
9 1585 $62,967 1650  $65,550
10 1635 $64,954 1700 $67.53
11 1685  $66.940 1750 $69,522
12 1735 $68,926 1800  §71,509
13 1785 $70,913 1850  $73,495
14 1835 $72,899 1500 §75.481
15 1898 $75402 1963 §77,984
18 1985  $78,858 2050 $81,440
21 2065  $82,036 2130 $84.619
24 2125 $84.420 2190 $87.002

[ ]

. This schedule is for 204 work days, each of which is eight (8) hours in length. All 184 days of the teacher

work year must be worked, with the remaining 20 days to be worked prior to the start and after the close
of the school year, per approval of the immediate supervisor.

. Prior experience as a teacher may be considered in determining step placement.

3. Individuals placed on this schedule must hoid a sehool psychologist certificate and be assigned to the

position of school psychologist in the Fairfield City Schoals.
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28, 2014

FAIRFIELD CITY SCHOOL DISTRICT
EXTRACURRICULAR INDEX

Effective 2011-12 Contract Year
Effective 2012-13 Contract Year
Effective 2013-14 Contract Year

Base Salary Bachelor’s Degree No Experience

Exp. 0 / I I IV 4 [ Vil Vi X X X7 X7

0 010 020 .030 040 060 080 .090 .100 120 130 140 160 180

1 012 022 032 045 065 085 .098 110 .130 145 160 .180 200

2 015 025 035 030 070 090 .105 120 140 160 180 .200 220

3 017 027 037  .055 075 095 14 130 150 175 200 220 240

4 .020 030 040 .060 .080 .100 122 140 .160 180 220 .240 260

5 022032 042 085 085 105 30 150 176 208 240 260 280

10 025 Q35 .045 070 090 110 139 160 180 220 260 .280 .300

15 027 937 .047 075 .095 115 .148 170 190 .235 280 300 320

20 030 .040 L0500 080 100 1200 157 L1800 2000 250 300 3200 340
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Fairfield Classroom Teachers' Association

Master Contract Effective June 39, 2011 Through June 28, 2014

Fairfield City Schaol District
Extracurricular Salary Schedule

Pase: $31.912
Bachelor's Depiee, No Expetience, Lessz 5%

Effective: 2011-12 contiact year

Exp. 0 1 2 3 4 10 15 20
Sched. Index Salary Index Salary index Salay Index Salary Index Salary Index Salary Index Salary Index Salary index Salary
2 0010 319 0.012 £383 0.015 £479 0.017 §543 9.929 $638 0.622 £702 0.025 $198 0.027 £862 0.030 £957
H 0020 $638 4nm2 5702 0.025 $798 0.027 $862 0030 $957 0.032 51,021 0.035 sL17 0.037 $1,181 0.040 51,276
I 0030 $957 0.032 $1,021 0,035 L7 0.037 $1,181 0.040 $1,276 0.042 £1.340 0.045 $1.436 0.047 51,500 0.050 $1,596
mr 0040 £1.276 0045 £1.436 0.050 51,596 0.05% 51,755 0.060 £1,915 0.065 £2.074 0.070 §2.234 0.075 $2,393 0080 $2,553
Fig 060 £1.915 0,065 £2,074 0070 52,234 0.075 52393 0.080 £2,553 0.0685 52,713 0.090 52872 0.095 13,032 0100 2,191
g (.080 £2,553 0085 $2,713 0.0%0 $2.872 0.095 $3,032 01060 £3,191 0.105 £3,351 oo £3,510 01135 $3,670 0120 £3829
T 0080 £2.872 0098 £3,127 0.105 53,351 nll4 $3,638 0.122 $3,293 0.130 54,149 0.139 $1.136 0.148 £4,723 0157 85,010
vir 0100 sa191 0.110 £3,510 0120 $3,829 1130 $4,149 0.149 $4 468 0.150 54,787 0.160 55,106 0170 $5,425 0.180 55,744
s 0120 §3829 | 0130 £4.149 { 0.140 $4.468 | 0150 sa787 | 0160 $5.106 0.170 $5425 | 0180 $5.744 | 0.190 $6.063 | 0200 £6,382
[2e T130 $4,149 0143 %4627 6. 160 $5,106 0.175 55,585 0199 56,063 0.205 %6,542 0220 $7,021 0235 37,499 0.250 $£7,978
Y 0140 $4. 468 0160 $5,106 0.130 $5.744 0.200 16,382 0.220 £7,021 0240 $7.659 0.260 $8,297 10.280 £8.955 0.300 $9,574
BY) 0160 $5,106 ¢ 180 £5,744 0.200 36,382 0.220 37,021 0.24¢ $7,659 0.260 $8,297 0.280 18935 0.300 £9,574 0320 fi0.212
X 0.130 $5,744 0.200 $6,382 0.220 $7,021 0.240 57,650 0.260 $8,297 0.280 58,935 0.300 $9,574 0.320 $10,212 0.340 $10,850
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Fairfield Classroom Teachers' Association
Master Cantract Effective June 30, 2011 Through Junc 28. 2054

Faicficld City School District
Extracurritedar Salary Schedule

Basc: £31,912
Bachelor's Degree, No Expetience. Less 5% Effective: 2012-13 contracl year
Exp. 0 1 2 3 4 5 10 15 Z0
Sched, Index Salary Index Salary Index Salary Index Selary Index Salary Index Salary Index Salary Ladex Salary Index Salary
ft 0010 £319 ¢012 £383 0.0l5 $479 0.017 $543 0.020 3638 0.022 §r02 0.025 $798 0027 $862 0.030 $957]
I 0020 $638 0.022 $702 0.023 $798 0.027 $862 0.03¢ £957 0.032 $1.021 0.035 sL17 0.037 $1,181 0.040 51,276
i 0.030 $957 0.032 100 0.035 SEELT7 0.037 1,181 0.040 $1,276 0.042 51,340 0.045 $1,436 0.047 £1,500 0.05¢ £1,596
i 0.040 $1.276 0.945 $1.436 0.050 $1.596 0.055 $1.755 0.060 $1.915 0.065 $r074 0.070 $2.234 0.075 $2.393 00RO $1,553
iv 9.060 £1915 0.065 $2,074 0.070 $2,234 0.075 $2,393 G080 $2,553 0.085 $2.713 0.090 $2872 0.095 £3.032 01070 $3,191
¥ 0.080 $£2,583 0085 £2.713 0.050 52,372 0.995 $3,032 000 $3,191 0.105 $3.351 0110 $3,510 115 $3.670 0.120 £3 820
7 0.099 32872 0098 $3,127 0.105 $3,351 0.114 $3,638 0.122 $3893 4130 £4,149 1139 $4,436 0.148 $4,723 0.157 55,010
414 0.100 $3.191 0.l $£3,510 0.120 $3,829 0130 $£4.149 0.140 £4,468 0159 $4,787 0.160 55,106 0170 53,425 0.180 $5.7144
i 0.120 $3.829 0.130 $4,149 0.140 $4.468 0150 34,787 0.160 £5,106 170 $5,425 0.180 $5,744 ¢.190 $6,063 0.200 $6,382
24 0130 $4.149 0.145 $4.627 0.160 $5.106 0.175 $5,585 0.190 $6,063 0.205 16,542 0.220 57,021 0.235 57,499 0.25¢ $7,978
X 0.146 $4.468 0.160 $5,106 0.180 $5,744 0.200 $6,382 0220 . $7.021 0.240 $7.659 | 0.260 58,297 0.280 $8.935 0300 $9,574
X 0160 £5.106 180 §5,744 0.200 $6,382 0.220 $7,021 0.240 £7,659 0.260 $8,297 0.280 $8,935 0.300 £3.574 0120 $10,2t2
B 0.180 15,744 0.200 £6,382 0.220 £7.021 0.240 57,659 0.260 58,297 1.280 $8,935 0.300 59,574 0.320 F10.212 0.340 510,850
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Fairfield Classroom Teachers’ Association
«Master Contract Effective tune 30, 2011 Through June 28, 2014

Fairfield City School Diatrict

Extracorricutar Salary Schedu}
Bage: $31,912
Bachelor's Depiee, No Experience, Less 3% Effective: 2013-14 contract year
Exp. 3 4 16 15 20
Sched. Index Salary Index Salary Lndex Salary Index Salary Index Salary ludex Salary Index Salaty Index Salary Index Salary
[ 0010 $319 0012 £383 0015 $479 6.017 $543 0.020 $638 0.022 $702 0025 5798 0.027 $862 0.030 $957|
i 4.020 $638 0.022 $702 0.025 1798 0.027 862 0.030 557 04032 £1,021 0035 sL007 0.037 $1.181 0.040 $1.276
i 0.030 $957 0.032 $£1.021 0035 51,117 0.037 $1,181 0.040 31,276 0.042 $1,340 0.045 £1,436 0.047 $t,500 0,050 $1,596
I 0.040 $1.276 0.045 %1436 0.050 §1.596 0.055 $1,755 0.060 1,915 0.065 £2.074 0.070 $2.234 0.075 $2,393 0.080 $2,553
w 0060 $1.915 0.065 $2.074 0.070 $2,23 0075 $2.393 080 $2,553 0085 $2,713 0.090 $2 872 0.095 53,032 0100 53,191
13 0.030 $2,553 0.085 $2.713 0.090 $2,872 0095 $3,032 0.100 $£3,191 0105 $3.351 0.110 £3,510 0.115 $£3.670 0120 13,829
T G090 £2.872 0.098 $3.027 0.105 $3,351 0114 $3.63%8 0.122 $3,393 ¢.130 $4,149 0.139 $1,436 0.14% $4,723 0.157 %5010
vir 0.100 5319 0110 $3,510 0.120 $3.829 0130 $4,149 0.140 $4.468 0150 $4,787 0.160 $5,106 0170 £5,425 0.180 £5,744
i 0.120 $3.829 0.130 $4,149 0.140 $4.462 0150 £4.787 0.160 £5,106 0.170 $5,425 0.180 $5,744 0190 £6,063 0.200 $6,332
X 0.130 14149 145 $4,627 0.160 35,106 ¢.175 $5,585 .190 £6,063 0.205 £6,542 0.220 $7.021 0.235 $7.499 0.250 $7,978
X 0.14¢0 $4,468 0160 35,106 0180 55,744 0.200 $6,382 0.220 $7.021 0240 $7,659 0.260 £8,297 0.280 $8,935 .30 39,574
A7 0.160 $5,106 ¢.180 $5,744 4209 $6,382 0.220 57,021 0.240 $7.659 0.260 $8,297 0.230 £8.935 0.300 £9,574 0320 S22
X 0,180 $5,744 0.200 $6,382 .220 $7,021 0.240 57,659 0.260 $8,297 0.280 58,935 0.300 59,574 .320 $10,212 0.340 $10,850
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Fairfield Classroom Teachers' Association
Master Contract Effective June 29, 2014

F=airfeld City School District

Extracurricular Sala hedule
Base: $33 592
Bachelor's Degree, No Experience Effective: 2013-14 contiact year
Exp. 3 4§ 10 15 20
Sched, [ndex Salary Index Salary firdex Satary index Satary Hudex Salary Index, Salary Ipdex Satwry Index Salary index Salary
4] 0010 $336 0.012 $403 0.0§5 $£504 0017 £571 0020 $672 G022 $739 0.025 $340 0.027 $507 1.030 $1.008
! 04020 $672 0.022 $739 0.025 5240 0027 $007 0.030 £1.,008 0032 31,075 0.035 $1.176 0.037 $1,243 0.040 $1.344
i 0.030 £1.008 0032 $1.075 0,035 £1,i76 0.037 £1,243 ¢ 040 $1.344 0042 $1.411 0.045 $1.512 0.047 51,579 0050 £1,680
¥ 0.040 $1.344 [CXIER] £1.512 0.050 $1.630 0.055 $1.848 0.660 $32,016 0.065 $£2.183 0.070 $2.351% 0075 $2,519 0.030 $2.687
n 0060 £2.018 0.065 $2.183 0970 $2,351 0075 $2519 ¢.030 $2,087 0.085 $2,855 0.090 $3.023 0.693 £3,191 0. 10p $3,359
I 0.080 $2.687 1.085 £2,855 0.090 33,023 0.095 $3,191 0.100 $3.359 0105 33,527 oo $3.695 t115 53,863 0120 $4,031
v 0.090 $3,023 0.09% $3,292 0.105 $3.527 0114 3829 0122 £4,098 0130 4,367 0.139 $4.669 0.148 £4.972 0157 $5.274
vir 100 $3.359 0.110 53,695 0.120 $4,031 0138 $4.367 0140 $4,703 0150 $5,039 0160 £5.375 0170 $5.711 0180 $6.047
it & 120 $4.031 0,130 54,367 0.140 $1,703 0150 $5,039 0160 %5375 0170 $5.71t 0.180 $6,047 0190 $6,382 0.200 56,718
Ly 0.130 $4,367 0.145 $4,871 0164 $5.375 0.175 $5.8379 0.190 56,382 0205 %6,886 0.220 $7.390 0.235 $7.894 1250 $8.398
x 0.140 $4,703 0 160 $5.375 0.180 £6,047 G200 56,718 0.220 $7,390 240 $8,062 0 260 58,734 0.280 £2,406 0.300 $10,078
X7 0.160 $5375 0180 £6,047 7200 $6.718 0220 $7.390 0240 $8,062 0 260 33,734 (1280 £9.406 0300 £10,078 320 $10,749
Xif 0,180 $6,047 0.200 $6.718 0.220 $7,390 0.240 58,062 0.260 53,734 4.280 $9,406 0.300 $10,078 0.320 10,749 0.340 $11,421
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014 '

FAIRFIELD CITY SCHOOL DISTRICT
EXTRA-CURRICULAR CRITERIA AND POINT SCALE

FOR POSITION PLACEMENT
Section 1 Conversion Table Name of Position
(Hours to Points)
la  Duration of Activitv (weeks)
1 - 15 2pts.
16 - 30 3pts.
31 - 45 4ps. Total
1b (1) _Amount of time spent
Monday - Friday close of school Codg:
P G TS§ ,
1 - 25 1 3 1 P = Practice
26 - 50 2 6 2
51 - 75 3 ¢ 2 G = Game
76 -~ 100 4 12 4
101 - 125 5 15 5 TSS = Travel, Supervision, & Support
126 - 150 6 18 6
151 - 175 7 21 7
176 - 200 8 24 §
201 - 225 9 27 9
226 - 250 10 30 10 Total
1b (21 Amount of time spent
afier school Friday. Saturday. Sunday
P G T88
1 - 25 2 45 15
26 - 50 3 65 30
51 - 75 4 85 45
76 - 100 5 165 6.0
101 - 125 6 125 75
126 - 150 7 145 9.0 Total
1b (3) Amount of time holidays
and scheduled school vacations
P G TS8S
1 - 25 4 6 2
26 - 50 6 8 3
51 - 75 8 10 4
76 - 100 10 12 5
101 - 125 12 4 ¢
126 - 150 14 16 7 Total
Ic Plapning Time
1 - 25 1 point 151 - 175 7 points
26 - 50 Zpoints 176 - 200 8 points
51 - 75 3 points 201 - 225 9 points
76 - 100 4 points 226 - 225 12 points
101 - 150 5 points 326 & up 15 points
126 - 150 6 points
Total Total Points Section 1
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

Section 2 Conversion Table (Responsibility to Points)

2a__Number of students involved
1 - 25 1point
26 - 50 2 points
51 - 75 3 points
76 - 100 4 points
161 - 125 5 poimnts
125 & up 6 points Toral

2b _Number of staff members supervised
1 staff member 4 points

Add 4 points for each paid staff
member supervised
Add .5 point per staff member supervised
if responsible for peer coaching Total

2¢c Handling of finances (Total receipts from the activity during the vear)
$ 100 - % 3,000 I point

$ 3,001 - § 6,000 3 points

$ 6,001 - $ 9000 S points

$ 9,001 - §12,000 7 points

$12,001 - $18,000 9 points

over $18,000 11 points Total

2d Responsibility for safetv of students
Little or 1o possibility
of injury to student 0 points
Some possibility of minor
injury to students 2 points
Some possibility of serious
mjury to strdents 4 points
Great possibility of serious
injury to students & points Total

2e (1) Normal Attendance
0 - 250 1point
251 - 500 2 points
501 - 1000 3 points
1001 - 1500 4 points
1500 - 2000 3 points Total

2e(2) Win - IossPressure

(Head coaches/sponsors only)

None 0 pomts

Little 3 points

Some 10 points

Great 15 points Total
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

2e (3) Total Events
1 - 5 2points
6 - 10 4 points
11 - 15 6points
16 - 20 & points
21 - 25 10 points
26 & over 12 points Total

2f Responsihility for the Academic Program/T esting
(Staff T eadership Pogitions oniy)

Minimal 0 points
Moderate 20 points
High 40 ponts Total Total Points Section 2
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FAIRFIELD CLASSROOM TEACHERS’ ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 20, 2014

FAIRFIELD CITY SCHOOL DISTRICT

EXTRA-CURRICULAR CRITERTA
RANGE OF POINTS BY SCHEDULE

SCHEDULE RANGE
0 0- 10
I Il - 24
I 25 - 40
11 41 - 62
v 63 - 70
A% 71 - 81
V1 82 - Q2
VI 83 - 100
VIIL 101 - 115
IX 116 - 138
X 139 - 157
X1 158 - 170
X 171 and over
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Tier I: $400
Position Title

FAIRFIELD CLASSROOM TEACHERS® ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28, 2014

FAIRFIELD CITY SCHOOQLS
Staff Leadership Positions

(Effective June 30, 2011 through June 28, 2014)

# of Positions

Unit Leader

Tier II: $800
Position Title

Department

Special Areas

Department

School

Central
East
North
South
West

School

A S N

# of Positions

Department Head

Tier III: $1,600
Position Title

Special Areas

Department

Intermediate
Middle
Freshman
Senior High

School

[N

# of Positions

Unit Leader

Unit L eader

Department Head

Special Education

Grade Level

Language Arts
Math

Science

Social Studies
Special Education

Central
East
North
South
West

Central
East
North
South
West

Intermediate
Intermediate
Intermediate
Intermediate
Intermediate
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
’ MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2614

FAIRFIELD CITY SCHOOLS
Staff Leadership Positions
{Effective June 30, 2011 through June 28, 2014)

Tier ITI: $1600

Position Title Department School # of Positions
Department Head Integrated Language Arts Middie 2
Math Middle 2
Science Middle 2
Social Studies Middie 2
Special Education Middle 2
Department Head English Freshman ]
Math Freshman 1
Science Freshman 1
Social Studies Freshman 1
Special Education Freshman 1
Department Head Academic Guidance Senior High 2
English Senior High 1
Foreign Language Senior High 1
Math Senior High 1
Music Senior High 1
Science Senior High 1
Social Studies Senior High 1
Special Education Senior High 2
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Tier I: $200
Posifion Title

FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30. 2011 THROUGH JUNE 29, 2014

FAIRFIELD CITY SCHOOLS
Staff Leadership Positions
(Effective June 29, 2014)

Department

Schoel

# of Positions

Unit Leader

Tier II: $400
Position Title

Special Areas

Department

Central
East
North
South
West

School

bt e ek

# of Positions

Department Head

Tier HI: $800
Positien Title

Special Areas

Department

Intermediate
Middle
Freshman
Senior High

School

[ )

# of Positions

Unit Leader

Unit Leader

Depariment Head

Special Education

(Grade Level

Language Aris
Math

Science

Social Studies
Special Education

Central
East
North
South
West

Central
East
North
South
West

Intermediate
Intermediate
Intermediate
Intermediate
Intermediate
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
' MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28, 2014

FAIRFIELD CITY SCHOOLS
Staff Leadership Positions
{Effective June 29, 2014)

Tier ITI: $800

Position Title Department School # of Positions
Department Head Integrated Language Arts Middle 2
Math Middle 2
Science Middie 2
Social Stdies Middie 2
Special Education Middie 2
Department Head English Freshman 1
Math Freshman 1
Science Freshman 1
Social Studies Freshman 1
Special Education Freshman 1
Department Head Academic Guidance Senior High 1
English Senior High 1
Foreign Language Senior High 1
Math Senior High 1
Music Senior High l
Science Senior High 1
Social Studies Senior High |
Special Education Senior High 1
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28 2014

FAIRFIELD CITY SCHQOLS
Staff Leadership Positions

Ezxplanation and Terms and Defining Criteria:

Unit Leader: A member who works with one grade level in one buiiding or with one unit which may be comprised of
multiple grade levels or special areas ir: grades K-4.

Department Head: A member who works with multiple grade levels or with one core area or multiple special areas in
grades 5-12.

Duties for Staff Leadership Positions:

Tier I
*  Attend monthly meeting with building administration and disseminate information via emai] to other members

Tier II
»  Attend monthly meeting with building administration and disseminate informat.cn appropriately
¢  Facilitate department meetings (Creating an agenda, taking minutes, leading the meeting)

Tier HI :

Attend monthly meeting with building administration and disseminate information appropriately
Facilitate department meetings (Creating an agenda, taking minutes, isading the meeting)

Assist building administration in the master scheduling process for the building

Serve as the contact person for the department in regards to ordering and purchasing of supplies
Assist building administration with hiring and interviewing of new teachers to department
‘Work with the curriculum department regarding textbook adoption

Assist in the development and implementation of curriculum

Submit basic public relations information to the building administration for newsletters

Assist with the planning and/or scheduling of field wips and wansportation of trips if applicable
¢ Secure and check orders when they artive in the building

s  Check in books when they are returned to the department

Academic Guidance: Tier I
o Attend monthly meeting with building administration and disseminate information appropriately
s Faciljtate department meetings (Creating an agenda, iaking minutes, leading the meeting)
Assist building administration in the miaster scheduling process for the building
Serve as the contact person for the department in regards to ordening and purchasing of supplies
Assist building administration with hiring and interviewing of new guidance counselors to department
*  Submit basic public relations information to the building administration for newsletters
*  Aggigt building admintstration in planning and organizing student awards/recognition programs
*  Maintain scholarship information for lngh school students
o  Coordinate ACT/SAT testing
e Coordmate Advanced Placement Testing
e  Majntain information and forms for Postsecondary Options program
e  Coordinate Honors diploma eligibility and other senior honors
¢ Complete yearly form for NCAA eligibility and NCAA Clearinghouse
e Agsist adminisgration with coordination of buitding achievement testing
*  Assist administration with Financial Aid program for students
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THRQUGH JUNE 20. 2014

FAIRFIELD CITY SCHOOL DISTRICT
EXTRACURRICULAR RE-EVALUATION REQUEST

L TO BE COMPLETED BY APPLICANT:

I hereby request re-evaluation of the following extracurricular position.

POSITION
PRESENT SCHEDULE REQUESTED SCHEDULE
REASON FOR REQUEST
Date Signature of Member Signature of Administrator (if applicable)
II. TO BE COMPLETED BY EXTRA CURRICULAR REVIEW COMMITTEE:

Evaluation Request;

Recommend Approval Disapproval

Date Signarure

I, TO BE COMPLETED BY SUPERINTENDENT/FCTA PRESIDENT:

Request Approved Reguest Disapproved
Date Signature (Superintendent)
Date Signature (FCTA President)
Attachments:
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29 2014

FAIRFIELD CITY SCHOOL DISTRICT
EXTRA-CURRICULAR CRITERIA AND POINT SCALE
FOR POSITION PLACEMENT

Position Date

Name of Respondent

Form is submitted for the following purpose (check one):

Current position for review New position for consideration
(A job description must be attached for a new position.)

Section 1 - TIME (Include only time spent beyond the normal school day.)

la. Duration of Activity (give total number of weeks)

ib. (1) Amount of Time Spent Mondav - Fridav Close of School

Number of hours spent in practice

Number of hours spent in games

Number of hours spent in travel/support/supervision

Support is defined as time assisting another coach or sponsor but not directly

responsible for the activity. Examples: varsity basketball coach during
reserve game; assistant band director during performance.)

Ib. (2) Amount of Time Spent after School Friday, Saturday, Sunday
Number of hours spent in practice
Number of hours spent in games

Number of hours spent in travel. support. supervision

1b. (3) Amount of Time Spent on Holidays and During Scheduled School Vacations
Number of hours spent in practice
Number of hours spent in games
Number of hours spent in travel, support, supervision

lc. Amount of Time Spent in Planning

Number of hours
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FAIRFIELD CLASSROOM TEACHERS® ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30. 2011 THROUGH JUNE 29, 2014

Section 2 - RESPONSIBILITY

2a. Number of Students Directly Supervised

2b. Number of Paid Staff Members Supervised/Coordinated/Directed

2c. Handling of Finances (Total receipts from the activity during the year and/or budget/student
fees.) Check which category describes the total receipts from the activity during the year;

$ 100 - $ 3,000
$ 3,001 - § 6,000
$ 6,001 - § 9,000
$ 9,001 - $12,000
$12,001 - $18,000

24d, Responsibility for Safetv of Students

Little or no possibility of injury to students
Some possibility of minor injury to students
Some possibility of serious injury to students

Great possibility of serious injury to students

2e. (1) Normal Public Attendance at Activity

0 - 230
251 - 500
501 - 1000

1001 - 1500
1501 - 2000

2e.(2) Win - Loss Pressure

None
Littie
Scme
Great

If this position experiences pressure, give the rationale:

2e. (3) Total Number of Events/Performances

2% Responsibiiity for the Academic Program/Testing (Staff | eadership Programs onlv)

Minimal 0 points Moderate 20 points High 40 points

Section 3 - ADDITIONAL RESPONSIBILITIES THAT SHOULD BE CONSIDERED
Please list any additional responsibilities of this position (such as supervision of Board-approved volunteers)
which should be aken mte consideratior in the evaluation process on the back of this sheet.

Only fully completed forms will be accepted for review,
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

FAIRFIELD CITY SCHOOL DISTRICT

EXTRACURRICULAR JOB DESCRIPTION

POSITION SCHEDULE
DUTIES:
RESPONSIBLE TO: 1y Building Principal 1]
2) Athletic Director [
[

3 Head Coach or Activity Sponsor ]

Date of Revision
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
) MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

FAIRFIELD CITY SCHOOLS

EXTRACURRICULAR PLACEMENT SCHEDULE
Effective 2011-2012
* Valid Sports Medicine/Pupil Activity Certification is required

SCHEDULE 0 SCHEDULE I {Cont.}
Freshman Freshman
Agents of Change Class Sponsor (2}
Drug Free School Advisor
FLA Advisor
Middle Jazz Combe Director
Newspaper Advisor

Jazz Band, Assistant Director
Select Band, Assistant Director Middle
Select Band, Assistant Director
* Character Education PE Club Advisor
Chess Club
Drug Free School Advisor, 7%/8™ Grade
* Golf Coach, Boys
* Golf Coach, Girls
* Intramural Sports Coordinator

SCHEDULE I Jazz Band Director
Leadership Weekend Coordinator (2)
Senior High National Junior Honor Society Advisor (2)
Select Band Director

Choralier Back-up Band Student Council (2)

Drug Free School Advisor

FLA Advisor {2) Intermediate

FREE Advisor .

French Club Academic Fair Coordinator

German Club * Cheerleader Coach, 6™ Grade

Indian Spirit Sponsor Chess Club Coordinator

International Club Sponsor * Intramural Basketball, Boys, 5"/6" Grade (2)
* Intramural Sports Coordinator * Intramural Basketball, Girls, 5%/6® Grade (2)

Latin Club * Intramural Bowling, 5%/6® Grade (2)

Literary Magazine Advisor * Intramural Track, 57/6™ Grade (2)

National Art Honor Society * Intramural Volleyball, 5™/6" Grade

Ohio Mock Trial Advisor (2) Literary Club Sponsor

Peer Tutoring Coordinator Student Council, 5%/6% Grade

S.A.D.D. Sponsor

Sophomore Class Sponsor (2) Elementaries

Spanish Club

Student Government Advisor * Cheerleader Sponsor (Central)

Young Minority Achievers Sponsor * Intramurals (6) (West 2, all others 1)

Student Council Sponsor (5)

Revised June, 2011
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THRQUGH JUNE 29, 2014

SCHEDULE IT
District

Building Technology Resource Person, Alternative Program
Sports Information Director, Athletic Department

Senior Hich

Academic Team Advisor (2)

* African American Voices of Youth

* Baseball, Reserve Assistant

* Bowling Coach, Assistant (3)
Chess Team Coach
Destination Imagination Grades 9-12 {3)
Enrichment Period Coordinator (2)
Fitm Club Advisor

* Golf Coach, Reserve

* Golf Coack, Reserve, Girls
Graphic Designer — Soccer
Graphic Designer — Volleybali/Wrestiing
Impact Tearn Leader
Interact Club Sponsor (2)
Junier Class Sponsor (2)
Junior State of America Advisor
Peer Counseling Advisar
Pep Band

* Pure Elegance
Science Olympiad Coach

* Softball, Reserve Assistant
Terrific Science
Thespian Society
Tri-M Advisor (2}

* Variety Show Director {2)

* Vocal Music Associate 10-12

* Wrestling, Reserve Asst,

reshman

* Baseball, Assistant

* Basketball, Assistant Boys (2)

* Basketball, Assistant Girls
Peer Counseling Adviser (2)

* Soccer Coach, Assistant Bovs

* Saccer Coach, Assistant Girls

* Sofiball, Freshman Assistant

* Vocal Music Director

¥ Volleyball, Assistant

* Wrestling, Freshman Assistant

Middle

Destination Imagination (4)
* Drama Club Director
Honors Orchestra Director
Orchestra Director
Science Fair Coordinator
* Tennis, Girls, 7%/8" Grade
* Tennis, Boys, 7%/8% Grade (2)

Intermediate

Chorale Director. 6™ Grade
Destination imagination (4}

* Drama Director, 5%/6® Grade
Glee Club Choral Director, 5% Grade
Orchestra Director

Elementaries

After School Reading Club (West)

Destination Imagination (10 total: 2 per bldg.)

Eiem. Drama Club Advisor (West)

Special Elementary Choral Group (5) plus one (1)
additional position per building with more than
25-30 students
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
' MASTER CONTRACT EFFECTIVE JUNE 30. 2011 THROUGH JUNE 28, 2014

SCHEDULE III
District

Destination Imagination Coordinaior

Senior High

Activities Director
Computer Lab Supervisor {2)

* Dance Team Coach

* Drama Club Producer

* Golf, Assistant, Boys
Graphic Designer-Basketball (2)
Graphic Designer-Football/Track (2)
National Honor Society Advisor
Public Relations Representative
School Paper (Warrior)
Senior Class Sponsor (2)

* Step Team Advisor

* Tennis, Assistant, Boys

¥ Tennis, Assistant, Girls

* Wrestlette Coach, Reserve

Freshman

Band Director, Assistant (2} (Co-Directors)
Computer Lab Supervisor

Orchestra Director

Public Relations Representative

Wrestlette Coach

Yearbook Advisor (2)

Middle

* Cheerleading Coach, 7%/8™ Grade (2)
Computer Lab Supervisor (3)

* Cross Country (2)

* Dance Line, 7%/8™ Grade
Instrumental Music Assistant Director, 7%/8% Grade
Public Relations Representative

* Swim Team Coach

* Track, Middle Schoo!l (3}, 7%/8% Grade

* Track, Middle School Head, 7%/8" Grade

* Volleyball Coach, 7"/8" Grade (4)

* Wrestlette Coach, 7%/8% Grade

* Wrestling, Assistant Coach

Intermediate
Computer Lab Supervisor (2)
Instrumental Music Associate 6% Grade (4)
Public Relations Representative

Elementaries

Public Relations Representative
(1 per building)
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FAIRFIELD CLASSROOM TEACHERS' ASSQOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28, 2014

SCHEDULE IV

Senior High

Annual (Yearbook) (2)
* Bowling, Head Coach
Building Technology Resource Person (3)
* Cross Country, Varsity Assistant (2)
* Drama Director Associate {2)
* Gymnastics, Girls
Instrumental Music Associate, Co-concert Band Directors (2)
# Swim, Diving, Boys & Girls
Technical Director, Stage
* Tennis, Boys
¥ Tennis, Girls
* Weight Room Supervisor, Assistant (Weight Trainer)
* Wrestlette Head Coach

Freshman

* Baseball
Building Technology Resource Person (2)
* Cheer Coach, FB/BB (2)
* Soccer, Boys
* Soccer, Girls
* Softbali
* Volleyball, Boys
* Volleyball, Girls

Middle

* Basketball, Boys 7%/8" Grade (4)
* Basketball, Girls 7%/8™ Grade (4)
Building Technology Resource Person (2)
* Football, 7%/8" Grade (8)
Instrumental Music Head Director
* Wrestling, 7%/8™ Grade (3)
Yearbook, 8® Grade (2)

Intermediate

Building Technology Resource Person (2)
* Intramural Director
‘Vocal Music, Grade 6

Elementaries

Building Technology Resourcs Person
Central (1}
East (1)
North (1}
South (1)
West (1}
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
' MASTER CONTRACT EFFECT!VE JUNE 30, 2011 THROUGH JUNE 29, 2014

SCHEDULE V
District

Performing Arts Center Manager

Senior High

* Baseball, Assistant (2)

* Basketball, Sophomore, Boys

* Football, Assistant, Sophomore {3)
* Marching Band, Associate Director
* Marching Band Auxiliary Units (3)
* Soccer, Assistant Boys (3)

* Soccer, Assistant Girls (3)

* Softball, Assistant (2)

* Track, Assistant (4)

* Volleyball, Assistant Boys {2}

* Volleyball, Assistant Girls (2)

Freshman

* Basgketball, Bovs (2)
* Basketball, Girls (2)
* Football (3)

* Track

* Wrestiing

Middie

* Vocal Music, 7%/8% Grade

SCHEDULE VI
Dastrict

Assistant Athletic Trainer

Sentor High

* Cheer Coach, FB/BB, Varsity (2}
* Cross Country, Head Coach
* Golf, Varsity Boys
* Golf, Varsity Girls
Technical Director, Electronic
* Volleyball, Varsity Head, Boys
* Volleyball, Varsity Head, Girls
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION

MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28, 2014

SCHEDULE VII
Senior High

* Swim Coach, Boys
* Swim Coach, Girls

SCHEDULE VIII

Senior Hich

* Basketball. Assistant Boys (2)

* Rasketball, Assistant Giris (2)

* Drama Director, Assistant

* Football, Varsity Assistant (§)
Library, Extended Day

. * Track, Head

* Wrestling, Assistant (2)

Middie

* Athletic Director, Assistant (2)

SCHEDULE IX
District

* Director of Theatre Arts Program

Senjor High

Qrchestra Director
* Weight Room Supervisor

SCHEDULE X

Senior Hich

* Baseball, Head Coach
* Soccer, Varsity Boys Head Coach
* Soccer, Varsity Girls Head Coach
* Softball, Head Coach
* Vocal Music Director

Middie

* Athletic Director, 7%/8% Grade

SCHEDULE X1

Senior High

* High School Band, Head Director
* Wrestling, Head Coach

Freshman

* Athietic Director

SCHEDULE XII

Senior High

* Athletic Director, Assistant

* Basketball, Boys, Head Coach
* Basketball, Girls, Head Coach
* Football, Head Coach
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION

' MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014
Office Use Only
Date Received
FAIRFIELD CITY SCHOOLS
TUITION REIMBURSEMENT APPLICATION

Staff Member’s Name Date:

Building Assignment

Current Degree Held: If Masters/above is held, is this course required to renew your license? Yes No

If ves, what is the date your license expires?

1. DIRECTIONS FOR APPLYING
A. Tuition reimbursement is for coursework taken from September [ through August 31 at the rate for that given year.
B. All mition reimbursement applications must be received by the Assistant Superintendent in advance of the start of the class

for approval.

II. COURSEWORK APPLICATION
Start Ending | Course #

Name of #of | Sem. Tatal For

date of date of Name of Course Univ. Hours | or Cost Office
course course Qtr. Use
Only

NOTE: See Section 7.06 of the FCTA Contract for limitations of semester/quarter hours that can be reimbursed

Application Approved: Yes No

Assistant Superintendent’s or designee’s Signature Date

III. DIRECTIONS FOR FINAL TUITION REIMBURSEMENT (Payment to be made by December 15 of each vear.)
Upon completion of the course, return this form by October 1 to the Personnel Office with appropriate documentation, as listed,
and stgn below. Note: See Section 7.06 D of the FCTA contract for additional deadline information.

1. Copy of class registration, including tuition cost.
2. Copy of an itemized statement from the university, or alternative documentation {including a letter from the

university) showing cost for tuition without fees,
3. Copy of the university final grade card or on-line grade posting or an official ranscript.

[ have attached documentation for each of these three required items.

Signature Course Completion Date
Staff Member

Payment approved for §

Assistant Superintendent or designee Date
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FAIRFIELD CLASSROOM TEACHERS’ ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THRQUGH JUNE 29, 2014

FAIRFIELD CITY SCHOOL DISTRICT

REQUEST FOR PERSONAL BUSINESS LEAVE

Date request submitted:

Name;

School/Assignment:

Date requested. Day of week:
Full day

Half day AM Reason if in May or June, or before and/or after holiday:
Half day PM

.25 day (first quarter of day)
.25 day (2™ quarter of day)

.25 day (3™ quarter of day)

.25 day (last quarter of day)

RERRR

Date requested: Day of week:
Full day
Half day AM
Half day PM Reason if in May or June, or before and/or after holiday:

.25 day (first quarter of day)
.25 day {2 quarter of day)
.25 day (3™ quarter of day)
.25 day (last quarter of day)

ARARY

Date requested: Day of weel:
Full day
Half day AM Reason if in May or June, or before and/or after holiday:
Half day PM

.25 day (first quarter of day)
25 day (2™ quarter of day)
25 day (3™ quarter of day)

.25 day (last quarter of day)

T

Signed:

Member’s signature
ok e o o ok ok ok ok ok o o e o o ol ool ol ok o ke ke ok ok ok s s sk o ok ok e ek o o EX "k ekkakok s

Approved
Disapproved

Principal’s/Supervisor’s Signature

[ A RS R RSN SERE AR R R RN NRRRRRNRRERNERINNRNNERENRENERENRERSNNIRERERRRERERRRRRRNRNH

Permission granted:

Superintendent or designee Date

Permission denied:

Superintendent or designee Date
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
' MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014
FAIRFIELD CITY SCHOOL DISTRICT

APPLICATION FOR USE OF SICK LEAVE

EMPLOYEE'S NAME

SCRHOOL

DATE(S) OF ABSENCE

TOTAL DAYS OF SICK LEAVE REQUESTED

B oK koo % sk oK sk ok ok ook sk %k kK % % 3k sk ok sk %k sk sk ook ok Kk ok 3k ok Ak ok Kk k%

Personal Iliness. Nature of illness

(optional)

Medical/dental appointments {(personal or immediate family) as defined in FCTA Master
Contract 9.1303

Personal Injury. Nature of injury

(optional)

[liness or injury in immediate family as defined in FCTA Master Contract 9.1303

(Name) (Relationship)

Bereavement leave as defined in FCTA Master Contract 9.1303
Check one of the following boxes:

O Good friend
O Neighbor

0 Family member:

(Name) {Relationship)

I hereby certify that the above information is correct:

(Employee's Signature)
Date:

(Principal’s or designated Administrator’s Signature)

Date:
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29. 2014

FAIRFIELD CITY SCHOOL DISTRICT
REQUEST FOR PROFESSIONAL LEAVE

Dare Submitied

Name Date(s) Requested:

Purpose for Request:

Destination (City, State):

Estimated Expenses: Cash Advance Request:
(Available for overnight trips only)
Transportation (IRS Rate)

Amount
Meals* Meals**
Lodging Lodging**
Registration (fees) Registration (fees)
Other (parking, etc.)
Total: Cash Advance Requested:
Empioyee Signatnre Date Employee Signature Date

Recommended Approval

Recommended Disapproval

Principal’s Signature Date
Reason(s) for Disapproval:

(Districe Office Use Only)
Permission Granted

Assistant Superintendent, Certified Personnel Date
Permission Denied

Reason for Denial:

*Meal rate for one-day seminar where lunch is not included with registration is $8.00 (applicable to off campus
out-of-district iunch expenses only). This is not a cash advance item.

**Overnight meal expenses are subject to Board Policy #DLCA.

***Lodging is standard single occupancy rate only.

Expenses must be [TEMIZED as shown. Original transportation, Jodging, registration and other receipts must be attached.
Lodging receipts must be itemized, listing single rate per night and any other miscellanecus expenses connected with the bill.
Meal receipts are required ONLY if employee is applying for up to $10.00 additional meal allowance. Copies of CANCELED
CHECKS will be accepted as a receipt, but copies of original checks before they arz canceled or carbons of checks are not
accepted as proper proof of pavment. For registration purpeses only, the bottom of this form may be completed in lieu of
a receipt, APPLICATION FOR REIMBURSEMENT MUST BE MADE WITHIN 30 DAYS OF SEMINAR,

Registration Receipt

Date: Organization Name: Phone #

Amount Received: Authorized Signature:
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30. 2011 THROUGH JUNE 29, 2014

Last Name PO.#

FAIRFIELD CITY SCHOOL DISTRICT
APPLICATION FOR PAYMENT OF EXPENSE ACCOUNT
(Within 30 dayvs of seminar)

Expense account for: (Describe where and for what reason trip was made, or other reasons for expenses listed hereon.)

Date of Meeting

EXPENSES:

Transportation/Mileage: # of miles p
(See school secretary for current IRS rate per mile})

Meals (cannot reimburse for tips and alcoholic beverages) b
*See Appendix F for meal rate guidelines.

Lodging (cannot reimburse for personal phone calls & movies) §

Registration (fees not paid by the district) b
Other (parking, etc.) : 3
Total: b
Less Cash Advance: $

Amount owed Employee: b}

Amount due Board: g

Expenses must be ITEMIZED as shown. Original transportation, lodging, registration and other receipts must be
attached. Todging receipts must be itemized, listing single rate per night and any other miscellansous expenses
connected with the bill. Meal receipts are required ONLY if employee is applving for up to $10.00 additional meal
allowance, Copies of CANCELED CHECKS will be accepted as a receipt, but copies of original checks before they are
canceled or carbons of checks are not accepted as proper proof of payment.

Employee Signature Date

Approved by

Principal’s Signature Date
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FAIRFIELD CLASSROOM TEACHERS’ ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29 2014

FAIRFIELD CITY SCHOOL DISTRICT
REQUEST FOR PROFESSIONAL LEAVE OUTSIDE THE DISTRICT
with Expenses Reimbursed

Name Date Submitted

Purpose for Request: Date(s) requested:

Destination : Substitute required to fill your position? __ Yes  No

(City, State)

Estimated Expenses:

Driving (IRS rate) § Monthty Mileage report

Flight $ *Meal rate for one-day seminar where lunch is not included

with registration 15 $8.00. This is not a cash advance item.

Meals* $ Overnight meal expenses subject to Board Policy #DLCA.
**Lodging is standard single occupancy rate only,

Lodging** h

Registration or fee §$ Note: Cash advance forms are available in FCTA

Contract for overnight trips only (Appendix F)
Other (parking, etc.) §

Total: $

Employee’s Signature: Date:

*****************************t******submit to Blllldlllg Principal****************#****************#*

Approved Denied Reason denied
Principal’s Signature: ' Date:
Building funding source:

General funding source:

*****i.'********************k******send form to C“rric“l“m Director*********************************

Curriculum Director’s Signature Date

Funding Source:

Expenses must be ITEMIZED as shown. Original transportation, iodging, registration and other receipts must be attached. Lodging
receipts must be itemized, listing single rate per night and any other miscellaneous expenses connected with the bill. Meal receipts are
reguired ONLY if employee is applying for up to $10.00 additional meal allowance. Copies of CANCELED CHECKS will be
accepted as a receipt, but copies of original checks before they are canceled or carbons of checks are not accepted as proper proof of
payment. For registration purposes only, the bottem of this form may be completed in lien of a receipt. APPLICATION FOR
REIMBURSEMENT MUST BE MADE WITHIN 30 DAYS OF SEMINAR.

Registration Receipt

Date: Organization Name: Phone #

Amount Received: Authorized Signature:
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FAIRFIELD CLASSROCM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28, 2014

FAIRFIELD CITY SCHOOL DISTRICT
REQUEST FOR PROFESSIONAL LEAVE
With No Expenses Reimbursed

Name ' Date Submitted

Pumpose for request:

___In a Fairfield City Schoo! building
Date(s) requested: Not in a Fairfield City Schooi building

Is a substitute required to fulfill your duties? Yes No
(If a substitute is required, you are responsible for making those arrangements through the
designated process.)

Employee’s Signature: Date:

******************.*SubmittoBuiidingPrincipal**************

Approved Denied Reason denied

Principal’s Signature: Date:

Building is funding the substitute or modular pay.
Source:

Form is to be copied and attached to time sheet. if out of district.
If principal has not identified funding source, send signed form to the Curriculum Department.
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Curriculum Director’s Signature: Date:

Funding Source:

Note: Signed form will be returmed for processing. Copy and attach to the time sheet.

Appendix F-3



EAIRFIELD CLASSROOM TEACHERS® ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROQUGH JUNE 29, 2014

FAIRFIELD CITY SCHOOL DISTRICT

REQUEST FOR DAY(S) WITHOUT PAY (MAXIMUM OF TWO DAYS)
' Certified Staff

EMPLOYEE’S NAME

SCHOOL/ASSIGNMENT

DATE(S) OF LEAVE WITHOUT PAY REQUESTED

TOTAL DAYS OF LEAVE WITHOUT PAY REQUESTED

Please provide the reason(s):

Signed

Date of Request

NOTE: This form may be used to request 2 maximum of two (2) days without pay.
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Recommended Yes No

Principal/Supervisor

Assistant Superintendent or designee

Permission granted Date Permission dented Date
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

FAIRFIELD CITY SCHOOL DISTRICT

REQUEST FOR ASSOCIATION LEAVE

Date:
TO:  Assistant Superintendent or designee
CC: Building Principal or Supervisor
I hereby request full day
half day AM
half day mid-day
half day PM

a day for Association business for the following bargaining unit members:

FCTA President’s Signature
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29. 2014

FAIRFIELD CITY SCHOOL DISTRICT

REQUEST FOR NEGOTIATION DAY(S)

Date
TQ: Assistant Superintendent
CC: Building Principal or Supervisor
I hereby reguest full day
half day AM
half day mid-day
half day PM

as a day for formal negotiations with the Board of Education for the following bargaining team members:

FCTA President’s Signature

NOTE: Approved negotiation days are not charged against the member or the Association.

Appendix |



FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30. 2011 THROUGH JUNE 28, 2014

FAIRFIELD CITY SCHOOQOLS
Fairfield, Ohio
GRIEVANCE REPORT
No.
Date:

Last, First Name of Grievant:

Building & Assignment:
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GRIEVANCE:

1. Article and/or Sections Grieved:

2. Date of Incident:

*3.  Brief Summary of Grievance:

4, Relief
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LEVEL II:

Signature of Grievant Date submitted

*Disposition:

Signature of Supervisor Date

*Additional pages may be attached, if required.
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28, 2014
FAIRFIELD CITY SCHOOLS
Fairfield, Ohio
GRIEVANCE REPORT - Page 2.
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LEVEL III:

Signature of Grievant:

Level [Tl Hearing Date; Date Forwarded to Level III:

Signature of FCTA Chair:

Date Received by Superintendent:

*Disposition:

Signature of Superintendent Date
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LEVEL 1IV.:

Signature of Grievant:

Level IV Hearing Date: Date Forwarded to Level IV:

Signature of FCTA Chair:

Date Received by Arbitrator:

*Disposition:

Signature of Arbitrator Date

* Additional pages may be attached, if required.
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
' MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014
FAIRFIELD CITY SCHOOL DISTRICT

Member Evaluation

Name:

PROFESSIONAL RESPONSIBILITIES IN PRACTICE FORM

(To be completed once per evaluation year)

DOMAIN 4: PROFESSIONAL RESPONSIBILITIES
Directions: Complete this form once during the evaluation year and submit it by October 15th

to the primary evaluator(s).
1. How and under what conditions do you communicate with parents/guardians? (4¢)

2. Describe any school or district projects, committees, or extra-duty assignments with which you are
currently/have been or will be involved in this school year or the previous four (4) school years. (4d)

3. Describe any professional development activities with which you are currently/have been or will be
involved in this school year or the previous four (4) school years; for example, membership in
‘professional organizations and committees, course work and seminars, reading professional publications,
etc. (4e)

4, How 1s your professional development evidenced in yvour practice? {(4f)

Member’s Signature (date)

NOTICE: The member or evaluator may request a post-observation conference within five (5) calendar
days after any observation. If requested, the conference shall be held within ten (10) calendar days after

the request,
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

FAIRFIELD CITY SCRQOL DISTRICT
Member Evaluation

Name:
PRE-OBSERVATION NARRATIVE
(To be completed ance per formal evaluation)

DOMAIN 1: PLANNING AND PREPARATION

Directions: Complete the following and submit to the evaluator prior to one formal observation.
1. What are your goals for this lesson? What do you want the students to leam? (ic)

2. Why have you chosen the goals for today? How are they related to this class’s past and future learning
experience? (1a)

3. In your planning for this lesson, how will you address the needs of this particular group of students?
You may consider addressing skill level, common student errors or misconceptions, language
proficiency, special needs and culture. (1b)

4. What instructional materials or other resources will you use? (1d)
5. What teaching methods will you use to engage the students for this lesson? (le)
6. How and when do you plan to evaluate student learning on the content of this lesson? (i.e., homework,

quiz, test, project, observation, etc.} (1f)

Member's Signature (date)

NOTICE: The member or evaluator may request a post-observation conference within five (5) calendar
days after any observation. If requested, the conference shall be held within ten (10) calendar days after
the request.
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FAIRFIELD CLASSROOM TEACHERS’ ASSOCIATION
) MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

FAIRFIELD CITY SCHOOL DISTRICT
Member Evaluation

Name:

POST-OBSERVATION REFLECTION

(To be completed once per formal evaluation)

DOMAIN 4: PROFESSIONAL RESPONSIBILITIES
Directions: Complete within two (2) work days after the observation and submit to the
primary evaluator.

Reflecting on Teaching (4a)
1. To what extent did students achieve the stated goals of the lesson?

o

In what ways were your teaching methods, activities, and materials effective?
How do you know?

3. Did you alter your original lesson plan in any way? If so, why?

4, If you were going to teach this lesson again to the same students what would you do differently?

Member’s Signature  (date)
NOTICE: The member or evaluator may request a post-observation conference within five (5) calendar
days after any observation. If requested, the conference shall be held within ten (10) calendar days after

the request.

Appendix K-2



FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30. 2011 THROUGH JUNE 29, 2014

FAIRFIELD CITY SCHOOL DISTRICT

EVALUATION
MEMBER: ASSIGNMENT:
School/Office:
EVALUATOR AND TITLE: School Year:

DATES AND TIMES OF OBSERVATIONS:

{circle one) Domain 1 2 3 4

Traditional [ Alternative Option 1 (.
INSTRUCTIONS: Use the following rating scale to rate the member’s performance.
U = Unsatisfactory B = Basic P = Proficient D = Distinguished

N/O = Not Observed N/A = Not Applicable

DOMAIN 1: PLANNING AND PREPARATION

la

Demonstrating Knowledge of Content and Pedagogy

RATING

1b

Demonstrating Knowledge of Students

le

Selecting Instructional Goals

1d

Demonstrating Knowledge of Resources

le

Designing Coherent Instruction

1f

Assessing Student Leamning

DOMAIN 2: THE CLASSROOM ENVIRONMENT

2a

Creating an Environment of Respect and Rapport

2b

Estabiishing a Culture for Leamning

2¢

Managing Classroom Procedures

2d

Managing Student Behavior

2e

Organizing Physical Space

DOMAIN 3: INSTRUCTION

3a

Communicating Clearly and Accurately

3b

Using Questioning & Discussion Technigues

3¢

Engaging Students in Learning

3d

Providing Feedback to Students

3e

Demonstrating Flexibility & Responsiveness

DOMAIN 4: PROFESSIONAL RESPONSIBILITIES

4a

Reflecting on Teaching

4b

Maintaining Accurate Records

4¢

Communicating with Families

4d

Contributing to the School & District

4e

Growing & Developing Professionally

4f

Showing Professionalism

4g Relationships with Staff and Colleagues

A W
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28, 2014

EVALUATOR’S COMMENT(S):

MEMBER’S COMMENT(S):

If required, the plan for improvement will be attached.

Member’s Signature Date

Evaluator’s Signature Date
Signatures indicate that this document has been read and the conference has been held.

Original to Personnel File
PC to Member, Principal/lmmediate Supervisor
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FAIRFIELD CLASSROOM TEACHERS  ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28 2014

Option 1 Domain 1

Planning and Preparation Narrative
(To be completed and submitted to the evaluator on an agreed upon meeting date.)

1. Consider a lesson you taught recently or are planning to teach in the near future. What were (are) your goals
for this lesson? What did (do) you want your students to learn? (1c)

2. Why have you chosen these goals for this lesson? How are thev related to the student’s past and future
learning experiences? (la)

3. In your planning for this lesson, how will (did) you address the needs of the students? You may consider
addressing skill level, common student errors or misconceptions, ianguage proficiency, special needs, and
culture. (1b)

4, What instructional materials or other resources will (did) vou use? (1d)

5. What teaching methods will (did) you use to engage the students for this lesson? (le)

6. How and when do you plan to (did you) evaluate student learning on the content of this lesson? (i.e.,
homework, quiz, test, project, observation, etc.) {11)
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FAIRFIELD CLASSROOM TEACHERS' ASSCCIATION
MASTER CONTRACT EFFECTIVE JUNE 30. 2011 THROUGH JUNE 28. 2014

Option 1 Domain 2

The Classroom Environment Narrative

Direcrions: Complete within two (2) work days after the observation and submit io the primary evaluator.

1. Describe your interactions with the students before, during and after the lesson. Be sure to include behaviors
and interactions that are atypical to your classroom environment. (2a)

[

. Describe the interactions between the students. (2a)

3. Describe how you establish a culture for learning in your classroom. (Zb)

4. Describe the purpose of your classroom routines and transitioning techniques. (2¢)

wn

. How do you set expectations, monitor, and respond to student behavior. (2d)

6. How are vou certain your classroom is a safe environment that is conducive to learning? (2¢)

NOTICE: The member or evaluator may request a post-observation conference with five (5) calendar
days after any observation. If requested, the conference shall be held within ten (10} calendar days after
the request.
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

Option 1 Domain 3

Instructional Narrative

Directions: Complete within two (2) work days after the observation and submit to the primary evaluaior.

1. How are your students made aware of the goals for the lesson? (3a)

2. Describe your questioning techniques, types of questions, how students are called upon, and other discussion
techniques in your classroom. (3b)

3. Describe the activities and materials used in your lesson and how they relate to the goals of the lesson. (3¢)

4. Describe how feedback is provided to the students. (3d)

5. Describe any adjustments made to the lesson. Be sure to include adjustments in pacing, techniques, the
activity itself, and accommodations made for particular students. (3e)

NOTICE: The member or evaluator may request a post-observation conference with five (5) calendar
days after any observation. If requested, the conference shall be held within ten (10) calendar days after
the request.
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FAIRFIELD CLASSROOM TEACHERS ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28. 2014

Option 1 Domain 4

Professional Responsibilities — Reflecting on Teaching

(To be completed and submitted to the evaluator on an agreed upon meeting date.)

1. Consider a lesson you taught recently. Describe the lesson and to what extent the students achieved the goals
of the lesson? (4a)

2. In what ways were your teaching methods, activities and materials effective? How do you know? (4a)

3. Did you alter the original lesson plan in any way? If so, why? (4a)

4. If you were going to teach this lesson again to the same students what would you do differently? (4a)

5. Describe your methods for maintaining information on student completion of assignments, student progress
and non-instructional records.(4b)

6. Reflect on your strengths and weaknesses in relationships with colleagues and staff members. (4g)
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FAIRFIELD CLLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28, 2014

FAIRFIELD CITY SCHOOLS
Option 2 — Individual Professional Growth Project
Member Evaluation

l_liflerrﬂ:y&:r‘. Assignment:
School/Office:
Evaluator and Title: School Year:
Initial Conference Date: Mid-Year Conference Date
Revision Needed Administrator Approval
Date Date
Administrator’s Signature Date
Member Signature Date

Domain or Component;

Procedures: (How will you accomplish your Growth Project?)

Rationale: (Why am I doing this?)

Indicators of Success: (What will be used to show success?)

Domain and/or componert must be selected from Enhancing Professional Practice: A Framework for Teaching — By
Charlotte Danieison, 1996
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

FAIRFIELD CITY SCHOOLS
Option 2 — Individual Professional Growth Project
Member Evaluation

Mid-Year Report
(Completed on or before February 15")

Member: Assignment:
School/Office:
Evaluator and Title: School Year:
Admintstrator’s Signature Date
Member Signature Date

Write a brief and specific mid-year plan update explaining progress toward the goal:

Evaluator Summary:
(Provide specific feedback on progress towards the goal(s).)

Member Comment:
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FAIRFIELD CLASSROOM TEACHERS' ASSQOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

FAIRFIELD CITY SCHOOLS
Option 2 - Individual Professional Growth Project
Member Evaluation
Final Report
(Completed by April 10™ for members on limited contract
or June | for members on continuing contract)

Member: Assignment:
School/Office:
Evaluator and Title: School Year:
Administrator’s Stgnature Date
Member Signature Date

Describe the results of your professional growth project:

What was learned from this initiative?

How did this project contribute to your professional growth and student learning?

Evaluator Summary:

Member Comment:
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29. 2014

Request to Participate in an Alternative Evaluation Process

Member’s name:

Assignment:

Building:

School Year:

Name of Primary Evaluator:

In lieu of the evaluation process as spelled out in 10.03 of the negotiated agreement, 1 hereby request to
participate in the Alternative Evaluation Process as noted:

Option 1: Focused Professional Growth

Selected domain:

Domain 1: Planning and Preparation
Domain 2: The Classroom Environment
Domain 3: Instruction

Domain 4: Professional Responsibilities

Option 2: Individualized Professional Growth Project
Selected domain/component:

Domain 1: Planning and Preparation
Component (if applicable):

Domain 2: The Classroom Environment
Component (if applicable):

Domain 3: Instruction
Component (if applicable):

Domain 4: Professional Responsibilities
Component (if applicable):

Signed: Date:
Member's signature

Appendix K-6



FAIRFIELD CLASSROOM TEACHERS’ ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

CITIZEN'S REQUEST FOR RECONSIDERATION OF EDUCATIONAL MATERIALS

TITLE Book
AUTHOR Periodical
PUBLISHER/PRODUCER Nop-Print Matertal
REQUEST INITIATED BY Telephone
ADDRESS

Street City State Zip

1 represent myself.

I represent a group or organization. Please idenufy
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1. What is it about the work that vou object to? Please be specific and identify pages, chapter, etc.

o8

For what age group do you feel this work is particularly objectionable?

For what age group, if any, do vou feel this work has value and why?

(933

4, What value do you see in this work?

5 Have you had an opportunity to read, view, or listen to the entire work?
Did this exposure reduce, increase, or make no change in your reaction to the objectionable part?
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

Citizen's Request for Reconsideration of Educational Materials Page 2.

6.

10.

11

13.

NAME

DATE

What effect do vou feel reading, viewing, or listening to this work would be upon the persen(s) invoived?

Do you feel the effect would be different on other age-level students? Explain.

Have you had an opportunity to talk with the teacher about the purpose for using this work and how do you feel about
the reasons given?

Have you had an opportunity to talk to anyone else about the work? What have been their reactions?

Have you had an opportunity fo read or hear about how recognized critics have evaluated this work? If so, what is
your reaction?

Please check the choice you would prefer the schoo] handie this work.
Not assign it or recommend it to my child
Withdraw it from all students.
Send it back to the instructional materials committee for re-evaluation.

In its place, what work of equal value would you recommend that would convey as valuable a picture and perspective
of a society or a set of values?

Please make any other suggestions or state any other concerns.

SIGNATURE

{Please print)
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

FAIRFIELD CITY SCHOOLS

TEACHER ASSIGNMENT FOR NEXT YEAR

NAME

BUILDING

GRADE LEVEL/SUBJECT/POSITION

AREA/COURSES
(Grades 6-12 only)

Principal's Comments

Superintendent/Principal/Supervisor

Date

" At the request of the teacher, a time will be arranged to discuss this proposed assignment.
Any change in the assignment listed above will be made only after consultation with the
teacher.
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

June 25, 1998

Dr.
(Street Address)
City, State, Zip)

Re: (Emplovee Name)
(Job Title) at Fairfield School
Fairfield City School District, Fairfield, OH

Dear Dr.
1 am the Superintendent (or designee) of the Fairfield City School District of Fairfield, Ohio. (Employee
Name) is employed as & in our school district at the Fairfield School for grades
through . The specific assignment of (Employee Name) 1s . The

negotiated labor agreement under which (Employee Name) is employed contains a provision that allows me to refer
him/her for a physical and/or psychological examination in the event that information comes to my attention that
he/she may have a physical or psychological condition which pertains to his/her ability to perform his/her teaching
duties or may cause him/her to be a danger to himself/herself or others. I am referring (Employee Name) to you for a
physical (Psychological) examination pursuant to that provision of the labor agreement. For your information in
conducting your examination and preparing your report, the specific information which has come to my attention
regarding (Employee Name}) is as follows;

The labor agreement provides that the results of your examination as to the competence of (Employee Name) to
perform his/her duties and/or whether he/she presents a danger to himself/herself or others should be furnished to me.
(Employee Name) has also provided herein below his/her written consent to the release of your examination report.
If applicable, please include in your report the dates that (Employee Name) was not or will not be competent to
perform his/her duties and/or presented or will present a danger to himself/herself or others. Also, if possible, please
provide a date on which (Employee Name) would be able to return to duty. Piease cail me at §29-6300 if you have
questions. This matter is of great importance to the parties and we would request your cooperation in issuing your
report as soon as possible. Thank you for your assistance in this matter.

Sincerely,

Superintendent or Designee
Fairfield City School District

CONSENT TO RELEASE OF EXAMINATION REPORT

The undersigned (Employee Name) hereby consents to the release of the examination report requested above
to the Superintendent or designee of the Fairfield City School District.

(Drate) {Employee Name)
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
* MASTER CONTRACT EFFECTIVE JUNE 30. 2011 THROUGH JUNE 29, 2014

FAIRFIELD CLASSROOM TEACHERS ASSOCIATION

SICK LEAVE BANK AUTHORIZATION

Date

L , authorize the Treasurer to withdraw one day of my sick leave
(printed name)

days and credit it to the Voluntary Sick Leave Bank in my name.
Furthermore:

In consideration of the benefits of participating in the Bank, each applicant for membership in the Bank and
for benefits from the Bank shall, as a condition to such application, agree in writing substantially as follows:

"I specifically acknowledge and agree that the granting of days from the Voluntary Sick Leave Bank shall be
at the sole discretion of the Sick Bank Committee or, in the event of an appeal, the Appeal Board, and that
all decisions of the Sick Bank Committee or the Appeal Board will be final and binding and not subject to
grievance. I further agree to abide by such decision and to defend, indemnify and hold harmless the
Fairfield City School District Board of Education, the Fairfield Classroom Teachers Association, the Sick
Bank Committee, the Appeal Board, and all of their employees and agents for any loss that may be sustained
as a result of any claim or legal proceedings I may bring against any of them with respect to a decision made

by any of them concerning this application.”

Member’s Signature

School/Assignment

Submit two (2) copies of this authorization form to the Sick Bank Committee Chairperson.
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28, 2014

FAIRFIELD CLASSROOM TEACHERS ASSOCIATION

SICK LEAVE BANK

APPLICATION FOR USE
Date
Name
School/Assignment
Home Address Phone
L. Date of last full day at work prior to illness
2. Check the applicable line regarding the member’s return to work:
Projected date of return:
{full time) (part time}
Member is unable to return due to:
3 Days requested

Namre of illness

A medical statement from a licensed physician must accompany this application. Said statement must be dated and signed
by the physician; must explain the cause of the extended illness/disability; verification of work days missed; date employee
is permitted to return to work on a restriction-free basis or statement that emplovee is unable to return to worl,
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For SBC use: Days have been approved

Disapproved Reason:

Chairperson, Sick Leave Bank

PLEASE RETURN APPLICATION TO:
Sick Bank Chairperson
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28 2014

TEACHER/ADMINISTRATIVE LIAISON
LIAISON COMMITTEE CONCERN FORM

Contract Language: Article XIF Section 12.01 B.
The Liaison Committee shall be advisory only and is intended to assist the principal and the school staff, throngh the
process of open discussion, to address building needs and concerns. The committee shall assume the responsibility
for being knowledgeable about matters which relate to its function. The Liaison Committee shall not deal with issues
that sither Association members or the principal believes are appropriate matters related to the Master Contract or
matters that are of a personal nature. Anonymous concerns will not be addressed.

Member: Please complete the following form so that we can more accurately address your concern. This form is to be
seen by the committee only and will not be individually shared with the building principal.

1. What 1s your building concern?

2. How do vou feel it affects the staff or students?

3. What have vou done, if anything, to address this concern on your owrn, prior to bringing this to the attention of the
committee?

Signature Date

{Unsigned concerns will not be addressed. We need to know “who” so we can y 1o help, and get more information if
necessary. )

Committee disposition checklist:
building ssu¢ -- placed on agenda

building issue — returned to individual for clarification
non-huilding issue -- returned to individual with personal explanation
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

SPECIAL SERVICES
TEACHER/ADMINISTRATIVE LIAISON

Liaison Committee Concern Form

Contract Language: Article XII, Section 12.0102

The Liaison Committee shall be advisory only and is intended to assist the Special Services Administrator and
the school staff, through the process of open discussion, to address special services needs and concerns. The
committee shall assume the responsibility for being knowledgeable about matters which relate to its function.
The Liaison Committee shall not deal with issues that either Association members or the Special Services
Administrator believe are appropriate matters related to the Master Contract or matters that are of a personal
namre. Anonymous concerns will not be addressed.

Member:  Please complete the following form so that we can more accurately address your concern. This form is to be
seen by the committee only and will not be individually shared with the Special Services Admimstrator.

1. What is your special services concern?

2>

How do you fee] it affects the staff or students?

3 What have you done, if anything, io address this concern on your own, prior to bringing this to the
attention of the committee?

Signature Dare

(Unsigned concerns will not be addressed. We need to know “who™ so we can try to help, and get more information, if
necessary.)

Committee disposition checklist:

Special Servicss Issue — placed on agenda

Special Services Issus — returned to individual for clarification

Non-Special Services Issue — returned to individual with personal explanation

Building Issue — returned to individual with suggestion to address concern with the building liaison
committee
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Name

FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28, 2014

FAIRFIELD CITY SCHOOL DISTRICT

APPLICATION FOR SABBATICAL LEAVE OF ABSENCE

Drate Submitted

School

oI

Signature of applicant:

Date Received

Date for leave of absence from this school:

From; To:

Years of actual service in this district:

Present position on salary scheduie:

No of years: Degree and/or Hours:

{Semesters or Quarters?})

Salary:

Previous sabbaticals, if any:

(Time period granted)

Plan for professional growth must accompany this application. Continue on this sheet and
attach an additional sheet if necessary.
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FAIRFIELD CLASSROOM TEACHERS’ ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28, 2014

FAIRFIELD CITY SCHOOL DISTRICT

APPROVAL AND ACCEPTANCE OF SABBATICAL LEAVE OF ABSENCE

This is to inform vou that your application for sabbatical leave of absence has been approved by
the Board of Education. This leave will commence on and conclude on

Please acknowledge acceptance of this approval, subject to all terms and conditions concerning
sabbatical leave as stated in the Master Contract between the Board of Education and the Fairfield
Classroom Teachers Association including but not limited to the following:

1. The member will resume employment with the Fairfield School District for at least the
subsequent academic year, or refund all salary received while on leave to the Board of Education.

2. The member will submit written evidence to the Sabbatical Selection Committee that the
Sabbatical Leave plan was followed within sixty (60) days after the conclusion of the leave.

3. The member will receive the difference between their regular base salary and Step 3, Bachelor’s
Degree, on the Teacher’s Salary Schedule, which will be §

4. The member will immediately notify the Superintendent or designee if, for any reason, he/she is
unabie to fulfill the sabbatical leave as approved.

Approved:

Supenntendent/Designee Date
Accepted and Agreed:

Member’s Signature Date
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE SEPTEMBER 1, 2010 THROUGH JULY 31, 2012

FAIRFIELD CITY SCHOOL DISTRICT
211 Donald Drive, Fairfield, OH 45014
Teacher’s Contract - Limited

An agreement, entered into between the Board of Education of the Fairfield City School District
in Butler County, Ohio, (Board), and (Teacher) executed in
accordance with action of the Board of Education taken on the day of , 19

. The Board of Education hereby employs the Teacher for 2 period of vears, unless this
contract 1s terminated or suspended in accordance with the negotiated agreement between the Board and
the Fairfield Classroom Teachers’ Association, beginning with the school vear to perform
the duties of the position as prescribed by the laws of the State of Ohio and by the rules, regulations and
job description adopted by the Board of Education and in accordance with the terms and conditions of
this agreement and the negotiated agreement between the Board and the Fairfield Classroom Teachers’
Association.

IN CONSIDERATION OF and for such services the said Board of Education agrees to pay to the
Teacher the annual sum of § payable in equal installments in accordance with Board
Policy and the negotiated agreement between the Fairfield Board of Education and the Fairfield
Classroom Teachers’ Association.

Computed as foliows: Training level:
Salary step :
Years of experience:
Salary : hY

The Teacher agrees:

L. That the Teacher shall be assigned to such specific positions as may be designated by the

Superintendent in accordance with the Teacher’s certification.

To furnish throughout the term of this contract valid and appropriate certificate(s) to perform the

duties of the position.

That the salary schedule placement indicated by the above salary amount is a correct piacement

in view of the Teacher’s training and experience and that any claim to a higher placement is

hereby watved.

4, That the Teacher has been notified that he/she has duties and obligations under Sections 3307.01
to 3307.72 of the Ohio Revised Code, relating to the State Teachers Retirement System (STRS)
and the he/she accepts those responsibilities.

[

(W3 )

Entered into at Fairfieid, Ohio, this day of .20

BOARD OF EDUCATION OF THE
FAIRFIELD CITY SCHOOL DISTRICT

By
Teacher (Signamre and Date) President

By

Treasurer
(O.R.C. 3319.08.5319.01, 3319.11) Appendix T



FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE SEPTEMBER 1. 2010 THROUGH JULY 31. 2012

FAIRFIELD CITY SCHOOL DISTRICT
211 Donald Drive, Fairfield, OH 45014
Teacher’s Contract — Extended Limited

An agreement, entered into between the Board of Education of the Fairfield City School District

in Butler County, Ohio, (Board), and (Teacher) executed in
accordance with action of the Board of Education taken on the day of , 20
. The Board of Education hereby employs the Teacher for a period of years, unless this

extended limited contract is terminated or suspended in accordance with the negotiated agreement
between the Board and the Fairfield Classroom Teachers® Association, beginning with the

school vear to perform the duties of the position as prescribed by the laws of the State of Ohio and by the
rules, regulations and job description adopted by the Board of Education and in accordance with the
terms and conditions of this agreement and the negotiated agreement between the Board and the
Fairfield Classroom Teachers® Association.

IN CONSIDERATION OF and for such services the said Board of Education agrees to pay to the
Teacher the annual sum of § payable in equal installments in accordance with Board
Policy and the negotiated agreement between the Fairfield Board of Education and the Fairfieid
Classroom Teachers’ Association.

Computed as foliows: Training level:
Salary step :
Years of experience:
Salary : $

The Teacher agrees:

1. That the Teacher shall be assigned to such specific positions as may be designated by the

Superintendent in accordance with the Teacher’s certification.

To furnish throughout the term of this contract vahid and appropriate certificate(s) to perform the

duties of the position.

That the saiary schedule placement indicated by the above salary amount is a correct placement

in view of the Teacher’s training and experience and that any claim to a higher placement is

hereby watved.

4. That the Teacher has been notified that he/she has duties and obligations under Sections 3307.01
to 3307.72 of the Ohio Revised Code, relating to the State Teachers Retirement System (STRS)
and the he/she accepts those responsibilities.

£

L3}

Entered into at Fairfield, Ohio, this day of .20

BOARD OF EDUCATION OF THE
FAIRFIELD CITY SCHOOL DISTRICT

By
Teacher (Signature and Date) President

By

»

Treasurer
(OR.C.3319.08,3319.01, 331¢6.11) Appelldh' T-1



FAIRFIELD CLASSROOM TEACHERS ASSOCIATION
MASTER CONTRACT EFFECTIVE SEPTEMBER 1. 2010 THROUGH JULY 31, 2012

FAIRFIELD CITY SCHOOL DISTRICT
211 Donald Drive, Fairfield, OH 45014
Teacher’s Contract — Continuing

An agreement, entered into between the Board of Education of the Fairfield City School District in
Butler County, Chio, (Board), and (Teacher) executed in accordance with
action of the Board of Education taken on the day of , 19 . The Board of
Education hereby employs the Teacher to perform the duties of the position as prescribed by the laws of the
State of Ohio and by the rules, regulations and job description adopted by the Board of Education and in
accordance with the terms and conditions of this agreement and the negotiated agreement between the Board
and the Fairfield Classroom Teachers’ Association.

This contract shall remain in effect until the Teacher resigns or elects to retire or until it is terminated or
suspended in accordance with the negotiated agreement between the Board and the Fairfield Classroom
Teachers’ Association.

IN CONSIDERATION OF and for such services the said Board of Education agrees to pay to the
Teacher the annual sum of § payable in equal installments in accordance with Board Policy and
the negotiated agreement between the Fairfield Board of Education and the Fairfield Classroom Teachers’
Association.

Computed as follows: Training level;
Salary step :
Years of experience:
Salary : h)

The Teacher agrees:

1. That the Teacher shall be assigned to such specific positions as may be designated by the Superintendent

in accordance with the Teacher’s certification.

To furnish throughout the term of this contract valid and appropriate certificate(s) to perform the duties

of the position.

That the salary schedule placement indicated by the above saiary amount 1s a correct placement in view

of the Teacher’s training and experience and that any claim to a higher placement is hereby waived.

4. That the Teacher has been notified that he/she has duties and obligations under Sections 3307.01 to
3307.72 of the Ohio Revised Code, relating to the State Teachers Retirement System (STRS) and the
he/she accepts those responsibilities.

>

(W]

Entered into at Fairfield, Onto, this day of . 20

BOARD OF EDUCATION OF THE
FAIRFIELD CITY SCHOOL DISTRICT

By
Teacher (Signature and Date) President

By

Treasurer
(O.R.C.3319.08, 3319.11) Appendix T-2



FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE SEPTEMBER 1, 2010 THROUGH JULY 31, 2012

FAIRFIELD CITY SCHOOL DISTRICT
211 Donald Drive, Fairfield, OH 45014

Limited Suppiemental Contract

This is an agreement between the Board of Education of the Fairfield City School District

{Board) and (Employee) executed in accordance with action of the
Board of Education taken on the day of .19
The Board hereby employs the Emplovee for the period of . The

duties to be performed by the Employee during this contract period, which shall be m addition to
the Employee’s regular teaching duties, if any, are as follows:

The Employee shall perform the above duties as prescribed by the laws of the State of
Ohio and by the rules, regulations, and job description adopted by the Board and shall furnish
throughout the term of this contract valid and appropriate certificate(s) to perform the specified
duties.

The Board agrees to pay the Emplovee the sum/rate of § for
performance of this limited supplemental contract. Compensation is to be paid as follows:

Computed as follows: Schedule:
Salary step :
Years of experience:
Salary : b

The Employee further agrees that this limited supplemental contract shall expire
automatically at the end of its term and that any right to evaluation, statement of circumstances,
or notice of nonrenewal IS HEREBY WAIVED AND RELINQUISHED. The Empioyee
VOLUNTARILY WAIVES AND FULLY RELEASES any claim to be paid in accordance with
the adopted salary schedule for regular teachers for the performance of duties under this contract.

If this contract involves placement on the Extracurricular or other index of the negotiated
agreement between the Board and the Fairfield Classroom Teachers” Association, the Employee
agrees that the above sum or rate of compensation 1s a correct placement on said index in view of
the Employee’s training and experience and that any claim to a higher placement is HEREBY
WAIVED.

Entered into at Fairfield, Ohio, this day of , 20

BOARD OF EDUCATION OF THE
FAIRFIELD CITY SCHOOL DISTRICT

By
Employee (Signature and Date) President

By
{OR.C.2310.08) Treasurer
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FAIRFIELD CLASSROOM TEACHERS® ASSOCIATION
MASTER CONTRACT EFFECTIVE SEPTEMBER 1. 2010 THROUGH JULY 31,2012
FAIRFIELD CITY SCHOOL DISTRICT
211 Donaid Drive, Fairfield, OH 45014
Intern School Psvehologist Contract — Limited

This is an agreement between the Board of Education of the Fairfield City School District (Board) and
(Employee) executed in accordance with action of the Board of Education taken on the
day of ,20 .

The Board hereby employs the Employee for the period of . The duties to be
performed by the Employee during this contract period as specified in the atiached “Intern School Psychologist Job
Description.”

The Empioyee shall perform the above duties as prescribed by the laws of the Sate of Ohio and by the rules,
regulations, and job description adopted by the Board of Education and in accordance with the terms and conditions
of this agreement and the negotiated agreement berween the Boarg and the Fairfield Classroom Teachers’
Association, except as noted herein.

In consideration of and for such services the said Board of Education agrees to pay to the Employes the
annual sum of $ payable in equal installments in accordance with Board policy and negotiated
agreement between the Fairficld Board of Education and the Fairfield Classroom Teachers” Association except that
the Employee shall be placed on the state minimum salary schedule for teachers {ORC 3317.13).

Computed as follows: Training
Expenence Credit
Salary

The Emplovee shall be eligible for health insurance, dental insurance, life insurance. STRS pick-up, and
Professional Employee Assistance Program as defined in Article VII, Sections 7.01 through 7.03, 7.07, and 7.09 of
the negotiated agreement between the Fairfield Board of Education and the Fairfield Classroom Teachers
Association. The Employee shall accumulate sick leave and shall be eligibie for leaves of absence as defined in
Article IX except for Section 9.12 of the negotiated agreement between the Fairfield Board of Education and the
Fairfield Classroom Teachers’ Association.

The Emplovee agrees:

1. To furnish throughout the term of this contract valid and appropriate certificate{s)/license(s) 1o
perform the specified duties.

2 That the salary schedule placement indicated by the above salary amount is a correct placement in
view of the Employee’s training and experience and that any claim to 2 higher placement is hereby
waived.

3. That the Employee has been notified that he/she has duties and obligations under Sections 3307.01

to 3307.72 of the Chio Revised Code, reiating to the State Teachers Retirement System (STRS)
and that he/she accepts those responsibilities.

The Empiovee further agrees that this limited contract shall expire automatically at the end of its term and
that any right to evaluation, statement of circumstances, or notice of nonrenewal IS HEREBY WAIVED AND
RELINQUISHED. The Employee VOLUNTARILY WAIVES AND FULLY RELEASES any claim to be paid in
accordance with the adopted salary scheduie for regular teachers and/or schocl psychologists for the performance of
duties under this contract.

Entered into at Fairfield, Ohic this day of .20 .
BOARD OF EDUCATION OF THE
FAIRFIELD CITY SCHOOL DISTRICT

By
Employee (Signature and Date) President

By

Treasurer
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE SEPTEMBER 1, 2010 THROUGH JULY 31, 2012

FAIRFIELD CITY SCHOOL DISTRICT
211 Donald Drive, Fairfield, OH 45014
Registered Nurse’s Contract — Limited

An agreement, entered into between the Board of Education of the Fairfield City School
District in Butler County, Ohio (Board), and (Registered Nurse)
executed in accordance with action of the Board of Education taken onthe __ day of
The Board of Education hereby employs the Registered Nurse for a period of __ year, unless
this contract is terminated or suspended in accordance with the negotiated agreement between the
Board and the Fairfield Classroom Teachers’ Association, beginning with the school
year to perform the duties of the position as prescribed by the laws of the State of Ohio and by
the rules, regulations and job description adopted by the Board of Education and in accordance
with the terms and conditions of this agreement and the negotiated agreement between the Board
and the Fairfield Classroom Teachers® Association.

IN CONSIDERATION OF and for such services the said Board of Education agrees to
pay to the Registered Nurse the annual sum of § payabie in equal instaliments in
accordance with Board Policy and the negotiated agreement between the Fairfield Board of
Education and the Fairfieid Classroom Teachers’ Association.

Computed as follows: Training level:
Years of experience
Salary: $
The Registered Nurse agrees:
1. That the Registered Nurse shall be assigned to such specific positions as may be

designated by the Superintendent in accordance with the Registered Nurse License.

To furnish throughout the term of this contract valid and appropriate License to perform

the duties of this position.

That the salary schedule placement indicated by the above salary amount is a correct

placement in view of the Registered Nurse’s training and experience and that any claim to

a higher placement is hereby waived. »

4, That the Registered Nurse has been notified that he/she has duties and obligations under
Sections 3307.01 to 3307.72 of the Ohio Revised Code, relating to the State Teachers
Retirement System (STRS) and that he/she accepts those responsibilities.

S8

(¥'S )

Entered into at Fairfield, Ohio, this day of ,20

BOARD OF EDUCATION OF THE
FAIRFIELD CITY SCHOOL DISTRICT

By
Registered Nurse (Signature and Date) President

By

Treasurer
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE SEPTEMBER 1, 2010 THROUGH JULY 31, 2012

FAIRFIELD CITY SCHOOL DISTRICT
211 Donald Drive, Fairfield, OH 45014

Registered Nurse’s Contract — Continuing

An agreement, entered into between the Board of Education of the Fairfield City School
District in Butler County, Ohio (Board), and . (Registered Nurse) executed
in accordance with action of the Board of Education taken on the day of , 20 .
The Board of Education hereby employs the Registered Nurse to perform the duties of the
position as prescribed by the laws of the State of Ohio and by the rules, regulations and job
description adopted by the Board of Education and in accordance with the terms and conditions
of this agreement and the negotiated agreement between the Board and the Fairfield Classroom
Teachers’ Association.

This contract shall remain in effect until the Registered Nurse resigns or elects to retire or
unti! it is terminated or suspended in accordance with the negotiated agreement between the
Board and the Fairfield Classroom Teachers” Association.

IN CONSIDERATION OF and for such services the said Board of Education agrees to
pay to the Registered Nurse the annual sum of $ payable in equal installments in
accordance with Board Policy and the negotiated agreement between the Fairfield Board of
Education and the Fairfield Classroom Teachers’ Association.

Computed as follows: Training level:
Y ears of experience
Salary: h)
The Registered Nurse agrees:
1. That the Registered Nurse shall be assigned to such specific positions as may be
designated by the Superintendent in accordance with the Registered Nurse License.
2. To fumnish throughout the term of this contract valid and appropriate License to perform
the duties of this position.
3. That the salary schedule placement indicated by the above salary amount is a correct

placement in view of the Registered Nurse’s training and experience and that any claim to
a higher placement 1s hereby waived.

4, That the Registered Nurse has been notified that he/she has duties and obligations under
Sections 3307.01 to 3307.72 of the Ohio Revised Code, relating to the State Teachers
Retirement System (STRS) and that he/she accepts those responsibilities.

Entered into at Fairfield, Ohio, this day of , 20

BOARD OF EDUCATION OF THE
FAIRFIELD CITY SCHOOL DISTRICT

By
Registered Nurse (Signature and Date) President

By

Treasurer
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FAIRFIELD CLASSROOM TEACHERS ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30. 2011 THROUGH JUNE 28, 2014

POSITIONS WITH EXTENDED SERVICE DAYS

Number of Extended Days
Building Position per School Year
District Curriculum Specialist 10
District Occupational Therapist 0 — 20 per Director of Special

Services® assignment

District Physical Therapist 0 — 20 per Director of Special
Services’ assignment

District Testing and Data Specialist 10

District Librarian 12

District Work Study Coordinator 15

District Athletic Trainer 25

District Speech Language Pathologist 0 — 20 per Director of Special
Services’ assignment

Senior High Guidance Counselor 20

Senior High Vocational Work & Family Life 10

Semor High/Freshman Guidance Counselor 18

Freshman Guidance Counselor 15

Freshman Vocational Work & Family Life 10

Middle Guidance Counselor 15

Middle Guidance Counseler 5 per principal’s assignment

Intermediate Guidance Counselor 13

Elementary Guidance Counselor 6
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FAIRFIELD CLASSROOM TEACHERS’ ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30. 2011 THROUGH JUNE 29, 2014

POSITIONS WITH EXTENDED SERVICE TIME PER WORKDAY

Number of Extended
Building Position Service Time per Workday
District School Psychologist 30 minutes
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30. 2611 THROUGH JUNE 28, 2014

FAIRFIELD CITY SCHOOL DISTRICT
Committee Pavment Acreement

Contract Reference: Article VI, Section 8.0202

Member: Please review the contract reference listed above. In addition, please note:

1. The payment for your committee work will be included as part of your paycheck. It
cannot be issued separately,

2. Payment will be made in one lump sum, with applicable taxes degucted.

3. Work is considered complete and payment authorized when all members of the

committee have submitted their work to the Superintendent or designee.
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Please complete the following: Check only as applicable:
Name Committee member
Address Commuttee chair

Committee recorder

Social Security Number
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This contract serves as an agreement between the member and the Fairfield City School District. The

member agrees to

(describe duties/services)

and also agrees to abide by and maintain the rules and regulations adopted by the Board of Education

concerning such duties/services. In consideration of these duties/services, the district agrees to pay the

sum of . Retirement, Federal, State, and iocal taxes will be deducted from

this amount,
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This agreement entered into on (date)

Signed: (Member) {Treasurer)

Account:

P.O. & Vendor #
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

FAIRFIELD CITY SCHOOL DISTRICT

REQUEST FOR EXTENSION OF OBSERVATION TIMELINE

Certified Staff

EMPLOYEE'S NAME

SCHOOL/ASSIGNMENT

I hereby request that the timeline for my first observation of the 2010-2011 school vear be
extended. I understand that my first observation will be done no sooner than October 4, 2010.

Signed

Date of Reguest
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Acknowiedged by

Principal/Supervisor Date
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

FAIRFIELD CITY SCHOOL DISTRICT

APPLICATION FOR UNPAID LEAVE OF ABSENCE
Non-childrearing and Non-medical

Name Date submitted
School
L Date for leave of absence from this school:
From: : To:
11, Plan for professional growth or use of this unpaid leave must accompany this application.

This plan should include the value of this leave for both the district, as well as the
member. Continue on this sheet and attach an additional sheet if necessary.

II1. [ attest that I have been provided with the optional State Retirement System Purchase of
Service Waiver and have decided to agree to the waiver or not to agree to the waiver.

Signature of applicant:
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OFFICE USE ONLY: Date received

Approved Disapproved

Reason

Present position on salary schedule:

Number of years Degree and/or hours

(semesters or quarters?)
Salary §

Previous unpaid leaves of absence, if any

(time penod granted)
PLEASE SUBMIT APPLICATION TO PERSONNEL OFFICE

Appendix X



FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 29, 2014

FAIRFIELD CITY SCHOOL DISTRICT

OPTIONAL RETIREMENT SYSTEM PURCHASE OF SERVICE WAIVER

The undersigned acknowledges that except as otherwise provided for medical or childrearing
purposes, it is discretionary with the Fairfield City School District Board of Education whether or
not to grant an unpaid leave of absence.

The undersigned agrees that if such unpaid leave of absence is granted, he or she will not
thereafter purchase or attempt to purchase past service credit with the Ohio State Teachers
Retirement System (STRS} or with the Schocl Employees Retirement System (SERS) or any
other Ohio public retirement system for the period of time covered by the leave of absence.

The undersigned further acknowledges that the promise and agreement to refrain from such
purchase of past service credit is an additional inducement to the Board of Education to grant the
requested leave of absence and the breach of such promise and agreement is actionable on the
part of the Board of Education.

However, the undersigned understands that his or her agreement to this waiver does not
guarantee the granting of the requested leave, nor does his or her failure to agree to the waiver

guarantee the denial of the requested ieave.

I agree to the above waiver:

Signature of Applicant Date

Signature of Witness Date

[ do not agree to the above waiver:

Signature of Applicant Date

Signature of Witness Date

PLEASE ATTACH THIS FORM TO THE APPLICATION FOR UNPAID LEAVE (Appendix X)
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FAIRFIELD CLASSROOM TEACHERS' ASS0OCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 28. 2014

MEMORANDUM OF UNDERSTANDING
BETWEEN THE :
FAIRFIELD CLASSROOM TEACHERS’ ASSOCIATION
AND THE
FAIRFIELD CITY SCHOOL DISTRICT BOARD OF EDUCATION
REGARDING MEDIA SPECIALISTS’ DUTIES

WHEREAS, the Board has determined that two existing vacancies for Jicensed media specialists will not
be filied due to cost saving, and;

WHEREAS, the Association and the Board recognize that teaching a course of study is work covered by
the teacher job description only;

NOW, THEREFORE, BE IT AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS:

Educational assistants providing library services will check books in and out, engage students in
activities designated to reinforce concepts learned in the classroom, and perform such other duties as
directed by the Board, which are included in the job description of an instructional assistant. However,
the assistant will not provide original instruction from the library course of study, or otherwise perform
teaching duties,

FOR THE FAIRFIELD CITY SCHOOL DISTRICT  FOR THE FAIRFIELD CLASSROOM

/ %& L

President ddte
57\/\/"7\/ il
OEA Representati date
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FAIRFIELD CLASSROOM TEACHERS' ASSOCIATION
MASTER CONTRACT EFFECTIVE JUNE 30, 2011 THROUGH JUNE 2¢, 2044

MEMORANDUM OF UNDERSTANDING
BETWEEN THE
FAIRFIELD CLLASSROOM TEACHERS® ASSOCIATION
AND THE
FAIRFIELD BOARD OF EDUCATION
REGARDING
TEACHERS PERFORMING ADDITIONAL INSTRUCTIONAL DUTIES
' DURING PLAN TIME
AT THE REQUEST OF THE ADMINISTRATION
FOR A SPECIFIED PERIOD OF TIME

WHEREAS, situations have arisen for which teachers have agreed, without coercion or undue influence, to
offer instruction during their planning period, and

WHEREAS, the parties have agreed that an amount greater than contractual modular pay is appropriate for
these teaching situations,

NOW, THEREFORE, the parties have agreed to the terms below:
1.5 X modular pay ($20 per hour) = $30 per hour for teachers with 0-10 years of teaching experience

1.75 X modular pay ($20 per hour} = $35 per hour for teachers with 11-20 years of teaching
experience

2 X modular pay ($20 per hour) = $40 per hour for teachers with 21-30 years of teaching experience

Time worked during plan periods is computed in 15 minute intervals, with fractional amounts over 15 minutes
rounded up to the next 13 minutes.

FOR THE FAIRFIELD BOARD GF EDUCATION FOR THE FAIRFIELD CLASSROOM

%%%W / e e 9/9//

O@&wﬂaﬁ %u Ceé“%/x/ %m/j/l by

Treﬂurer OEA Representative

Attachment b
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CERTIFICATE
(O.R.C. 5705.412)

dekdkw ek ko dekk

RE: Fairfield Classroom Teachers’ Association Contract
(Description of contract or expenditure)

IT IS HEREBY CERTIFIED that the FAIRFIELD CITY SCHOOL
DISTRICT BOARD OF EDUCATION has in effect for the remainder of the
fiscal year and the succeeding fiscal year the authorization to levy taxes
including the renewal or replacement of existing levies which, when
combined with the estimated revenue from all other sources available to the
district at the time of certification, are sufficient to provide operating
revenues necessary to enable the district to maintain all personnel and
programs for all the days set forth in its adopted school calendars for the
current fiscal year and for a number of days in succeeding fiscal years equal
to the number of days instruction was held or is scheduled for the current
fiscal year, except that if the above expenditure is for a contract, this
certification shall cover the term of the contract, and if the above
expenditure is for a wage or salary schedule, this certification shall cover the
term of the schedule.

DATED: %/m é?ﬁ/. "o/

FAIRFIELD CITY SCHOOL DISTRICT
BOARD OF EDUCATION

BY: %{l@mf;g f% M
B %mﬂ %

Superintendent of Schools

BY: Qw%/

Pres‘i/dent, Board of Education
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