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ARTICLE I - RECOGNITION

Recognition Statement

The Newton Falls Exempted Village Board of Education, hereinafter referred to as
“Board,” hereby recognizes the Newton Falls Classroom Teachers’ Association,
hereinafter referred to as the “Union,” as the sole and exclusive representative for the
purpose of collective bargaining as defined in Chapter 4117 of the Ohio Revised Code for
the duration of this agreement.

Bargaining Unit Defined

1. The bargaining unit members represented by the Union shall be defined as
follows:
2. Inclusions:  All full-time and part-time regularly employed professional

(certificated) unit members including but not limited to teachers, guidance
counselors, librarians, nurses, and tutors.

3. Exclusions:  All supervisory, management level and confidential employees,
casual, and seasonal employees, and student employees, as defined in ORC
4117.01, including, but not limited to Superintendent of Schools, principals, and
Board Treasurer.

4, Full-time unit members shall be defined as those employed for the equivalent of
five (5) teaching periods or more, and part-time for the equivalent of four (4)
teaching periods or less.

Any professionally certificated employee, either full-time or regularly scheduled part-
time, hired after the effective date of this contract, shall be included in the bargaining
unit.

Unit Member Rights

All members of the bargaining unit as described herein are entitled to all rights,
advantages, and privileges of this contract unless otherwise specified.

Bargaining Unit Work

All bargaining unit work will be performed by bargaining unit members.

In the event the Board is unable to fill a vacant position as defined in Article X of this
contract through the procedure set forth in Article X of this contract, then the Board may
exercise their options to fill the vacant position with any reasonable method they may
choose.



Definitions

The terms listed below, when used in this agreement, shall be defined as follows:

1.

2.

Day — A calendar day.

Workday — Unless otherwise stated in this agreement, a workday is one of the one
hundred eighty-three (183) scheduled workdays unless school is cancelled or
otherwise closed for unit members on any such days.

NFCTA — The Newton Falls Classroom Teachers® Association.
Board — The Board of Education of the Newton Falls School District.

Superintendent ~ The Superintendent of the Newton Falls School District or
designated representative.

Immediate Supervisor — The principal or person in a comparable administrative or
supervisory position responsible directly for the supervision and direction of a
unit member and to whom the unit member is directly responsible. An immediate
supervisor shall not be a person who is a member of the bargaining unit
represented by NFCTA.

Year — A year shall be defined as one hundred twenty (120) days of active service
and/or paid leave of absence.

Labor Management Committee

1.

On the first Monday of each month or on another day each month that is mutually
agreeable and after the regularly scheduled school day, the Superintendent and up
to two (2) other individuals of his/her choice shall meet with the President and up
to two (2) other members of the NFCTA of his/her choice to discuss matters
pertaining to the implementation of the contract and matters pertaining to
representation of the bargaining unit. The NFCTA and/or the Superintendent
shall provide an agenda(s) in advance.

On the second Monday of each month or on another day each month that is
mutually agreeable, and after the regularly scheduled school day, the principal at
each building shall meet with the NFCTA Building Committee of no more than
three (3) to discuss building level problems or concerns. The NFCTA and/or the
principal shall provide an agenda(s) in advance.

These meetings shall not be construed as negotiations under the provisions of
Article TI of the master agreement.



ARTICLE II - NEGOTIATIONS PROCEDURES

Negotiable Matters

Negotiable matters will be all matters pertaining to wages, hours, terms and conditions of
employment and the continuation, modification, or deletion of an existing provision of
this agreement.

Notice to Negotiate

Requests to open negotiations shall be in writing on the proper State Employment
Relations Board (SERB) form and either sent by certified mail or delivered in person to
the receiving party. Board requests shall be directed to the President of the Union, and
Union requests shall be directed to the Superintendent. A copy of said request shall be
filed with SERB by the initiating party.

Meetings

Upon the written request of the Union or the Board made no sooner than one hundred
twenty (120) days before expiration of this agreement, the designated representatives
shall call for an initial meeting of the negotiating teams to take place no later than fifteen
(15) calendar days from initial written request. The purpose of this initial meeting will be
to exchange proposals and discuss agenda items. Thereafter, negotiation meetings shall
be held at such times and places as are agreed to by the members of the negotiating
teams. All meetings shall be closed to the press and public, and all meetings shall be
scheduled at reasonable intervals, places and times so as to avoid conflict and
interference with school and employment schedules.

1. The first bargaining session shall be held for the exchange of fully written
proposals to be negotiated and shall establish dates for future sessions.

2. Once packages are submitted by both parties, no new items shall be added during
the bargaining period unless mutually agreed to by the Union and the Board
bargaining teams.

3. All present language, unless deleted or modified, will be incorporated into a

successor agreement at such time a successor agreement is ratified and approved.

Negotiating Teams

The Board and the NFCTA each may have up to four (4) representatives and two (2)
observers at each negotiating meeting. Each party is free to select its own representatives
and observers provided that the Union’s team shall not have more than one (1)
representative who is not a unit member, and the Board’s team shall not have more than
one (1) representative who is not an administrator, Board member or the Treasurer of the
Newton Falls Exempted Village School District.



While no final agreement shall be executed without ratification by the NFCTA
and the Board, the parties will mutually pledge that their representatives will be
clothed with all necessary power and authority to make proposals, consider
proposals, and to make concessions in the course of negotiations. All negotiations
shall be conducted exclusively between the teams, and in executive session. In
addition to said teams, each party shall be authorized to admit no more than two
(2) observers to each meeting. Such observers shall be without the right to speak
or communicate to either party.

The parties may call upon professional and lay consultants. Such consultants may
be used to the discretion of the negotiators. The expense of such consultants shall
be borne by the party requesting them.

While Negotiations are in Process

1.

Progress Reports — Periodic written progress reports may be issued to the public
once impasse is declared.

Reporting — During the period of consideration interim reports of the progress
may be made to the union by its representatives and to the Board by its
representatives. Any information derived from such reports shall not be disclosed
to the general public.

Tape Recording — No tape recorders or mechanical recording devices shall be
permitted in any negotiating session. :

Exchange of Information — Prior to and during negotiations the parties agree to
furnish, upon written request and within a reasonable time, available information
in such form as it may exist concerning the financial status of the school district
and concerning other matters which are being negotiated.

Caucus — Upon the request of either party, the negotiation meeting shall be
recessed to permit the requesting party a reasonable period mutually agreed upon
to caucus.

Length — Negotiation meetings shall not exceed two (2) hours in length, unless
extended by mutual agreement.

Agreement

1.

Tentative agreement on negotiation items shall be reduced to writing and initialed
by the representatives of each party, but such initialing shall not be construed as
final agreement.

Final agreement reached through negotiations shall be reduced to writing and
submitted to bargaining unit members by the Union for approval, and all of the
NFCTA negotiators shall recommend and urge approval. Upon approval by the
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bargaining unit represented by the Union, the agreement shall be submitted to the
Board for approval and all of the Board’s negotiators shall recommend and urge
approval. If approved by both parties, the agreement shall be signed on behalf of
the parties and shall be adopted in resolution form as the mutual contract of the

Board and the Union.

Disagreement

1.

Mediation — In the event that agreement is not reached in forty-five (45) calendar
days from the first bargaining session on a matter or matters being negotiated,
either party may request that the Federal Mediation and Conciliation Service
provide a mediator to facilitate bargaining. If mediation does not result in the
parties reaching agreement, the Association may exercise its rights as established
in Ohio Revised Code 4117,

Cost of Mediation — The cost of mediation, if any, shall be shared equally by the
Board and the Association.

ARTICLE Il - GENERAL PROVISIONS

Unit Member Fair Dismissal

No unit member shall be disciplined, reprimanded, reduced in rank or compensation,
suspended, demoted, or transferred, without just cause and compliance with applicable
provisions of this contract. No unit member shall be deprived of any professional
advantage without good cause. A unit member may be terminated, in keeping with the
provisions of ORC 3319.16, for good and just cause.

Personnel Files

1.

The Board shall maintain an official personnel file for all members of the
bargaining unit in accordance with the Ohio Revised Code, Chapters 1347 and
149,

Such file shall contain the following:

a. Application

b. College Transcripts and Credentials
c Certificates

d. Letters of Recommendation

€. Evaluations



f Medical Information When Necessary

g Other relevant and pertinent information to include: letters of
recommendation/valor, reprimands and emergency phone numbers.

If a member files a request pursuant to the Revised Code disputing the accuracy,
relevance, timeliness or completeness of information in such file, any grievance
then in progress concerning the accuracy, relevance, timeliness or completeness
of the same information shall be held in abeyance until a determination of the
request has been made.

The personnel file shall be maintained in a secure and private area.

Members of the Administration and Board authorized to use the personnel files
shall be limited to those Administrators and Board who have responsibilities
directly related to the unit member concerned.

Unit members shall be given written notice when materials are placed in such file.
Notice shall not be required when such material is submitted by the unit member
or the materials are required to be placed in the file by law or regulation.

Such inclusions shall be dated and initialed by the Administrator placing
information in the file. Letters of reference and recommendations shall not be
retained in the personnel files or maintained by the Board for more than one (1)
year.

Bargaining unit members shall have the right to examine their personnel file upon
reasonable request and shall be entitled to a copy of any item contained therein.

A representative of a unit member shall be given access to the personnel file of
said member, upon presentation of written authorization from the unit member,
utilizing an administrative form to be maintained by the Superintendent, including
the signature of said unit member.

At the discretion of the Superintendent, the review of such file shall be in the
presence of the Superintendent or his/her designee.

Whenever an item is to be placed in a bargaining unit member’s file, he/she shall
have the right to examine the item, and shall have the right to place a response or
rebuttal to the item in the file,

It shall be the responsibility of the administrator making an adverse inclusion to a
unit member’s personnel file to advise the affected unit member of appropriate
corrective action to be taken,



The affected unit member shall have the right to reply by written statement to any
adverse inclusion to the unit member’s personnel file. This written statement
shall be attached to the filed copy.

10.  Noanonymous materials shall be placed in any bargaining unit member’s file.

11.  No material shall be removed from the file except upon order of a court of
competent jurisdiction, an award of an arbitrator, or the mutual agreement of the
unit member and the Superintendent or his’her designee.

12.  Costs for copies or items in the unit member’s file requested by or on behalf of
the unit member shall be paid by the unit member.

13. Whenever anyone requests to see the personnel file of a unit member, other than
appropriate school officials or their representatives, the following procedures shall
be followed:

a. The administrator in charge of the proper maintenance of the personnel
files shall not permit the files to be seen except in accordance with O.R.C.
§149.43 and Chapter 1347 of the Ohio Revised Code. For this purpose,
the administrator shall take measures allowed by law to redact protected
information, and to insure compliance with the law before releasing file
information.

b. The Administrator shall attempt to give a hand delivered written notice or
e-mail to the unit members on the same day as his/her personnel file is
viewed by anyone, except school officials or their representatives.

Non-Discrimination

The Board shall administer its prerogatives without regard to race, color, creed, national
origin, sex, marital status, age, academic assignment or membership or non-membership
in the Union or other association.

No Reprisals

No reprisals shall be taken against a unit member by reason of their utilization of any
procedure or activity provided for herein.

Use of Phones

All unit members have the right to reasonable use of the school telephone for both
personal and school business calls. They shall reimburse the school for the cost of any
personal toll calls. Cell phones shall not be turned on during times when instructing or
supervising students. On field trips, cell phones may be turned on at all times. However,
while on field trips, cell phones may be used only when necessary to deal with district
business or an employee’s personal family emergency.



Duty-Free Lunch Period and Use of Free/Unassigned Time

Unit members may leave the building during duty-free lunch periods and at other
unassigned times upon signing out at the unit member’s appropriate office. A teacher
may leave the building during planning time to perform professional tasks/duties. A
teacher may not leave the building during planning time for personal matters, including
but not limited to personal business or activities. The unit member must leave a place or
phone number at which he/she can be reached if necessary. Whenever such unassigned
time is at the end of the school day, the unit member must return to his/her building to
sign in, indicating that he/she returned at or before regular dismissal time. The staff is
encouraged to use the unassigned time for such things as discussions with parents and/or
students, meetings with colleagues when scheduling permits.

Classroom Discipline

The Administration recognizes and accepts its responsibility to give all reasonable
support and assistance to unit members with respect to the maintenance of control and
discipline in the classroom. However, the bargaining unit realizes that they too share
equally in this responsibility and acknowledge that if there is not discipline within our
schools that education cannot take place. In keeping with this philosophy, both parties
agree that discipline procedures will be carried out pursuant to Sections 3319.41 and
3313.66 of the Ohio Revised Code.

ARTICLE IV —- UNION FINANCIAL SECURITY
Service Fee

1. In recognition of the Union’s services to the bargaining unit, all members of the
bargaining unit shall either be members of the Union or share in the financial
support of the Union by paying to the Union a service fee equivalent to the
amount of dues uniformly required of members of the Union. Bargaining unit
members may either pay directly to the Union or by dues deduction made
pursuant to a properly executed Payroll Deduction Authorization form delivered
to the School Board. The payment of dues or a service fee is not a condition of
employment; however, in this event, the bargaining unit member may be subject
to a civil action by the Union for damages of said service fee.

2. To be included in all individual unit members’ contracts executed after the
effective date of this agreement:

This contract is entered into by you and the School Board and is subject to the
provisions of the Constitution and the Ohio Revised Code; applicable regulations
of various state agencies, rules, regulations, and policies accepted by the School
Board and, under its authority, administrative regulations and applicable
provisions of the contract between the School Board and the Union. “The Master



Contract negotiated between the Union and the Board is herein incorporated by
reference. Any argument or dispute will be settled by the provisions established
in the Master Contract or by provisions provided by law.”

Union Dues
The Board agrees to deduct Union dues from the wages of unit members upon

presentation to the Board of a written authorization individually executed by the unit
members desiring the deduction. Dues are to be paid consistent with current practice.

Indemnification

The Association shall indemnify the Newton Falls Schools, the Board of Education,
Treasurer, their agents and assigns, and hold them harmless against any and all claims,
demands, suits, or other forms of liability, including legal fees and expenses, that may
arise out of or by reason of action taken by the Newton Falls Schools for the purpose of
complying with any of the provisions of this Article, or in reliance on any lists, notices of
assignments furnished under any of such provisions.

ARTICLE V — GRIEVANCE PROCEDURE

General Provisions

1. A grievance is a complaint involving the alleged violation, misinterpretation or
misapplication of the negotiated agreement between the Association and the
Board.

2. A grievant is a unit member or group of unit members in the bargaining unit or

the Association alleging a violation, misinterpretation or misapplication of the
negotiated agreement. A grievance alleged by a group, class action, which has
arisen out of circumstances affecting each member of said group, may be filed by
the Association.

3. A day shall be defined as a regularly scheduled workday, Monday through Friday,
excluding holidays, program closing days, shut down days, and weekends.

4. If the grievant does not file a grievance within twenty (20) days of the date on
which the grievant knew or should have known of the occurrence of the act or
condition on which the grievance is based, then the grievance shall be considered

waived.

5. Any grievance not appealed from the written disposition of the Board’s
representatives in any of the steps of the grievance procedure within the times and
in the manner specified herein shall be considered as having been accepted by the
unit member and the Association on the basis of the disposition last made and
shall not be eligible for further appeal.



6. If any representative of the Board fails to meet the time requirements in any of the
steps of the grievance procedure as specified herein, then the grievance is
automatically forwarded to the next step in the grievance procedure.

7. Time limits within this provision shall be considered a maximum unless mutual
written agreement to extension by the parties is made.

8. At each formal level, either party may have representation of his/her choice.

Informal Procedure

Any grievance shall be discussed between the grievant’s appropriate supervisor, the
grievant and a Union representative, before it is filed in writing in order to seek a
mutually agreeable and/or equitable solution to the grievance.

For the purpose of the grievance procedure, “appropriate supervisor” shall be defined as
the lowest level administrator having the authority to resolve the grievance.

Formal Procedure

Step 1

Step 11

Step {11

If the grievance is not resolved within ten (10) working days after the
informal level step above, the grievant must submit a formal grievance
form with a written explanation of the grievance, citing the specific relief
sought to the appropriate supervisor. Within ten (10) working days after
receipt of the form, the appropriate supervisor shall meet with the
grievant. The appropriate supervisor shall write a disposition of the
grievance and return a copy to the grievant, the Association/designee, and
the Superintendent/designee within ten (10) working days after such

meeting.

If the grievant is not satisfied with the written disposition at Step I, the
grievant may appeal the grievance by scheduling a meeting with the
Superintendent/designee within ten (10) working days after receipt of the
Step 1 written disposition by submitting a grievance report form which
shall include a written explanation of the grievance citing the specific
section of the contract that has been violated and the relief sought. The
meeting will be held within ten (10) working days of the
Superintendent/designee’s receipt of the appeal from Step 1. The
Superintendent/designee shall write a disposition of the grievance within
ten (10) working days after such meeting and return a copy to the grievant,
appropriate supervisor, President of the Board of Education, and the
Association/designee.

If the grievant is not satisfied with the Superintendent/designee’s decision,

he/she may appeal to the Board of Education. The written notice of appeal
shall be filed with the Treasurer of the Board of Education not later than
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Step IV

ten (10) working days after receipt of the Superintendent/designee’s
decision. Included in the grievant’s appeal will be the formal grievance
description and the relief sought. The Board of Education will meet with
the grievant in executive session unless required otherwise by law at the
next regularly scheduled Board meeting, unless the next regularly
scheduled Board meeting 1s within five (5) days of the date of the appeal
of the grievance to the Board level. In such case, the appeal will be heard
at the second regular meeting of the Board following the date of the appeal
of the grievance to the Board level. However, by mutual agreement, the
partics may have the appeal heard at the Board meeting held within the
five (5) days after the date of the appeal of the grievance to the Board
level. Within ten (10) working days after hearing the grievance, the Board
of Education will issue a written decision to the grievant, the
Association/designee, Superintendent/designee, and the appropriate
supervisor involved.

Binding Arbitration

1. If the grievant is not satisfied with the disposition rendered by the
Superintendent/designee in Step II, and the disposition rendered by
the Board in Step III, then the Association may appeal the
grievance to binding arbitration by submitting a request for
arbitration to the Federal Mediation and Conciliation Service
(FMCS) within ten (10) working days of the Board’s response.
The request for arbitration shall specify the act or condition upon
which the grievance is based, the names and addresses of the
parties to this agreement, and a copy of the grievance as filed, the
relief sought, and the disposition(s) to date to the grievance.

2. Copies of the request for arbitration will be mailed to the FMCS
and the Superintendent/designee or hand delivered with date of
receipt noted.

3. The arbitrator shall be selected from a list supplied by the FMCS.
The arbitrator shall be selected using the alternate strike procedure.
Either party may request a second list. All other procedures
relative to arbitration shall be according to the Voluntary Rules and
Regulations of the FMCS.

4. The arbitrator shall conduct the necessary hearing(s) and issue the
decision within the time limit agreed to by the arbitrator in
accordance with the rules and regulations of the FMCS. The
decision of the arbitrator will be binding on all parties.

S. The arbitrator shall have no power to add to, subtract from,
disregard, alter, or modify any terms of the written provisions of
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the agreement, nor shall he/she make any decisions contrary to
law.

6. The costs of the arbitrator shall be paid by the losing party or as
directed by the arbitrator in a split decision. Each party shall bear
the full cost for its representation in the arbitration proceedings.

Other Procedural Terms

1.

10.

Copies of documents, communications, and records pertaining to a grievance shail
be placed in the confidential file of the Treasurer of the Board and President of
the Association and shall not become a part of the unit member’s personnel file
other than the action taken as a result of the decision and award of the arbitrator.

Unit members shall have the right to process a grievance and be assured freedom
from restraint, interference, coercion, discrimination or reprisal in presenting
his/her appeal.

Meetings and hearings held under this procedure shall be conducted at a time and
place which will afford a fair and reasonable opportunity for all persons entitled
to be present to attend.

All parties at interest shall be permitted to attend a grievance meeting or
arbitration hearing with no loss of pay or benefits.

Transcripts — Should either party desire a transcript of the proceedings, that party
shall bear the full cost for that transcript. Should both parties request a transcript,
then the costs for the transcripts shall be divided equally between the parties.

A prievance shall be filed only by the grievant, which may be an individual unit
member, a class of unit members, or the Association. Grievances arising out of
the same or similar circumstances affecting more than one (1) unit member may
be filed as a class action grievance.

Any time limits specified herein may be shortened or extended by written
agreement of the parties.

When the stipulated time limits are not met by the administration, the grievant
shall have the right to appeal the grievance to the next level of this procedure.

If the grievance arises from the actions of an authority other than the appropriate
supervisor or is concerned with system wide practices in violation of this
agreement, it may be submitted at Step II of this procedure.

Upon appeal, all documents and records accumulated at each level will be
forwarded for consideration at the next higher level.
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11. The administration and the grievant shall furnish such relevant and specified
available information as is requested and necessary by either party for the
processing of a grievance.

12.  Hearings held under this procedure shall be conducted at a time and place which
will afford a fair and reasonable opportunity for all persons, including witnesses,
entitled to be present to attend.

13.  The grievant shall have the right to an Association representative at all Steps. To
the extent practical, hearings will be scheduled to avoid conflict with work
schedules. Arbitration hearings shall be held at a mutually agreed time and place.
If attendance is required, unit members will not be docked.

No Reprisal

No reprisals of any kind shall be taken against any party or any member of the bargaining
unit for having utilized his/her rights under this grievance procedure. Similarly, no
member of the bargaining unit shall be subjected to any harassment or discipline on
account of testimony offered during the course of any stage of the grievance procedure.

Rights to Representation

Both parties have the right to legal counsel at all levels of the procedure beginning at Step
IT at the party’s own expense.

ARTICLE VI - UNION RIGHTS

The School District will make available facilities of the School District for meeting
purposes to the Union. No fees will be charged for such use unless custodial overtime is
incurred as part of facility use. Union meetings should not interfere with the performance
of the professional duties assigned staff members of the School District.

Duly authorized representatives of the Union shall be free to visit all buildings for Union
business in accordance with established school procedures.

The Union shall be entitled to:

1. The use of bulletin boards used for staff information to the exclusion of any other
rival union or employee organization. _

2. Time at the end of each faculty meeting for Union announcements and Union
items.

3. Distribution of bulletins to unit members according to normal school
procedure(s).
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The agenda of the Board of Education (two (2) copies), minutes of each Board of
Education official meeting (one (1) copy), and monthly and year-to-date financial
reports.

One (1) copy of all documents prepared by the Board or received by the Board
from State or Federal Agencies regarding finances, instructional programs,
staffing, or as otherwise may relate to benefits and conditions of employment of
bargaining unit members, that are matters of public record when requested.

An opportunity to make a presentation to the Board.

The use of mailboxes to the exclusion of any other rival union or employee
organization.

The use of equipment located within the building for Union business provided
that such use does not conflict with school business. All consumable materials
used with the equipment shall be provided by the Union. Any cost for repairs
which result from the Union’s use will be paid by the Union.

A copy of current Board policy to be provided at no cost to the Union. It shall be
the responsibility of the Union President to maintain said policy book as policies
are revised and new ones developed.

Dues Deductions

1.

Deduction of yearly Union dues and/or fees shall be authorized for payroll
deduction to the Treasurer of the school by the unit members for the following:

a. Local Association and its affiliates.
b. Annuities.
C. Credit Union.

d. COPE, according to ORC 3313.262.

€. United Way.

No later than October 5, annually, a list of the bargaining unit members
requesting standard payroll deductions or continuous payroll deductions for

membership in the Union shall be submitted to the Treasurer.

The President of the Union, shall by September annually, certify to the Treasurer
of the Board, the amount of annual dues deduction for the ensuing school year.

Dues deductions shall be made in equal payments beginning in November and
ending in the last pay of June annually.
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The Board agrees to honor continuous dues deduction authorizations executed in
accord with this Article. Such authorization may be revoked only in writing, with
such revocation received by the Office of the Treasurer during the period of
September 1 through September 15 each year.

All monies from union memberships shall be remitted to the Union’s Treasurer in
a timely manner.

ARTICLE VII - MANAGEMENT RIGHTS

The Board of Education of the Newton Falls Exempted Village Schools reserves unto itself,
without limitation, all rights not restricted by the specific written terms of this contract.

ARTICLE VIII - LEAVES OF ABSENCE

A. General

Leaves of absence shall be granted in accordance with the following provisions. If the
provisions, hereinafter, provide a unit member with more than one (1) option as to which
leave may be used, the unit member may apply for and may be granted the leave which is
most beneficial to his/her circumstances.

B. Unpaid Leave of Absence or Illness Disability

1.

All unit members may be entitled to an unpaid leave of absence for one (1)
calendar year upon request. The Board shall grant the leave upon recommendation
of the Superintendent.

Any unit member on unpaid leave of absence shall be permitted to participate in
the group insurance programs by reimbursing the Board for premium costs.

The Board may require that the unpaid leave expire at the end of a school year or
a semester, and may grant an extension of the original leave of up to one (1)
additional school year.

All unit members on unpaid leave of absence must submit to the Superintendent,
in writing, their intentions regarding their return to work no later than one (1)
month prior to the date their leave expires. Failure to do so will result in the unit
member’s forfeiture of the right to return to his/her position.

Employment of a teacher because of a leave of absence shall automatically
terminate upon the return to duty of the unit member whom he/she were
employed to replace, or at the end of the school year in which he/she was
employed, whichever comes first. Such termination is automatic, without the
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need for any further notice or action by the Board. The provisions in this
agreement relating to evaluation and non-renewal do not apply to such teachers.
The provisions of Ohio Revised Code 3319.11 and 3319.111 do not apply to such
teacher.

Deduct Days

1.

b.

Teaching employees shall file “Deduct Days™ forms that will include the precise
days on which the teacher will be absent. The teacher is not required to state the
reason for the absence.

The Superintendent shall sign the form indicating knowledge of the pending
absence and will inform the District Treasurer to make the appropriate deduction
from the teacher’s wages not to exceed 183/100 of the teacher’s regular salary for
each day of such absence.

The Superintendent may, within one week of the date the form was filed, notify
the teacher that one of the following conditions exists which will cause the
absence to be denied.

The date(s) indicated on the form are:

(1)  Scheduled Parent/Teacher Conference day(s)

(2) Scheduled state testing day(s)

&) Deduct days shall not be granted on the day before or after Thanksgiving,
Christmas, Memorial Day.

No substitute can be Tound.

Sick Leave

1.

Unit members unable to work due to personal illness, pregnancy, injury, exposure
to contagious disease which could be communicated to others, and for absence
due to illness or injury in the immediate family, shall be granted sick leave in
compliance with Section 3319.141 of the Ohio Revised Code. Sick leave shall
also be granted due to the death of members of the family not covered by
Bereavement Leave, Article VIII, Section G., but covered under Article VIII, Sick
Leave, 3. Immediate Family.

Annual Allowance — All unit members new to the profession in the Newton Falls
Schools shall be granted five (5) sick leave days as of the first official day of the
school year. Each unit member is entitled to fifieen (15) days of sick leave per
year, accumulated at the rate of one and one-fourth (1-1/4) days for each
completed month of the year.
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3. Immediate Family — The immediate family of a unit member shall include spouse,
brother, sister, child, father, mother, father-in-law, mother-in-law, foster parents,
foster children, son-in-law, daughter-in-law, grandparents, grandchildren, brother-
in-law, sister-in-law, family members living in the same household, and person
for whom the unit member has primary responsibility.

4, Accumulated Sick Leave - The maximum number of sick leave days shall be 308
days.
5. In the event that unit members exhaust their sick leave accumulation and are still

unable to work, the Board shall grant an unpaid leave of absence up to two (2)
years in duration. The unit member, however, could not return until the beginning
of the next full semester following their recovery.

6. Each full-time unit member who does not use sick leave, deduct days, or personal
leave days during any of the specified periods of time below shall receive a perfect
attendance incentive payment as follows

1* Grading Period $100.00
2" Grading Period $100.00
3" Grading Period $100.00
4™ Grading Period $100.00

All payments shall be paid on the second regularly scheduled pay date in June.

7. If the Superintendent suspects falsification or a pattern or practice of abuse, the
Superintendent shall discuss his/her concerns with the Association President, who
will be given the opportunity to discuss the issue with the Bargaining Unit
Member. If the Association President declines to discuss the matter with the
Bargaining Unit Member, or if after the discussion, the Superintendent continues
to suspect falsification or a pattern or practice of abuse, if requested by the
Superintendent or designee, the Bargaining Unit Member shall be required to
furnish a signed written statement stating the reason for the use of sick leave
including the name and address of the attending physician, if any.

Family Medical Leave

A bargaining unit member shall have the right to family and medical leave in accordance
with federal law.

For the purpose of family and medical leave, the twelve (12) weeks as allowed under the

law shall commence for each individual unit member with the first day of use by the unit
member.
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A unit member who wishes to use family and medical leave shall notify the
administration, in writing, in advance. When advance notice is not practical, the unit
member shall notify the administration as soon as possible. Such notification shall not be
unreasonably delayed.

Jury Duty/Court Leave

Unit members shall be granted court or jury duty leave during normal working hours,
provided, however, that they are served with a lawfully issued subpoena for such court or
jury duty. There shall be no financial penalty attached to such service in any way, except
that it be the understanding that whatever amount is earned in such capacity be returned
to the Board, and that such unit members be paid their regular salary by the Board.

Personal Leave

1. Members of the bargaining unit shall be entitled to three (3) days of unrestricted
personal leave.

2. Requests for personal leave shall be made on the prescribed form. Except in
emergencies, requests shall be submitted to the Superintendent/designee not later
than three (3) days prior to requested date of use. The prescribed form shail
require the unit member to certify by signature that the leave was used in
accordance with this procedure.

3. Personal leave shall be granted in one-half (1/2) or one (1) day increments only.

4. Personal leave shall not be granted on the day before or the day after
Thanksgiving or Christmas break, or the Friday before or the day after Memorial
Day, or during parent conferences, except when such absence is not under the unit
member’s control as reasonably determined by the Superintendent. Personal
leave shall also not be used to work another paying job, including self-
employment. During the month of May and June, no more than three (3) unit
members may be on personal leave per day in grades 7-12, and no more than three
(3) per day in grades K-6, unless the restriction is waived by the Superintendent.

5. Unit members with less than 200 accumulated unused sick leave days shall have
any unused personal leave days added to their sick leave accumulation in June
after the last day of work for the individual teacher.

Bereavement Leave

Members of the bargaining unit shall be granted up to three (3) days of bereavement
leave for a member of the unit member’s immediate family, Immediate family shall be
defined as follows: spouse, son, daughter, stepson, stepdaughter, father, mother, brother,
sister, parent-in-law, son-in-law, daughter-in-law, grandparents, grandchildren, and
person with whom the unit member makes his/her home. One (1) of the bereavement
days must be for the purpose of attending the funeral. Personal days shall be required for
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bereavement for deaths of others, not included in the immediate family list above, and not
covered under Article VIII, Sick Leave 3.

An obituary notice may be required.

Maternity/Adoption/Paternity Leave

Any unit member who is pregnant may elect to use her accumulated sick leave and/or
maternity leave without pay upon written request. Maternity or adoption leave shall be
granted upon written request of the unit member under the following conditions:

1.

Requests for maternity or adoption leave shall be filed with the Superintendent’s
office at least eight (8) weeks prior to the beginning of the requested leave.

Leave shall extend through the remainder of the school contract year in which
delivery occurs {or for a shorter period at the request of the unit member); and
upon request of the unit member, leave may be extended for an additional school
year.

Requests for reinstatement shall be directed to the Superintendent’s office not
later than one month prior to the date on which the unit member elects to return.

Upon return to work, the unit member shall be assigned the position held
immediately prior to the start of the leave.

Paternity leave without pay shall be granted at the request of a unit member who
has fathered or adopted a child in accordance with the above provisions.

While on leave, the unit member shall be subject to the provisions of Article XII,
Reduction in Force.

Unit Member Injury Leave (While at Work)

1.

It is fully understood that a unit member injured in the course of employment as a
member of the Workers’ Compensation Fund has a right to file a claim with the
State for reimbursement of hospital and doctor bills and will be properly and
promptly assisted by a member of the administrative staff.

A unit member temporarily disabled as a result of physical injury shall be
returned to the same position as held at the time of the incident, or shall be
transferred to the first available teaching position carrying equivalent pay and
equivalent professional duties for which the unit member is certified, if the unit
member so desires.
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Assault Leave

1.

It is fully understood that a unit member attacked in the course of employment as
a member of the Workers® Compensation Fund has a right to file a claim with the
State for reimbursement of hospital and doctor bills and will be properly and
promptly assisted by a member of the administrative staff,

A unit member injured by assault and/or battery while performing school duties,
or on school premises during the school day, shall be compensated at his/her
regular rate of salary without forfeiture of accumulated sick leave. The salary
shall be reduced by the amount of Workers’ Compensation received by the unit
member. This provision shall be in effect for one (1) year and only if the unit
member so injured presents proper written proof to the Superiniendent that he/she
is under the care of a physician for such injury. In the event the Board requires
further proof, the Board may have the unit member examined at the Board’s
expense by a physician of the Board’s choice. If the medical reports substantially
differ, the question of continued salary may be submitted for arbitration.

If court action results, said unit member shall be granted leave of his/her
professional duties with no loss of pay for the necessary time in court.

A unit member temporarily disabled as a result of physical assault shall be
returned to the same position as held at the time of the incident.

While on leave, the unit member shall be subject to the provisions of Article XII,
Reduction in Force.

Sabbatical Leave

1.

The Board, upon the recommendation of the Superintendent of Schools, shall
grant a sabbatical leave to qualified personnel for the purpose of study, travel and
such other purposes as may be approved by the Board. A unit member on
sabbatical leave shall receive the scheduled increments and/or adjustments in
salary the same as he/she would have received were he/she occupying his/her
regular assignment. The leave shall not exceed two (2) semesters. The number of
persons given sabbatical leave in any year shall not exceed two percent (2%) of
the total number of unit members.

The Board shall make all necessary contributions to the S.T.R.S. that are required
to grant the unit member on sabbatical leave a complete (1 year) year of service
credit for the year in which the unit member was on leave.”

Professional Growth Leave

Professional leave is any absence from duty for the purpose of:

1.

Attending a professional meeting, workshop, or clinic;
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2. Observing an educational program, exhibit, performance or process;

3. Participating in an educational study, discussion or conference which could be
expected to improve the competence of the unit member in his’her assigned area
of work; or

4. Rendering a service to the School District through application of the knowledge

gained through professional growth leave.
5. Attendance at clinics shall be only upon the approval of the Superintendent.

Unit members may be granted leave with pay to attend such functions subject to Board
approval and the availability of funds. Reimbursement for expenses incurred shall be at
the Board’s discretion.

The lack of such money available for reimbursement shall not prevent a unit member
from participating in professional growth leave if he/she agrees, in advance, that there
will be no reimbursement for expenses.

It is understood that when unit members are required to attend such meetings as part of
his/her job duties, such days shall not be considered as part of the professional growth
leave.

Expenses incurred for attendance at professional growth programs as provided by a grant
shall be paid for from grant funds. Expenses incurred for attendance at meetings,
workshops, events, etc., which are related to athletics, shall be paid for from the athletic
fund. Reimbursement of expenses for attendance at such grant or athletic related
programs shall depend upon the availability of such grant or athletic funds.

Requests for such leave must be made in writing to the Superintendent at least five (5)
days before the Board meeting immediately preceding the date of the leave, whenever
possible.

Benefits While on Leave

No benefits that incur an expense to the Board will be granted to a unit member while on
a leave of absence without pay except as otherwise provided in the contract. Unit
members on approved leave of absence without pay may continue insurance benefits
included in this contract provided that the approved group benefit premium is made to the
Treasurer during the first full week of each month.

Association Leave

The NFCTA is granted leave for its delegates to attend meetings and conventions of the
OFT, AFT, and AFL-CIO. The NFCTA shall be responsible for the pay of all substitute
teachers and for each delegate’s expenses. Notice shall be given to the building principal
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B.

at least one (1) month in advance of the convention. The NFCTA wishes to have
representation from each building and will attempt to select representatives in that
fashion. A maximum of two (2) delegates may use three (3) workdays per school year.
Any additional delegates thereafter may use a maximum of two (2) workdays per school
year.

ARTICLE IX — SENIORITY

Seniority Defined

Seniority shall mean the length of continuous employment in the NFCTA bargaining unit
position as follows:

1. Seniority shall begin to accrue from the date of the Board meeting at which the
unit member was hired.

2. Seniority shall accrue for the entire time a unit member is on active pay status or
is receiving Workers® Compensation benefits.

3. Time spent on inactive pay status (unpaid leave) shall not contribute to the accrual
of seniority but shall not constitute a break in seniority.

4. Full-time unit members shall accrue one (1) year of seniority for each year
worked as determined by the full-time standard as defined by this contract in
Article I, Sections B. and E.

5. Part-time unit members shall accrue seniority pro-rated against the minimal full-
time standard as defined by this contract in Article I, Sections B. and E. (e.g., two
(2) half-time years equal one (1) full year.)

6. No unit member shall accrue more than one (1) year of seniority in any work year.

Sentority Tie Breakers

1. A tie in seniority shall occur when two (2) or more unit members have the same
amount of seniority credit as determined by the seniority list.

2. Ties in seniority shall be broken by the following method to determine the most
senior unit member. If two (2) or more unit members have the same length of
continuous service, seniority will be determined by:

a. the date of the Board meeting at which the unit member was hired, and
then by;

b. the date the unit member signed his/her initial employment contract in the
District, and then by;
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c. any remaining ties will be broken by lottery, with the most sentor unit
member being the one whose name is drawn first, etc. This procedure
shall be implemented in the presence of a designated union representative.

Loss of Seniority

Seniority shall be lost when a unit member retires or resigns; is discharged for cause; or
otherwise leaves the employment of the Board.

Any bargaining unit member who makes the choice to enter a non-bargaining unit
position may re-enter the bargaining unit with no loss of seniority. However, such unit
member shall not accrue additional seniority while in the non-bargaining unit position.
Such individual shall, upon return to the bargaining unit, be placed on the Reduction in
Force recall list.

Seniority List

The Board will provide to the NFCTA President a copy of the seniority list no later than
November 1% of each year, which shall be the posting date.

The Board shall prepare a seniority list indicating, (by area of certification, license, or
entry-level requirement) the date of employer resolution to hire, and the contract status
(limited or continuing) of each unit member. Said list shall be provided to the Union
President on or before the date of posting.

The names of unit members on the seniority list shall appear in seniority rank order
within areas of certification, license or entry-level requirement, with the name of the most
senior unit member appearing at the top of the listing and the name of the least senior unit
member appearing at the bottom of the listing.

The names of unit members who are certified, licensed, or otherwise minimally qualified
in more than one (1) area shall be included on the listing for all areas of certification,

license, or entry-level requirement.

The names of part-time unit members shall appear on the seniority list but shall be listed
separately from the names of full-time unit members.

Correction and Changes

Corrections shall be reported to the Superintendent within thirty (30) days after the
posting. The Superintendent shall post a revised list within sixty (60) days after the
original posting.

Changes in certification shall be effective upon the unit member filing proper
verification. If this occurs beyond thirty (30) days after the initial posting of the seniority
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list, it may not appear on the posted seniority list, but will be the certification status of
record and shall apply to all matters involving seniority.

Changes in contract status (receiving a continuing contract) shall be effective upon the
unit member fulfilling statutory requirements. If this occurs beyond thirty (30) days after
the initial posting, it may not be on the posted list, but will be the contract status of record
and shall apply to all matters involving seniority.

Notification of corrections beyond the thirty (30) days after the initial posting of the
seniority list, may not appear on the posted seniority list but will be the status of record

and shall apply to all matters involving seniority.

Unit Member Information

The names, addresses, and building assignments of all new unit members shall be given
to the NFCTA President as this information becomes available. All new unit members
hired after November 1 may not appear on the initial seniority list, but will be added to
any subsequent list.

ARTICLE X - EMPLOYMENT PRACTICES

Notification of Assignment

1. No unit member shall be assigned to a teaching position for which he/she is not
properly licensed/certificated.

2. A unit member’s professional assignment shall contain the unit member’s
building and subject assignment(s) on the secondary level, and the building and
grade level on the elementary level. Such notification shall be made no later than
June 1!, Assignments can be changed from the previous year in accordance with
the “transfers” section of this article.

3. When scheduling procedures make it necessary for a change to occur in a unit
member’s schedule, the assignment shall be given to the unit member with the
least amount of seniority who is properly licensed/certificated.

4, Schedules of members of the unit who are assigned to more than one (1) building
will be arranged so as to allow ample travel time and time to take care of clean-up
in one building and set-up in the next building.

Vacancy

1. A vacancy is defined as any open position (instructional, and/or supplemental)
which may be filled by a member of the bargaining unit. No vacancy shall be
permanently filled by a person outside the existing bargaining unit (on a full-time
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basis) until a reasonabie effort is made to fill the position from within the existing
bargaining unit.

Posting of Vacancy — Upon occurrence of a job vacancy or new position, a notice
of such position along with its certification requirements will be posted in each
building. During vacation periods, such notice shall be sent by mail to each unit
member. The notice shall clearly set forth the following;

a. Description of job.
b. Procedures for application.
1. In order to provide unit members with an opportunity to apply for

2.

vacancies or new positions, current unit members shall have five
(5) working days from the date of notice to apply for vacancies
occurring during the regular school year, and August, and two (2)
weeks to apply for vacancies occurring in the summer. If state or
federal law or guidelines require a teacher to be highly qualified,
only those persons who are highly qualified for the position may
apply for it.

No position shall be filled until after the posting period.

c. All vacancies which occur fifteen (15) or fewer days before the first day of -
school shall be filled in the following manner.

1.

The Superintendent will have the right to hire for the position a
current unit member who has applied or hire an applicant who is
not a current employee without posting the position. Annually,
prior to May 30 of each year, the Board shall distribute a “Summer
Filling of Vacancy Request Form” on which unit members may
submit their request to be transferred to positions they list. If more
than one position is desired, they are to be listed in priority order.
The member shall be required to indicate their areas of
certification/licensure at the time the request is submitted. When
the Superintendent transfers a current employee, it shall be based
on seniority with the most senior teacher having the right of first
refusal.

The same process will be used to fill the position left vacant, if the
Superintendent filled the previously vacant position with a current
unit member. This process will be used until the first day of
school. Any vacancies existing or occurring after the first day of
school shall be filled according to the posting procedure set forth
in this Article.
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C.

3. Whenever a new or vacant position is filled by transfer of a current
unit member, the Superintendent may choose to effect “arena
scheduling.” This means that a notice shall be sent to unit
members who have made a request for transfer stating the date,
place, and time of the “arena scheduling,” and that only those who
are in afttendance (or their designee) will be part of such
scheduling.

Transfers

1.

General — A unit member who wishes to transfer to a new building or wishes to
be assigned to a new or different teaching position or grade level shall make the
request to the Superintendent in writing,

Such request may be made in response to a posted vacancy or may be made in
advance of any vacancies. Such advance request shall be made on the appropriate
form no later than May 20.

2. Voluntary Transfer — Whenever a vacancy occurs, or a new position is created,
the Board shall do the following in the order listed:

First: Those whose contracts have been suspended by way of “Reduction
in Force,” and who hold proper certification shall be recalled.
However, a unit member with greater seniority may be transferred
to the position as long as any such transfer does not result in the
unit member on the recall list not being recalled.

Second: A unit member who has requested a transfer to the position, shall
be given the position. If two (2) or more unit members have
requested a transfer to the same position, the unit member with the
most system sentority shall be given the position, providing he/she
holds proper certification.

Third: The Board shall hire new staff.

3. Change of Assignment — Whenever a unit member or unit members wish to
change assignment, such shall be accomplished by the unit members involved
switching positions. A notice of such switching shall be posted in each building
so that if a more senior unit member wishes to participate in the switching, he/she
shall have the right to replace one of the less senior unit members.

Promotion

Unit members regularly employed as part-time unit members shall be offered the
opportunity to fill full-time vacancies (or vacancies offering work which provides greater
time than their existing positions) whenever possible providing they are properly

26



certificated. Part-time unit members will be promoted by seniority to the last open
position.

Issuance of Contracts

All unit members employed by the Board shall be issued written contracts no later than
June 1 of each work year for the following work year. Such contracts shall include at
least the following information:

1.

2.

Name of teacher.
Tentative building assignment.

Type of contract (limited, continuing or supplemental), the number of years
contract is to be in effect.

Annual compensation (schedule and step).

Basis of determining compensation (i.e., Classroom Unit Member — B.A.
Degree — 5 years of experience)

Unit member agreement that he/she shall abide by Board adopted policies as
attached to a unit member’s original employment contract. (Such policies shall
not conflict with the provisions of the negotiated contract.)

Enumeration of all mandatory deductions shall be issued on an informational
sheet provided to each bargaining unit member by the Treasurer no later than
September 30 of each school year.

Supplemental Positions

1.

Supplemental Duties Defined — Supplemental duties shall be defined as those
duties which are performed during time in excess of the workday, workweek,
work year, or in addition to the unit membert’s regular duties.

Supplemental Contracts — Unit members performing supplemental duties shall be
issued written, individual, limited contracts that include:

a. Duration of supplemental contract.
b. Title of supplemental position.
c. Amount of supplemental compensation or hourly rate by payment section.

d. Supplemental job description.
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3. Filling Supplemental Positions —

a. Posting of vacancies in supplemental positions will be done in accordance
with Article X, Section B., of this agreecment,

b. All bargaining unit members may apply for supplemental positions.

C. The administration shall give due consideration to the professional
background, attainments and qualifications of all applicants and shall grant
each applicant an interview. If all applicants are equally qualified, then
the job listing shall be granted according to seniority.

4. Acceptance of supplemental positions and acceptance of supplemental contracts
shall be voluntary.

5. Compensation — Compensation for supplemental duties shall be paid in
accordance with the Supplemental Differential Salary Schedules set forth in
Article XVI of this contract.

6. Non-Renewal of Supplemental Contracts — The Board shall provide to the unit

member written notice of its intent to non-renew the unit member’s supplemental
contract ten (10) days prior to the employer’s action to non-renew the contract.
Failure of the Board to provide timely notice of intent to non-renew or to act in a
timely manner on the non-renewal of a supplemental contract shall result in the
automatic renewal of the contract.

A unit member’s performance in a supplemental position shall not have an
adverse effect on the unit member’s regular employment contract.

7. Bargaining Unit Status -- Notwithstanding Article I of this contract which defines
the bargaining unit, only employees under a supplemental contract who also hold
a teaching contract with the Newton Falls Board of Education shall be considered
bargaining unit members with all duties, pay, and qualifications spelled out in the
supplemental contract.

Continuing Contracts

The Newton Falls Board of Education will act on continuing contracts for unit members
once each year at the April Board meeting.

Unit members shall be eligible for continuing contracts during any year of their multi-
year contract providing they have met all the requirements of and are in compliance with
Section 3319.11 of the Ohio Revised Code. The usual procedure is that unit members are
recommended for a continuing contract by the building principal and Superintendent.
This does not stand in lieu of 3319.11.
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H.

Rights of Representation

1.

Members of the bargaining unit will have the right to be accompanied by a
representative of their choice when meeting with an administrator, supervisor, or
the Board for disciplinary purposes. Members of the bargaining unit will also
have the right to be accompanied by representative of their choice when the stated
purpose of a meeting, conference, or hearing with an administrator, supervisor, or
Board of Education is likely to result in disciplinary actions against the member.
Also, during the course of discussions not initially of such disciplinary nature but
which progresses to involve possible disciplinary actions against a bargaining unit
member, the member shall have the right to recess the meeting until the
bargaining unit member is able to secure a representative of the member’s choice.

In no event shall a bargaining unit member recess a disciplinary meeting for more
than three (3) workdays pending accompaniment of a representative of his or her
choice unless mutually agreed to by the parties.

Local Professional Development Committee

The Board and Association mutually agree to abide by the terms stipulated by S.B. 230.

Hiring of Retired Teachers

Only teachers in the Newton Falls Public School District who retire while employed by
the district may be rehired under these provisions.

1.

Any teacher, who has at least five (5) years of service in the Newton Falls Local
School District and who is interested in retiring and being re-employed in the
district under a limited contract, shall apply by written letter to the Superintendent
by February 1% immediately preceding the school year for which he/she wishes to
be rehired.

The written request shall state the teacher’s intention to retire, the position
desired, and the number of years for which he/she desires to be reemployed not to
exceed five (5) years. The terms and conditions of the teacher’s limited contract
will be determined by a mutual contractual agreement entered into between the
teacher and the Board. The request must state that the teacher is willing to accept
the conditions of reemployment stated herein. The only conditions that are
negotiable are the number of years of the contract and the teacher’s salary. The
minimum salary the teacher will be paid is Step 5 of the lane of the salary
schedule on which the retiring teacher was last paid. The contract shall
automatically expire at the end of the stated term. No notice of nonrenewal is
required. Retiree is not eligible for a continuing teaching contract regardless of
years of employment with the Board.
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A condition of acceptance by the Board of Education is that the teacher is to
accept his/her first retirement check from the State Teachers Retirement System
(STRS) by July 1" of that year of the request.

The teacher shall provide a copy of his/her most current STRS service statement
with the application. The Superintendent shall notify the teacher in writing by
May 1% whether the Superintendent will recommend to the Board that the teacher
be rehired. The decision to recommend rehiring shall be at the Superintendent’s
discretion and shall not be subject to challenge or grievance. However, the
teacher cannot be employed by the Board until after the procedures set forth in
O.R.C. §3307.353 have been followed. No posting of the position shall be
required under Article X, Section C of the Agreement if the teacher is re-
employed in the same position that he/she held prior to retirement. If the teacher
is to be rehired for any other position, the position must first be offered to a
teacher who desires to transfer to that position.

Unless otherwise agreed the starting date of all retired Newton Falls teachers will
be the first day of the new school year.

The retired Newton Falls School District teacher employed by the Board shall be
subject to all of the provisions of the negotiated contract except as follows:

a. To be eligible for employment, the teacher must have accepted severance
pay, and eliminated his/her sick leave upon retirement from the Newton
Falls Local School District.

b. The retired teacher may not displace a current bargaining unit member.

c. The retired teacher shall be subject to the evaluation procedure set forth in

Article XI of the negotiated contract. However, the retired teacher has no
right to an evaluation as a precondition to the automatic expiration of
his/her limited contract,

d. The teacher shall accumulate and may use sick leave in accordance with
Article VIII of the negotiated contract, but is not entitled to a second
severance pay under Article XV, Section E of the negotiated contract.

e. The retired teacher shall not carry over sick leave from year to year, and
will start each year of employment with zero accumulation. However,
he/she may request an advancement of five (5) days of sick leave that will
be reimbursed by the time of the retired teacher’s separation from
employment.

f. The retired teacher shall not be entitled to participate in the insurance

benefits provided to bargaining unit members under Article XIV, except
that a retired teacher may participate in the Life, Dental, and Vision

30



insurance benefits at his/her expense to the extent such benefits are not
available through the State Teachers Retirement System (STRS).

g The retired teacher shall always have zero years of seniority.
h. The Board and the Association expressly intend this section of the
Agreement to supersede the provisions of O.R.C. §§3317.13, 3317.14,

3319.11, 3319.111, 3319.141, 3319.17, and all other applicable laws that
are in conflict with the provisions of this section.

ARTICLE XI - EVALUATION

Objectives

The main purpose of any evaluation is to aid unit members in improving the quality of
instruction and to encourage the pursuit of excellence. With this purpose as the main
principle of any procedure, the objectives listed below shall be followed by the evaluator:

1. To provide leadership and assistance to that unit member needing performance
improvement.
2. To provide the School District with quality control assessment for use in

promotion, reassignment, and unit member contract renewal/non-renewal.

3. To recognize superior teaching performance.

4, To encourage unit members to continually reassess their instructional
effectiveness.

5. To provide a data file for potential use in referrals to other educational or

employing agencies.
Evaluators

Building administrators will direct and control the formal evaluation of professional
personnel in their buildings. The delegation of this responsibility should only be to
another administrator in the building to which the unit member is assigned, or to a central
office administrator. This delegation of authority does not relieve the building principal
of his/her responsibility for evaluation.

In any event, the evaluator must be employed under a contract pursuant to ORC Section
3319.01 or 3319.02 and must hold at least one (1) certificate named under Division (E),
(F), (H), or (J) of ORC Section 3319.22.
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Definitions of Evaluations

1. Formal Evaluation is a process of conferences and observations which culminates
in the written evaluation while is filed with the principal, unit member, and
Superintendent.

2. Informal Evaluation is a process of conferences and observations initiated by

either a unit member or administrator not culminating in a written evaluation filed
with the principal and Superintendent unless requested by the unit member.

Sources of Evaluation Data

1. Classroom observations set forth on the Classroom Observation Form (Appendix
E).
2. Evaluator/Unit member conferences following each observation, and prior to

filing the written evaluation. Written evaluations shall be prepared using the
evaluation form (Appendix F).

3. An additional observation by another administrator of this System may be
requested by the unit member. However, this observation may be held outside the
timelines set forth herein without violating the timelines.

4 Any other information pertinent to their employment.

If the parties mutunally agree that new evaluation instruments may be needed, the new
evaluation instruments will be developed by a committee of six (6) District unit members.
The committee shall be composed of an equal number of administrative and Association
representatives. If the committee decides new instruments are needed, it shall
recommend such instruments to the Board and the Association. The Board and
Association retain the right to reject the recommendation. The evaluation instrument, so
developed, will be effective on a date agreed upon by the parties.

Mechanical devices will be used only with the unit member’s full knowledge and
consent.

Disposition of the data from such device would also be with the unit member’s full
knowledge and consent.

Formal Evaluation Procedure
The evaluation procedure and how the forms are to be used will be reviewed at the

opening day teacher meeting. However, the negotiated provisions shall not be altered by
any discussions at said meeting.
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Observations and Evaluations

A committee shall be established that will investigate new considerations for the
evaluation process in light of changes at the State and Federal departments of education.
The Board’s committee shall be limited to four (4) representatives and the NFCTA
commmittee shall be limited to four (4) representatives.

1.

Evaluation Schedule — Unit members with a limited contract shall receive at least
two (2) evaluations in the year in which their limited contract expires. The first
such evaluation shall be conducied and completed, with the unit member
receiving a written report of the evaluation, not later than the end of the first
semester. The second evaluation shall be conducted and completed, with the unit
member receiving a written report of the evaluation not later than April 10. Unit
members with a limited contract shall be evaluated (two (2) observations and a
summative) at least one time per year in all other years. Unit members with a
continuing contract may be evaluated at least once every other year which shall be
completed by April 1.

Observations — Each evaluation shall be based on two (2) actual observations of
the unit member’s job-related performance in his/her work area by the evaluator
for no less than thirty (30) consecutive minutes each. However, at least one (1)
evaluation shall be based on a full class period/one complete lesson.
Observations shall be conducted openly and with the full knowledge of the unit
member.

One (1) observation shall be scheduled with the unit member in advance.
Unannounced observations will not be held five (5) days prior to and one (1)
workday after Thanksgiving, Christmas, and Spring Break.

A conference must be held within ten (10) workdays following the formal
classroom visitation at which time the written observation report will be presented
to the unit member and discussed.

Any extension of the ten (10) workday period must be documented in writing by
both parties.

The final written evaluation instrument will be discussed with the unit member
prior to being filed with the principal, Superintendent and unit member. The unit
member may respond in writing as part of the formal evaluation. The unit
member’s signature on the instrument does not necessarily mean agreement with
the contents.

Unit members shall be given reasonable opportunity to correct deficiencies.

Confidentiality and care of personal data in the files shall reflect a respect for the
individual.
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6. It shall be the responsibility of the unit member to make a professional effort to
follow suggestions and recommendations regarding improvements necessary in
performance that have been reviewed at the post observation conference.

G. Informal Evaluation Procedures
1. ‘These may be held as often as wanted by the unit member or administrator.
2. These will center around mutually agreed upon objectives and procedures. These

may take the form of verbal communication or the use of the observation report
and/or the evaluation instrument.

3. Self-evaluation should be a continuing process for every unit member, utilizing
the evaluation procedures in these guidelines and resource people.

4. Informal evaluations will only be written upon the request of the unit member and
then filed with the principal, Superintendent, and unit member.

H. Guidelines for the Class Qbservation Report

1. The focus of the observation report shall be objective. Any judgmental comments
will be substantiated in writing.

2. For any occurrence the evaluator believes needs improvement, a specific written
recommendation should be given.

3. A unit member may attach any written comments to the report regarding any
differences of opinion that exist.

4, After the report has been discussed and signed by both the unit member and
evaluator, one (1) copy of it will be given to the unit member and one (1) kept by

the evaluator.

L. It is the intention of the parties that this procedure supersede Ohio law with respect to any
topic regarding teacher evaluation addressed in O.R.C. §§3319.11 and 3319.111.

ARTICLE XII - REDUCTION IN FORCE

If the Board determines that it is necessary to reduce the number of bargaining unit positions
under reasons outlined in O.R.C. 3319.17, or for financial reasons, then the following procedures
shall apply:

A. The Board shall notify the Union President in writing that a reduction is necessary. Prior
to implementing a reduction in force, the Board’s designee will meet with a committee of
the NFCTA if requested by the NFCTA. The NFCTA must make the request within ten
(10) school days of receiving the notice. Following the request, the Superintendent and a
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committee will meet with an NFCTA committee to discuss the reason for the
contemplated reduction and shall discuss alternative measures.

The Board shall attempt to keep such reduction to a minimum by means of attrition; i.e.,
not replacing unit members who resign or retire, or not replacing unit members who are
non-renewed.

All members of the bargaining unit will be placed on a seniority list for each teaching
field for which they are properly certificated. Unit members serving under continuing
contracts will be placed at the top of the list, in descending order of seniority. Unit
members serving under limited contracts will be placed on the list under continuing
contract unit members, also in descending order of seniority.

Recommended reductions in a teaching field will be made by selecting the lowest person
on the seniority list for that area of certification who is currently assigned to a position in
that teaching field. A unit member so affected may elect to displace a unit member who
holds a lower position on a seniority list for another area of certification.

The names of unit members whose limited contracts are suspended in a reduction in force
will be placed on a recall list for up to two (2) years from the date of reduction. Unit
members on the recall list will have the following rights:

1. No new unit member will be employed by the Board while there are unit members
on a recall list who are certificated for the vacancy.

2. Unit members on the recall list will be recalled in order of seniority for vacancies
in areas for which they are certificated.

3. If a vacancy occurs, the Board will send an announcement via certified mail to the
last known address of all unit members on the recall list who are certificated for
the position. It is the unit member’s responsibility to keep the Board informed of
his/her current address. All unit members are required to respond in writing, via
certified mail, to the District office within seven (7) calendar days. The most
senior of those responding will be given the vacant position. Any unit member
with a limited contract who fails to respond within seven (7) calendar days or
declines to accept the position, shall be removed from the recall list. Continuing
contract teachers who fail to respond within seven (7) calendar days or who
decline to accept the position shall remain on the recall list.

4. A unit member on the recall list will, upon acceptance of the notification to
resume active employment status, return to active employment status with the
same seniority, accumulation of sick leave, and salary schedule placement as
he/she enjoyed at the time of layoff.

5. A unit member on the recall list has the right to refuse an offer of a position which
is less than full-time, and remain on the recall list.
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The parties agree that these procedures apply only to the suspension of contracts under
3319.17, or for financial reasons. This article shall not require the Board to fill any
vacancy, nor shall it interfere with any other lawful personnel procedures in the District.

ARTICLE XIII — HOURS AND OTHER WORKING CONDITIONS

School Year

1.

The school calendar shall be adopted each year by the Board and shall designate:
a. Workdays with students;
b. Workdays without students,

Prior to final recommendations for adoption of the school calendar, the Union will
be consulted for input as soon as possible following the committee’s
recommendation.

The school calendar shall not include more than:
a. One hundred eighty-three {183) days.

b. One hundred eighty (180) days when students shall be in attendance,
including parent-unit member conference days which shall be determined
by the parties to this contract by March of each school year.

c. Three (3) days for unit member in-service days when students shall not be
in attendance.

Any member of the bargaining unit working beyond the school year as described
by the school calendar shall be paid at his/her regular per diem rate for each day
of extended service. Per diem rate shall be determined by dividing the unit
member’s salary on the indexed salary schedule by 183. (e.g., $25,000 divided by
183 = $136.61 per diem.)

School Day

The length of the workday shall be seven (7) hours, including a thirty (30) minute, duty
free, uninterrupted lunch period. The administration may extend the workday beyond the
seven (7) hour day for a total of ten (10) times per year. These extensions of the
workday, either at the beginning or the end of the regularly scheduled day, shall be in
increments of fifteen (15) minutes, but not more than one (1) hour. Meetings scheduled
at the end of the school day shall begin ten (10) minutes after the end of the regularly
scheduled school day. When the school day is extended for purposes of holding a
meeting with unit members, then the unit members shall be given notice for which is
reasonable under the circumstances,
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Unit member participation in P.T.A. meetings and activities shall be voluntary.
However, both the Board and the NFCTA believe that such participation is desirabie.

The administration may require unit members to attend and participate in an “Open
House” of up to one (1) hour and thirty (30) minutes at the beginning of the school year.

The school day for students shall be shortened one (1) hour on the last day of each
grading period to provide bargaining unit members with time to prepare grade reports and
complete record keeping. '

Class Size/Class Load

1.

Assignment of pupils and unit members to buildings and classrooms is a
responsibility of the administration as outlined in Section 3319.01 of the Ohio
Revised Code. In making such decisions, consideration shall be given to the
overall needs of the District.

The ratio of unit members to pupils on a District-wide basis shall be in accordance
with Chio law and Ohio Department of Education Operating Standards.

Whenever a unit member is assigned more students than there are desks or work
stations, he/she shall have the right to bring this to the attention of the principal
for resolution.

Whenever possible, the Board shall attain the following goals:

a. Regular Classes — To the degree possible, an even distribution of students
in like classrooms shall be maintained.

b. Special Education Classes — Class size shall conform to the limitations
stated in Section 3301-51-04 of Rules for the Education of Handicapped
Children.

Whenever the number of students enrolled in a class could cause the
student/unit member ratio to surpass minimum standards, then the unit
members involved with those students shall meet to attempt to find a
resolution.

In the event that the Board determines that there is a class number overload at any

_level, the Board has the right to employ casual staff, not to exceed two (2) per

building, to teach a maximum each of two (2) class periods per day. A casual
staff member shall not be part of the bargaining unit and shall not receive credit
toward seniority by being employed in this position(s). Casual employees must
be certificated. No combination of casual employee and work assignments shall
be utilized when a full or part-time unit member as defined in Article I can be
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employed. Casual employees can not be used to fill any position{s) when a
qualified unit member is available for the assignment.

6. The Board may also hire casual employees to cover lunch duties and study halls,
or other duties for the purpose of releasing regular unit members from such duty
so that they may provide student intervention.

7. In no way, except as stated in 9. above, shall these casual employees be allowed
to replace a bargaining unit member’s scheduled work load or bargaining unit
member work.

Preparation Time

Each unit member shall have a least one (1) preparation period per day. Time of lesser
duration before or after the normal student day shall not be considered in computing total
preparation time. Elementary classroom unit members will generally have their
preparation time during the period when specialists are responsible for the classes.
Preparation period shall be at least forty (40) consecutive minutes per day in all schools.

Due to the nature of their unique positions, the Counselors, Nurse, and Librarian will
have the flexibility to take daily preparation time at a time that is most convenient to their
needs.

A building principal may, with the written permission of the unit member, schedule
preparation time in the following manner: the unit member shall have at least five (5)
preparation periods a week each consisting of at least forty (40) consecutive minutes.

Substitute Teachers

Reasonable efforts will be made to provide substitutes for absent unit members.

Temporary Assignment

1. When it becomes necessary for a unit member to substitute during his/her own
preparation period or assume supervision responsibilities during non-preparation
period time for more than three (3) students not normally assigned to him/her,
he/she shall be paid for such substitution at the rate of Twenty Dollars ($20.00)
per period in the secondary and per forty-five (45) minutes in elementary.

2. Students who have been “pulled-out™ of a regular teacher’s classroom to spend
time with either the Speech, Gifted, or any title teachers, but due to the absence of
such special teacher the student remains in that regular classroom, such regular
teacher shall not be paid Twenty Dollars ($20.00).

3. When special education teachers are conducting Proficiency testing, IEPs, or

Brigance testing, students regularly in their classes shall be returned to a regular
class with the teacher of such class not being paid Twenty Dollars ($20.00).
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Intervention

Teachers who accept assignment to provide intervention education outside the regular
work day or year, shall be paid twenty dollars ($20.00) per hour.

Consulting Teacher (Entry-Year) Program

A full-time unit member, new to the District and/or the profession; or a unit member who
is moving to a new certification area shall be defined as an Entry-Year Unit Member and
is eligible to participate in an Entry-Year Program.

1. Upon the identification of an eligible unit member for an Entry-Year Program, the
administration will activate a review committee for the development and
evaluation of the specific program required. Such a committee will be comprised
of the following:

a. NFCTA President or designee.

b. Representative staff members from the department or area of
specialization.

c. Building principal.
d. County office representative.

2. Coordinate the Entry-Year Program for the Newton Falls Exempted Village
Schools with the Trumbull County Consortium for the purpose of training
mentors whenever applicable, providing the grant is approved each year.

Mentor Teacher Program

This provision applies to each teacher hired who is new to education or who otherwise
must be assessed for licensure and who will have a Mentor appointed to him/her by the
Superintendent with the consent of the teacher being appointed. The taxonomy of terms
is as follows:

1. Mentor: An educator who is properly certified, trained, and licensed to assist
Resident Educators in fulfilling the requirements for becoming a fully licensed
educator in the State of Ohio. "

2. Resident Educator: An educator who is a graduate of an accredited college or

university with a degree in education acceptable to the State of Ohio, and who is
required to complete the mentorship program of the State of Ohio.
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10.

11.

Lead Mentor: A properly licensed educator of the district who oversees Mentors
and who may also serve as a Mentor.

Qualifications: The Mentor will be a teacher with no less than three years
experience and who is trained/certified as an Instructional Mentor. The teacher
appointed will have to agree to serve as a Mentor. The Mentor will work with the
Resident Educator, other district staff members and the building principal(s) in
assisting the Resident Educator in his/her initial year of employment.

Respongibilities: The Mentor will serve as a resource and support person for the
Resident Educator using the Ohio Department of Education’s Formative
Assessment tolls and protocols that are based on Ohio Standards for the Teaching
profession. This includes a Collaborative Log, Resident Educator Reflection Tool
and Resident Educator Professional Goal Setting Tool.

Evaluation: The Mentor will have no role, formula or informal, in the evaluation
of the Resident Educator. The Resident Educator has the responsibility for his/her
teaching performance.

Limitation: Neither the school district nor the Mentor bears responsibility for the
Resident Educator’s success.

Training: A teacher who is appointed to be a2 Mentor shall have successfully
completed an Instructional Mentor training program recommended by the Ohio
Department of Education. The cost for such training shall be borne by the district.

Duties: The Mentor shall assist the Resident Educator in setting professional
goals, help him/her understand the curriculum for the class(es) and do regular
observations. The Resident Educator shall be given full knowledge of
performance expectations. As part of his/her training, the Resident Educator shall
participate in periodic meetings with other teachers to discuss teaching methods
and procedures.

Released Time: It is essential that the Mentor and Lead Mentor have released
from regular work assignments to conduct observations. The building
administrator shall assist in ensuring release time as needed. It is preferable that a
Resident Educator be appointed to a Mentor who works in the same building.

Compensation: There shall be two levels of mentors: Lead Mentor and Mentor.
Each cycle of mentoring takes four (4) years. A Lead Mentor shall receive a total
of $750.00 for each year for overseeing the activities of each Mentor during the
four year period. A Mentor shall receive a one-time payment of $300.00 per

40



Resident Educator for each of the four years for mentoring such Resident
Educator up to two (2). The Lead Mentor who also serves as a Mentor shall
receive both amounts. No Mentor shall be responsible for mentoring more than
two (2) Resident Educators at a time in any one school year. A Lead Mentor need
not have certification in the same area as each Mentor that he/she oversees.

12. End of Year: The Dialogue Observation Log shall be turned in to the LPDC by
May 31 of each school year.

Inclusion

L. General Procedures — Students who are special education students shall be in
education programs as outlined in the Rules for Education of Handicapped
Children of the State of Ohio, and which students are properly identified through
the rules.

2. Whenever inclusion is to occur, the following shall apply:

a. The unit member(s) involved shall be involved in the IEP planning of the
inclusion program.

b. If the handicapped student requires special or individual attention during
class time, tutors or aides will be provided if indicated on the
individualized educational plan (IEP).

c. Unit members will be in-serviced or trained on an as-needed basis.
d. Unit members, except the school nurse, shall not be required to perform

any medical procedure nor provide services to the student related to
hygiene such as, but not limited to, changing diapers.

Elementary Music, Art, Physical Education

Regular classroom teachers in elementary shall not be required to teach music, art, or
physical education. Kindergarten teachers are permitted to teach music, art, or physical
education.

Parent-Teacher Conferences

For the purpose of Parent-Teacher Conferences, the unit member workday shall be
extended two (2) times during the school year, once each semester. The first semester
conference will be held no earlier than the first week of October. The second semester
conference will be held no earlier than the third week of Febrary. These conferences
will be held during one week as follows:
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Elementary Monday and Tuesday — 4:15 to 7:30
Middle School Tuesday and Wednesday — 4:00 to 7:15
Junior/Senior

High School Wednesday and Thursday — 3:30 to 6:45

During the period of this contract beginning with the 2006-07 school year, a record will
be kept of the name of the individuals, the time of their conference, and whether they
actually attended. This will be used to show the pattern of times most used by parents
and will be the basis for subsequent times for holding Parent Teacher Conferences.

In conjunction with these conferences, school will be dismissed on the Wednesday before
Thanksgiving Day and the Friday before Presidents Day. In any year that the Ohio
Department of Education sets the week before Presidents Day for the Average Daily
Membership count, the District’s Superintendent will ask for a waiver for the Friday of
that week so that week can be used as described in Article XIII Section J. If the waiver is
not approved, the Superintendent and NFCTA will meet to set an alternate day to comply
with this Article XIII Section J.

The dates of the conferences shall be included on the official school calendar, and unit
members are expected to arrange their schedules so that they can attend the conferences.

ARTICLE XIV -~ INSURANCE

The Board shall provide the following insurance package for every unit member during the term
of this contract:

Al

Life Insurance

The face value of the insurance policy for each unit member shall be $50,000.00.

Hospitalization

1. Effective July 1, 2011, as long as the Trumbull County Schools Insurance
Consortium offers this option, the Board shall provide PPO plan coverage for
each eligible member of the bargaining unit and recognized family dependents.
Eligible bargaining unit members’ (employed prior to July 1, 2008) contribution
to such coverage shall be five six percent (5%) of the cost of the coverage chosen
by the employee.

2. Effective January 1, 2011, eligible bargaining unit members employed on or after
July 1, 2008 may only elect to be covered under PPO 2 or PPO 3, and the
contribution to such coverage shall be ten percent (10%) of the cost of the
coverage chosen by the employee.
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Dental

Effective September 1, 2010 the cost of the family or single plan premium paid by the
Board is $69.36. UCR Plan

Vision

Effective September 1, 2010 the cost of the family plan premium paid by the Board is
$28.52 and $10.34 for the single plan paid for by the Board. Plan C

Bonus

Bargaining unit members who are eligible but choose not to be covered, may elect not to
be covered under the Hospitalization/Major Medical Insurance Plan. In consideration of
their waiver of this insurance coverage, they shall receive an eight hundred fifty-dollar
($850.00) bonus subject to the following provisions:

1. The unit member must waive his/her right to coverage in writing to the Treasurer
by August 31 of each year.

2. Coverage must be waived for the period September 1- August 31 of each year.
3. Spouses employed by the District are not eligible for this benefit.
4, He/she will receive a lump sum rebate payment the following October.

If a bargaining unit member leaves employment for any reason within ninety (90) days of
the first day in which the employee is not covered under the hospital/major medical
insurance plan, this bonus shall be calculated on a per diem basis. Anyone who elects not
to participate in any one or more of the Newton Falls insurance benefits because his/her
spouse has such benefit(s), and the spouse’s coverage is terminated for any reason such
as death, resignation, retirement, or layoff, then the bargaining unit member shall, upon
the request of the unit member, receive the Newton Falls insurance coverage. Such
circumstances shall render the eight hundred fifty-dollar ($850.00) bonus null and void.
Any unit member who accepts this bonus is warned that upon reactivation of coverage,
he/she and/or family members may be excluded from coverage under the rule for pre-
existing conditions as determined by the insurance carrier.

Insurance Contracts

The Board shall provide the Union with a copy of each insurance contract, within thirty
(30) days after the ratification of this agreement, and any mutually-agreed upon changes
to the insurance contract(s).
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Modifications

During the life of this contract, if the plans currently in force are modified due to the
Board’s selection of a different insurance carrier, the levels of coverage and services
provided shall not be less than those in effect at the initiation of this agreement.

Spousal Coverage

If spousal coverage is mandated by the. District’s Health Insurance Consortium, the
mandated language will be included by reference in the Negotiated Agreement between
the Board and NFCTA.

ARTICLE XV - PAY PRACTICES

Payroll Procedures

1.

5.

There shall be twenty-six (26) pay periods during each twelve (12) month school
year. Unit members shall be paid in twenty-six equal pays.

In years when the calendar causes there to be twenty-seven (27) pays within the
12 month period, there shall be 27 equal pays instead of 26. Notice will be sent to
the bargaining unit members in May to notify them when the upcoming school
year will be a twenty-seven (27} pay period.

Al] pay shall be by direct deposit to the financial institution selected by each unit
member. Each unit member will receive a paper document for each pay period
showing the amount of salary and all deductions.

If it becomes necessary during the term of this contract, the Union agrees to meet
with the Treasurer to adjust dates as necessary depending on school calendar
adoptions by the Board. If paydays fall on a legal holiday or on a day when
school is not in session, paychecks will be distributed one (1) day prior to the
scheduled payday. However, if a scheduled payday falls within one (1) day of the
last school day prior to the Christmas or Spring break, that paycheck shall be
distributed on the last school day prior to the break.

All school mailings will be sent to all members of the bargaining unit.

Retirement Deductions

1.

Unit member contributions to the State Teachers Retirement System shall be
deducted in approximately equal amounts from each unit member’s paycheck.

The State Teachers Retirement System pick-up will continue for the term of the

contract using the salary reduction method as adopted by the Board at its regular
meeting on February 13, 1984.
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Other Payroll Deductions

The Newton Falls Exempted Village Board of Education shall provide a payroll
deduction plan for unit members for the following items: tax shelter annuities, life
insurance above the amount of such Board-paid insurance, hospitalization/major medical
insurance above the amount of such Board-paid insurance*, COPE, the Credit Union,
United Way, and IRA with Bank One.

* Contingent upon carrier’s acceptance.

Mileage

Unit members using their own automobile while on authorized school business shall be
reimbursed at the IRS rate. Any changes in the IRS rate shall be made on July 1 of that

year.

Severance Pay

1. Any unit member who has taught in the Newton Falls School District for at least
ten (10) years shall receive, upon retirement as herein defined, one-fourth (1/4) of
all their accumulated but unused sick leave up to a maximum of fifty-five (55)
days for the life of this agreement computed at their per diem rate at the time of
retirement. Any unit member applying for such pay shall retire from teaching in
accordance with the rules and regulations set forth by the Ohio State Teacher
Retirement System.

Any certified personnel employed as a regular full-time unit member shall upon
reaching two hundred (200) accumulated sick days begin to store unused personal
days to a maximum of ten (10), for addition to severance pay. Unit members
shall be credited unused personal days at the end of each school year which shall
be used to increase the maximum number of days for severance in accordance
with paragraph one up to a maximum of sixty-five (65) days.

Such use of accumulated personal leave days shall apply once a unit member
accumulates two hundred (200) sick leave days. If at the time of retirement the
number of accumulated sick leave days drops below two hundred (200), the
number of personal days that apply shall be reduced by one (1) for every twenty
(20) days of sick leave that drops below two hundred (200). The maximum
number of personal days in any one (1) year are those agreed on in Article VIII.

2. “Retirement” shall be defined to mean eligibility for and acceptance into the State
Teacher Retirement System (STRS) for retirement benefits.

3. Severance pay benefits for a member of the bargaining unit eligible for benefits

under this section who dies while on active service or on an approved leave of
absence, shall be paid to the member’s life insurance beneficiary or estate.
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One-half of severance shall be paid to the individual within ninety days of the
date of retirement, but no later than December 30 of the year of retirement. The
other half will be paid to the individual during the immediate subsequent January.

No STRS deductions shall be withheld from the severance pay, and the
acceptance of severance pay shall eliminate all sick leave credit accrued by the
individual up to that time, and such credit may not be transferred to any other
institution.

Tuition Reimbursement

Any bargaining unit member with three (3) years experience in the Newton Falls School
System will be compensated for additional education at the following rates: fifty percent
(50%) of current tuition costs.

L.

All coursework for reimbursement will be an elective course pertinent to the
major area of concentration and/or required courses for the next higher degree or
certificate.

This grant is not to be construed as a permanent increment and is not a part of the
Salary Increment Schedule. Reimbursement will be made on a quarterly basis.
All information required for tuition reimbursement shall be submitted to the
Superintendent’s office on or before the last working day of the quarter — March,
June, September, December. No payment will be made until after Board approval
at the next regularly scheduled Board meeting.

Eligibility is conditioned on submission of the following: (1) completion of the
proper form listing the number of hours for reimbursement (forms available in the
Superintendent’s office); (2) transcript of grades; (3) itemized record of payment;
and (4) proof of payment. It is the unit member’s responsibility to submit the
required information for reimbursement.

Tuition reimbursement will not affect in any way the procedures for determining
the classification of a unit member.

Open Enrollment

The enrollment of school-age children of unit members who do not live in the Newton
Falls School District will be accepted through open enroliment.

It is understood that under Ohio’s law providing for open enrollment, the District will
receive funding for such students named in this Section G through the State Foundation
program. This allows for the continuation of the practice of such students to attend
Newton Falls schools without a tuition charge to unit members.
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ARTICLE XVI - SALARY AND SALARY SCHEDULES

Salary and Salary Schedules

Effective July 1, 2010 and continuing through June 30, 2012 the Board shall pay unit
members in accordance with their training and experience at the annual rates specified in
the Indexed Salary Schedules incorporated in this Article. Effective the first day of the
next regular pay period following ratification by the NFCTA and Board, the BA-0 base
salary shall be increased 1.5%. Effective July 1, 2011, for the 2011-2012 school year, the
BA-0 base salary shall be increased 1.5%. The BA-0 base salary shall be $31,213
effective July 1, 2011 for the 2011-12 school-year.

The index shall remain the same as that for the 1996-97 school year. Unit members
assigned to perform additional duties listed on, but not limited to, the Supplemental
Differential Salary Schedule incorporated in this Article, shall be compensated in
accordance with that schedule.

There shall be a re-opener on the salary and salary schedules, Article XIV — Insurance,
and Differential Schedule for the 2012-13 school year.

Years of Experience

The term “years experience,” as used in the Indexed Salary Schedule shall mean years
employed as a regular full-time unit member by the Board, provided that the Board shall
give new unit members credit for teaching experience in other districts and shall also give
credit to such unit members for up to five (5) years military service in accordance with
Section 3317.13 of the Ohio Revised Code. A year of teaching service consists of a year
in which the unit member taught one hundred twenty (120) days under a teacher’s
contract. A partial year of eight (8) or more full months military service shall count as a
year of service. The total years credited for military service and teaching in other
districts shall not exceed the number of steps on the Indexed Salary Schedule.

Hourly Rate

An hourly rate of Twenty Dollars ($20.00) shall be established for the payment of unit
member services for summer school, tutoring, and home instruction, when a part-time
unit member substitutes a part of their workday, and when a unit member, at the direction
of the building principal or his/her designee, and with the agreement of the unit member,
monitors students during arrival and departure.

Supplemental Differential Salary

The parties to this contract agree to meet at least thirty (30) days prior to the date the
Board intends to post any supplemental position not listed in the Supplemental
Differential Salary Schedule. The purpose of this meeting will be to jointly establish the
percentage rate of pay and other terms and conditions of employment for the
supplemental position.
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Columns Defined

1. Class I — Bargaining Unit Members holding a Bachelors Degree.

2. Class II — Bargaining Unit Members holding a Bachelors Degree with 150
semester hours or guarter hour equivalent toward their Bachelors Degree.

3. Class Il - Bargaining Unit Members holding a Masters Degree.

4, Class IV — Bargaining Unit Members holding a Masters Degree and 15 semester
ours or quarter hour equivalent of graduate or higher level course work.

ARTICLE XVII — EFFECTS AND DISTRIBUTION
Effects

This contract constitutes the entire contract between the parties and it supersedes all prior
and contemporaneous understandings (written or oral) not specifically incorporated
herein. No change in a specific term of this contract shall be made during the life of this
contract except by mutual agreement but otherwise neither party shall have a duty to
negotiate with respect to any matter during such period.

Severability

If any provision of the contract or any application of this contract to a unit member or
group of unit members shall be found to be contrary to law by the State Employment
Relations Board or any court of competent jurisdiction, and after all appeals or times for
appeal have been exhausted, then such provision or application shall not be deemed valid
and subsisting except to the extent permitted by law, but all other provisions or
applications shall continue in full force and effect.

The parties shall meet within ten (10) days after the final determination to bargain over
its impact and to bring the contract into compliance. If the parties fail to reach agreement
over the affected provision, the statutory dispute settlement procedure shall be utilized to

resolve the dispute.
Distribution

Within thirty (30) days after this contract is signed, two hundred (200) copies of this
contract shall be reproduced, with the costs to be shared equally by the parties. The
NFCTA and the Board shall have an opportunity to proofread and approve the contract
before and after printing. It shall be the responsibility of the NFCTA to have the contract
printed and to distribute one (1) copy to each Board member and school administrator, as
well as, to each unit member in the System. Additional copies may be ordered at the
expense of the party requesting same.
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D. Maintenance of Standards Provision

During the duration of this contract, the Board agrees to maintain all terms, conditions
and benefits of employment at not less than the level in effect as of the effective date of
this contract.

This contract shall not be interpreted or applied to deprive unit members of advantages
heretofore enjoyed unless otherwise expressly stated herein.

ARTICLE - STUDENT PARTICIPATION IN SPORTS
The Superintendent, in collaboration with the Athletic Director, Athletic Council, and Board of
Education, will notify the NFCTA President, in writing, of the number of students necessary to
fill each position listed on the Supplemental Salary Schedule. This notification shall occur in
May for the ensuing school year.

ARTICLE XVIII - DURATION

This contract shall be effective at 12:01 A.M. on July 1, 2010 and shall remain in full force and
effect through midnight, June 30, 2013.

FOR THE UNION: FOR THE EMPLOYER
and”’ (LDM —~. Z’%.LA_
Président President, Board of Education
Oug. RS, 2011 Avg. 30 201
Date { Date !

Chief Spokesperson Chief Spokesperson

Date Date

Designated Employee Representative De51 gnated Employer Representative
Ay a5, 2ol

Date Date /

49



NEWTON FALLS CLASSROOM TEACHERS’ ASSOCIATION

EFFECTIVE JUNE 30, 2010 FOR THE 2010-2011 SCHOOL YEAR

BASE SALARY - $30,752

AFFCINIILA A

Class I Class 11 Class I11 Class IV
STEP BA BA-150 MA MA+15

0 1.600 1.055 1.110 1.165
$30,752 $32,443 $34,135 $35,826

1 1,055 1.110 1.165 1.220
$32,443 $34,135 $35,826 $37,517

» 1.110 1.165 1.220 1,275
$34,135 $35,826 $37,517 $39,209

3 i.165 1.220 1.275 1.330
$35,826 $37,517 $39,209 $40,900

4 1.220 1.275 1.330 1.385
$£37,517 $39.209 $40,900 $42,592

5 1275 1.330 1.385 1.440
$39,209 $40,900 $42,592 $44,283

6 1.330 1.385 1.440 1.495
$40,900 $42,592 $44,283 $45,974

- 1.385 1.440 1.495 1.550
$42,592 $44,283 $45,974 $47,666

8 1.440 1.495 1.550 1.605
$44,283 $45,974 $47,666 $49,357

9 1.495 1.550 1.605 1.660
$45,974 $47,666 $49,357 $51,048

10 1.550 1.605 1.660 1.715
$47,666 $49,357 $51,048 $52,740

1 1.605 1.660 1.715 1.770
$49,357 $51,048 $52,740 $54.431

12 1.660 1.715 1.770 1.825
$51,048 $52,740 $54.431 $56,122

13 1.715 1.770 1.825 1.880
$52,740 $54,431 $56,122 $57.814

14 1.715 1.825 1.880 1.935
$52,740 $56,122 $57,814 $59,505

15 1.715 1.825 1.935 1.990
$52,740 $56,122 $59,505 $61,196

16 1.715 1.825 1.935 1.990
$52,740 $56,122 $59,505 $61,196

7 1.715 1.825 1.935 1.990
$52,740 $56,122 $59,505 $61,196

18 1.770 1.880 1.990 2.045
$54,431 $57,814 $61,196 $62,888

19 1.770 1.880 1.990 2.045
$54,431 $57,814 $61,196 $62,888

20 1.770 1.880 1.990 2.045
$54,431 $57.814 $61,196 $62.888

21 1.770 1.880 1.990 2.045
$54,431 $57.,814 $61,196 $62,888

2 1.770 1.880 1.990 2.045
$54,431 $57,814 $61,196 $62,888

23 1.770 1.880 1.990 2.045
$54,431 $57,814 $61,196 $62,888

24 1.770 1.880 1.990 2.045
$54,431 $57.814 $61,196 $62,888

25 1.825 1.935 2.045 2.100
$56,122 $59.505 $62,888 $64,579
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10

11

12

13

18

25

APPENDIX B
NEWTON FALLS CLASSROOM TEACHERS® ASSOCIATION
BASE SALARY -- §31,213
EFFECTIVE FOR THE 2611-2012 SCHOOL YEAR

Class 1 Ciass 11 Class 111 Class IV
BA BA-150 MA MA-15
1.000 1.055 1.110 1.165
$31,213 £32,930 $34,646 $36,363
1.055 1.110 1.165 1.220
$32,930 $34.646 $36,363 $£38,080
1.110 1.165 1.220 1.275
$34,646 $36,363 $38,080 $39,797
1.165 1.220 1.275 1.330
$36,363 $£38,080 $39,797 $41,513
1.22 1.275 1.33 1.385
$38,080 $39,797 $41,513 $43,230
1.275 1.330 1.385 1.440
$39,797 $41,513 $43,230 $44,947
1.330 1.385 1.440 1.495
$41,513 $43,230 $44,947 $46,663
1.385 1.440 1.495 1.550
$43,230 $44,947 $46,663 $48,380
1.440 1.495 1.550 1.605
$44,947 $46,663 $48.380 $50,097
1.495 1.550 1.605 1.660
$46,663 $48,380 $50,097 $51,814
1.550 1.605 1.660 1.715
$48,380 $50,097 $51,814 $53,530
1.605 1.660 1.715 1.770
$£50,097 $51,814 §£53,530 $55,247
1.660 1.715 1.770 1.825
$51,814 $53,530 $55,247 $£56,964
1.715 1.770 1.825 1.880
$53,530 $55,247 $56,964 $58,680
1.825 1.880 1.935
$56,964 £58,680 $60,397
1.935 1.9%0
$60,397 $62,114
1.770 1.880 1.990 2.045
$55,247 $58,680 562,114 $63,831
1.825 1.935 2.045 2.100
$56,964 $60,397 $63,831 $65,547
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APPENDIX C
NEWTON FALLS DIFFERENTIAL SCHEDULE

For the duration of this Agreement, these positions will be filled as listed, but only if there is
sufficient student participation as reasonably determined by the Administration.

Based on the BA Zero Step of the Salary Schedule for each year of the contract.

POSITION 0 1 2
TIER 1

Athletic Director 14/ 16/ 21/
Head Football 14/ 16/ 21/
Head Boys Basketball 14/ 16/ 21/
Head Girls Basketball 14/ 16/ 21/
TIER 11

Ass’t Football (8) 10/ 11/ 13/
Ass’t Boys Basketball (5) 10/ A1/ 13/
Ass’t Girls Basketball (3) 10/ A1/ 13/
TIER III

Ass’t Athletic Director 08/ 09/ d1/
Head Baseball .08/ .09/ 11/
Head Track .08/ 09/ d11/
Head Softball .08/ .09/ A1
Head Volleyball 08/ .09/ A1/
Head Soccer* .08/ .09/ 11/
Band Director .08/ .09/ A1/
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APPENDIX C — cont’d.

~ POSITION 0 1 2

TIER IV

Ass’t Baseball 05/ 06/ .08/
Ass’t Track .05/ .06/ .08/
Jr. High Track (2) .05/ .06/ .08/
Ass’t Soccer 05/ 06/ 08/
Golf Coach .05/ .06/ .08/
Ass’t Softball .05/ 06/ 08/
Ass’t Volleyball (2) .05/ .06/ .08/
Jr. High Volleyball .05/ .06/ .08/
Yearbook Advisor .05/ .06/ .08/
TIER V

H.S. Cheerleader Advisor 04/ .05/ 07/
Vocal Music Director .04/ .05/ 07/
Ass’t Band Director 04/ 05/ 07/
TIER VI

School Newspaper .02/ .03/ .04/
Tigerette/Majorette Advisor 02/ 03/ 04/
Sentor Class Advisor .02/ 03/ 04/
Jr/Sr Prom Advisor .02/ 03/ 04/
HS Student Council Advisor : 02/ .03/ .04/
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APPENDIX C — cont’d.

POSITION 0 1 2
TIER VII

9™ Grade Cheerleader 01/ 02/ 03/
8" Grade Cheerleader 01/ .02/ .03/
Drama Adv Per Play (1) 01/ 02/ .03/
Sophomore Class Advisor 01/ .02/ .03/
Freshman Class Advisor 01/ 02/ 03/
JH Student Council Advisor 01/ 02/ 03/
MS Student Council Advisor 01/ 02/ .03/
HS Art Show .01/ 02/ .03/
MS Art Show Ol 02/ 03/
Arlington Art Show 01/ 02/ .03/
Ski Club Advisor Ky 02/ .03/
SADD Advisor 0l 02/ 03/
TSAC .01/ .02/ .03/
MS Science Fair o/ 02/ .03/
6™ Grade Basketball (1 boys, 1 girls) 01/ .02/ .03/
NHS 01/ 02/ 03/
Dept. Head (3) .01/ 02/ .03/
*Dept. Heads will be phased out through attrition 01/ 02/ 03/
when people resign or retire*

Lifting Coaches (3)

(1 Football, 1 Boys Basketball, 1 Girls Basketball) 01/ 02/ 03/
HS Prep Bowl 01/ 02/ 03/
JH Prep Bowl Y 02/ 03/
MS Prep Bowl 01/ 02/ .03/
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EXTENDED SERVICE
Guidance

Marching Band

Ass’t Marching Band

Vocational Home Economics
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APPENDIX D

AE - Above Expectations
ME - Meets Expectations
NI - Needs Improvement
NA - Not Applicable
OBSERVATION REPORT
TEACHER GRADE ____ SCHOOL
SUBJECT TIME _ DATE
A. TEACHING TECHNIQUES
AE ME NI NA
1. Lesson Plans
2. Presents subject matter in a clear, acéuratc, thorough
method.
3. Use of differentiated questioning technique.
4,  Appropriateness of student assignments.
5. Clear communications with students.
6. Involvement of students,
7. Use of motivating techniques.
8. Provides for reinforcement assignments.
9. Recognizes and provides for individual differences.
B. CLASSROOM MANAGEMENT

1.  Efficient classroom routine.

2. Classroom atmosphere is conducive to learning.

3. Positive physical environment.

4. Display of appropriate discipline.

5. Schedules adequately for time on task.

6. Encourages good student work habits.
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APPENDIX D - cont’d.

7. Exhibits fairness and impartiality in dealing with
students.

8. Prevents behavior problems by early intervention.

9. Supervises the care and storage of school materials
and equipment under his/her jurisdiction.

C. PERSONAL/PROFESSIONAL CHARACTERISTICS

1. Displays a genuine interest in the student.

2. Is enthusiastic about teaching.

3. Presents a professional appearance that is conducive
to the learning process.

4. Lesson plans, seating charts, teaching materials,
available and accurate.

5. Skillful in improvising and changing classroom
situations.

6. Demonstrates self-control and poise.

7.  Punctuality.

8. Remains in class during the scheduled time. Students
are not left unattended.

9.  Performs necessary clerical duties.

10. Professional relationship with the administration.

11. Professional relationships with parents.

12. Professional relationships with staff.

13. Shows evidence of professional growth.

COMMENDATIONS
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APPENDIX D - cont’d.

SUGGESTIONS/RECOMMENDATIONS FOR IMPROVEMENT

TEACHER COMMENTS
(TEACHER SIGNATURE) (EVALUATOR SIGNATURE)
(Teacher’s signature does not
necessarily indicate agreement.) DATE:
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APPENDIX E
NEWTON FALLS EXEMPTED VILLAGE SCHOOLS
CERTIFICATED EMPLOYEE EVALUATION INSTRUMENT

EMPLOYEE SCHOOL

Grade/Subject School Year

Date

THIS EVALUATION IS BASED ON:
Daily observations and contact.
Observation reports.

Other, specify:

AE - Above Expectation
ME - Meets Expectations
NI - Needs Improvement
NA - Not Applicable
A, TEACHING TECHNIQUES
AE ME NI NA

1. Lesson Plans

2. Presents subject matter in a clear, accurate, thorough
method.

3. Use of differentiated questioning technique.

4.  Appropriateness of student assignments.

5. Clear communications with students.

6. Involvement of students.

7. Use of motivating techniques.

8. Provides for reinforcement assignments.

9. Recognizes and provides for individual differences.
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APPENDIX E - cont’d.

B. CLASSROOM MANAGEMENT

1. Efficient classroom routine.

2. Classroom atmosphere is conducive to learning.

3. Positive physical environment.

4. Display of appropriate discipline.

5. Schedules adequately for time on task.

6. Encourages good student work habits.

7. Exhibits faimess and impartiality in dealing with
students.

8. Prevents behavior problems by early intervention.

9. Supervises the care and storage of school materials
and equipment under his/her jurisdiction.

C. PERSONAL/PROFESSIONAL CHARACTERISTICS

1. Displays a genuine interest in the student.

2. Is enthusiastic about teaching.

3. Presents a professional appearance that is conducive
to the learning process.

4. Lesson plans, seating charts, teaching materials,
available and accurate.

5. S.killf‘ul in improvising and changing classroom
situations.

6. Demonstrates self-control and poise.

7. Punctuality.

8. Remains in class during the scheduled time. Students
are not left unattended.

9. Performs necessary clerical duties.

10. Professional relationship with the administration.

11.

Professional relationships with parents.
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APPENDIXE - cont’d.

12.  Professional relationships with staff.

13. Shows evidence of professional growth.

COMMENDATIONS

SUGGESTIONS/RECOMMENDATIONS FOR IMPROVEMENT

TEACHER COMMENTS
(TEACHER SIGNATURE) (EVALUATOR SIGNATURE)
(Teacher’s signature does not
necessarily indicate agreement.) DATE:
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THE NEWTON FALLS CLASSROOM TEACHER’S ASSOCIATION

Section 1.

Section 1.

Section 2.

Section 1.

Section 2.

Section 3.

CONSTITUTION (2004)

Article 1
Name

The name of this organization shall be the Newton Falls Classroom Teacher’s
Association, which is in affiliation with the Ohio Federation of Teachers and the
American Federation of Teachers.

Article 11
Purpose

The purpose of this Association shall be to promote the educational objectives of
the local school system, the state and nation; to protect the welfare and advance
the interests of its members; and to foster professional attitudes.

This Association shall cooperate with the purposes of the Ohio Federation of
Teachers and the American Federation of Teachers.

Article I1I
Membership

Classroom teachers, guidance counselors, librarians, registered nurses and other
qualified persons deemed appropriate by three-fourths vote of the entire
membership of the Association upon payment of dues as here-in- after provided
are members of this Association.

No person holding an administrative or supervisory position over members shall
be entitled to membership.

Qualified persons deemed appropriate for membership to this Association must
pay their dues by December first of each school year. Failure to either subscribe
to payroll deduction or filly pay their dues in cash will result in the garnishing of
the dues from the member’s paycheck.
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Section 1.

Section 2.

Section 3.

Section 4.

Section 5.

Section 6.

Article IV
Officers and Their Duties

The officers of this Association shall be President, Vice-President, Secretary,
Treasurer, and Chief Negotiator.

The President shall preside at all meetings of this Association and of the
Executive Committee and shall be ex-officio member of all committees. He/She
shall be responsible for calling special meetings, coordinating the Association
activities, and is the Chief Executive of the Association with the advice and
consent of the Executive Committee.

(a) The Vice President shall serve as Grievance Chairman. He/she shall serve as
presiding officer in the absence of the president and in the event of the
resignation, death, incapacitation, or dismissal of the president, shall succeed to
the office of president and shall serve until the next regular election of officers.
The Vice-President shall perform such duties as the President or the Executive
Committee shall assign him/her.

(b) The Chief Negotiator shall serve as Negotiations Chairman and chief
negotiator for the Association. '

The Secretary shall keep a record of the proceedings of all meetings of the
Association and the Executive Committee, and shall carry on such
correspondence of the Association as may be delegated to him/her by the
president, including the sending of flowers and cards. All secretarial books and
supplies shall be in his/her custody and shall be kept in such order that they are
uniable and may be passed on satisfactorily to his successor.

The Treasurer shall receive all moneys belonging to the Association, shall make
payments when properly authorized, shall keep an itemized account of receipts
and expenditures, and shall make reports of the balance at regular meetings. The
records are to be made available to any member upon written request to the
treasurer. The Prescott Memorial find shall be administered by the Association
through the Treasurer.

Term of Office. All officers shall serve a term of one year in the same office
subject to re-election by the Association.
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Section 1.

Section 2.

Section 3.

Section 4.

Section 1.

Section 2.

Section 3.

BY-LAWS (2004)

Article 1
Meetings

At the first membership meeting, this Association shall determine whether there
shall be regularly scheduled meetings or meetings at the call of the President
and/or Executive Committee.

Business of the Association may be conducted only at those meetings when a
quorum is present. One fourth of the members of the Association shall constitute a
quorum.

Closed and Open Meetings:
(a) Closed Meetings: All regular monthly meetings of the Association shall be
limited to members only.

(b) Open Meetings: A non-member may be admitted to a meeting or the meeting
may be declared “open” by the consent of a majority of those members present.

In lieu of a membership meeting, NFCTA decisions needed to be made by the
membership may be made by presenting written ballots to the membership. A
majority of those voting will constitute a decision.

Article 11
Dues

Any eligible person added to the staff during the school year shall be entitled to
membership.

The amount of annual dues for membership shall be reviewed each year during
the first meeting. Any increases must be approved by the majority of the
membership present.

The moneys of the Association shall be placed in two funds---general and
savings.
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Section 4.

Section 1.

Section 2.

Section 3.

Section 4.

Section 5.

Section 6.

At the first membership meeting, the membership shall determine the limit of
expenditures by the Executive Committee excluding the payment of affiliate

(OFT, AFT) dues.
2

Article 111
Affiliations

The Association shall maintain affiliation with the American Federation of
Teachers, Ohio Federation of Teachers and the State and Local AFL-CIO.

AFT and OFT Conventions

Whenever possible the Association will send delegates to the National
Convention of the AFT and the annual convention of the OFT. These delegates
shall be elected by majority vote at a regular meeting of the Association.

The President and Secretary shall certify the election and forward the credentials

of all elected delegates and alternates to the National Office as soon as possible
but no later than ten (10) days before the convening of the National Convention.

OFT Convention

The Ohio Federation of Teachers delegates shall be elected at least one (1) month
before the State Convention.

Local AFL-CIO Convention

The Local AFL-CIO Central Labor assembly delegates shall be elected at the time
of the regular election of officers.

State AFL-CIO Convention

The Ohio AFL-CIO delegates shall be elected at least one (1) month before the
State Labor Convention.

Requirements of Membership

Delegates to affiliated organizations shall meet the same requirements as officers
to the Association as may be described in this Constitution and By-Laws and must
be a member in good standing of this Association for at least one year.
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Section 7.

Section 8.

Section 1.

Section 2.

Section 3.

Section 4.

Avatilability of Constitution

Three copies of this Constitution and all future amendments shall be submitted to
the National Office of the American Federation of Teachers. One copy each shall
be given to the members of the Association.

The delegate’s expenses may be paid upon submitting a signed itemized bill of

expenses (i.e. fees). Expenses of the alternate will be paid only when approved by
a majority vote of a separate motion each year.

Article IV
Association Recognition of Retirement. Illness and/or Death

Administration:

(a) The Secretary shall be the administrator.

(b) In the event of the Secretary’s absence or unavailability, the administrative
duty falls to the Treasurer.
A book will be donated the Newton Falls Library in the name of the person for the

following reasons:

(a) In the event of the death of a teacher, administrator, or their spouse, parent, or
child.

(b) In the event of the death of any Board member or his immediate family or any
student in the Newton Falls Exempted Village Schools.

(c) In the event of the death of a teacher or administrator retired from this system.

Cards will be sent upon the death of any other school employee or his immediate
family.

Summer policy: The member shall notify the Secretary, Treasurer, or any other
person designated by the President.
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Section 5.

Section 6.

Section 1

Section 1.

Section 2.

Section 3.

Cost:

(a) The cost the books and cards shall be determined by the administrative officer
in accordance with prevailing prices.

(b) All expenses, incurred under Article IV, shall be paid by the Treasurer upon
presentation of a written statement.

Upon the retirement of a teacher or administrator who has been in the system a
minimum of 10 years, a gift will be presented, the cost of which shall be
determined by the Executive Committee in accordance with the years of service
and prevailing prices.

Article V
Polling of Membership by NFCTA Representatives

Teachers appointed or elected to represent the teaching staff in a capacity other
than elected office as established in the Constitution shall, before voting in the
capacity, poll by ballot the entire staff or the part of staff affected and act
according to the wishes of the majority of those responding to the poll. Failure to
do this will result in the revocation of membership in the Association for one
year. In addition, that person shall be assessed representative fees as determined
by the Master Contract.

Article VI
Prescott Memorial Scholarship
The Prescott Memorial Schoiarship shall be in the amount determined by the

Executive Committee and will be paid one time to the college or school of the
recipient’s choice.

The recipient of the scholarship shall be a graduating senior from Newton Falls
High School who is planning to further his/her education.
The selection of the recipient shall be as follows:

(a) The President shall appoint a committee consisting of at least three members
but not more than five members whose duty it wil] be to screen applicants.

(b) A list of no less than three candidates shall be presented to the entire NFCTA
membership before the end of the school year.

(c) Ballots will be prepared by the committee.
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Section 4.

Section 1.

Section 2.

Section 3.

Section 4.

Section 5.

Section 1.

Commencing year 1980, $2.00 will be assessed from the local dues moneys to be
placed in the Arthur Prescott Scholarship Fund until the sum of $10,000 is
reached.

Article VII
Compensation for NFCTA Officers

Beginning in the 2002-2003 school year, the President shall receive $700.00 plus
his or her dues in compensation by the NFCTA for official duties. The Vice-
President in charge of grievances shall receive $400.00 plus his or her dues in
compensation.

Beginning id the 2002-2003school year the Treasurer shall receive $400.00 plus
his or her dues in compensation.

The Secretary shall be exempted from paying 1/3 NFCTA, AFT, OFT, AFL-CIO
dues for the year that they serve and the Building Reps shall be exempted from
paying 2/3 of the above mentioned dues for the year they serve.

The Chief Negotiator shall be exempted from paying 1/3 NFCTA, AFT, OFT,
AFL-CIO dues for non-negotiation years.

The Chief Negotiator and four members of the Negotiating team shall be
exempted from paying NFCTA, AFT, OFT and AFL-CIO dues during a year of
negotiations. In the event negotiations continue more than nine week& into the
following school year, the negotiating committee members will again have their
union dues paid for their efforts. Any officer sitting on the negotiating committee
will be paid in currency the amount of the current NFCTA dues.

Article VIII
Compensation for the Negotiating Team

The remaining members of the Negotiating team will be exempt from paying 1/3
of their dues for the year they serve, which shall be paid by the NFCTA.
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Section 1.

Section 1.

Section 1.

Article IX
Revocation of a NFCTA Officer’s Compensation

If the Executive Committee believes that one of their membership is not fulfilling
his/her responsibilities of office, they shall make a motion to the membership to
revoke that officer’s compensation. Compensation shall be revoked by a 2/3 vote
of the membership voting. The procedure of revocation shall be the same as
outlined in Article I1I, Section 3 of the NFCTA Constitution.

Article X
Option to Refuse Compensation

The above named officers may refuse compensation, if they desire.

Article XI
NFCTA Dissolution

In the event of dissolution of the NFCTA, all of the assets remaining shall be
distributed to the Newton Falls Public Library, provided that it is exempt from
federal taxation at the time of dissolution. In the event that the recipient is not
recognized as exempt from federal income taxation, then the assets shall be
distributed to the Newton Falls Community Center, provided that it is recognized
as exempt from federal income taxation.
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