State Employment Relations Board

Board Meeting Minutes
January 9, 2014

The State Employment Relations Board met on January 9, 2014, at 10:00 a.m., at 65 East State
Street, 12" Floor, Columbus, Ohio. Present at the meeting were Chair W. Craig Zimpher, Vice
Chair Aaron A. Schmidt, and Board Member N. Eugene Brundige.

Chair Zimpher welcomed Mr. Aaron Schmidt as a newly appointed Member of the State
Employment Relations Board.

APPROVAL OF MINUTES FOR THE DECEMBER 12, 2013 BOARD MEETING:

Board Member Brundige moved that the Board approve the minutes for the December 12,
2013 Board meeting. Chair Zimpher seconded the motion. Chair Zimpher called for
discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Abstain ZIMPHER: Yes
Affirmed X Denied

APPROVAL OF MINUTES FOR THE DECEMBER 19, 2013 EMERGENCY BOARD
MEETING:

Board Member Brundige moved that the Board approve the minutes for the December 19,
2013 emergency Board meeting. Chair Zimpher seconded the motion. Chair Zimpher
called for discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Abstain ZIMPHER: Yes
Affirmed X Denied

ELECTION OF VICE CHAIR:
Board Member Brundige moved that the Board designate Aaron Schmidt as the Vice Chair
of the State Employment Relations Board. Chair Zimpher seconded the motion. Chair

Zimpher called for discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Abstain ZIMPHER; Yes
Affirmed X Denied

MEDIATION AND FACT-FINDING MATTERS AT ISSUE:

1. Case 2013-MED-09-1044 Fraternal Order of Police, Ohio Labor Council, Inc.
and City of Marion

On September 9, 2013, the Fraternal Order of Police, Ohio Labor Council, Inc. filed a
Notice to Negotiate for a new collective bargaining agreement with the City of Marion. The
union has now filed a motion to withdraw the Notice to Negotiate Without Prejudice. The
basis of their request is the Notice to Negotiate was filed in error.

Board Member Brundige moved that the Board grant the Motion to Withdraw without
prejudice the Notice to Negotiate in Case No. 2013-MED-09-1044. Chair Zimpher
seconded the motion. Chair Zimpher called for discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT:; Yes ZIMPHER: Yes
Affirmed X Denied
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2. Case 2013-MED-09-1047 Fraternal Order of Police, Ohio Labor Council, Inc.
and Lorain County Sheriff

On September 9, 2013, the Fraternal Order of Police, Ohio Labor Council, Inc.,
representing approximately 20 Communications Officers, Vehicle Maintenance
Coordinators, and Vehicle Maintenance Workers, filed a Notice to Negotiate for a new
collective bargaining agreement with the Lorain County Sheriff.

SERB appointed a Fact Finder on November 22, 2013.

On November 25, 2013, a Petition for Decertification Election was filed seeking to decertify
the Fraternal Order of Police, Ohio Labor Council, Inc. as the exclusive representative for
this bargaining unit in Case No. 2013-REP-11-0115.

On November 26, 2013, the Lorain County Sheriff filed a Motion to Stay Negotiations
pending the outcome of the above mentioned decertification petition.

Upon review, this Decertification Petition appears deficient. In Representation Matter #6,
on this meeting agenda, staff is recommending the Decertification petition be dismissed as
it was not filed in the window period between 120 days and 90 days before the end of the
contract. Because of its lateness, it cannot act as a stay for negotiations.

Board Member Brundige moved that the Board deny the Motion to Stay Negotiations in
Case N0.2013-MED-09-1047. Vice Chair Schmidt seconded the motion. Chair Zimpher
called for discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes
Affirmed X Denied

3. Case 2013-MED-10-1247 Ohio Patrolmen’s Benevolent Association and
Delaware County Sheriff

On October 1, 2013, the Ohio Patrolmen’s Benevolent Association filed a Notice to
Negotiate for a successor collective bargaining agreement with the Delaware County
Sheriff in Case No. 2013-MED-10-1247.

Previously, on September 4, 2013, a Petition for a Representation Election was filed
seeking to decertify the Ohio Patrolmen’s Benevolent Association as the exclusive
representative for the bargaining unit of Corrections Officers in the ranks of Captain,
Lieutenant and Sergeant at the Delaware County Jail in Case No. 2013-REP-09-0075.

On November 27, 2013, the Delaware County Sheriff filed a Motion To Stay Negotiations
pending the outcome of the above representation petition.

Board Member Brundige moved that the Board grant the Employer's Motion To Stay
Negotiations in Case No. 2013-MED-10-1247 pending disposition of the representation
matter in Case No. 2013-REP-09-0075. Vice Chair Schmidt seconded the motion. Chair
Zimpher called for discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT:; Yes ZIMPHER: Yes
Affirmed X Denied
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4. Case 2013-MED-09-1086 Fraternal Order of Police, Ohio Labor Council, Inc.
and City of Cuyahoga Falls

On September 10, 2013, the Fraternal Order of Police, Ohio Labor Council, Inc. filed a
Notice to Negotiate for a new collective bargaining agreement.

On October 16, 2013, pursuant to the request of the union, SERB appointed a Fact Finder.

On November 25, 2013, the employer filed a Motion to Stay Fact-Finding. The employer
has now filed a Notice of Dismissal of its Motion to Stay Fact-Finding.

Board Member Brundige moved that the Board dismiss the Motion to Stay Fact-Finding in
Case No. 2013-MED-09-1044. Vice Chair Schmidt seconded the motion. Chair Zimpher
called for discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes
Affirmed X Denied

REPRESENTATION MATTERS AT ISSUE:

1. Case 2013-REP-11-0112 Ohio Association of Public School
Empioyees/AFSCME, Local 4, AFL-CIO, and Its
Local 408 and Warren Local School District Board of
Education

The Employee Organization filed an Opt-In Request for Recognition. The substantial
evidence is sufficient and no objections have been filed. The Employer has complied with
the posting requirements.

Board Member Brundige moved that the Board certify the Employee Organization as the
exclusive representative of all employees subject to the request, and add them to the
Employee Organization’s existing unit. Vice Chair Schmidt seconded the motion. Chair
Zimpher called for discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT:; Yes ZIMPHER: Yes
Affirmed X Denied

2. Case 2013-REP-12-0118 Ohio Council 8, American Federation of State, County
and Municipal Employees, AFL-CIO and Monroe
County Commissioners _and Monroe County Care
Center

The parties jointly filed a Petition for Amendment of Certification. The proposed
amendment appears appropriate.

Board Member Brundige moved that the Board approve the jointly filed petition and amend
the unit accordingly. Vice Chair Schmidt seconded the motion. Chair Zimpher called for
discussion and the vote. ’

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes
Affirmed X Denied
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3. Case 2013-REP-09-0079 Fraternal Order of Police, Ohio Labor Council, Inc.
and Gallia County Sheriff
(January 21, 2014 - February 3, 2014)

4. Case 2013-REP-11-0113 Teamsters Local 436 and Ohio Turnpike and
Infrastructure Commission
(January 21, 2014 - February 3, 2014)

All parties have executed and filed the appropriate Consent Election Agreement.

Board Member Brundige moved that the Board approve the Consent Election Agreements
and direct mail-ballot elections to be conducted during the polling periods indicated. Vice
Chair Schmidt seconded the motion. Chair Zimpher called for discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes
Affirmed X Denied

5. Case 2013-REP-10-0105 Ohio Patrolmen's Benevolent Association and The
Metro Health System

The Employee Organization filed a Petition for Representation Election. The Employer filed
a Motion to Dismiss the Petition and the Employee Organization filed a Motion to Strike
Employer's Objection. A conference call was conducted. The Employee Organization has
now filed a letter withdrawing the petition.

Board Member Brundige moved that the Board construe the Employee Organization's letter
as a motion to withdraw, grant the motion, dismiss without prejudice the Petition for
Representation Election, and dismiss the Employee Organization’s Motion to Strike and the
Employer’'s Motion to Dismiss as moot. Vice Chair Schmidt seconded the motion. Chair
Zimpher called for discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes
Affirmed X Denied

6. Case 2013-REP-11-0115 Grant Koba-Nelson and Fraternal Order of Police,
Ohio Labor Council. Inc. and Lorain County Sheriff

On November 25, 2013, the Petitioner filed a Petition for Decertification Election. However,
a collective bargaining agreement existed and expired December 31, 2013. The
Representation section contacted the Petitioner and explained the contract bar.

Board Member Brundige moved that the Board dismiss without prejudice the Petition for
Decertification Election pursuant to Ohio Revised Code § 4117.07(C)(6). Vice Chair
Schmidt seconded the motion. Chair Zimpher called for discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes
Affirmed X Denied
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7. Case 2013-REP-09-0080 Fraternal Order of Police, Ohio Labor Council, Inc.

Non-Professional
Question 1

Non-Professional
Question 2

Professional
Question 1

Professional
Question 2

and Multi-County Juvenile Attention Center

There were 13 valid ballots cast

There were 0 void ballots

There were 0 challenged ballots

YES (inclusion with the professional employees) received 4
votes

NO_(non-inclusion with professional employees) received 9
votes and prevailed in this election

There were 13 valid ballots cast

There were 0 void ballots

There were 0 challenged ballots

Fraternal Order of Police, Ohio Labor Council, inc. received 4
votes

No Representative received 9 votes and prevailed in this
election.

There were 4 valid ballots cast

There were 3 void ballots

There were 0 challenged ballots

YES (inclusion with the non-professional employees)
received 2 votes

NO (non-inclusion__with _non-professional employees)
received 2 votes and prevailed in this election

There were 4 valid ballots cast

There were 3 void ballots

There were 0 challenged ballots

Fraternal Order of Police, Ohio Labor Council, Inc. received 2
votes

No Representative received 2 votes and prevailed in this
election.

Board Member Brundige moved that the Board certify the election results and certify that
the employees in each unit have chosen to have no exclusive representative for the
purposes of collective bargaining. Vice Chair Schmidt seconded the motion. Chair
Zimpher called for discussion and the vote.

Vote: BRUNDIGE:

Affirmed

SCHMIDT:; Yes ZIMPHER: Yes
Denied
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8. Case 2013-REP-09-0077 Fraternal Order of Police, Ohio Labor Councii, Inc.
and Hamilton County Sheriff

- There were 10 valid ballots cast

- There were 0 void ballots

- There were 0 challenged ballots

- No Representative received O votes

- Fraternal Order of Police, Ohio Labor Council, Inc. received 10
votes and prevailed in this election.

9. Case 2013-REP-09-0081 Fraternal Order of Police, Ohio Labor Council, Inc.
and Multi-County Juvenile Attention Center

- There were 50 valid ballots cast

- There were 4 void ballots

- There were 0 challenged ballots

- No Representative received 20 votes

- Fraternal Order of Police, Ohio Labor Council, Inc. received 30
votes and prevailed in this election.

10. Case 2013-REP-09-0090 City of Westlake Public Service Dept. Association
and City of Westlake

- There were 44 valid ballots cast

- There were 0 void ballots

- There were 2 challenged ballots

- No Representative received 0 votes

- City of Westlake Public Service Dept. Association received 44
votes and prevailed in this election.

11. Case 2013-REP-09-0095 Ohio Patrolmen's Benevolent Association and City of
Groveport

- There were 3 valid ballots cast

- There were 0 void ballots

- There were 0 challenged ballots

- No Representative received 0 votes

- Ohio Patrolmen’s Benevolent Association received 3 votes and
prevailed in this election.

Board Member Brundige moved that the Board certify the election results and certify each
prevailing employee organization as the exclusive representative of all employees in the
relevant bargaining units. Vice Chair Schmidt seconded the motion. Chair Zimpher called
for discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes
Affirmed X Denied
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ADMINISTRATIVE LAW JUDGE RECOMMENDATIONS AT ISSUE:

1. Case 2013-ULP-09-0264 Stow-Munroe Falls Classified Employees’
Association, OEA/NEA v. Stow-Munroe Falls City
School District Board of Education

On September 6, 2013, the Stow-Munroe Falls Classified Employees’ Association,
OEA/NEA (“Charging Party”) filed an unfair labor practice charge against the Stow-Munroe
Falls City School District Board of Education (“Charged Party”), alleging that Charged Party
violated Ohio Revised Code §§ 4117.11(A)(1) and (A)(5).

On October 24, 2013, the State Employment Relations Board determined that probable
cause existed to believe Charged Party had committed an unfair labor practice, authorized
the issuance of a complaint, directed the parties to participate in unfair labor practice
mediation, and if mediation proved unsuccessful, referred the matter to hearing. The
parties participated in an unfair labor practice mediation session.

On December 11, 2013, Charging Party filed a motion to withdraw the unfair labor practice
charge.

Board Member Brundige moved that the Board grant the motion to withdraw and dismiss
with prejudice the unfair labor practice charge in Case No. 2013-ULP-09-0264. (The Board
retains jurisdiction over this matter for purposes of enforcing the parties’ settiement
agreement, pursuant to O.A.C. Rule 4117-7-06.) Vice Chair Schmidt seconded the motion.
Chair Zimpher called for discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT:; Yes ZIMPHER:; Yes
Affirmed X Denied

UNFAIR LABOR PRACTICE CHARGE MATTERS AT ISSUE:

1. Case 2013-ULP-08-0221 Valley View Local School District Board of Education
v. Valley View Teachers Association, OEA/NEA

The unfair labor practice charge alleged that the Teachers’ Association violated Ohio
Revised Code §4117.11 (B)(3) by bargaining in bad faith.

Information gathered during the investigation revealed that after the parties met on several
occasions to negotiate the re-opener on salary and health insurance for the 2013 - 2014
contract year, the Association refused to return to the table claiming that the School
Board’s notice to negotiate was untimely. A review of the totality of the circumstances
suggests that the Association's actions appear to constitute a failure to bargain in good
faith.

Board Member Brundige moved that the Board find probable cause to believe an unfair
labor practice has been committed, authorize the issuance of a complaint, and refer the
matter to a hearing to determine whether the Association violated Ohio Revised Code
§4117.11(B)(3) by failing to bargain in good faith. Vice Chair Schmidt seconded the
motion. Chair Zimpher called for discussion and the vote.
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Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes
Affirmed X Denied

2. Case 2013-ULP-10-0300 Phyllis Peterson v. Cleveland Metropolitan School
District Board of Education

The unfair labor practice charge alleged that the School Board violated Ohio Revised Code
§4117.11 (A)(1) by interfering with Phyllis Peterson’s rights.

Information gathered during the investigation revealed the School Board's actions in giving
Ms. Peterson a necessary transfer did not violate the statute. Furthermore, Ms. Peterson
failed to identify the protected rights that the School Board was allegedly interfering with.

Board Member Brundige moved that the Board dismiss the charge with prejudice for lack of
probable cause to believe that an unfair labor practice has been committed by the School
Board. Vice Chair Schmidt seconded the motion. Chair Zimpher called for discussion and
the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes
Affirmed X Denied

3. Case 2013-ULP-10-0301 Phyllis Peterson v. Cleveland Teachers Union,
OFT/AFT, Local 279

The unfair labor practice charge alleged that the Teachers’ Union violated Ohio Revised
Code §4117.11 (B)(1) by failing to fairly represent Phyllis Peterson.

Information gathered during the investigation revealed Ms. Peterson did not provide any
information to support the (B)(1) allegation. All allegations concerning grievances not
processed from 2011 until July of 2013 were untimely filed.

Board Member Brundige moved that the Board dismiss the charge with prejudice for lack of
probable cause to believe that an unfair labor practice has been committed and for being
untimely filed. Vice Chair Schmidt seconded the motion. Chair Zimpher called for
discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER; Yes
Affirmed X Denied

4, Case 2013-ULP-09-0291 Richmond Heights Education Association, OEA/NEA
v. Richmond Heights Local School District Board of
Education

The unfair labor practice charge alleged that the School Board violated Ohio Revised Code
§4117.11 (A)(1) and (5) by unilaterally creating a Code of Conduct, which if not followed,
could result in its members being disciplined.

Information gathered during the investigation revealed that the Code of Conduct merely
incorporates policies, job descriptions and codes previously instituted. The School Board'’s
actions do not appear to rise to the level of an (A)(5) violation. The Association did not
provide sufficient information or documentation to support the (A)(1) allegation.
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Board Member Brundige moved that the Board dismiss the charge with prejudice for lack of
probable cause to believe that an unfair labor practice has been committed by the School
Board. Vice Chair Schmidt seconded the motion. Chair Zimpher called for discussion and
the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes
Affirmed X Denied

5. Case 2013-ULP-10-0307 Parma Education Association, OEA/NEA v. Parma
City School District Board of Education

The unfair labor practice charge alleged that the School Board violated Ohio Revised Code
§4117.11 (A)(1) and (5) by failing to maintain the status quo when it unilaterally
implemented a new teacher evaluation procedure while the parties were still in negotiations
for a successor agreement.

Information gathered during the investigation revealed that the School Board was acting in
compliance with Revised Code § 3319.111 regarding teacher evaluation implementation.
Therefore, it does not appear that the District's actions of implementing the new teacher
evaluations, rises to the level of an (A)(5) violation. The Union did not provide sufficient
information or documentation to support the (A)(1) allegation.

Board Member Brundige moved that the Board dismiss the charge with prejudice for lack of
probable cause to believe that an unfair labor practice has been committed by the School
Board. Vice Chair Schmidt seconded the motion. Chair Zimpher called for discussion and
the vote.

Vote: BRUNDIGE: Yes SCHMIDT:; Yes ZIMPHER: Yes
Affirmed X Denied

6. Case 2013-ULP-11-0329 James Rease, Jr. v. Laborers International Union of
North America, Local 860

The unfair labor practice charge alleged that the Union violated Ohio Revised Code
§4117.11 (B)(6) by failing to take James Rease, Jr. grievance to arbitration.

Information gathered during the investigation revealed that Mr. Rease is not a public
employee as defined by O.R.C. 4117.01(C) and therefore, he lacks standing to file the
unfair labor practice charge.

Board Member Brundige moved that the Board dismiss the charge with prejudice for Mr.
Rease's lack of standing to file an unfair labor practice charge. Vice Chair Schmidt
seconded the motion. Chair Zimpher called for discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes
Affirmed X Denied
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7. Case 2013-ULP-08-0248 Deborah J. Robinson v. City of Toledo

The unfair labor practice charge alleged that the City violated Ohio Revised Code §4117.11
(A)(5), (6) and (8) by refusing to bargain with the exclusive representative, by failing to
timely process grievances and by directing Senior Clerks and other employees to perform
work duties assigned to other departments and cause or attempt to cause an unfair labor
practice.

Information gathered during the investigation revealed that Deborah Robinson has failed to
provide information to support the (A)(5), (6) and (8) allegations. The City's actions do not
constitute a statutory violation.

Board Member Brundige moved that the Board dismiss the charge with prejudice for lack of
probable cause to believe that an unfair labor practice has been committed by the City of
Toledo. Vice Chair Schmidt seconded the motion. Chair Zimpher called for discussion and
the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes
Affirmed X Denied

8. Case 2013-ULP-08-0249 Deborah J. Robinson v. Ohio Council 8, AFSCME.
AFL-CIO and Its Local 7

The unfair labor practice charge alleged that the Union violated Ohio Revised Code
§4117.11 (B)(2), (3) and (6) by causing or attempting to cause an unfair labor practice
charge by failing to bargain with a public employer and by failing to fairly represent Deborah
Robinson.

Information gathered during the investigation revealed that in 2013, the Union filed a
grievance on behalf of Ms. Robinson alleging the same violation as in the 2011 grievance
that the Union filed and was ultimately settled. Ms. Robinson has failed to demonstrate
how the Union’s actions were arbitrary, discriminatory or in bad faith. Ms. Robinson has
failed to provide information to support the (B)(2), (3) and (6) allegations.

Board Member Brundige moved that the Board dismiss the charge with prejudice for lack of
probable cause to believe that an unfair labor practice has been committed by the Union.
Vice Chair Schmidt seconded the motion. Chair Zimpher called for discussion and the
vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes
Affirmed X Denied

9. Case 2013-ULP-09-0278 Laborers' Local 860 v. Cleveland Metropolitan School
District Board of Education

The unfair labor practice charge alleged that the School Board violated Ohio Revised Code
§4117.11 (A)(1) and (3) by threatening the replacement or termination of Assistant
Custodians if the Union did not agree to two (2) tier raises during negotiations.

Information gathered during the investigation revealed the Union did not specifically
describe the statements that were made by the School Board's representatives, nor did it
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specify the context in which those alleged statements were made. As a result, the Union
did not provide sufficient information to support the (A)(1) and (3) allegations.

Board Member Brundige moved that the Board dismiss the charge with prejudice for lack of
probable cause to believe that an unfair labor practice has been committed by the School
Board. Vice Chair Schmidt seconded the motion. Chair Zimpher called for discussion and
the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes
Affirmed X Denied

10. Case 2013-ULP-10-0306 Ohio Association of Public School Employees,
AFSCME Local 4, AFL-CIO and Its Local 345 v.
Fairland Local School District Board of Education

The unfair labor practice charge alleged that the School Board violated Ohio Revised Code
§4117.11 (A)(1), (3) and (8) by interfering, restraining, coercing and discriminating against
employees in the exercise of their guaranteed rights and by causing or attempting to cause
an unfair labor practice.

Information gathered during the investigation revealed the Association’s charges on behalf
of Dennis Johnson were filed outside of the ninety (90) day statute of limitations and there
was no information to justify tolling the statute. The Association failed to provide any
information to support the (A)(1), (3) and (8) allegations.

Board Member Brundige moved that the Board dismiss the charge with prejudice for lack of
probable cause to believe that an unfair labor practice has been committed and for being
untimely filed. Vice Chair Schmidt seconded the motion. Chair Zimpher called for
discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER; Yes
Affirmed X Denied

11. Case 2013-ULP-07-0212 Tameka Dumas v. Amaigamated Transit Union, Local
268

The unfair labor practice charge alleged that the Union violated Ohio Revised Code
§4117.11 (B)(1) and (6) by restraining or coercing Tameka Dumas in the exercise of her
guaranteed rights by failing to file her grievance and failing to represent her.

Information gathered during the investigation revealed on October 24, 2013, this Board
dismissed the above charge for lack of probable cause. Ms. Dumas timely filed a motion
for reconsideration with new information. The Union filed a brief in opposition on November
21, 2013. The new information submitted by Ms. Dumas does not demonstrate how the
Union’s actions constitute a statutory violation.

Board Member Brundige moved that the Board deny Ms. Dumas’ Motion for
Reconsideration with prejudice. Vice Chair Schmidt seconded the motion. Chair Zimpher
called for discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes
Affirmed X Denied
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12. Case 2013-ULP-08-0237 Professionals Guild of Ohio v. Butler County Board of
Developmental Disabilities

The unfair labor practice charge alleged that the County Board violated Ohio Revised Code
§4117.11 (A)(1), (4) and (5) by abolishing the former position of its President, John
Ferrando, in retaliation for filing Case No. 2013-ULP-05-0155, and by assigning bargaining-
unit work to a nonbargaining-unit employee.

Information gathered during the investigation revealed that on October 24, 2013, this Board
dismissed the above charge for lack of probable cause. On November 25, 2013, the Union
timely filed a Motion for Reconsideration. On December 4, 2013, the County Board filed its
Brief in Opposition to the Union’s Motion for Reconsideration. The Union did not provide
any new information in that Motion to warrant reconsideration.

Board Member Brundige moved that the Board deny the Union's Motion for
Reconsideration with prejudice. Vice Chair Schmidt seconded the motion. Chair Zimpher
called for discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes
Affirmed X Denied

13. Case 2013-ULP-07-0195 Transport Workers Union of America, Local 208 and
Andrew Jordan v. Central Ohio Transit Authority

(COTA)

The unfair labor practice charge alleged that Central Ohio Transit Authority (COTA) violated
Ohio Revised Code §4117.11 (A)(1) and (3) by retaliating against Andrew Jordan for the
previous exercise of his guaranteed rights.

Information gathered during the investigation revealed on July 10, 2013, the Union and
Andrew Jordan filed an unfair labor practice charge against COTA. On October 10, 2013,
SERB deferred the unfair labor practice charge to the parties’ grievance-arbitration
procedure. On December 4, 2013, the Union and Mr. Jordan filed a Motion to Withdraw the
charge citing the parties had reached a settlement of the grievance through the arbitration
process.

Board Member Brundige moved that the Board grant the Union and Mr. Jordan's Motion to
Withdraw and dismiss this charge with prejudice as having been resolved between the
parties pursuant to the grievance-arbitration process. Vice Chair Schmidt seconded the
motion. Chair Zimpher called for discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER; Yes
Affirmed X Denied

14, Case 2013-ULP-11-0324 Toledo Association of Administrative Personnel,
UAW Local 5242 (TAAP) v. Toledo Public School
District Board of Education

15. Case 2013-ULP-11-0327 Maumee City School District Board of Education v.
Maumee Education Association, OEA/NEA




VI.

VIL.

16.

17.

18.

19.

20.

Case

Case

Case

Case

Case
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2013-ULP-11-0341

2013-ULP-12-0350

2013-ULP-12-0356

2013-ULP-10-0316

2013-ULP-10-0315

City of Cuyahoga Falls v. Fraternal of Police, Ohio
Labor Council, Inc.

United Automobile, Aerospace & Agricultural
Implement Workers of America, Local 2192 v. Lorain
County Department of Job and Family Services

Lorain County Department of Job & Family Services
v. United Automobile, Aerospace and Agricultural
Implement Workers of America, Local 2192

Ross Education Association, OEA/NEA v. Ross
Local School District Board of Education

Amalgamated Transit Union, Local 1385 v. Greater
Dayton Regional Transit Authority

Items 14 through and including 20 were withdrawn pursuant to a request or motion to
withdraw.

Board Member Brundige moved that the Board construe the requests to withdraw as
motions to withdraw and grant the motions with prejudice. Vice Chair Schmidt seconded
the motion. Chair Zimpher called for discussion and the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes

Affirmed

X

TABLED AND OTHER MATTERS:

There are no tabled matters.

ADMINISTRATIVE MATTERS:

Denied

Reminder of the next regular scheduled meeting dates of the State Employment
Relations Board:

January 30, 2014
February 20, 2014
March 13, 2014
April 03, 2014

May 15, 2014
June 05, 2014

VVVVVVY

SYSTEM UPDATES:

April 23, 2014 (Wednesday)

Employee Organization Annual Report Filings: For fiscal year ending 06/30/13 a
total of 41 Employee Organizations were required to report not later than November
15, 2013. Two (2) organizations have been granted extensions as their accounting
firms do not have their financial statements complete as of this date. All other
Employee Organizations have filed.
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For fiscal year ending 07/31/13 a total of 15 Employee Organizations were required
to report not later than December 15, 2013. All 15 Employee Organizations are in
compliance.

For fiscal year ending 08/31/13 a total of 763 Employee Organizations are required
to report not later than January 15, 2014, As of this date only 3 employee
organizations have yet to file. All other Employee Organizations have filed.

» Advanced Conflict Resolution Training for SERB Staff: Was held on December
20, 2013 at the State Library. All staff was in attendance. CLE'’s were approved for
the legal staff for the training. Coverage for the Office was arranged. The training
was excellent!

o XLN: Meeting with Allen Perk of XLN, Justin Brown of SERB staff and me was held
on Friday, January 03, 2014 to firm up the final enhancements and “tweaks” to
SMDS and CMDS. A new and innovative application has been developed to
facilitate redaction of documents requested for Public Records Requests is done and
tracked. ltis being tested now.

e Orientation for new Board Member, Aaron Schmidt was held: Members of the
staff provided an orientation to SERB for our newly appointed member of SERB.
Orientation was held on Monday, January 06, 2014. Welcome aboard!

FUTURE PLANNING:

o SERB Academy: Spring academy being planned for 3/31/14 & 4/01/14 to coincide
with the 30" Anniversary of SERB. Crown Plaza location.

* SPBR Academy: Spring academy being planned for 6/13/14. Crown Plaza location.
ADJOURNMENT:

Board Member Brundige moved that the Board adjourn the meeting. Vice Chair Schmidt
seconded the motion. Chair Zimpher called for the vote.

Vote: BRUNDIGE: Yes SCHMIDT: Yes ZIMPHER: Yes
Affirmed X Denied

The Board meeting adjourned at 10:32 a.m. ‘
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W. Craig Zimphe, Chair\|




